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?R RFTi¥f^~1 'J'tt fe> 1JF 3<«‘l % RIRt(T13rRTR^t 

Separate Paging is given to this Part in order that it may be filed as i separate compilation 


MPT II—<a«s 3—HT-<av« (ii) 
PART D—Section 3—Sub-section (ii) 


RHdTKdiH •fsnci'iif ( Tip Mdltf*! +1 )?HT 'did («hl^ 'Wt, 3R^?T 3ffT StftHJrHIli 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


I ___ 

; 

(■«ii^3lKvftTimfb»iin) 

R$ ft?#, 3 111#, 2005 

«FT.3R. 463. —R R W t ; Cifl^KI ftwft WH 
WIW3#RR, 1946(1946RiTRfafaRRR.25)Rft*nR6 
% R1R 5 8MMKI (1) SRI 3HPI J'iI'M'mI RJT y4l'l 

RRt) 3ire 31^71 TTJR RRfiR % TJ? (TJRRfar) jwi Rft 
it. 15 28-01-2005 SRI 1CTRI 

3IT?f 3R(7T TF^T HIW i) -SRinjt '213’T ■*) ^<+ilT51 % 

9ft" HlRdlcil <f*l'5IR>fl!?RT%R«fR^f RRlftR ttfStfl, 

1860 (1860 Rtf SlftftfRR R. 45 ) Rf) RET 147,148, 448, 324, 

307 #T 302 RMf%?l RRI149 ^ 120-^ afft RE#T an^R 
StfafRRE, 1959 (1959RtfatffafRRER. 54 )Ri)RRT 25 (IRt), 

27 <TRT 7 T^T«I SlfRftfRH, 1908 (1908 Rtf StfRfRRE 

ii. 6) Rft ret 3 t^r s % strH artfinji frien '*)" strtj? ii zirr 

311 GI/2005 (1319) 


3REIRRPTOTR. 15/05 afflRRASTRIR Of) 
^ RRfRfi 3TRRT RH«W 3TP^t, 9«*Wf 1RT 1 JRfRR 

RIR^% -SlftltSRISR % atgjBR Rll 3?tPB ^ 

7T*R 3TRRTR«ff ^ RR^JR fRtf^f 3RR 3RRIR% 
fs^ft fo$lR 1*?I , R1T% wl R>) vifatlRl afp RlftlRtffRn 

Rtf fq«iK ROjof anR 31^71 TPR El REtft % I 

[Ro 228/1 5/2005-1 T.r).^.-|| ] 

3RRRfRR 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the3rdFebniary, 2(K)5 

S. 0.463.—In exercise of the powers conferred by 
Sub-section (I) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
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•4 


of 1946), the Central Government with the consent of State 
Government of Andhra Pradesh vide Home (SC.A) 
Department Notification G.O. Ms NO. 15 dated 28th 
January, 2005, hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Andhra Pradesh for 
investigation into the case of murder of Shri Paritala 
Ravindra, ML A Penukonda in Anantapur Town registered 
in Crime No. 15/05 of Anantapurll Town Police Station in 
Anantpur District under Sections 147,148,448,324,307, and 
302 read with Sections 149 and 120-B of the India Penal 
Code, 1860 (Act No. 45 of 1860) and Section 25 (IB), 27 
Indian Arms Act, 1959 (Act No. 54 of 1959) and Section 3 
and 5 of the Explosive Substances Act, 1908 (Act No. 6 of 
1908) and attempts, abetments and conspiracies in 
relation to or in connection with the said offence(s) and 
any other offences committed in the course of the same 
transaction or arising out of same fact or facts in relation 
to the aforesaid case. 

[No. 228/15/2005-AVD.-II] 
SHUBHA THAKUR, Undo- Secy. 

4"'fRRft, 2005 

RR.3TT. 464.—ftr?fa TR«F>R, TJrP^Rt fftc# fftftF 
1946 (l946^3TfafWTU 25)ftt 
qRT5 ^"3’TORI (l)%^RnRJrf 
=fit *k«hK *i»l Iftii 6 !) 02-09-2004 

Fft 3TfftTJyHT ft/5TT Trer.ftt 97 TTt.Tft.3TR. 2004 %SRT RTRT 
WRfft -ft W (ftftftz) ft 03-02-2003 ftl 

^mfFft sft ^yftRt ft? rtc ftterroftl % 

ftRTTft RRflM RRT, 1860 ( 1860' a R1 3TfftfftR*T 

TT54T 45 ) RRT 420 % TTl*! TTfelT »TTO 120-^t Tft ^ 

=fft Tstm ft? fciv( sftr 3i h <ir "ft Trftfftn 3 t*trt ftR^n 3ft] 

ft°3RFR % 3T^arR ft fftFTtr 3TRRT "3Rff rf®ft ft 
(=♦>'$) 3RR STRlftt "Fft % fTRf fftcrft fftftF 'jfTRT TRRFTt 

ft? TTFTRt ft) 4Jlft ftR 3Tfwfftn^)lfftTTTRTR s pf 
TPRTRRTRftt | 

[fto 228/106/2004 -II ] 
^pn 3igR, 3T^r 

New Delhi, the 4th February, 2005 

S. O. 464.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of State 
Government of Karnataka, vide Notification No. HD 97 
PCR 2004 dated 02-09-2004, hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation into the case of cheating of a Japanese 


National, Mr. Hideki Ishino on 3-2-2003 at Hafnpi (Hospet), 
Bellary under Section 120-B read with 420 of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) and any other 
offence, committed in the course of the same transaction, 
or arising out of the same facts. 

[No. 228/106/2004-AVD.-II] 
SHUBHA THAKUR, Under Secy. 

•1^ 7 2005 

^Tr.3TT. 465.—RRTTR, ^gKl f^rft fftftt 
^f^TRPT^srfftfwi, 1946 (1946^atfftftRRft. 25) ^ft 
RRT 6 ft? RW RRI 5 TTRRT (1 ) SRT3ri^f?ifelftf 
4TI fir flltas TW TR4 i R frflft 3TfiR^ll 

ft. 6/ftftft3TI^-1002/2005/465 3-1-2005 SRTRTRT 

flKtSTS HR RRFR RSRfa ft RftpR fftRFTRRT ft? ft 
ftHfelft ( l/Mliyl) ft?fftURI4) Wll<4 ftp? 31R1R 1w ftt FRU 
ft? ftfttt ft' ftlftfttF ft HRITfa ftfFFT ftt *TRT 147, 
148, 149, 302, 427, 435, srfftfWT RRT 27 
Pqfftfftra fo*l l 4 T <rllM (fftRRVT) sftftfftRR, 1967 R?t RRT13 
ft? Srftft ftftn "jfftR Tftm RTRW ft. 16 ftpTTR? 16-1-2005 
rT«l7 3ftt TRRRFR % 3R[sfR ft fftFSTi RTT 3TRRT W ft 
3Rpj?t 3rf? -FRaftf ft ftftfftn 3T*TRI ftRrF 3PRR, 

FRlfftftf 3RR SRRTROf) % 3i-ftb|U| ft? 

"jfftR RTPTR ft? R'Rftf R)t YTfftcPTt sjft 3TfftR?Tfftn R?T fftRTR 
TR’jft FfRUTS TT^T R* RRift 11 

[fto 228/11/2005-T[.ft[.ftt.-II] 
■^•HIHigR, 3TRT RfftR 
New Delhi, the 7th February, 2005 

S. 0.465.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of State 
Government of Jharkhand, Home Department vide 
Notification No. 6/CBI-1002/2005/465 dated 3-1-2005, 
hereby extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
the State of Jharkhand, for investigation of Saraiya P.S. 
Case No. 16 dated 16-1,-2005 u/s 147/148/149/302/427/435 
Indian Penal Code, 27 Arms Act and Section 13 of Unlawful 
Activities (Prevention) Act, 1967 in the district of Giridih 
regarding murder of Late Mahendra Prasad Singh, CPI 
(ML) MLA from Bagodar Assembly constituency, and 
abetment, attampts and conspiracy and any other 
offence(s) in relation to or in connection with the said 
offences committed in the course of the same transaction 
or a ;ing out of the same facts. 

[No. 228/11/2005-AVD.-II] 
SHUBHA THAKUR, Under Secy. 


4 


•v. 


"TT"" 


•H'WMI] 1 'WHl li " M 1 i'l H '* PPtlf-f 


t hi 4 • • “limit 44m«t>‘pmimm 


n MHf« mi " 1 'Mi n 


imic 
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( MHW fa M1*l ) 

^5T3n«j«l, «<mw turn #m-^J^), ipt $>l ’flRIMftfd 

3^, 31 2004 

#*d : 2/2004 #MI 5^6* ( -iTh £[)** ) 

^>T.31T. 466.—4R4 tH4>K, f*TCT 44M4 <14*4 f4MHI, 
4^ Rwril SKI fsii*" 1-7-94 4!t '»llO ’4*1 4^ 4<shi 

33/94 #4T ^4> (-#1 tf#)) % 3T#4 ^ 444 3lfa4)Rf 4^ 
4!P#4?T 4# 1% ^f, #. TJ4. 41% %*5T <Hiy«W, $>$4 3<4I5 
^?4> 44* #4T^?4>, ^ %4 T^IT^RT HgKI^ TP4 % 
4T4—454)1, 41*3451:— f44H :—^ 412308 4?t #41 

a#rf444, 1962 (19624452)4^4*49% 3T#4 44* 41?%E 
«<T^S #*TC5I8M 44*44* ^3RfI3f44#4R%44^f#f44 
4RT4T%r 

[44. #511 VIII/48-40/##^ft-^te/04] 

#. TJ4. 41% %*5* 3454*1 

MINISTRY OF FINANCE 

(Department of Revenue) 

OFFICE OF THE CHIEF COMMISSIONER OF 
CENTRAL EXCISE AND CUSTOMS 

Pune, the 31st December, 2004 

No. 2/2004 Cus. (N.T.) 

S. O. 466.—In exercise of the powers conferred on 
me by Notification No. 33/94-Cus(NT), dtd. 1-07-94 of the 
Government of India, Ministry of Finance, Department of 
Revenue, New Delhi, Ihereby declare village ‘Wadki’, Tal. 
Haveli, Distt. Pune—412 308, in the state of Maharashtra 
to be a Warehousing Station, under Section 9, of the 
Customs Act, 1962 (52 of 1962), for setting up Private 
Bonded Warehouse. 

[F. No. Vm/4840/CCU/PZ/04] 
B, S. GANU, Chief Commissioner 
yr45F 4>T «ft£ 

/ 

*1^ 27 2005 

^r.OT. 467.—^ to 

3?ftRjf^7T ft^TT ^5TnTT % fo 3TTTOR, PlHHWCll, 

1962 %fwt 2 1961 ^TRJ 

10 (23^) 2005-2006 

M 2020-2021 <R> (fiRRT 8-11-2019 <R>) 3?*^ wfa 
ii'JiHi'f xifa fl fK u i % RT*T Pi*h~i f^'ii e n 9-10-2001 % 
R’HI'Hd '3RTC TOT fqPlR^i 17^6 TOT ^ % %tI 

3TTOT ^TTC ^ ^Tcff '3 ctTTO ^ 


. . tut■ U *‘i ? } -* r - >- 

%r (3) ^ dftataft tow ^ 

2. TO 3T*fH% fa>— 

(i) '3^R/<SH5h*i 1962 % Pl«w 2 ^ 

% WT -qfen 3TTTOR 1961 ^ftTOTIO 

(23 'W) %'5 T 7^Wf sVn 

^HT ; 

(ii) W&K TO TOR ^ TOR/ 

(rt) srfafaro, 1962 % f*m 2 

(BT) $ ' *W I ^>K> n < 

^ T^RT ^ ^TT % ; 3T«RT 

(U) UFTT ^>T T^T-«aiq <tKini ^ (T^T 

zmm Pwiwd), 1962 % 2 

6mMh (6) ski tiiami 

”5111 ^ TSRlf ^75T , qfte(T «?Kmi % ; 
3T«RT 

(TT) 1962 2 ^ %'^ T T 

fWT (6) 

^rrt 1 

3. 'OTH/omsi>*i % :— 

H*T. 3TR. TTFT^T 3JT. 

6-3-866/1/^ft-2, jfe, 

9£©016 4^11 TF*T 

#^f. T^. 45 67/00 121/00 ^ 4 #T 

WT ^ % f^rr 2 

#ff ?fS7r f^pft 28/00 ^ 67/00 (R) 

4 % f^Ttr | 

(TO 205/61/2001(-Qfe-I) I 

17/2005m 205/61/2001 

(^-1)] 

(€fM) 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 27th January, 2005 

S. O. 467.—It is notified for general information 
that approval to the enteiprise/undertaking, listed at para 
(3) below has been renewed by the Central Government 
for the purpose of Section 10(23 G) of the Income-tax Act, 
1961, read with rule 2E of the Income-tax Rules, 1962 with 
effect from the Assessment Year 2005-06 to Assessment 
Year 2020-2021 (upto 08-11-2019) i.e. for a period of 17 
years 6 months as specified in the concession agreement 
dtd. 09-10-2001 entered into with the National Highway 
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Authority of india, or earlier, in the event of violation of 
the terms of the agreement aforesaid. 

2. The approval is subj ect to the conditions that— 

® the enterprise/undertaking will conform to and 
comply with the provisions of Section 10(23G) 
of the Income-tax Act, 1961, read with rule 2E 
of the Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this 
approval if the enterprise/undertaking:— 

(a) ceases to carry on the eligible business as 
defined in Explanation (b) to Rule 2E of IT 
Rules, 1962; or 

(b) fails to maintain books of account and get 
such accounts audited by an accountant 
as required by sub-rule (6) of rule 2E of the 
Income-tax Rules, 1962 ; or 

(c) fails to furnish the audit report as required 
by sub-rule (6) of rule 2E of the Income-tax 
Rules, 1962. 

(iii) the enteiprise mentioned in Para 3 below starts 
operating and maintaining the infrastructure 
facility after developing it in terms of Section 
80-IA(4)(i)(c; of the Income-tax Act, 1961 and 
in accordance with the concession agreement 
dated 09-10-2001 entered into with the National 
Highway Authority of India, failing which the 
approval shall be withdrawn. 

3. The enteiprise/undertaking approved is- 

M/s GMR Tambaram Tindivanam Expressways 
Pvt. Ltd., 6-3-866/1/G2, Greenlands, Begumpet, 
Hyderabad-500016 for their project of 
strenthening of existing 4 lanes from Km. 28/00 
to Km. 67/00 and widening of the existing 2 lanes 
from Km. 67/00 to Km. 121/00 to 4 lane dual 
carriageway and strengthening thereof in 
Tambaram-Tindivanam section on NH 45 in the 
State of Tamil Nadu on build, Operate and 
Transfer (BOT) basis (F. No. 205/61/2001—ITA- 
n(Vol.l)). 

[NotificationNo. 17/2005/F. No. 205/61/2001/ITA. II 

(VoL 1)] 

RENU JAUHRI, Director (ITA-II) 
31 UTOt, 2005 

(31l^cFF) 

cFT.au. 468*—FTFTRT W-T* i £ % ftlT3rf^jf^T 
ftRTT 'JiKlI % Rfa gKi 3T4l Rrl d F-PTcPf Th 


TFT % SPTfa % fdR 3TFTTR PlHHiqcrft, 1962 

% 6 % FTFT Mfod arftpiqq, 1961 *TTFT 35 Tft 

3WFT (I) % TSte (II) %3r#3FTT^ n 7FF«TT M M 
cf yrrf % srMft frn t 

(i) 3TfaFjftRTFFT3T 3TT^ %ftlR 

3TeFT TT T0T-«g|*l 

(ii) arftRjT^Rf FFT3T % %R 3TTTt 

dRlPif44fqiFW fqcK u ll 
31 ^TSITT^FTF^ 'Sftr 

a fail ftg E argwrfwT 

Tfe, f^crfl-110016 TTt M’kjd <=f>Vli; 

(iii) 3TfVFjfTcT FFTcFT q<°fck ?!TTF^ TFTtfT^ 

% 3Tq4 qftftjcT qlfW RTT 

3rfh cT«TT 3TTTT*TFT ft[FT% ftR 

3TlW^TftTT, 1961 TftqiFT35Tft3WFl(I) 
% STTFfa 3T^FT Th ^ 

'sqr fit^ Tit Th Tfh fftcR tf 

arf^FR &T (TT) 3TFFTR q^lfa^l* (^3) 
3TFTTR w, 9^r sfa iott -&T3F-3, ^TMt, 
(xsr) ^nfw R*i sfrdtPpf 

3pJFT*TR ftHFT, <T*TT (T) 3TTTTR 3TTRTTT/3TFFFF 
ft(^3) 31 3TT^TC <^t spqTn 

H^crl 3TF<pT I 


5hM FT. tluoH ^FTT TFT 

ar^ftrftTFT%ftTR 
arpTFJTTTFTHT^ ^ 

1. RTT^feTFT WT 

2-9-2000^ 

TTH5- 

(RT.R.«ft.Rd) 

icHlcri)^), w, 

Tte, ^ 1 

31-3-2003 

rdU40ft;(i) (i) “^R” 

FPTTT 


(ii) thldH Tt FTTTTFT ^lldl % fti TT? 

arjqftr % -tcOcrK^i % “Rtr Tft yfaq) ■*¥ aftr 

(sg3) % 

I ST^ql^T % % fwr Th 

fWFTThFfh^ TTTpft I 

[ FT. 18/2005m.TT. 203/31 12 003 - ft. II ] 

ftpTfw,3T^TFTf^ 


||N II I* * H >|<| MI KPili '1 ' 'f 'Will ► M 


"T T ’" ” 


NUnfl (IN 


M M 
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New Delhi, the 31st January, 2005 
(INCOME TAX) 

S.O. 468. —It is hereby notified for general 
information that the organisation mentioned below has 
been approved by the Central Government for the period 
mentioned below, for the purpose of clause (ii) of sub- 
section(l)of Section 35 of the Income Tax Act, 1961, read 
with Rule 6 of the Income Tax Rules, 1962, under the 
category “Institution” subject to the following 
conditions:— 

0) The organization shall maintain separate book 
of accounts for its research activities; 

(ii) The notified organisation shall furnish the 
Annual Return of its scientific research 
activities to the Secretary, Department of 
Scientific & Industrial Research, ‘Technology 
Bhawan’, New Mehrauli Road, New 
Delhi-110016 for every financial year on or 
before 31 st May of each year, 

(iii) The notified organization shall submit, onbehalf 
of the Central Government, to (a) the Director 
General of Income Tax (Exemption), Aayakar 
Bhawan, 9th and 10th Floor, Sector 3, Vaishali, 
Ghaziabad, (b) the Secretary, Department of 
Scientific & Industrial Research, and (c) the 
Commissioner of Income tax/Director of Income 
tax (Exemptions) having jurisdiction over the 
organisation, on or before the 31 st October each 
year, a copy of its audited Annual Accounts 
and also a copy of audited Income & 
Expenditure Account in respect of its research 
activities for which exemption was granted under 
sub-section (1) of Section 35 of Income Tax 
Act, 1961 in addition to the return of income tax 
to the designated assessing officer 

S.No. Name of the organisation Period for which 

approved notification is 

effective 

1. National Accredition Board 2-9-2000 to 

for Testing and Caliberation 31-3-2003 
Laboratories (NABL) 

Department of Science & 

Technology, Technolog} 7 
Bhawan, New Mehrauli Road, 

_ New Delhi. _ 

Notes: 0) Condition (i) above will not apply to the 
organization categorized as “Association” 

(ii) The notified organization is advised to apply in 
triplicates as well in advance for further renewal 
of the approval, to the Central Government 
through the Commissioner of Income tax/ 
Director of Income tax (Exemptions) having 
jurusdiction. Three copies of the application 
for renewal of approval should also be sent 
directly to the Secretary, Department of Scientific 
and Industrial Research. 

[NotificaionNo. 18/2005 /F. No. 203/31/2003-ITA-II] 
NIDHI SINGH, Under Secy. 


fccnl, 28 '*n«Kl, 2005 

^T.aiT. - S9.—TFJPtnT (ri^t% 

TPtPl) Iwr, 197610%’39'fWT (4) 
% ^ ‘nsiPi^ium (sfrt yyR u l R9l<riq) 

% apfNw 80% ^ 

% fttf) HFT 3TTP1 fpPTT %, 

wtt 

2. atpq 

3. aurt Ttf^T iffint, 94i«MI 

5. yifar 

6. Str’T Tlf^T ih*, 95)<9I 

7. 3tP9 Tlf^RT SIPm^, 0904 

8. ^t45fN yrfar trfer 

9. 3tr9 yif^RT ^*91 

10. <£<.<; 41 31^9 Tlf^T T3TPT 

11. %%, iHgt 

12. <£<,<; 4l 3TP9 ilP^M, *$<141414 

13. 3TP9 7lf9?T 0H^< 

14. 3tpO yifar vlpHa, 

15. S$4KN 3tv9 Tlf^T 

16. 3tpq yrfar wbjc 

[m rii-11017/4/2002-%^] 
tirpifw «b<il(t9l, (ti'491'tl) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 28th January, 2005 

S. 0.469.—In pursuance of Sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rule, 1976, the Central Government hereby notifies 
the following subordinate offices of DG:Doordarshan 
(Ministry of Information and Broadcasting), more than 
80% of the staff whereof have acquired the working 
knowledge of Hindi. 

1. Doordarshan Maintenance Centre. 
Dharamshala. 

2. Doordarshan Low Power Transmitter, Sujanpur. 

3. Doordarshan Low Power Transmitter, 
Dharamshala. 

4. Doordarshan Maintenance Centre, Bilaspur. 

5. Doordarshan Low Power Transmitter, Bilaspur. 

6 . Doordarshan Low Power Transmitter. Korba. 
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7. Doordarshan Low Power Transmitter, Raigaih. 

8 . Doordarshan Low Power Transmitter, Sakti. 

9. Doordarshan Maintenance Centre, Champa. - 

10 . Doordarshan Low Power Transmitter, Kharod. 

11. Doordarshan Maintenance Centre, Rampur. 

12. Doordarshan Low Power Transmitter, 
Muradabad. 

13. Doordarshan Low Power Transmitter, Rampur. 

14. Doordarshan Low Power Transmitter, Sambhal. 

15. Doordarshan Low Power Transmitter, Amroha. 

16. Doordarshan Low Power Transmitter, Kashipur. 

[F. No. E-l 1017/4/2002-Hindi] 
S. S. KATARIA, Director (O.L.) 

25 2005 

efcl.OT. 470.—4TRT (SETfafR ^ 
Pm, 1971 (1971 ^40)% 3 SKI 

^>T ^>'$0^ *K«r>K Ri^fdRsm % 

«wcnH (1) 4 sjPrsrI, ^ ^|ti«w<l 

41 441 4 W 3Tf*R>Rl t, 41 4 

4 Rl^td 1? <icfc! ^K u il 41 

ctiTdH w&n (2)4 ^ 14^4 Pi oh nR*i<i % 4 

3pffREfiR 4 T«TT%T 44*134 4 ^tRiRrFT 4 SRT 
^ <5*4 TTFcT 'R Ta T^T 3Tfa<*>lO 4t 3 T^tT hmH ^T^TT 

c t)cl c, H < mT ^jt Ri°hkh 4R1 i 


W*uft 


'3TRR)R) 

rt4^Pt^ hR<H< 41 ^RihI ?T«Tt 
^]f^R 

(1) 

(2) 


3?f?Tf4RT ( ofi/Rlcf)), <T > < 4 -I'S)?? 1^4 4^<. , l Hl^, 413*1! 

*TT^JSEER, (^ 4 ), 

41 3*1 : f^TT- m&Z 4 -^tfWT °hlE*ft¥H 

pRT'JR (^4), <Wf> fdfais, 4 

^TR3te-832102 ^ ^*4 SRI 

rtt mR*k "41 hR41*hi 
% WRpR7 Pi44”! if ^ I 

[W3H 10/8(17)/2004-4h^/777] 

41. TTR. ’ll’Hi; 3T^T *1(4*1 

DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 25th January, 2005 

S. O. 470.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government 


hereby appoints the officer mentioned in column (1) of the 
Table given below, being an officer equivalent to the rank 
of a Gazetted Officer of the Government, to be estate 
officer for the purposes of the said Act, who shall exercise 
the powers conferred and perform the duties imposed on 
estate officer by or under the said Act within the local 
limits of his jurisdiction in respect of the public premises 
specified in column (2) of the said Table. 

TABLE 


Designation of 
the Officer 

Public Premises 

(1) 

(2) 

Additional Manager 
(Personnel), Turamdih 
Mines Uranium Corpora¬ 
tion of India Limited, 
PO: Sundemagar, 

District Singhbhum 
(East), Jharkhand-832102. 

Premises belonging to or 
taken on lease for the 
Uranium Corporation of India 
Limited at Turamdih and 
Banduhurang Mines, PO: 
Sundemagar, District Singh¬ 
bhum (East), Jharkhand, 
which are under the adminis¬ 
trative control at T uramdih 
Project. 

[F. No. 10/8(17)2004-PSU/777] 

G. M. N AIR, Under Secy. 




( *eTO&l Pmm) 

^ ftcrtrft, 1 mh°iO # 2005 

<KT.OT. 471.—f4PboHq7 3444***, 1948 (1948 
^T16)4t **RT3 44^(^) %<sppm if ^T. T^.T^:«l<r1l41 
41'4. 4). HR3R TR Pl'lohl (^4 31-1-2005 41 

wm wrc m Prrt i-2-2005 4 4^ wn 

SRT **R?ffa 4 t faPnoHi mR^a 4 hiRici 

f^RTT'Wl I 

2. 3m : ,3ra^3tf44E*41%*RT641W*RT(l)4 
RT^T mRkI RRT 3 4 <a5 (^) % ^ 13 *K ,J I 4, 4)^ RT^vR "OTr^RT 
HRcTTR^R, E^RSz* 4R HR^K ^cthM (tqiW 

41 RrR) 24 'Jl-iqO, 1984 ^4 3?pR£^n "4. ^iT.37T. 430 4 
Pi*-ifciPah 47ftorndl :— 

4^ RlR^rw^) 3lfvpRRT ; 1948 ^?RT 3 (^) % '3RT 7 f?T 

‘^tRrt r ttW^% 3^?^ "R. 3 % PiHRiRan 

yRlWlRld ^ ^144), :— 

3. ^f. TTH.RR. 4Ml4 ^tRr %^^RR)R 1-2-2005 

30, ^fa*R wteR 

fte, 

4^=4^600^)18 

[TT. 4f. 12013/1^2004- 

1^. %. 1^, 3RR Rp^ 
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MINISTRY OF HEALTH AND FAMILY WELFA1& 
(Department of Health) 

New Delhi, the 1st February, 2005 

S.0.471.—Whereas, in pursuance of clause (f) of 
Section 3 ofthe Dentists Act, 1948 (16of 1948), Dr. S. M. 
Balaji has been nominated as a member by the Central 
Government to the Denial Council of India with effect from 
01-02-2005 in place of Dr. C. Bhasker Rao whose term has 
expired on 31-01-2005. 

2. Now, therefore in pursuance of clause (f) of Section 
3 read with sub-section (1) of Section 6 of die said Act, die 
Central Govanment hereby makes the following amendment 
in the notification of the Government of India, in the Ministry 
of Health and Family Welfare (Department of Health), No. 
S.0.430 dated 24th January, 1984, namely:— 

Against serial No. 3 under the heading ‘Nominated 
u/s 3(f) of the Dentists Act, 1948 the following entries 
shall be substituted, namely: 


3. Dr. S. M. Balaji, Nominated 
30, Kavinagar 
Bharathidasan 
Road, Teynampet, 

Chennai-600018. 

[No. V-12013/1/2004-PMS] 

A K. SINGH, Under Secy. 

(dfopttpi at^lPT) 

^ ferft, 2 2005 

472.—^ 1948 (1948 

■^5116) ^ 10 (2) SRI MW <n^r u i 

if, ifUlS, ^ HiWtrf % 

'owifl, "3U0 aft %» vpt-i ft' faHfaflsrci 

aifftpFPT, 1948 (1948 16) apjqftj % MFI I ft 3F*T 

7P31T17 <t>WH 2 tl«H 3 4>l *?l^l % dt-rvfa 

SNiijfBKftseT 4»l6l'Jl (jlffMic'l, 4f<fcil< % 
ftft«lft' PlHfaflitl M$lf*dqi 3Ttt:4*llf4fl 451 'Sllli'ft :— 

xv irnwafr% tfr j[cq outrlmt&gifWici, 

(i) ♦'WR tmv 

(^■*1817-9-1996 

[ft. 7 ft-i20l7/23/94- 7 ftii*nRT] 
H. ft>. ftilS, 


(P.M.S. Section) 

New Delhi, the 2ndFebruary, 2005 
S.0.472.—In exercise of thepowers conferred by 
sub-section (2) of Section 10 ofthe Dentists Act, 1948(16 
of 1948), the Central Govanment, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 17, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Bangalore 
University, Bangalore the following entries in respect of 
NSVK Sri Venkateshwara Dental College and Hospital, 
Bangalore shad be inserted:— 

-, XV. NSVKSri Venkateshwara Dental College and 
Hospital. Bangalore 

0) Bachelor of Dental Surgery BDS (Bangalore) 

(When granted on or after 
17-9-1996) 

[No V-12017/23/94-PMS] 
A. K. SINGH, Under Secy. 
-1^ fcrvfl, 2 2005 

ftff.Sff. 473.—SlfvfWT, 1948 (1948 
«f>T 16 ) «lft *OT 10 «tft ^T- VRT ( 2 ) SKI xqti % SijW'i 

ft", IRt ft •M*) % 

MSC4M1, "3^1 -aifMPtqH % HRT-I ft PtHfaftSId 

3T«<[n, •— 

2. Tlftfa T Tfvt Puni (qsfqlqsiKrm, ft'Krik ft 

ftftftiriRI 1948 (1948^16)^313^ 

% MITT 1 if tioqi 49 % Wlft 2 1t*H 3 

ft? <^-1 fttft? ft) 

8lfVl<t<rt, ft'ldlt ft> ftft«t if fdHftrlftafl Jtfftftiqi 3ftT:1*nfft(f 
- *♦>) 'Sllli'fi 

XXXV HH t(ftftlft> 8ft tfa&yqt jjdyt 

(i) ft)ft) yti 

(■^■q^ 30-10-2003 ^I31SM (anraft'^T^TIR) 

'qR W=T ^W*l) 4 mciU 

[ft. ftM2017/23/94-ftT?1TRl] 
TT. %. f^, 3TOT wf'iq 
New Delhi, the 2nd February, 2005 

S.0.473.—In exercise of thepowers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council' of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 49, in Part-I of the Schedule to the 


Central 01-02-2005 
Government 
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Dentists Act, 1948 (16 of 1948) pertaining to Rajiv Gandhi 
University of Health Sciem. .;s (RGUHS), Bangalore the 
following entries in respect of No VK Sri Venkateshwara Dental 
College and Hospital, Bang *' ;re shall be inserted:— 
XXXVL NSVK Sri Ver kateshwara Dental College 
and Hosp -t aL Bangalore 

® Bachelor of Dental Surgery BDS, (RGUHS), 
(When granted on or after Bangalore 
30-10-2003) 

[No. V-12017/23/94-PMS] 
A. K. SINGH, Under Secy. 

M 2 2005 

474, —1948 (1948 
16) ^ *tRT 10^^7-*7RT(2) 

if, ftrf^TT ^ WTTf % 

^ ^ 3T3^% *7FT-I if PlHfafed 

37*7^: — 

3#m, 1948 (1948 16) ^ % MFT 1 if sFP 

77W 35 %7TFT% <=hMM 2 <T*TI 3 afqfWqT % 

PTTcJT ^)T#5T, ^FFFT % Tftm Pi H fa fed 

III H*IOI 

(i) ^q<rK STTT ^ TJ77, qj'ileq-) 

(^^9-5-1996 37*F7T 

^7% ^ ^) 

[ *T. Tsft-12017/16/94-^ Tiq TTH (^S V ) ] 

TT. %. ffe, 

New Delhi, the 2nd February, 2005 

S.O. 474.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 35, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Karnataka 
University, Dharwad, the following entries in respect of 
Maratha MandaFs Dental College, Belgaum shall be 
inserted thereunder:— 

HI. Maratha MandaFs Dental College, Belgaum 

(i) Bachelor of Dental Surgery BDS, Karnataka 
, (When granted on or after 
9-5-1996)' 

[No. V-12017/16/94-PMS (Vol. V)] 
A. K SINGH, Under Secy. 


2 Wlft, 2005 

^T.37T. 475.—#rf™, 1948 (1948 
16) *JRT 10 (2) £RTVlPftl4l % 3i3*K u i 

if, HTCdftr T RPT?f % 

^ ^rPtfwr ^ 373 * 5 #% ^ift-i if 

qKfll 7?, : — 

2. ## fawi WWT, f'krifc ^ 

77##T#T pqfaiOH^ 3TftPl<HH, 1948 (1948^ 16) # 

% *7FT I if '%m WTT 49 % W# #fa*7 2 <T*TT 3 
%ST^pfcT^TTOTq>lefa, 
if PlHfafed HfqPe^ii 3FT :“$*7lft<T : — 

XXXVII Htiol ^ciuih 

(i) ##TJ77 

(#^S 9-10-2004 #37*7^T (^TR^h^TT^TTH) 

[*7. #-12017/16/94-# T*7TT*7 (tST^V)] 

7T. %. f*7^, 37^7* ^(faq 

New Delhi, the 2nd February, 2005 

S.O. 475.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 49, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Rajiv Gandhi 
University of Health Sciences (RGUHS), Bangalore, the 
following entries in respect of Maratha MandaFs Dental 
College Belgaum shall be inserted thereunder:— 

XXXVP. Maratha MandaFs Dental College. Belgaum 

(i) Bachelor of Dental Surgery BDS, (RGUHS) 
(When granted on or after Bangalore 
9-10-2004) 

[No. V-12017/16/94-PMS (Vol.V)] 
A. K. SINGH, Under Secy. 

^ 2 w(l, 2005 

^T.37T. 476.—*u<cfa au^fq^M 1956 

(1956 102) WJ 3 # ^WTT (1) % 7Sf» (H) % 

3T377T*r if, 3ft. (Sfoflft) TFTfa f 

o'^ftnac'^ferlH r 3 ; V WJ 

^7^t^tt%^ ^ did<3 i 

% 1^F> f ft ft>^7T ft ^ l 





IT. " 


l< 4 Ufl 'HIS 


aHWM'f ~H ..i|iufipiw«'i 


' I ■( \ 1 |..||I 4 | 11 
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194*1% %H WWW 1H8 

WW 4*1*11 lit fWl? 9 iPllft, 1960 ifl 4tWT 

iti.sn. 138 4 P wfoRio *Mhro iwft ♦, erofn, :- 

W arfb^eUT*" iro 3 iftvwro (1) %H*¥ (38) 

% et*IW fbiffbi" #t*r % «Mtr wr 4w 42 4flT 

J 4 f^<!i Pi-ilViflun 1 R Jhhi eflt 

* ft i wi f %i iftnnfrft, «wf^:— 

"42. iff. (sfMI) vr*fa*iwi at*fW* ^ft*n 

ftei4l, %. t^t. Aftnfi Ihwfhwwv 

lilt'll, (1.1.) 

[4 'afr-11013/2/2004-m.t (%%- 1 ) ] 


%. ilt. iwipki, anr *rfb* 

mfi«4W| : ijmt«TflHil4l (hli*! 9-1-196015T.WH. 138 V 
TTflt MR* % il'JIMl 4 awflriq ^t *ft I 

New Delhi,, (he 2nd February, 2005 

S. 0.476.—Whereas, in pursuance of clause (b) of 
Sub-section (1) of Section 3 of the Indian Medical Council 
Act, 1956 (102 of 1956) Prof. (Mrs.) ShameemJahanRizvi, 
J. N. Medical College, Aligarh has been elected by the 
Court of the Aligarh Muslim University to be a member of 
the Medical Council of India with effect from the date of 
issue of this notification. 

Now, therefore, In pursuance of the provision of 
Sub-section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further 
amendment in the Notification of the Government of India 
in the then Ministry of Health number S.0. 13 B, dated the 
9th January, 1960 namely:— 

In the said Notification, under the h? -’’ig, ‘Elected 
under clause (b) of Sub-section (l) of Sed a; 1, for serial 
number 42 and the entries reletpg thereto the following 
entries shall be substituted, naiify 

"42. Prof. (Mrs.)ShameemJahanRizvi Aligarh 

J. N. Medical College, Muslim 

Aligarh (UP) University 

[No. V-l 1013/2/2004-ME (Policy-I)] 

P. G. KAL ADHARAN, Under Secy. 

Footnote: The Principal notification was published in 
the Gazette of India, vide S.O. 138 dated 
9-1-1960 


aflr ui^fiw 

*t 7 2005 

HT.OT. 477.—WWK %l 4’If 

lift* 4l*i % 1% w**rab7t 4 mfirit (t4rc) 4 
8R*ii u ii<w4 Pwiwi onfbwfl <i'Ji*ii*(l 4*4fh*WRiM 


tiei witf % %%m mr* 

fWbfci bri net fbwnr MnfawtM fhvii nfty,; 

eflr *Hem%i441 Hif9*iR*fbwh%u*lluiM% 

*iiHMirsnft*t%T4f% , %ft 'jjb4, 4lii4 ama.fi 
*t3tp%4 fhitrffia* mtaeina fbvmenb m ywia 

T, es^l'i % ei(built m *t*f* fbsui wrn^j 


ent: *W, %Mftl tUVK, ^jfllblMH efR 1lf*W mtHQIJ* 
(^4l9%n%«lfbl5R*RT«ieh) etfbftsR, 1962 (1962 

m so) uftiRi sift hurt (i) brihi irf%r*ff unrtm 
iRftjH, if 'jfb ■if nut* hr etfbUR m stall iRft % stift 

eiliiv ift 4la u n iRtft ft) 


lilt **tf%r, ill 

TO qi(l« ft ftlTO \ TO SjflWJJTOT ft ^fTO TOG % TOTO 
fffWf «nni TOTO* TOT ft 1 TOtft fTOfta faf % 


*ftarc 'jp? % % flpin TO^f % 


srfaro % «r>h % tow *f aft 4ft, to srftroft, 


TOTTOT ^fWtTO, TOTT 

TO^ftrofW^¥, i-^Tft, TOftft, 

TO?,TOTtTOftgT-M2001 




TTftftw: fbro: wilt Hl4l3< TWiieiWR 


TO 

vtwi 

1 2 

3 4 


4157 

0.0135 

3853 

0.0961 

3854 

0.0432 

3855 

0.0792 

3855/4406 

0.0238 

3855/4401 

0.0072 

3855/4248 

0.0067 

3850 

0.3240 

3862 

0.0020 

3849 

0.1008 

3864 

0.1944 

3865 

0.0741 

3866 

0.0072 

3867 

0.3384 

3872 

0.2448 

3665 

0.3290 

3665/3978 

0.1080 

3658 

0.0720 

3877 

0.0576 


311 QI/ 06—2 
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1 2 

3 

4 

1 2 

3 

4 

. A 

wTO-W 

3879 

0.0432 


3107 

0.0792 


3517 

0.3240 


3110 

0.0288 


3880 

0.0020 


3111 

0.0108 


3518 

0.0252 


3113 

0.0612 


3519 

0.0370 


3116 

0.0468 


3520 

0.0252 


3119 

0.0864 


3521 

0.0393 


3120 

0.0020 


3458 

0.1440 


3121 

0.1080 


3459 

0.2784 


3127 

0.0040 


3460 

0.1296 


3128 

0.1080 


3480/4082 

0.0060 


3129 

0.0108 


3480 

0.0576 


3130 

0.0504 t 


3466 

0.1296 


3135 

0.0630 


3479 

0.0381 


3131 

0.0504 


3478 

0.0540 


3133 

0.0288 


3476 

0.0360 


3134 

0.0144 


3475 

0.0648 


3136 

0.0144 


3474 

0.0432 


2316 

0.0288 


3473 

0.0216 


2319 

0.0648 


3472 

0.0216 


*2322 

0.0360 


3471 

0.0720 


2323 

0.0020 


3467 

0.0493. 


2324 

0.0432 


3331/4081 

0.0504 


2326 

0.0792 


3332/4080 

0.0504 


2325 

0.0040 


3334 

0.0504 


2344 

0.0648 


3335 

0.0288 


2345 

0.0648 


3254/4075 

0.0144 


2378 

0.2016 


3254 

0.0288 


2387 

0.0576 


3254/4074 

0.0040 


2391 

0.0088 


3336/4073 

0.0020 


2392 

0.0161 


3336/4072 

0.0432 


2398 

0.0072 


3336/4071 

0.0720 


2397 

0.0216 


3253 

0.0468 


2401 

0.0432 


3252 

0.0864 


2413 

0.0360 


3250 

0.0040 


2415 

0.1296 


3251 

0.0648 


2416 

0.1440 


3243/4057 

0.0720 


2420 

0.0144 


3243/4056 

0.0540 


2423 

0.1008 


3242 

0.0456 


2422 

0.1800 


3173 

0.1440 


2431 

0.3240 


3174 

0.0216 


2228 

0.0140 


3097 

0.0504 


2211 

0.0216 


3098 

0.0792 


2207 

0.0108 


3099 

0.0936 


2209 

0.3024 


3168/4055 

0.0144 


2176 

0.0936 


3106 

0.1080 


2186 

0.1986 


.’J »* 1 '♦ ..'• if»l If W«1 I' “I . . in.HPW-t . . . '* 
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nWlfiw—'2183 

2133 

2133 
2138 

2134 
2132 

2121/4282 

2149 

2148 

2147 

2146/3945 

2143/4275 

2144 
2144/4274 

2145 
2127 

118 

119 

120 

138 

139 

, 182 

184 

185 
464 
462 

186 

186/622 

220 

461 

221 

461/G03 

456/619 

236 

237 

237/587 ‘ 
250 
267 
266 
265 

270 

271 
269 

319 
39 

320 


0.0072 

0.0576 

0.1224 2. i'H 

0.0144 
0.1008 
0.0216 
0.0072 
0.1080 
0.1800 
0.0376 
0.1224 
0.0936 
0.1080 
0.0216 

0.0576 3. ■ajqis 1 

0.3960 
01008 
0.8280 
0.3456 
0.0720 
0.0720 
0.2412 
0.1080 
0.1080 
0.0216 
0.0360 
0.0072 
0.0072 
0.0020 
0.1440 
0.0069 
0.0864 
0.1368 
0.0288 
0.1800 
0.0936 
0.0792 
0.0020 
0.0504 
0.0504 
0.1008 
0.0020 
0.0315 
0.0871 
0.1965 
0.0360 


321 

322 

84 

83 

36 

34 

57 

38 

39 
78 

63/1864 

63 

64 
63 

62/1997 

796 

795 

801 

811 

794 

793 

792 

791 

789 

782 

769 

764 

765 

766 

767 

768 
752 
699 
698 

703 

704 

705 

706 

714 

715 

742 

744 

743 

745 
747 
495 
493 
492 
491 
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0.0432 

0.0376 

0.6556 

0.0720 

0.0623 

0.0216 

0.0216 

0.1080 

0.0304 

0.0720 

0.0020 

0.1006 

0.1620 

0.0144 

0.0360 

0.1280 

0.2454 

0.2631 

0.0962 

0.0144 

0.1965 

0.0175 

0.1443 

0.1333 

0.1434 

0.0351 

0.0591 

0.0424 

0.0662 

0.0051 

0.0097 

0.0741 

0.0605 

0.0420 

0.0278 

0.0402 

0.0050 

0.0575 

0.0252 

0.0252 

0.0470 

0.0180 

0.0497 

0.0175 

0.0239 

0.0788 

0.0238 

0.1703 

0.0193 
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490 

0.2055 

485 

0.0116 

489 

0.0518 

479 

0.1122 

245 

0.1252 

478 

0.0406 

328 

0.0227 

256/2468 

0.0954 

256 

0.1117 

257 

0.0847 

260 

0.0933 

327 

0.1146 

326 

0.0020 

318 

0.0313 

320 

0.0046 

319 

0.1224 

316 

0.1768 

315 

0.0676 

314 

0.0050 

298 

0.2194 

295 

0.0180 

299 

0.1254 

293 

0.1646 

292 

0.1709 

290 

0.2448 

360 

0.0317 

359 

0.0360 

361 

0.0144 

781 

0.0020 

475 

0.0020 

106 

0.0244 

105 

0.0613 

104 

0.1822 

110 

0.0316 

103 

0.0048 

111 

0.0950 

102 

0.0020 

113 

0.0889 

114 

0.2022 

117 

0.1957 

118 

0.0197 

49 

0.03% 

51 

0.0900 

52 

0.0288 

50 

0.12% 

37 

0.1584 

38 

0.0560 

14 

0.2412 


1 2 
5. ■anft 


6 . 


7. 


8 . 
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3 


13 

0.0221 

15 

0.2594 

16 

0.1598 

4 

0.1224 

5 

0.0072 

3390 

. 0.0144 

3391 

0.2090 

3387 

0.0872 

3385 

0.0823 

3383 

0.0260 

2836 

0.0406 

2850 

0.0201 

2851 

0.0116 

2849 

0.0288 

2840 

0.0042 

2841 

0.072 

2848 

0.0532 

2842 

0.073 

2847 

0.0544 

2846 

0.0576 

2845 

0.0654 

2833 

0.2034 

2832 

0.0811 

2651 

0.0044 

2650 

0.0031 

2649 

0.0020 

212 

0.0936 

172 

0.1368 

164 

0.1656 

162 

• 0.1368 

161 

0.1440 

160 

0.0720 

159 

0.0792 

99 

0.2736 

98 

0.1224 

97 

0.3456 

% 

0.1656 

53 

0.2952 

41 
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1062 

0.0720 


1181 

0.0432 


1063 

0.0050 


1186 

0.0432 


1064 

0.0346 


4 
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1 2 

3 

4 1 

2 3 

4 

24. 

1058 

0.0144 25, ySftT—176 

0.0900 


1059 

0J795 

153 

0.1656 


1120 

0.0214 

151 

0.0432 


1126 

0.0216 

149 

0.1296 


1127 

0.0050 

150 

0.0072 


1128 

0.0864 

147 

0,0900 


1129 

0.0072 

146 

0.0216 


1132 

0.0575 

134/1744 

0.2448 


1151 

0.0771 

132 

0.0432 


1149 

0.1008 

x 130 

0.0504 


969 

0.0144 

221 

0.0360 


970 

0.1224 

222 

0.1800 


971/2405 

0.0075 

225 

0.1440 


970/2400 

0.0882 

224 

0.0054 


933/2398 

0.0020 

228/1750 

0.0057 


933/2399 

0.0201 

226 

0.0025 


933 

0.0815 

✓ 228 

0.1584 


934 

0.0216 

397 

0.0972 


936 

0.0263 

394/1814 

0.2160 


935 

0.0360 

394 

0.0504 


937 

0.0360 

394/1815 

0.0216 


875 

0.1800 

405 

0.0072 


876 

0.0050 

407 

0.2232 


892 

0.0400 

408 

0.0144 


893 

0.0751 

439/1700' 

0.0576 


895 

0.0180 

409 

0.0720 


889 

.0.0050 

435 

0.0020 


890 

0.0050 

436 

0.0216 


856 

0.0144 

411 

0.1152 


845 

0.0072 

434 

0.1080 


853 

0.1070 

418 

0.0720 


854 

0.0050 

419 

0.12% 


899 

0.0342 

802 

0.0504 


855 

0.0072 

801 

0.0504 


1 

0.0936 

m 

0.0144 


20 

0.0504 

808 

0.1728 

25. 

164 

0.1800 

809 

0.0648 


168 

0.0216 

810 

0.0050 


170 

0.0576 

812 

0.0504 


161 

0.0072 

813 

0.0216 


179 

0.0020 

1290 

0.0020 


171 

0.0504 

1289 

0.1224 


178 

0.1008 

818 

0.1008 


177/1806 

0.0072 

817 

0.0180 


177 

0.1476 

822 

0.0144 


174 

0.1728 

823 

0.0216 
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l 2 

3 

4 

1 2 

3 

4 

25 . 

836 

0.0072 

26. WRlk—^ 

487 

0.0864 


837 

0.0756 


488 

0.1728 


856 

0.0108 


411 

0.1008 


857 

0.0648 


484 

0.0072 


858 

0.0288 


413 

0.0936 


859 

0.0612 


412 

0.0040 


852 

0.0072 


415 

0.1728 


860 

0.0432 


416 

0.0072 


861 

0.0020 


429 

0.2016 


878 

0.0020 


431 

0.0144 


880 

0.0576 


433/1513 

0.0792 


879 

0.1512 


433 

0.0792 


882 

0.0252 


434 

0.0040 


920 

0.0180 


299 

0.1008 


922/1779 

0.0180 


301 

0.0072 


922 

0.0216 


298 

0.1944 


921 

0.0432 


279 

0.0144 


1002 

0.0432 


104/1374 

0.1080 


1001 

0.0144 


1(U 

0.0144 


1020/1776 

0.0216 


107 

0.1296 


1020 

0.1584 


106 

0.0360 


1016 

0.0216 


109 

0.1368 


1017 

0.0504 


135 

0.0144 


1028 

0.0020 


108 

0.0040 


1029 

0.0576 


136 

0.0360 


1030 

0.0864 


168 

0.1008 


1037 

0.0288 


167 

0.0792 


1031 

0.0040 


172 

0.0504 


1034 

0.1224 


172/1371 

0.0432 


1033 

0.0050 


166 

0.0144 


1036 

0.0020 


213 

0.0720 


1035 

0.0288 


214/1324 

0.0144 


1056 

0.2232 


214 

0.0360 


1055 

0.0216 


214/1323 

0.0144 


1054 

0.1800 


212/1322 

0.0072 


1052 

0.0576 


212 

0.0432 


922/1708 

0.0020 


212/1327 

0.0288 


1002/1825 

0.0020 


211 

0XX140 

26. ^rrak 

511 

0.1296 


211/1328 

0.0576 


515 

0.1080 


208/1329 

mm 


514 

0.1152 


216 

0.0864 


520 

0.1080 


Nala 

0.0576 


520/1521 

0.0504 


217 

0.0040 


525/1459 

0.1728 


218/1430 

0.0144 


490 

0.1584 


243 

0.0072 


489 

0.0504 


239 

0.1080 


»i. i<i ^ i«., 


IM !' 


It will If I 


W««M f |||I|I| |I I t-1 HI* III 


i« l 








['flnn—^r>s3(ii)] 12 , 20 os/*rm 23,1926 04 1 


1 2 


3 

4 

1 2 

3 

4 

26. 


238 

0.0072 

27. ^rrstaio—■arrft 

1714 

0.1378 



240 

0.0648 


1715 

0.0284 



237 

0.0576 


1723 

0.1296 



236 

0.1224 


1723/2306 

0.0020 



235 

0.0040 


1724 

0.0020 



559 

0.0576 


1730 

0.0770 



560 

0.1080 


1731 

0.0072 



575/1471 

0.0432 

« 

1738 

0.0864 



575 

0.0720 


1737 

0.0540 



575/1510 

0.0216 


1741 

0.0540 



582 

0.0864 


1742 

0.0982 



* 583 

0.0216 


1743 

0.0789 



583/1464 

0.0432 

« 

1744 

0.0888 



584 

0.0216 


1756 

0.0719 



585 

0.0144 


1773 

0.0920 



599 

0.1440 


1757 

0.0936 



571 

0.0040 


1772 

0.0216 



598/1508 

0.0020 


1770 

0.0216 



600 

0.1224 


1771 

0.1065 



601 

0.1008 


1833 

0.07% 



603 

0.0648 


. 1852 

0.1389 



602 

0.0576 


1853 

0.0100 



602/399 

0.0010 


1854 

0.1236 

27 . 


1636 

0.0863 


1855 

0.0888 



1645 

0.1460 


1846 

0.0020 



1649 

0.0520 


1845 

0.0538 

- 


1643 

0.0576 


1859 

0.0159 



1651 

0.0894 


1872 

0.0491 



1656 

0.0983 


1871 

0.0504 



1610 

0.1424 


1873 

0.0324 



1609 

0.0228 


1870 

0.0216 


* 

1659 

0.0165 


1874 

0.1067 



1667 

0.0732 


1946 

0.0343 



1668 

0.0929 


1945 

0.0216 



1672 

0.0020 


1944 

0.0464 



1674 

0.0736 


1941 

0.1584 



1673 

0.0507 


1952 

0.1506 



1676 

0.0134 


1953 

0.0020 



1677 

0.0568 


1955 

0.1368 



1678 

0.0325 


1960 

0.0774 



1687 

0.0504 


1961 

0.0256 



1686 

0,0462 


1967 

0.0774 



1698 

0.0134 


1966 

0.0417 



1696 

0.0580 


1965 

0.0216 



1697 

0.0786 


1964 

0.0144 



1705 

0.1422 


1973/2124 

0.0054 
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27. *TT5t<?Tm— 


28. 


1973/2123 

0.0130 

1977 

0.2284 

1978 

0.0020 

1982 

0.0936 

1981 

0.0610 

1980 

0.0796 

665 

0.0918 

665/2192 

0.0216 

664 

0.1107 

663 

0.1008 

662 

0.1512 

674 

0.0216 

675 

0.0805 

660 

0.0504 

659/2228 

0.2016 

659 

0.1368 

• 658 

0.0020 

658/2292 

0.0062 

680 

0.2124 

656 

0.1800 

656/2238 

0.0250 

655 

0.0504 

652 

0.1800 

653/2145 

0.0326 

-561 

0.1584 

560 

0.0050 

562 

0.0050 

559 

0.2334 

555 

0.0576 

554 

0.1584 

529 

0.0360 

531/985 

0.1617 

531/984 

0.0360 

531/957 

0.0072 

531/955 

0.0216 

532 

0.0432 

532/939 

0.0257 

532/977 

0.0050 

534/1005 

0.1728 

499/952 

0.1440 

536 

0.1080 

488 

0.0413 

495 

0.0072 

494 

0.0144 

493 

0.0565 

492 

0.0223 


28. 3TRV 


370 

368 

362 

234 

354/1006 

353 

352 

333 

348 

347 

346 

326 

327 

340 

341 
337 

342 
336 

343 
306 
335 


0.0432 
0.7056 
0.0543 
0.4032 
. 0.0432 
0.0254 
0.1512 
0.0208 
0.0076 
0.2160 
0.0216 
0.1224 
0.0067 
0.0576 
0.0432 
0.0557 
0.0360 
0.0573 
0.0360 
0.0864 
0.0020 
0.0050 


[ T^o^o^TRo -31015/78/2004-3TT3TR- II ] 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 7th February, 2005 

S. O. 477.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
forthe transportation of Petroleum products from Manglya 
(Indore) Terminal in the State of Madhya Pradesh, an 
extension pipeline to Piyala in the State of Haryana and 
Bijwasan in the NCT of Delhi should be laid by Bharat 
Petroleum Corporation Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying such pipeline it is necessary 
to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum imd 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), tire Central Government hereby 
declares its intention to acquire the right of usesfhoeiff; 

Any person, interested in the janddesciibed mihe 
said Schedule may within twenty one days from the dale 
on which copies of the Gazette of India Certain in g+ftfs 
notification are make available to the public, objecHn 
writing to the acquNlicaa of the right ©fuser ffieretn -fer 





[vnn—■OT’S' 3(ii)] 


: HHOlO 12, 2005/»im 23, 1926 


1343 


laying of the pipeline under the land to Shri Deepak Nandi, 

1 2 3 

4 

Competent Authority, Mumbai-Manglay Pipeline 



Extension Project, Bharat Petroleum Corporation Limited, 

1 . Pancholas—(Contd.) 3473 

0.0216 

1-C, Balmandir Colony, Near Hotel Pink Place, Sawai 

3472 

0.0216 

Madhopur-322001 (Rajasthan). 


3471 

0.0720 

SCHEDULE 


3467 

0.0493 

Tehsil : Sawai District: Sawai State: Rajasthan 

3331/4081 

0.0504 

Madhopur Madhopur 


3332/4080 

0.0504 

SL Name of Village Survey No. 

Area in Hect. 

3334 

0.0504 



3335 

0.0288 

1 2 3 

4 

3254/4075 

0.0144 

1. Pancholas 4157 

0.0135 

3254 

00288 

3853 

0.0961 

3254/4074 

0.0040 

3854 

0.0432 

3336/4073 

0.0020 

3855 

0. 792 

3336/4072 

0.0432 

3855/4406 

0.0238 

3336/4071 

0.0720 

3855/4401 

0.0072 

3253 

0.0468 

3855/4248 

0.0067 

3252 

0.0864 

3850 

0.3240 

3250 

0.0040 

3862 

0.0020 

3251 

0.0648 

3849 

0.1008 

3243/4057 

0.0720 

3864 

0.1944 

3243/4056 

00540 

3865 

0.0741 

3242 

0.0456 

3866 

0.0072 

3173 

01440 

3867 

0.3384 

3174 

0.0216 

3872 

0.2448 

3097 

0.0504 

3665 

0.3290 

3098 

0.0792 

3665/3978 

0.1080 

3099 

0.0936 

3658 

0.0720 

3168/4055 

0.0144 

3877 

0.0576 

3106 

0.1080 

3879 

0.0432 

3107 

0.0792 

3517 

0.3240 

3110 

0.0288 

3880 

0.0020 

3111 

0.0108 

3318 

0.0252 

3113 

0.0612 

3519 

0.0370 

3116 

0.0468 

3520 

0.0252 

3119 

0.0864 

3521 

0.0393 

3120 

0.0020 

3458 

0.1440 

3121 

01080 

3459 

0.2784 

3127 

0.0040- 

3460 

0 .12% 

3128 

0.1080 

3480/4082 

0.0060 

3129 

00108 

3480 

0.0576 

3130 

0.0504 

3466 

0 .12% 

3135 

0.0630 

3479 

0.0381 

3131 

0.0504 

3478 

0.0540 

3133 

0.0288 

3476 

0.0360 

3134 

0.0144 

3475 

0.0648 

3136 

0.0144 

3474 

0.0432 

2316 

0.0288 


311 SI/05—4 
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1 2 3 4 1 2 3 4 


1. Pancholas—(Contd.) 2319 

0.0648 

1. Pancholas—(Contd.) 

138 

0.0720 

2322 

.0.0360 


139 

0.0720 

2323 

0,0020 


182 

0.2412 

2324 

0.0432 


184 

0.1080 

2326 

0.0792 


185 

0.1080 

2325 

0.0040 


464 

0.0216 

2344 

0.0648 


462 

0.0360 

2345 

0.0648 


186 

0.0072 

2378 

0.2016 


186,622 

0.0072 

2387 

0.0576 


220 

0.0020 

2391 

0.0088 


461 

0.1440 

2392 

0.0161 


221 

0.0069 

2398 

0.0072 


461/603 

0.0864 

2397 

0.0216 


456/619 

0.1368 

2401 

0.0432 


236 

0.0288 

2413 

0.0360 


137 

0.1800 

2415 

0.1296 


237/587 

0.0936 

2416 

0.1440 


250 

0.0792 

2420 

0.0144 


267 

0.0020 

2423- 

0.1008 


266 

0.0504 

2422 

0.1800 


265 

0.0504 

2431 

0.3240 


270 

0.1008 

2228 

0.0140 


271 

0.0020 

2211 

0.0216 


269 

0.0315 

2207 

0.0108 


319 

0.0871 

2209 

0.3024 


39 

0.1965 

2176 

0.0936 


320 

0.0360 

2186 

0.1986 


321 

0.0432 




322 

0.0576 

2185 

0.0072 




2153- 

0.0576 

2. Ra wanj ana Dungar 

84 

0.0556 




85 

0.0720 

2155 

0.1224 







56 

0.0613 

2158 

0.0144 


54 

0.0216 

2154 

0.1008 


57 

0.0216 

2152 

0.0216 


58 

0.1080 

2121/4282 

0.0072 


59 

0.0504 

2149 

0.1080 


78 

0.0720 

2148 

0.1800 


63/1864 

0.0020 

2147 

0.0576 


63 

0.1008 

2146/3945 

0.1224 


64 

0.1620 

2143/4275 

0.936 


65 

0.0144 

2144 

0.1080 


62/1997 

0.0360 



3. Juwad 

7% 

0.1280 

2144/4274 

0.0216 







795 

0.2454 

2145 

0.0576 







801 

0.2631 

2127 

0.03960 


811 

0.0962 

118 

0.1008 


794 

0.0144 

119 

0.8280 


793 

0.1965 

120 

0.3456 
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1 2 

3 

4 

3. Juwad—(Contd.) 

792 

0.0175 


791 

0.1443 


789 

0.1333 


782 

0.1434 


769 

0.0351 


764 

0.0591 


765 

0.0424 


766 

0.0662 


767 

0.0051 


768 

0.0097 


752 

0.0741 


699 

0.0605 


698 

0.0420 


703 

0.0278 


704 

0.0402 


705 

0.0050 


706 

0.0575 


714 

0.0252 


715 

0.0252 


742 

0.0470 


744 

0.0180 


743 

0.0497 


745 

0.0175 


747 

0.0239 


495 

0.0788 


493 

0.0238 


492 

0.1703 


491 

0.0193 


490 

0.2055 


485 

0.0116 


489 

0.0518 


479 

0.1122 


245 

0.1252 


478 

0.0406 


328 

0.0227 


256/2468 

0.0954 


256 

0.1117 


257 

0.0847 


260 

0.0933 


327 

0.1146 


326 

- 0.0020 


318 

0.0313 


320 

0.0046 


319 

0.1224 


316 

0.1768 


315 

0.0676 


314 

0.0050 


298 

0.2194 


295 

0.0180 


299 

0.1254 


1 2 

3 f . 

4 

3. Juwad—(Contd.) 

293 

0.1646 


292 

0.1709 


290 

0.2448' 


360 

0.0317 


359 

0.0360 


361 

0.0144 


781 

0.0020 


475 

0.0020 

4. NimliKalan 

106 

0.0244 


105 

0.06)3 


104 

0.1822 


110 

0.0316 

, 

103 ‘ 

0.0048 


111 

0.0950 


102 

0.0020 


113 

0.0889 


114 

0.2022 


117 

0.1957 


118 

0.0197 

5, Borif 

49 

0.03% 


51 

0.09a) 


52 

0.0288 


50 

0.12% 


37 

0.1584 


38 

0.0560 


14 

0.2412 


13 

0.0221 


15 

0.2594 


16 

0.1598 


4 

0.1224 


5 

0.(X)72 

6. Gambhha 

3390 

0.0144 


3391 

0.2090 


3387 

0.0872 


3385 

0.0823 


3383 

0.0260 


2836 

0.0406 


2850 

0.0201 


2851 

0.0116 


2849 

0.0288 


2840 

0.0042 


2841 

0.0072 


2848 

0.0532 


2842 

0.0073 


2847 

0.0544 


2846 

0.0576 




1346 


THE GAZETTE OF INDIA: FEBRUARY 12,2005/MAGHA 23,1926 


[Part II —Sec. 3(ii)] 


1 2 

3 

4 

1 2 

3 

4 

6. Gambhira—(Contd.) 

2845 

0.0654 

10. Jatwada Khurd 

3 

0.1728 


2833 

0.2034 


1 

0.0144 


2832 

0.0811 


139 

0.0216 


2651 

0.0044 


140 

0.1440 


2650 

0.0031 


138 

0.1080 


2649 

0.0020 


136 

0.0108 

7. Jinapur 

212 

0.0936 


137 

0.0108 


172 

0.1368 


126 

0.0576 


161 

0.1656 


128 

0.0216 


162 

0.1368 


127 

0.0216 


161 

0.1440 


123 

0.0288 


160 

0.0720 


117 

0.1080 


159 

0.0792 


115 

0.1152 


99 

0.2736 


92 

0.0216 


98 

0.1224 


197 

0.0072 


97 

0.3456 


198 

0.0144 


96 

0.1656 


199 

0.0864 


53 

0.2952 


200 

0.0864 


41 

0.4104 


201 

0.0020 


40 

0.0216 


202 

0.0576 


36 

0.0072 


203 

0.0360 


33 

0.3528 


204 

0.1296 


32 

0.0144 


221 

0.0576 


1 

0.2232 


223 

0.0576 

8. Bambori 

14 

0.0288 


220 

0.0097 


15 

0.0432 


224 

0.0216 


17 

0.1584 


225 

0.1440 


16 

0.1584 


226 

0.0792 


13 

0.0576 


233 

0.0504 


11 

0.0432 


134 

0.0576 


10 

0.2088 


235 

0.0720 


9 

0.1800 


241 

0.0114 


4 

0.0720 


242 

0.0108 


1 

0.0648 


254 

0.1152 

9. KJierda 

45 

0.0720 


253 

0.1172 


11 

0.1800 


151 

0.1080 


12 

0.0020 


246 

0.0094 


13 

0.0864 


247 

0.0127 


14 

0.0648 

11. Thingla 

246 

0.0464 


15 

0.0576 


244 

0.3600 


16 

0.0020 


218 

0.0432 


17 

0.0144 


212 

0.2448 


7 

0.0144 


213 

0.0576 


6 

0.1800 


214 

().(X)20 


5 

0.1080 


205 

0.0144 


4 

0.1944 


206 

^ - 0,0144 
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1 2 

11. Thingla—(Conld.) 


12. Kannoda 


3 

4 

1 2 

3 

4 

< 198 

0.1167 

12. Kannoda—(Could.) 

1375 

0.0792 

200 

0.0392 


1365 

0.0144 

142 

0.4288 


1373 

0.0360 

130 

0.0326 


1366 

0.0216 

128 

0.1355 


1367 

- 0.0216 

100 

0.0020 


1368 

0.0144 

105 

0.1024 


1369 

0.0288 

102 

0.1581 


1370 

0.0072 

98 

0.1093 


1371 

0.0072 

155 

0.1123 


1589 

0.0450 

158 

0.2886 


1694 

0.0648 

157 

0.0470 


1690 

0.0288 

1262 

0.0360 


1691 

0.0030 

1273 

0.0864 


1806 

0.0864 

1272 

0.0070 


1807 

0.0504 

1274 

0.0144 


1803 

0.0720 

1275 

0.0684 


1802 

0.0216 

1276 

0.0288 


1823 

0.0864 

1278 

0.0108 


1825 

0.0504 

1288 

0.0252 


1799 

0.0720 

1289 

0.0504 


1798 

0.1116 

1290 

0.0504 


1797 

0.0144 

1291 

0.1008 


1796 

0.0792 

1296 

0.0648 


1829 

0.0792 

1297 

0.0216 


1830 

0.0020 

1298 

0.0720 


1793 

0.1728 

1424 

0.0720 


1792 

0.0020 

1418 

0.0864 


1786 

0.0100 

1417 

0.0020 


1787 

0.0020 

1419 

0.0720 


1784 

0.0288 

1421 

0.0050 


1785 

0.0216 

1420' 

0.0900 


1833 

0.0360 

1410 

0.1152 


1783 

0.1440 

1409 

0.0144 


1762 

0.0432 

1406 

0.0864 


1748 

0,0020 

1407 

0.1152 


1764 

0.0020 

1408 

0.0020 


1763 

0.0288 

1387 

0.0432 


1775 

0.0216 

1388 

0.0504 


1765 

0.0072 

1389 

0.0504 


1766 

0.0216 

1383 

0.0360 


1776 

0.0020 

1382 

0.0050 


1774 

0.0080 

1391 

0.0288 


1773 

0.0360 

1381 

0.1008 


1772 

0.0288 

1377 

0.0288 


1768 

0.0288- 

1376 

0.0360 


1771 

0.0100 
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1 

2 

3 

4 

12. 

Karmoda—(Contd.) 

1769 

0.0072 



1770 

0.0648 



1777 

0.0270 



1091 

0.0070 



1090 

0.0288 



1828 

0.0020 

13. 

Lodhipura 

51 

0.0151 



48 

0.0152 



11 

0.0153 



35 

0.1412 



34 

0.0233 



9 

0.0500 



15 

0.0500 



17 

0.0420 



5 

0.1022 



19 

0.0100 



20 

0.1059 



23 

0.0360 



21 

0.1299 



1 

0.0144 



49 

0.0100 



50 

0.0050 



33 

0.0100 



18 

0.0020 

14. 

Soorwal 

6335 

0.2088 



6334 

0.0087 



6333 

0.0210 



6332 

0.0720 



6331 

0.0260 



6330 

0.0396 



6329 

0.0738 



6328 

0.0720 



5473 

0.0227 



5441 

0.0583 



5443 

0.0020 



5442 

0.1273 



5438 

0.0215 



5436 

0.0762 



5430 

0.0428 



5431/7369 

0.0529 



5431/7370 

0.1677 



5432 

0.0198 



5428 

0.0010 



5427 

0.1251 



5427/7368 

0.0745 



5426 

0.06% 


1 2 

3 

4 

14. Soorwal—(Contd.) 

5422 

0.0405 


5424 

0.0448 


6338 

0.0288 

15. Dhanoli 

2412 

0.0178 


2413 

0.0619 


2418 

0.2152 


2420 

0.1763 


2432 

0.0100 


2449 

0.2011 


2447 

0.1196 


2448 

0.1459 


2490 

0.3176 


2488 

0.0184 


2494 

0.0626 


2495 

0.0197 


2501 

0.0438 


2443 

0.0020 

16. Makholi 

179 

0.0144 


173 

0.0792 


172 

0.1872 


153 

0.1224 


154 

0.0360 


155 

0.0360 


156 

0.0648 


157 

0.0216 


145 

0.0043 


144 

0.0144 


158 

0.1008 


135 

0.0576 


136 

0.0576 


137 

0.0576 


138 

0.0576 


119 

0.1224 


114 

0.0648 


111 

0.0792 


110 

0.1440 


103 

0.0720 


104 

0.0180 


84 

0.2232 


71 

0.2232 


69 

0.0020 


53 

0.0288 


55 

0.1224 


54 

0.0864 


49 

0.0936 


43 

0.0072 


44 

0.1656 


29- 

0.2376 


i 

t 


* 
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1 2 

3 

4 

1 2 

3 

4 

16. Makholi—(Contd.) 

28 

0.0252 

17. Chakeri—(Contd.) 

1412 

0.0144 


33 

0.0010 


1413 

0.0792 


180 

0.0010 


1423 

0.0040 


178 

0.0010 


1422 

0.1008 

17. Chakeri 

1239 

0.1296 


1419 

0.1656 


1261 

0.0072 


1420 

0.0072 


1262 

0.0576 


1421 

0.1944 


1284 

0.0144 


1432 

0.0216 


1282 

0.0864 


895 

0.0792 


1283 

0.0216 


1348 

0.0072 


1281 

0.0432 


888 

0.0072 


1305 

0.0288 

* 

889 

0.1656 


1306 

o.idfct 


808 

0.1080 


1307 

0.0072 


807 

0.0288 


1314 

0.0720 


809 

0.0216 


1315 

0.0504 


801 

0.2304 


1313 

0.0072 


785 

0.1224 


1317 

0.0360 


786 

0.1008 


1327 

0.0504 


767 

0.0288 


1326 

0.0216 


750 

0.0432 


1331 

0.0216 


751 

0.0504 


1324 

0,0432 


752 

().()4() 


1332 

0.0072 


754 

0.0288 


1333 

0.0360 


759 

0.0216 


1334 

0.0360 


758 

0.0936 


1352 

0.0216 


757 

0.1728 


1351 

0.0576 


755 

0.2160 


1348 

0.0216 


368/2988 

0,0072 


1347 

0.0288 


368 

0,0216 


1367 

0.0214 


21*7 

0.0040 


1358 

0.0020 


367 

0.0288 


1369 

0.0072 


366 

0.0360 


1370 

0.0072 


365 

• 0.2016 


1373 

0.0288 


358 

0.0432 


1374 

0.1080 


357 

0.2160 


1375 

0.0288 


265 

0.1008 


1376 

0.1080 


266 

0.0216 


1381 

0.0360 


284 

0.0432 


1382 

0.0072 


283 

0.1080 


1392 

0.1656 


270 

0.0720 


1391 

0.0072 


271 

0.1080 


1393 

0.1440 


276 

0.0144 


1397 

0.0576 


277 

0.0072 


1398 

0.0720 


275 

0.0144 


1411 

0.1440 


278 

0.0040 


1410 

0.0576 


274 

0.2160 
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1 

2 

3 

4 

1 2 

3 

4 

17. 

Chakeri—(Contd.) 

273/2189 

0.1800 

19. ReithaKhurd 

1636 

0.0025 



273 

0.0648 


1631 

0.0957 



333 

0.0072 


1630 

0.0246 



334 

0.2160 


1929 

00628 



335 

0.0216 


1628 

0.0124 



2?9 

0.0648 


1626 

0.0029 

18. 

ReithaKalan 

197 

0.2684 

20. Ninoni 

7 

0.0275 



187 

0.0108 


6/562 

0.0983 



183 

0.1116 


6 

0.0839 



184 

0.0086 


1 

0.1019 



149 

0.2232 


6/503 

0.0020 



160 

0.0072 


8 

0.0020 



147 

0.0100 

21. Rawanjana Chod 

4603/5464 

0.1224 



148 

0.0180 


4611 

0.1224 



146 

0.0936 


4612 

0.0720 



145 

0.0468 


4613 

0.0936 



144 

0.0586 


4609 

0.0020 



138 

0.0072 


4608 

0.0020 



134 

0.2376 


4614 

0.0045. 



118 

0.2592 


4615 

0.0504 



107 

0.0792 


4616 

0.0432 



104 

0.0288 


4625 

0.0144 



103 

0.0288 


4524 

0.1728 



101 

0.0144 


4520 

0.0864 



98 

0,0864 


4527 

0.0020 



97 

0.0144 


4523 

0.0504 



65 

0.0216 


4521 

0.1368 



66/1832 

0,0216 


4522 

0.0216 



66 

0.0216 


4471 

0.0288 



62 

0.0216 


4469 

0.0288 



61 

0.0576 


4470 

0.1296 



44 

0.0576 


4468 

0.0050 



45 

0.0144 


4467 

0.0864 



58 

0.0144 


4466 

0.0020 



57 

0.0216 


4443 

0.0020 



47 

0.0288 


4447 

0.0020 



48 

0.0504 


4131 

0,(X)86 



49 

0.0020 


4083/5087 

0,0144 



56 

0.0072 


4074/5309 

.0.0576 



5) 

0.0072 


4083 

0.0020 



51 

0.1224 


4074 

0.0576 



3 

0.0432 


4172 

0.0144 



4 

0.0072 


4075 

0.0288 



2 

0.0432 


4133 

0.0216 



1 

0.0360 


4147 

0.03(4' 

19. 

ReitliaKliurd 

1637 

0.0049 


4!4S 

0.0576 
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1 2 3 

4 

~ ^ - ~ - — = 

1 2 

3 

4 

21. RawanjanaChod—(Contd.) 4076 

0.0288 

21. Rawanjana Chod 

3374 

0.0576 

4077 

0.0072 


3373 

0.0216 

4071 

0.0504 


3482 

0.0576 

4149 

0.1440 


3372 

0.0050 

4164 

0.0050 


3590/4998 

0.0504 

4163 

0.1512 


3591 

0.1872 

4166 

0.0792 


1907 

0.0144 

4167 

0.0792 


1925 

0.0216 

4174 

0.0020 


1926 

0.0072 

4168 

0.0720 


2066 

0.0864 

4169 

0.0072 


2188 

0.1080 

4473 

0.0936 


2187/5121 

0.1224 

4172 

0.0504 


2186 

0.1080 

4171 

0.0432 


2185 

0.1152 

3417 

0.0360 


2191 

0.1368 

3415 

0.0576 


2192 

0.2088 

3416 

0.0288 


2193 

0.1440 

3414/5093 

0.0050 


• 2194 

0.1152 

M 3412 

0.0030 


2195 

0.1800 

* 3413 

0.0936 


21% 

0.2032 

3411 

0.0504 


2201 

0.2088 

3352 

0.0504 

• 

2199 

0.2304 

3410 

0.0792 


2459 

0.0144 

3409 

0.0020 


2458 

0.0648 

3407 

0.0050 


2457 

0.0936 

3355 

0.1080 


2456 

0.0648 

v 3356 

0.0072 


2455 

0.0864 

3342 

0.0288 


2411 

0.12% 

3357 

0.0072 


2412 

0.1728 

3358 

0.1296 


2413 

0.1944 

3344 

0.0072 


2404 

0.0864 

3409 

0.0072 


2405 

0.0864 

3369 

0.0144 

22. Kushtala 

857 

0.3960 

3391 

0.0144 


859 

0.3024 

3390 

0.0432 


866 . 

0.1655 

3386 

0.0720 


868 

0.2448 

3385 

0.0576 


907 

0.0552 

3382 

0.0432 


908 

0.0295 

3383 

0.0050 


909 

0.0432 

3380 

0.0050 


912 

0.1280 

3381 

0.0432 


911 

0.0126 

3379 

0.0072 


914 

0.1213 

3378 

0.0792 


915 

0.0820 

3377 

0.0072 


916 

00216 

3376 

0.0432 


5167 

0.2160 

3375 

0.0432 


5166 

0.0130 


311 01/06-5 
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1 2 

22. Kushtala—(Contd.) 


[Part II—Sec. 3(ii)] 


3 4 1 2 3 4 


5165 

0.0288 

22. Kushtala—(Contd.) 4456 

0.0864 

5165/5334 

0.0285 

4459 

0.1080 

5164 

0.1440 

4458 

0.2016 

5160 

0.1140 

4261 

0.0764 

5159/5333 

0.0010 

4262 

0.0432 

5136 

0.1944 

4261/5329 

0.0144 

5138 

0.1506 

4260 

0.0144 

5139 

0.1440 

4260/5328 

0.0890 

5127 

0.0432 

4484 

0.0065 

5128 

0.0144 

4258 

0.0216 

5129 

0.0266 

4238/5615 

0.0360 

5002 

0.1728 

4242 

0.0681 

4994 

0.3638 

4241 

0.0720 

4997 

0.1921 

4243 

0.0050 

4996/5574 

0.1440 

4247 

0.1235 

4972 

0.0190 

4230 

0.0504 

4960 

0.1296 

4249/5386 

0.1920 

4930 

0.0432 

4228 

0.1063 

4959 

0.0144 

4<X)6 

0.0126 

4932 

0.1944 

3887 

0.0432 

4932/5470 

0.0144 

4005 

0.0186 

4943 

0.0576 

3889 

0.1179 

4944 

0.0504 

3890 

0.2278 

4945 

0.0720 

3896 

0.2789 

4946 

0.0255 

3895 

0.0254 

4947 

0.0504 

. 3897 

0.0985 

4948 

0.0145 

3900 

0.0399 

4910 

0.0157 

3901 

0.0141 

4909 

0.0166 

3902 

0.0487 

4830 

0.0360 

3903 

01966 

4858 

0.1512 

3904 

0.0304 

4860 

0.0648 

3906 

01072 

4861 

0.0648 

3855 

0.0360 

4862 

0.0432 

3819 

00216 

4878 

0.1152 

3820 

0.0160 

4871 

0.2077 

3848 

0.0020 

4873 

0.0020 

3843 

00050 

4872 

0.0020 

3842 

0.0072 

4901/5545 

0.2088 

3838 

01118 

4902 

0.1152 

3837 

0.0216 

4697 

0.0288 

3839 

0.0864 

4469 

0.0861 

3841 

0.0050 

4467 

0.1725 

3840 

0.0216 

4461 

0.2350 

3854 

0.0144 

4462 

0.0072 

3834 

0.0010 

4460 

0.1409 

3835/5221 

0.0010 
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1 2 

3 

4 

1 2 

3 

4 

23. Panchipatya 

508 

0.3024 

23. Panchipalya—(Contd.) 

i 1013 

0,(X)072 


310 

0.1440 


1010/2194 

0.00020 


311 

0.0144 


1011/2193 

0.00288 


519 

0.0504 


1010 

0.1080 


329 

0.0504 


1008 

0.0020 


328 

0.0432 


1009 

0.0144 


320 

0.0432 


1029 

0.1152 


321 

0.0216 


1029/2195 

0.0288 


526 

0.0010 


1028/21% 

0.0288 


527 

0.0936 


1027 

0.0936 


524 

0.0144 


1026 

0.0432 


325 

0.0216 


1121 

0.0020 


396 

0.0936 


1122 

0.0216 


395 

0.30% 


1123 

0.0360 


394 

0.0864 


■ 1124 

0.0648 


385 

0.1728 


1125 

0.0288 


384 

0.0072 


1126 

0.0058 


379 

0.1944 


1165 

0.0576 


346 

0.0360 


1177 

0.1224 


343 

0.1440 


11% 

0.0028 


342 

0.1008 


1178 

0.1440 


.809 

0,0072 


1179 

0.0144 


341 

0.0072 


1180 

0.0576 


340 

0.0144 


1181 

0.0432 


812 

0.0072 


1186 

0.0432 


813 

0.0144 


1183 

0.0020 


219 

0.0072 


1184 

0.0720 


215 

0.2016 


1207 

0.0432 


214 

0.0864 


1211 

0.1080 


911 

0.0216 


1212 

0.0576 


213 

0.0288 


1210 

0.0025 


191 

0.0288 


1209 

0.1224 


190 

0.0504 


1215 

0.0072 


183 

0.1584 


1216 

0.0576 


913 

0.0288 


1217 

0.0144 


914 

0.0360 

24. Dundari 

1646 

0.1658 


915 

0.0360 


1623 

0.0040 


916 

0.0020 


1645 

0.0364 


993 

0.0072 


1625 

0.0720 


992 

0.0504 


1643 

0.0020 


991 

0.0720 


1644 

0.0570 


987 

0.2088 


1642 

0.0504 


983 

0.0720 


1665 

0.0020 


990 

0.0020 


1666 

0.0144 


1012/2189 

0.001224 


1667 

0.0504 

•> 

1012 

0.00648 


1669 

0.0576 
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1 2 3 

4 

1 2 

3 

4 

24. Dundari—(Contd.) 1674 

0.0360 

24. Dundari—(Contd.) 

875 

0.1800 

1677/2471 

0.0432 


876 

0.0050 

1675 

0.0219 


892 

0.0400 

1677 

0.0050 


893 

0.0751 

1568 

0.2838 


895 

0.0180 

1567 

0.0216 


889 

0.0050 

1562 

0.0792 


890 

0.0050 

1563 

0.1152 


856 

0.0144 

1546 

0.0576 


845 

0.0072 

1545 

0.0047 


853 

0.1070 

1113 

0.0375 


854 

0.0050 

1082 

0.0374 


899 

0.0342 

1081 

0.0215 


855 

0.0072 

1080 

0.0130 


i 

0.0936 

1079 

0.0310 


20 

0.0504 

1075 

0.0263 

25. Fusoda 

164 

0.1800 

1076 

0.0074 


168 

0.0216 

1077 

0.0383 


170 

0.0576 

1078 

0.0020 


161 

0.0072 

1070 

0.0706 


179 

0.(X)20 

1069 
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New Delhi, the 7th February, 2005 


S.O. Ii7 $—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of natural gas through an interconnection 
between Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should 
be laid by Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
die Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(SO of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person^ interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of this notification as published in the 
Gazette of India under sub-section (1) of section 3 of the said Act, are made available to 
the general public’, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas 
Transportation and Infrastructure Company Limited Pipeline Project, Anand Mahal 
Apartment, Opposite to Bhulka Bhavan School, Anand Mahal Road, Surat - 395007, 
Gujarat. 
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^ fW"fl, 2 2005 

SRT- 3T M71—TOR, RT^nTM (TTO % SIKtdflq 
irtffaHf % fen? y^tu), f%y*r 1976 % f%^n=r 10 % (4) % 

^TPT? f^TPH *i-5iiei*i % 3ifcfhd<tf WlfoTC yteft RT^T 3Jcf>T^ft p 

tp^FRT 7 fwT kjiWwTlc'S, vJPTTR RFT^eft - 229302 fa.y.) cflt, 80 yfcl^ld 

^ 3Tftrep> 3 cf>T 4>T^T1W 5 TFT W<\ feTOT t, S Tf ^Rid 

4^cft t) 

[ ’W. 4. 11011 /01 /2000- O. '«1T. ] 

T ^'TPT TIWHrqT 


MINISTRY OF CIVIL AVIATION 

New Delhi, the 2nd February, 2005 

$ 0 ' 4?9~ln pursuance of sub Rule (4) of Rule of the Official 
Languages (Use fpr the Official purposes of the Union) Rules, 1976 the 
Central Government, hereby notifies Office of Indira Gandhi Rashtriya Uran 
Akadami, Fursatganj Airfield, Distt. Raebareli - 229302 (U.P.) a 
Subordinate office of Ministry of Civil Aviation, whereof, more than 80% 
staff have acquired the working knowledge of Hindi. 

[F. No. E-11011/01/2000-O.L.] 
C. B. NARNAULI, Director (O.L.) 
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^ 12 ^1#, 2005 

7fiT.3ir. 480—^€jir r l=b f=77K 3Tfftfftq*T, 1947 (1947 
14) WO 17 %) 31 j^RU| ^ 7173117 T^TI. t 7ft. TI^T. 

3Rwni % faftl 4)7 4 v4<+k( %#o, sMfow 

Iqqi^-^fftOtRSI *ft 3fl7. %. 37^«fft" aiftjfftnfa 

wl H<4>in?W 317<ft t, 7773117 06-01 -2005 3ft OTW 

f30 «1TI 

[71. ^-22013/1/2005-31^.307. (W-II)] 

7*3. 1 Tt %W, ^737 3lf%lWlft 

MINISTRY OF LABOUR 

New Delhi, the 12th January, 2005 

S,0. 480, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Arbitrator 
Sliri R. K. Mehta as shown in the Annexure in tile Industrial 
Dispute between the employers in relation to the 
management of SECL and their workmen, which was 
received by the Central Government on 6-1-2005 

[No. L-22013/l/2(K)5-ER(C-II)1 

N. P. KESAVAN, Desk Officer 


From: 

R. K. Mehta 

Director (Personnel)/Arbitrator 
Eastern Coalfields Limited 
sanctoria. 

To 

The Director (Personnal) 

South Eastern coalfields Limited, 
Bilaspur (MP). 


Cc:Chief Labour commissioner (C), New Delhi. for 

Cc:Regional Labour commissioner (C), Jabalpur, their 
Cc: Asst. Labour Commissioner (C), Bilaspur. infor- 

Cc:General Secy., M P K M S (HM), Bilaspur matron. 

BEFORE SHRL RAMESH KUMAR MEHTA, 
DIRECTOR (PERSONNEL) EASTERN COALFIELDS 
LIMITED, SANCTORIA, AND ARBITRATOR 

In the matter of Industrial Dispute between the 
employers in relation to the Management of Sub Area 
Manager, Gevra Project, District: Bilaspur (Madhya 
Pradesh) and their workmen represented through Shri. 
Nathulal Pandey, General Secretary' of Madhya Pradesh 
Koyla Mazdoor Sangh (HMS), Post: South Jhagrakhand 
Colliery, Distt: Surguja (Madhya Pradesh), regarding the 
issue of rate of payment to the Contractors workers 
engaged by the Transport contractors namely M/s. Ex: 
Military Enterprises Pvt. Ltd.. M/s. Roliini Associates Pvt. 
Ltd. & M/s. Kaytin Transport Pvt. Ltd. 

APPEARANCES 


On behalf of Employers : Shri. H. P. Singh. 

tlie then Dy. Chief Personnel 
Manager, Korba (West) 

Area : on behalf of tire 
Sub Area Manager, Gevra 
Project. 

On Behalf of workmen : Sliri. Nathulal Pandey, 

General Secretary. 

Madhya Pradesh Koyla 
Mazdoor 

Sangh, (HMS): Post: South 
Jhagrakhand Colliery, 

Distt: Surguja (MP). 


On Behalf of Transport 
contractors 


Ex: Military Enterprises 
Private Limited. 


Dear Sir. 

Sub: Submission of Arbitration Award in the matter of 
properpayment to the Drivers, Helpers & Mechanics 
of M/s. Ex Military Enterprises Pvt. Ltd., M/s. Rohini 
Associates Pvt. Ltd. and M/s. Kaytin transport Pvt. 
Ltd. 

Enclosed please fmd herewith my AWARD in relation 
to the above dispute for your information and further 
necessary action. 

I am also sending herewith extra copies of my 
AWARD to be given to M/s. Ex: Military Enterprises Pv t. 
Ltd.. M/s. Rohini Associates Pvt. Ltd. and M/s. Kaytin 
transport Pvt. Ltd. 

Yours faithfully, 
(R.K MEHTA) 
Director (Pers), ECL/Aibitrator. 

Enel: As ^bovc. 


M/s. Rohini Associates 
Private Limited 

M/s. Kaytin Transport 
Private Limited 

In the matter of Arbitration before the undersigned 
between Madhya Pradesh Koyla Mazdoor Sangh (HMS) 
represented through Sliri. Nathulal Pandey. General 
Secretary Versus M/s. Ex: Military Enterprises Private 
Limited,. M/s. Rohini Associates Private Limited. 
M/s. Kaytin Transport Private Limited,. & the Sub Area 
Manager, Gevra Project, the terms of reference between 
the parties to the dispute is as under :— 

"Whether the workers employed by the Transport 
contractors at Gevra Project are being paid the correct 
wages, if not, what relief they would be entitled to" 

The parties to the dispute were heard in length on 
various dates, and they had also submitted their arguments 
both orally and in writing, and after going through the 
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■deliberations between the parties to the dispute, I give 
below my AWARD:— 

AWARD 

The Madhya Pradesh Koyla Mazdoor Sabha (HMS) 
filed Miscellaneous Petition No. 3548/87 in the Honhle 
High court of Madhya Pradesh at Jabalpur, claiming similar 
rate of payment to the workers employed by the transport 
contractors as is being paid by South Eastern Coalfields 
Limited to its employees for similar Job. 

The Honble High Court by its Order dated 16-11-1987 
gave a direction to the Chief Labour commissioneifC) to 
enquire into the question raised by the petitioners as to 
whether the work done by the woriSnen of the transporters 
are of the same type of work that is being done by the 
workmen directly employed by the Principal employer. 

Thereafter the matter was taken-up the Union before 
the Chief Labour Commissioner (Central), New Delhi. 

Dining the pendency of the matter before the Chief 
Labour commissioner (Central), the parties agreed to refer 
the matter to the Arbitration of Shri. R. K. Mehta, the then 
chief General Manager(P&A), South Eastern Coalfields 
Limited, Bilaspur. It was also agreed that the decision of 
the Arbitrator will be binding on all parties. 

After the reference of the matter to the Arbitrator, 
the parties submitted their statement of claim and rejoinder. 
Repeated hearings were also held. 

The Union in their detailed statement 1 of claim dated 
3-10-1992 has stated that the Contract was given to Ex : 
Military Contractors. They were supplied with vehicle for 
the transportation of coal from the point of Production to 
the point of despatch, mainly through Dumpers and 
Trippers. These Trippers are run by the Drivers, Helpers 
and are maintained by the Mechanics, Auto Electrician, 
Welders etc. The Union further submitted that under the 
agreement between the Management and the Contractors, 
the contractors are bound to pay wages of the employees 
-according to NCWA. 

It was further contended by the Union that the 
Provisions of Contract Labour (Regulation and Abolition) 
Act, 1970 is applicable to the Contractors and Under Rule 
25(2) (v) (a) any workmen employed by the contractor 
performing the same or similar kind of work are die workman 
directly employed by the Principal Employer of the 
establishment. The Wage rate, holiday, hours of work and 
other condition of services of the workmen of the contractor 
shall be the same as applicable to the workmen directly 
employed by the Principal employer of the establishment 
on the same kind of work. The Union further submitted 
that the person employed through the contractor are 
working in the Mines and they will be deemed to beperson 
employed in the Mine and in any case provisions of NCWA 
are applicable to them. The Union also submitted a detailed 
list of workers and the amount claimed. 


The Contractors in their statement of claim has 
submitted (hat the workmen employed by the company do 
not fulfill the condition for treating them as equivalent to 
employees employed by South Easton Coalfields Limited. 
The contractors have also denied their liability. 

The Management of the then Koiba (West) Area 
was directed to give details in writing regarding the 
commencement and termination of the Contract. 

The Parties specifically agreed that the matter should 
not be agitated before the Chief Labour commissioner. 

The Union by their letter dated 24th January, 1991 
has given the details of the names of workers, their 
designation, attendance yearwise, amount paid, amount 
due as per NCWA There is no denial of this by the 
Contractors. 

During the proceedings held on 24-1-1991, the 
representative of the Union and the Management and the 
Transport Contractors were asked to submit their details 
pertaining to the case in writing. 

The points for determination before me are whether 
the employees employed by the Contractors i.e. Drivers, 
Helpers, Electricians, Mechanic, Tyre fitter, Welder etc. are 
entitled to similar wages as being paid to the employees, 
employed by South Eastern Coalfields Limited, on the same 
job or designation. 

The objection of the Contractor that the matter 
cannot be decided by him stand withdrawn by the 
agreement dated 24-1-1991 

There is no dispute regarding the designation given 
to the workers. 

There is also no dispute that various employees are 
specified in NCWA-2, 3 & 4. The Government of India 
through Director General of Mines Safety by their letter 
dated 1st February, 1989 intimated that after the amendment 
of the definition ofMine, person employed in a Mine include 
person employed in handling and transporting mineral upto 
the point of despatch and person employed on gathering 
and transporting of sand to the Mine, persons employed 
in operations or serviced relating to the development of 
the Mine including construction of plant therein. Persons 
employed in operation of loading of minerals for 
despatching the same, within the premises of the Mine. 

It is also not in dispute that any person employed in 
the Mine is governed by the Wage Board recommendation 
and consequently provisions of National Coal Wage 
Agreement are applicable on them. It is also not in dispute 
that person designated as Drivers, Helpers, Electricians, 
Mechanic, Tyre Fitters, Welder etc. employed in South 
Eastern Coalfields Limited are paid wages according to 
NCWA 

There is further no dispute that the provisions of 
Contract Labour (Regulation & Abolition) Act, is 
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applicable. According to which person employed by 
the Contractor doing similar job has to be given similar 
wages. 

The Union has contended that persons who are 
designated as Drivers etc. are doing similar job as employees 
of South Eastern Coalfields Limited employed in the Mines. 
There is no material to rebut this submission of the Union 
before me. 

The agreement between the Management and the 
Contractor also provides for payment of NCWA wages to 
the employees. 

Even otherwise the principle of equal wages for equal 
work is a fundamental right as held by the Honble Supreme 
Court repeatedly. Denial of similar wages for similar work 
violates Article 14 of the Constitution of India. 

It is, therefore, clear that every worker employed by 
the Contractor with various designation as stated by the 
Union in their claim submitted on 24-1-1991 are entitled to 
similar wages as is being paid to the employees of South 
Eastern Coalfields Limited. Non-payment of similar wages 
is not only against the provisions of Contract Labour 
(Regulation & Abolition) Act, but also violative of Article 
14 of the Constitution of India. 

The Submission of the Contractors that they are 
giving other facilities like Canteen, Food, Accommodation 
etc. cannot be denial payment of wages similar to that of 
employees employed by South Eastern Coalfields Limited. 
Even otherwise, no evidence was produced by the 
Contractors in support of their claim. These facilities are 
given, for the benefit of the employees to get efficient woik 
from their employees. 


The Management of South Easton Coalfields Limited 
through Sub Area Manager, Gevra Project, now Gevra Area 
is a party to the said dispute, but since the workmen 
employed by the above named Contractors, the master 
and servant relationship existed between the concerned 
workman and the contractors, and as such, the SECL 
Management does not have any responsibility whatsoever 
with regard to making payments to the said Contractor 
workers by them. 

I, therefore, give may Award as follows:— 

That the persons employed by the above Contractors 
as per the list submitted by the Union are entitled to Wages 
asperNCWA. 

The Contractor is liable to pay this amount to the 
woikers. The Management of SECL is entitled to make the 
amount good by recovery from the Bills of the Contractor 
for making the difference of payment to such of the 
Contractor Woikers for the period they had worked with 
the said Contractors. 

Before concluding, 1 place on record the unstinted 
co-operation given to me by the parties during the 
Arbitration proceedings and for extending time, from time 
to time enable me to release this AWARD. List of workmen 
employed by the said contractors, is at Annexures ‘A’, B’ 
&‘C\ 

(R.K. MEHTA) 

Director (Personnel): Easton 
Coalfields Limited/ Arbitrator 

Place: Bilaspur 

Dated: 25-8-1994 


ANNEXURE‘A’ 


AN1NEXURE TO ARBITRATION AWARD 


M/s. Rohini Associates Private Limited, Gevra Project 


Sr. No. 

Name & Father's Name 

Design 

Attendance Y ear Wise 

Amount 

Paid 

Rs.Ps. 

Amount as PerNCWA-III 

IV PER DAY 

Rs. Ps. 

Year 

Atten+ OT 

1 

2 

3 

4 

5 

6 

7 

1 . 

Shri. Ram Dev Ram/ 

Helper 

Feb. 87 

307+1228 Hrs 

11.66 

39.34 Basic as Per NCWA-1V 


BaieshwarRam 


1988 

366+1464 Hrs 

11.66 

40.19 Basic as Per NCWA-IV 




1989 

304 


40.19 Basic as Per NCWA-IV 







41.04 Basicas Per NCWA-IV 

2. 

Shri. Lil Dhari Pandey/ 

Driver 

Jan. 87 

348+1598 Hrs 

30.00 

44.50 Basicas Per NCWA-IV 


Clioti Pandey 


1988 

304+1216 Hrs 

30.00 

46.12 Basic as Per NCWA-IV 




1989 

310+- 


46.12 Basic as Per NCWA-IV 




1990 

315+ 


47.74 Basic as Per NCWA-IV 
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1 2 

3 

4 

5 

6 

7 

3. Shri. Ramasfaankar/ 

Driver 

Mar. 87 

248+992 Hrs 

30.00 

44.50 asPerNCWA-IV 

Kapil Dev 


1988 

342+1368 Hrs 

30.00 

46.12 asPerNCWA-IV 



1990 

325 


47.74 asPerNCWA-IV 



1989 

315 


46.12 asPerNCWA-rV 

4. Shri. Srikant Ram/ 

Gea 

June 86 

200+800Hrs 

17.66 

53.46 as Per NCWA-IV 

SudarsanRam 

Mech 

1987 

335+1340 Hrs 

17.66 

43.50 Basic as Per NCWA-IV 



1988 

320+1280 Hrs 

17.66 

43.50 as Per NCWA-IV 



1999 

325+1340 Hrs 

17.66 

44.82 as Per NCWA-IV 



1990 

310+1240 Hrs 

17.66 

46.14 as Per NCWA-IV 

5. Ashok Kumar Joshi/ 

Driver 

Sep. 86 

98+392 Hrs 

30.00 

55.63 as Per NCWA-IV 

Umesh Chandra Joshi 


1987 

323+1312 Hrs 

30.00 

46.12 Basic as Per NC WA-V 



1988 

325+1300 Hrs 

30.00 

46.12 as Per NCWA-IV 



1999 

3304- 


47.74 asPerNCWA-IV 



1990 

320f 


49.36 as Per NCWA-IV 

6. Shri. Jagdish Kumar 

Helper 

Oct. 86 

61+244 Hrs 

11.66 

50.72 as Per NCWA-IV 

Roy/NCRoy 


1987 

323+1474 Hrs 

11.66 

40.19 Basic as Per NCWA-IV 



1988 

328+1312 Hrs 

11.66 

40.19 as Per NCWA-IV 



1999 

282+1128 

11.66 

41.04 asPerNCWA-IV 



1990 

510+1240 hrs 

11.66 

41.89 as Per NCWA-IV 

7. Shri. Mohan Singh # 

Helper 

May. 87 

2104- 

11.66 

39.34 as Per NCWA-IV 

Thakur/Ram Prasad 



840 





1988 

3204- 


40.19 as Per NCWA-IV 



1989 

330 


40.19 as Per NCWA-IV 



1990 

315 


41.04 as Per NCWA-IV 

8. Shri. Kuldeep Singh 

Helper 

Feb 87 

320+1280 Hrs 

11.66 

39.34 as Per NCWA-IV 

S/o. S. Singh 


1988 

330 


40.19 Basic NCWA-IV 



1989 

325 


40.19 Basic NCWA-IV 



1990 

335 


41.04 Basic NCWA-IV 

9. Shri. Guibinder Singh 

Helper 

June 86 

210+840 Hrs 

11.66 

50.72 

S/o. G. Singh 


1987 

320+1280 Hrs 

11.66 

40.19 Basic NCWA-IV 



1988 

320 


40.19 Basic NCWA-IV 



1999 

330 


41.04 Basic NCWA-IV 



1990 

335 


41.89 Basic NCWA-IV 

10. Shri.Man Singh Raj/ 

Helper 

Feb. 87 

320+1280Hrs 

11.66 

39.34 Basic NCWA-IV 

RamGopal 


1988 

320 


40.19 Basic NCWA-IV 



1999 

330 


40.19 Basic NCWA-IV 



1990 

340 


41.04 Basic NCWA-IV 

11. Gaya Prasad/ 

Driver 

Jan. 87 

339+1356 Hrs 

30.00 

44.50 Basic NCWA-IV 

Bandhoo Prasad 


1988 

311+ 1244 Hrs 

30.00 

46.12 Basic NCWA-IV 



1999 

320 


46.12 Basic NCWA-IV 



1990 

325 


47.74 Basic NCWA-IV 

12. Nicolas/ Iliyas 

Driver 

Mar. 86 

261+1044Hrs 

30.00 

55.63 Basic 



1987 

306+1224Hrs 

30.00 

46.12 Baric NCWArlV 



1988 

328+1312 Hrs 

30.00 

46.12 Baric NCWA-IV 



1989 

320 


47.74 Baric NCWA-IV 



1990 

325 


49.36 Baric NCWA-IV 

13. Shri. Chottelal 

Electrician Aug. 86 

149+5% Hrs 

15.00 

53.46 

Chandra/Bahadur 


1987 

324+12% Hrs 

15.00 

43.50 Baric NCWA-IV 



1988 

349+ 13%Hrs 

15.00 

43.50 Baric NCWA-IV 



1999 

320+1280Hrs 

15.00 

44.82 Basic NCWA-IV 



1990 

340+1360Hrs 

15.00 

46.14 Baric NCWA-IV 
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14. 

ShrLNathulal/ Prem Sai 

Driver 

Sep. 86 

131+524Hrs 

30.00 

55.63 




1987 

346+1384 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

364+ 

46.12 

46.12 Basic NCWA-IV 




1989 

350 


47.74 Basic NCWA-IV 




1990 

340 


49.36 Basic NCWA-IV 

15. 

Shri.Dineshwar Singh/ 

Driver 

July. 86 

164+656 Hrs 

30.00 

55.63 


Kishun Singh 


1987 

334+ 1336 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

321+ 1284 Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

320 


47.74 Basic NCWA-IV 




1990 

350 


49.36 Basic NCWA-IV 

16 . 

Shri. Paulose Kunjur/ 

Driver 

Aug. 86 

115+460 Hrs 

30.00 

55.63 


Nitai Kunjur 


1987 

315+1260 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

345 


46.12 Basic NCWA-IV 




1989 

340 


47.74 Basic NCWA-IV 




1990 

330 


49.36 Basic NCWA-IV 

17. 

Shri. Lai Chand Bodh/ 

Mechanic Feb. 87 

300+1200 Hrs 

26.66 

42.18 Basic NCWA-IV 


Dwarika Prasad 


1988 

306+ 1224 Hrs 

26.66 

43.50 Basic NCWA-IV 




1989 

350+ 1400 Hrs 

30.00 

43.50 Basic NCWA-IV 




1990 

320+1280 Hrs 

30.00 

44.82 Basic NCWA-IV 

18. 

Beli Ram/ Sivan Ram 

Tyre Fitter Sep. 86 

101+404 Hrs 

14.00 

53.46 




1987 

346+1484 Hrs 

14.00 

43.50Basic NCWA-IV 




1988 

303+ 1248 Hrs 

14.00 

43.50 Basic NCWA-IV 




1989 

320 


44.82 Basic NCWA F V 




1990 

340 


46.14 Basic NOV " TV 

19. 

Shri. Marcus Paulose / 

Mechanic July 86 

170+ 680 Hrs 

30.00 

53.46 


Amamath Paulose 


1987 

360+1440 Hrs 

30.00 

43.50Basic NCWA-IV 




1988 

303+ 1212Hrs 

30.00 

43.50 Basic NCWA-IV 




1989 

340+1360 Hrs 

30.00 

44.82 Basic NCWA-IV 




1990 

305+ 1220 Hrs 

30.00 

46.14 Basic NCWA-IV 

20. 

Shri. Mathews Paulose/ 

Mechanic Oct. 86 

105 + 420 

26.00 

53.46 


Amamath Paulose 


1987 

340+ 1360 Hrs 

26.00 

43.50 Basic NCWA-IV 




1988 

320 


43.50Basic NCWA-IV 




1989 

340 


44.82 Basic NCWA-IV 




1990 

330 


46.14 Basic NCWA-IV 

21. 

Shri Pramod Kumar/ 

Helper 

May 86 

205+ 820 Hrs 

11.66 

50.72 


Bhoop Singh 


1987 

320+ 1280 Hrs 

11.66 

40.19 Basic NCWA-IV 




1988 

330+1320 Hrs 

11.66 

40.19 Basic NCWA-IV 




1989 

350 


41.04 Basic NCWA-IV 




1990 

320 


41.89 Basic NCWA-IV 

22. 

Shri S. Taram Jaiswal/ 

Helper 

Jan 87 

360+1440 Hrs 

11 ,.66 

39.34 Basic NCWA-IV 


Chotelal Jaiswal 


1988 

320 


40.19 Basic NCWA-IV 




1989 

315 


40.19 Basic NCWA-IV 




1990 

340 


41.04 Basic NCWA-IV 

23. 

Hemant Kumar/ Sobhxam Welder 

Feb 87 

310+ 1240 Hrs 

30.00 

42.18 Basic NCWA-IV 




1988 

295+1180 Hrs 

30.00 

43.50 Basic NCWA-IV 




1989 

340+ 1360 Hrs 

30.00 

43.50Basic NCWA-IV 




1990 

335+1340 Hrs 

30.00 

44.82 Basic NCWA-IV 

24. 

Shri. Firat Lal/Sobhram 

Helper 

Feb. 87 

310+1240 hrs 

11.66 

39.34Basic NCWA-IV 




1988 

340 + 


40.19 Basic NCWA-IV 




1989 

315 


40.19 Basic NCWA-IV 




1990 

320 


41.04 Basic NCWA-IV 
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25. Shri. RameshwarDas/ 

Electrician May 87 

240+960 Hrs 

26.00 

42.18 Basic NCWA-IV 

Sunder Das 


1988 

320+1280Hrs 

26.00 

43.50 Basic NCWA-IV 



1989 

315 


43.50 Basic NCWA-IV 



1990 

330 


33.82 Basic NCWA-IV 

26. Shri Dhiraj Kumar/ 

Helper 

Mar. 87 

289+1156 Hrs 

11.66 

39.34 Basic NCWA-IV 

Malaram 


1988 

362+1448 Hrs 

11.66 

40.19Basic NCWA-IV 



1989 

320 


40.19Basic NCWA-IV 



1990 

340 


41.04 Basic NCWA4V 

27. Shri Ramakant Ram/ 

Helper 

Sep. 87 

105+420 Hrs 

11.66 

39.34 Basic NCWA-IV 

SudarsanRam 


1988 

340+1360 Hrs 

11.66 

40.19 Basic NCWA-IV 



1989 

320 


40.19 Basic NCWA-IV 



1990 

330 


41.04 Basic NCWA-IV 

28 Shri Krishna Ram Sahu/ 

Helper 

Dec. 86 

28+ 112Hrs 

11.66 

50.72 

Hrudayalal Sahu 


1987 

334+1336 Hrs 

11.66 

40.19 Basic NCWA-IV 



1988 

353+1412Hrs 

11.66 

40.19Basic NCWA-IV 



1989 

320 


41.04 Basic NCWA-IV 



1990 

310 


41.89 Basic NCWA-IV 

29. Shri Satyendra Narayan 

Welder 

Aug. 87 

120 +480 Hrs 

28.00 

42.18Basic NCWA-IV 

Mishra / Nageshwar 


1988 

320+1280 Hrs 

28.00 

43.50 Basic NCWA-IV 

Mishra 


1989 

360+1440 Hrs 

2&Q0 

43.50 Basic NCWA-IV 



1990 

340+1360 Hrs 

28.00 

44.82 Basic NCWA-IV 

30. Shri Govind Singh/ 

Drive* 

Sep 87 

90 + 360 Hrs 

30.00 

44.50 Basic NCWA-IV 

Amar Singh 


1988 

340+1360 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

315 


46.12 Basic NCWA-IV 



1990 

330 


47.74 Basic NCWA-IV 

31. Shri Sailendra Kumar 

Driver 

Feb. 87 

318+1272 Hrs 

30.00 

44.50 Basic NCWA-IV 

Singh/ Haridwar Singh 


1988 

360+ 1440 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

340 


46.12 Basic NCWA-IV 



1990 

330 


47.74 Basic NCWA-IV 

32. Shri Ravi Das/ Mantosh 

Helper 

Feb. 87 

315+1260 Hrs 

11.66 

39.34 Basic NCWA-IV 

Das 


1988 

320 


40.19 Basic NCWA-IV 



1989 

330 


40.19 Basic NCWA-IV 



1990 

315 


41.04 Basic NCWA-IV 

33. Shri. Shankar Dixit/ 

Electrician 

May 87 

205+820 Hrs 

26.66 

42.18 Basic NCWA-IV 

ChimniMaharaj 


1988 

320 


43.50Basic NCWA-IV 



1989 

330 


43.50 Basic NCWA-IV 



1990 

350 


44.82 Basic NCWA-IV 

34. Shri Kishorelal 

Driver 

Apr. 87 

249 + 996 Hrs 

30.00 

44.50 Basic NCWA-IV 

Anandram 


1988 

324+1296 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

320 


46.12 Basic NCWA-IV 



1990 

330 


47.74 Basic NCWA-IV 

35. Shri Rankumar Vemia/ 

Driver 

July. 87 

150 + 600 Hrs 

30.00 

44.50 Basic NCWA-IV 

RamkuberVenna 


1988 

330+ 1320 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

360 


46.12 Basic NCWA-IV 



1990 

335 


47.74 Basic NCWA-IV 

36. Shri Laxman Gupta/ 

Driver 

July 87 

145+ 580 Hrs 

30.00 

44.50 Basic NCWA-IV 

Balkrishna Gupta 


1988 

360+1440 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

340 


46.12 Basic NCWA-IV 



1990 

345 


47.74 Basic NCWA-IV 
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37. 

Shri Dhanesh Kumar/ 

Helper 

Mar. 87 

245 + 980 Hrs 

11.66 

39.34 Basic NCWA-IV 


Mahadev' Prasad 


1988 

360+ 1440 Hrs 

11.66 

40.19 Basic NCWA-IV 




1989 

340 + 


40.19 Basic NCWA-IV 




1990 

330 


41.04 Basic NCWA-IV 

38. 

Shri Jairam Bhuiya/ 

Driver 

June 86 

205+ 820 Hrs 

30.00 

55.63 


Uday Bhuiya 


1987 

317+1260 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

330+ 1320 Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

320+1280 Hrs 

30.00 

47.74 Basic NCWA-IV 




1990 

360+1440 Hrs 

30.00 

49.36 Basic NCWA-IV 

39. 

Shri Chandrika Pandey/ 

Driver 

July 87 

191+764 Hrs 

30.00 

44.50 Basic NCWA-IV 


Ramakant Pandey 


1988 

333+ 1332 Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

320 


46.12 Basic NCWA-IV 




1990 

330 


47.74 Basic NCWA-IV 

40. 

Shri Satish Kumar/ 

Driver 

Aug. 86 

140 + 560 Hrs 

30.00 

55.63 


Bagediya/Rameshwar Das 

1987 

360+1440 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

361+ 1444 Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

360 + 


47.74 Basic NCWA-IV 




1990 

340 + 


49.36 Basic NCWA-IV 

41. 

Shri Baliram Dubey/ 

Driver 

Dec. 86 

28+112 Hrs 

30.00 

55.63 


Parimdev Dubey 


1987 

360+1440 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

315+1260 Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

345+ 


47.74 Basic NCWA-IV 




1990 

355 + 


49.36 Basic NCWA-IV 

42. 

Shri Paskal Minj/ 

Helper 

Dec. 86 

30+120 Hrs 

11.66 

50.72 


RefalMinj 


1987 

338+1352 Hrs 

11.66 

40.19 Basic NCWA-IV 




1988 

347+1388 Hrs 

11.66 

40.19 Basic NCWA-IV 




1989 

360+1440 Hrs 

11.66 

41.04 Basic NCWA-IV 




1990 

320+1280 Hrs 

11.66 

41.89 Basic NCWA-IV 

43. 

Shri NowaJ Ekka/Alhad 

Welder 

Mar. 87 

288+1152 Hrs 

15.00 

42.18 Basic NCWA-IV 


EKKA 


1988 

350+1400 Hrs 

15.00 

43.50 Basic NCWA-IV 




1989 

320+ 


43.50 Basic NCWA-IV 




1990 

310 + 


44.82 Basic NCWA-IV 

44. 

Shri Vijay Singh/ 

Driver 

June. 86 

153 +612Hrs 

30.00 

55.63 


Kutar Pal Singh 


1987 

360+1440 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

320+ 


46.12 Basic NCWA-IV 




1989 

340+ 


47.74 Basic NCWA-IV 




1990 

352 + 


49.36 Basic NCWA-IV 

45. 

Shri Rambir Singh/ 

Helper 

Aug. 86 

140 + 560 Hrs 

11.66 

50.72 Basic NCWA-IV 


Vijay Singh 


1987 

360+1440 Hrs 

11.66 

40.19 Basic NCWA-IV 




1988 

330 + 

- 

40.19 Basic NCWA-IV 




1989 

320 + 


41.04 Basic NCWA-IV 




1990 

315 + 


41.89 Basic NCWA-IV 

46. 

Shri Ram Param Singh/ 

Helper 

Aug. 86 

135 + 540 Hrs 

11.66 

50.72 


Vijay Singh 


1987 

360+ 1440 Hrs 

11.66 

40.19 Basic NCWA-IV 




1988 

320 + 


40.19 Basic NCWA-IV 




1989 

360+ 


41.04 Basic NCWA-IV 




1990 

352 + 


41.89 Basic NCWA-IV 

47. 

Shri Bipracharan Bhuiya/ Driver 

Aug. 86 

135+ 540 Hrs 

11.66 

50.72 


Govind Bhuiya 


1987 

360+1440 Hrs 

11.66 

40.19 Basic NCWA-IV 




1988 

360 + 


40.19Basic NCWA-IV 




1989 

340+ 


41.04 Basic NCWA-IV 




1990 

310 + 


41.89 Basic NCWA-IV 
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48. 

"'v — 

Shri Siyaram/ Bhurgat 

Driver 

Nov. 86 

40+160 His 

30.00 

55.63 


Singh 


1987 

360+1440 His 

30.00 

46.12 Basic NCWA-IV 




1988 

340+ 


46.12 Basic NCWA-IV 




1989 

320f 


47.74 Basic NCWA-IV 




1990 

335+ 


49.36 Basic NCWA-IV 

49. 

Shri Sitaram Chandra/ 

Driver 

July. 87 

180+720His 

30.00 

44.50 Basic NCWA-IV 


Teekaram 


1988 

345+1380His 

30.00 

46.12 Basic NCWA-IV 




1989 

355+ 


46.12 Basic NCWA-IV 




1990 

320+ 


47.74 Basic NCWA-IV 

50. 

Shri Ram BadaiChauhan/ Driver 

July. 87 

185+ 740 His 

w 

44.50 Basic NCWA-IV 


Mohan Chauhan 


1988 

290+1160 His 

mo 

46.12 Basic NCWA-IV 




1989 

340+ 


46.12Basic NCWA-IV 




1990 

355+ 

w 

47.74 Basic NCWA-IV 

51. 

Shii Ashok Kumar Verma 

Oak 

June 87 

195 + 780 His 

30.00 

47.70 Basic NCWA-IV 


Sivnath Verma 


1988 

360+1440 His 

30.00 

49.82 Basic NCWA-IV 




1989 

330+1320 Hrs 

3Qfl0 

51.94 Basic NCWA-IV 




1990 

345+1380 His 

30.00 

51.94 Basic NCWA-IV 

52. 

Shri Hari Singh/ 

Driver 

Aug. 86 

192 + 768 His 

30.00 

55.63 


Hukum Singh 


1987 

350+1400His 

30.00 

46.12 Basic NCWA-IV 




1988 

320+1280Hrs 

3o.db 

46.12 Basic NCWA-IV 




1989 

355+ 


47.74 Basic NCWA-IV 




1990 

320+ 


49.36 Basic NCWA-IV 

53. 

Shri Devnath Lahare/ 

□ak 

May 87 

240+ 960 Hrs 

30.00 

47.70Basic NCWA-IV.. 


Puri Ram Lahare 


1988 

360+1440 Hrs 

30.00 

49.82 Basic NCWA-Hjp 




1989 

320+ 1280 Hrs 

.30.00 

51.94 Basic NCWA-IV 




1990 

340+1360Hrs 

30.00 

51.94 Basic NCWA-IV 

54. 

Shri Ashok Kumar/ 

Driver 

March 87 

252+1008 Hrs 

30.00 

44.50 Basic NCWA-IV 


Shri. Leeldhari 


1988 

360+1440 Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

340+ 


46.12 Basic NGWA-IV 




1990 

330+ 


47.74 Basic NCWA-IV 

55. 

Shri Ghanashyam Singh/ 


March 87 

254+1016 Hrs 

30.00 

44.50 Basic NCWA-IV 


Ranjeet Singh 

Driver 

1988 

338+1352Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

320+ 


46.12 Basic NCWA-IV 




1990 

360+ 


47.74 Basic NCWA-IV 

56. 

Sliri Gum Bahadur/ 

Fitter 

June. 86 

175 + 700 Hrs 

30.00 

53.46 


Dal Bahadur 


1987 

360+1440 Hrs 

30.00 

43.50 Basic NCWA-IV 




1988 

320+1280 Hrs 

30.00 

43.50 Basic NCWA-FV 




1989 

340+1360 Hrs 

30.00 

44.82 Basic NCWA-IV 




1990 

310+ 1240 Hrs 

30.00 

46.14 Basic NCWA-IV 

57. 

Shri Yacub Toppo/ 

Helper 

June 87 

152 + 608 Hrs 

11.66 

39.34 Basic NCWA-IV 




1988 

321+ 1284 Hrs 

11.66 

40.19 Basic NCWA-IV 




1989 

340+1360 Hrs 

11.66 

40.19Basic NCWA-IV 




1990 

350+1400 Hrs 

11.66 

41.04 Basic NCWA-IV 

58. 

Shri Munna Kumar/ 

Helper 

Oct. 87 

48+192 Hrs 

11.66 

39.34 Basic NCWA-IV 


RamChand 


1988 

331+ 1324 Hrs 

11.66 

40.19 Basic NCWA-IV 




1989 

355 + 


40.19 Basic NCWA-IV 




1990 

320+ 


41.04 Basic NCWA-IV 

59. 

Sliri Yogendra Paswan/ 

Helper 

Oct. 87 

69 + 276 

11.66 

39.34 Basic NCWA-IV 


Mahajar 


1988 

300+1200 Hrs 

11.66 

40.19 Basic NCWA-IV 




1989 

340+ 


40.19 Basic NCWA-IV 




1990 

354+ 


41.04Basic NCWA-IV 
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M/s. Ex.-Military Enterprises Private Limited 


Sr. 

No. 

Name & Father’s Name 

Desig¬ 

nation 

Attendance Y earwise 

Amount Amount as perNCWA-III/ 

paid per day IV per day 

Rs. Ps. Rs. Ps. 

Year 

Atten. + OT 

1 

2 

3 

4 

5 

5 

6 

1. 

BhagiratiYadav/ 

Mech/ 

1984 

182+800 hrs. 

15.00 

59.98 BasicasperNCWA-VI 


PahariYadav 

Driver 

1985 

357+ 1428 hrs. 

15.00 

61.49 -do- 




1986 

354+ 1562 hrs. 

20.00 

63.00 -do- 




1987 

309+1306 hrs. 

25.00 

51.94 Basic as per NCWA-IV 




1988 

346+ 1384 hrs. 

25.00 

54.06 -do- 




1989 upto 

78+ 312hrs. 

25.00 

54.06 -do- 




April 




2. 

Ram Prayesh Sharma/ 

Head 

Feb. 1984 

311+ 1244 hrs. 

33.00 

59.98 Basic as per NCWA-V1 


Sri Kuldeep Sharma 

Mech. 

1985 

365+ 1324 hrs. 

33.00 

61.49 -do- 




1986 

357+1428 hrs. 

33.00 

63.00 -do- 




1987 

307+ 1332 hrs. 

33.00 

51.94 Basic as per NCWA-IV 




1988 

310 + 

— 

54.06 -do- 




1989 upto 

78 + 

— 

54.06 -do- 




April 




3. 

SudarsanRam/ 

Mech. 

April 1984 

256+ 1024 hrs. 

20.00 

53.46 Basic asper NCWA-IV 


Bansropan 


1985 

351+ 1404 hrs. 

20.00 

54.36 -do- 




1986 

309+1256 hrs. 

20.00 

55.25 -do- 




1987 

331+ 1324 hrs. 

20.00 

44.82 Basic asper NCWA-IV 




1988 

289+ 

20.00 

46.14 -do- 




1989 upto 

78+ 

20.00 

46 .14 -do- 




April 




4. 

RamChand/ 

Mech./ 

April 1985 250+ 1000 hrs. 

20.00 

53.46 Basic as per NCWA-IV 


SriRamLakhan 

Wekler 

1986 

334+1002 hrs. 

20.00 

54.36 -do- 




1987 

231 + 924 hrs. 

20.00 

43.50 Basic asper NCWA-IV 




1988 

286+ 

— 

44.82 -do- 




1989 upto 78+ 

— 

46.14 -do- 




April 




5. 

Ravi Narayan/ 

Driver 

Sept 1985 125+ 590 hr*. 

27.00 

55.63 Basic asper NCWA-V 


Bhajoram Mahapathrow 









1986 

349+1396 hrs. 

27.00 

57.52 -do- 




1987 

313+ 1252 hrs. 

27.00 

46.12 Basic as per NCWA-IV 




1988 

310+1240 hrs. 

27.00 

47.74 -do- 




1989 upto 

78+312hrs. 

27.00 

49.36 -do- 




April 




6 . 

Satrughan Ray/ 

Driver 

Feb. 1984 

309+1236 hrs. 

30.00 

55.63 Basic as per NCWA-V 


DhaneshwarRay 


1985 

354+ 1408 hrs. 

30.00 

57.52 -do- 




1986 

356+ 1424.hrs. 

30.00 

58.64 -do- 




1987 

311+1244 hrs. 

30.00 

47.74 Basic as per NCWA-IV 




1988 

306+ 1224 hrs. 

30,00 

4*5 36 -do- 




1989 upto 

78+ 312 hrs. 

30*» 

536 -do- 




April 
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7. 

Mohan Lai/ 

Driver 

Jan. 1986 

349+1396 hrs. 

30.00 

55.63 Basic as perNCWA-V 


Chandan Singh 


1987 

320+1280 hrs. 

30.00 

46.12 BasicasperNCWA-IV 




1988 

331 + 1324 hrs. 

30.00 

46.12 -do- 




1989 upto 
April 

78 + 312 hrs. 

30.(X) 

47.74 -do- 

8. 

Raja Ram/ 

Driver 

Feb. 1986 

194+ 776 hrs. 

30.00 

55.63 Basic as per NCWA-V 


SadhRam 


1987 

327+1308 hrs. 

30.00 

46.12 Basic asper NCWA-IV 




1988 

306+1224 hrs. 

30.00 

46.12 -do- 




1989 upto 
April 

78 + 312 hrs. 

30. (X) 

47.74 -do- 

9. 

FiratRam/ 

Driver 

Feb. 1986 

297+1224 hrs. 

30.00 

55.63 Basic as per NCWA-V 


Maya Ram 


1987 

330+1276 hrs. 

30.00 

46.12 Basic as per NCWA-IV 




1988 

319+1272 hrs. 

30.00 

46.12-do- ", 




1989 upto 
April 

78 + 312hrs. 

30.00 

47.74 -do- 

10. 

Itwar Das/ 

Driver 

Jan. 1986 

356+1424 hrs. 

30.00 

55.63 Basic as per NCWA-V 


Mangal Das 


1987 

304+1216 hrs. 

30.00 

46.12 Basic as per NCWA-IV 




1988 

300+1200 hrs. 

30.00 

46.12-do- 




1989 upto 
April. 

78 


47.74 -do- 

11. 

BhukhanRam/ 

Driver 

Feb. 1984 

311+1224 hrs. 

30.00 

55.63 


SriChaitRam. 


1985 

354+1416 his. 

30.00 

57.52 




1986 

353+1412 hrs. 

30.00 

58.64 




1987 

323 + 1292 hrs. 

30.00 

47.74 BasicasperNCWA-IV 




1988 

310+1244 his. 

30.00 

49.36-do- 




1 

II 

78 + 312 hrs. 

30.00 

49.36-do- 

12. 

Bharat Lai/ 

Driver 

Feb. 1984 

261+1084 hrs. 

30.00 

55.63 Basic as per NCWA-V 


Ajit Sahu 


1985 

357+ 1428 his. 

30.00 

57.52 




1986 

356+1428 hrs. 

30.00 

58.64 




1987 upto 
July. 

234+ 

30.00 

47.74 Basic as perNCWA-IV. 




1988 

326 


49.36-do- 




1989 upto 
April 

78 


49.36-do- 

13. 

Satisan/ 

Driver 

April 1984 

235+ 940 hrs. 

30.00 

55.63 Basic as perNCWA-V 


Ganapati 


1985 

240 + 960 hrs. 

30.(X) 

57.52 



1986 

317+1268 hrs. 

30.00 

58.64 




1987 

304 + 1216 hrs. 

30.00 

47.74 Basic as per NCWA-IV 




1988 

346+1284 hrs. 

30.00 

49.36-do- 




1989 upto 
April. 

78 +312 hrs. 

30.00 

49.36-do- 

14. 

Pardeshi/ 

Driver 

Jan. 1986 

324+1296 hrs. 

30.00 

55.63 Basicas perNCWA-V 


Budaga 


1987 

320 + 1280 hrs. 

30.00 

46.12 BasicasperNCWA-IV 



1988 

306+1224 hrs 

30.00 

46 12-do- 




1989 upto 
April 

78 + 312 hrs. 

30.00 

47.74-do- 
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15. 

Sadhoo Ram/ 

Driver 

Feb. 1986 

304+1216hrs 

30.00 

55.63 


Nar Singh 


1987 

320+1280 hrs 

30.00 

46.12 Basic as per NC WA-IV 




1988 

280 


46.12-do- 




1989 upto 
April 

78 


47.74 -do- 

16. 

Kamalesh Patel/ 

Driver 

March 

280+1220 hrs 

30.00 

55.63 


Sri Sundar Patel 

* 

1986 







1987 

320+1280 hrs 

30. (X) 

46.12 Basic as per NC WA-I V 




1988 

322+ 1288 hrs 


46.12-do- 




1989 upto 78 


47.74 -do- 




April 




17. 

Vishal Sahu/ 

Driver 

March 

270+1080 hrs 

30.(X) 

55.63 


Sri Dharam 


1986 







1987 

322 + 1388 hrs 

30.00 

46.12 Basic as per NC WA-I V 




1988 

310+ 1240 hrs 

3().(X) 

46.12-do- 




1989 upto 
April 

78+ 312 hrs 

30.00 

47.74 -do- 

IS. 

Babuva Ram/ 

Driver 

Nov. 1986 

53+212 hrs 

30.00 

•55.63 


Ram Singh 


1987 

348+ 1392 hrs 

3().(X) 

46.12 Basic as per NCWA-IV 




1988 

306+ 1224 hrs 

3().(X) 

46.12-do- 


* 


1989 upto 
April 

78 + 312 

30.00 

47.74 -do- 

19. 

Bhagiratifeasad/ 

Driver 

Jan. 1986 

347 + 1388 hrs 

3().(X) 

55.63 


Sri Ratan 


1987 

330+ 1320 hrs 

30.(X) 

46.12 Basic as per NCWA-IV 




1988 

303 + 

30.(X) 

46.12 -do- 




1989 upto 
April 

78 


47.74 -do- 

20. 

Roop Singh/ 

Driver 

Jan. 1986 

348 + 1392 hrs 

30.00 

55.63 


Sri Divvan Singh 


1987 

287+ 1148 hrs 

3().(X) 

46.12 Basic as per NCWA-IV 




1988 

314+1256 lire 

30.00 

46.12-do- 




1989 upto 
April 

78 


47.74 -do- 

21. 

Gopala Krishna Pillai/ 

Driver 

Aug. 1984 

16+118 lirs 

3().(X) 

55.63 


Ramayan Pillai 


1985 

365+ 1460 lire 

30.(X) 

57.12 




1986 

316+ 1264 hrs 

30.00 

58.64 




1987 

303 + 1212 hr 

30.00 

47.74 Basic as per NCWA-IV 




1988 

310+ 1240 hrs 

30.00 . 

49.36 -do- 




1989 upto 
April 

78+ 312 hrs 

30.00 

49.36 -do- 

22 . 

Slier Sing/ 

Driver 

Jan. 1985 

365+ 1460 hrs 

* 30.00 

55.63 


Sri Sannian Singli 


1986 

340+ 1360 hrs 

30.00 

57.12 




1987 

303 + 1212 lirs 

30.00 

46.12 Basic as per NCWA-IV 




1988 

310+ 

30.(X) 

47.74-do- 




1989 upto 
April. 

78 


47.36 -do- 

23. 

Raineshwar Singh/ 

Driver 

Jan 1987 

320+ 1260 hrs 

30.00 

44.50 Basic as per NCWA-IV 


Hari Charan 


1988 

335 + 


46.12 do- 




1989 upto 
April 

78 


46.12 -do- 
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24. 

D. J. Singh/ Bhagat Singh Driver 

May 1984 204 +816hrs 

30.00 

55.63 




1985 310+1240 hrs 

30.00 

57.52 




1986 320+1280 hrs 

30.00 

58.64 




1987 315+ 1260 hrs 

30.00 

47.74 Basic as per NC W A-IV 




1988 300+ 


49.36-do- 




1989upto 78 

April 


49.36 -do- 

25. 

Kuwar Singh/ 

Helper 

Sept. 1986 80+ 320 hrs 

10.00 

50.72 


Jeswant Singh 


1987 265+ 1060 hrs 

10.00 

40 .19 Basic as per NC W A-IV 




1988 316 


40.19-do- 




1989upto 78 

April 


41.04-do- 

26. 

Sobnath/ 

Helper 

Aug. 1984 130 +520 hrs 

15.00 

50.72 


Chabalooram 


1985 340+ 1360 hrs 

15.00 

51.32 




1986 335+1340 hrs 

15.00 

51.91 




1987 210 + 840 hrs 

15.00 

41.64 Basic as per NCW A-IV 




1988 311 


41.69-do- 




1989 upto 78 

April 


41.89 -do- 

27. 

Govind Das Mahant/ 

Welder 

Jan. 1986 345+1380hrs 

17.00 

53.46 


LoharDas 


1987 320+ 1280 hrs 

17.00 

43.50 Basic as per NCW A-IV 




1988 315hrs 


43.50-do- . 


’ 


1989 upto 78 

April 


44.82-do- 

28. 

Raju Soni/Rama Soni 

Mech. 

July 1986 145 + 580 hrs 

10.00 

50.72 



Helper 

1987 303 + 1212hrs 

10.00 

40.19 Basic as per NCW A-I V 




1988 310+1240 hrs 

10.00 

40.19-do- 




1989 upto 78+ 312 hrs 
April. 

10.00 

41.04-do- 

29. 

Jawahar Pandit/ 

Mech. 

June 1986 175 + 700 hrs 

10.00 

50.72 


Ramfool Pandit 

Helper 

1987 345+1380 hrs 

10.00 

40.19 Basic as per NCWA-IV 


* 


1988 315+1260 hrs 

10.00 

40.19 -do- 




1989 upto 78+ 312 hrs 
April 

10.00 

41 .04 -do- \ 

30. 

Pappu Singh/ 

Helper 

Jan. 1986 324+ 1312 hrs 

10.00 

• 50.72 


Rameshwar Singh 


1987 351 + 1340 hrs 

10.00 

40.19 Basicas per NCW A-IV 




1988 332+1328 hrs 

10.00 

40.19-do- 




1989upto 78 + 312hrs 
April 

10.00 

41.02-do- 

31. 

Haridayal Ray/ 

Helper 

Aug. 1984 120 + 480hts 

10.00 

50.72 


RamiaganRay 


1985 342 +1368 hrs 

10.00 

51.32 




1986 359+ 1436 hrs 

10.00 

51.91 




1987 323+1292 hrs 

10.00 

41.04 Basic as per NCW A-IV 




1988 306 


41.89-do- 




1989 upto 78 

April 


41.89 -do- 

32. 

Ranjit Nag/ 

Helper 

Sept. 1986 85+340 hrs 

10.00 

50.72 


Jaikishan Nag 


1987 340+1360 hrs 

1().(X) 

40.19 Basic as per NC W A-l V 




1988 355+ 1420 hrs 

10.00 

40.19-do- 




1989 upto 78+ 312 hrs • 
April 

10.00 

41.04-do- 
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33. 

Deepak Kumar Naik/ 

Auto 

Nov. 1986 

38+ 152 his. 

27.00 

53.46 


Pooma Chandra 

Electrician 1987 

336+1344 hrs. 

27.00 

43.50 Basic as per NCWA-IV. 




1988 

314+1256 his. 

27.00 

43.50 -do- 




1989 upto 
April. 

78 


43.50 -do- 

34. 

Mahendra Prasad/ 

Helper 

Mar. 1987 

270+ 1080 hrs. 

10.00 

39.34 Basic as per NCWA-IV 


Gudari Pas wan 


1988 

351+ 1404 hrs. 

10.00 

40.19-do- 




1989 upto 
April. 



40.19-do- 

35. 

Narendra Chaubey/ 

Helper 

Aug. 1986 

149+ 596 hrs. 

10,00 

50.72 


Radheshyam Chaubey 


1987 

315+ 1260 hrs 

10.00 

40.19 Basic as per NCWA-IV 




1988 

306+ 1224 hrs. 

10.00 

40.19-do- 




1989 upto 
April. 

78+312 lus. 

10.00 

41.04-do- 

36. 

Shivraj Singh Bora/ 

Auto 

July 1984 

172+ 1688 hrs. 

27.00 

53.46 


Pan Singh Bora 

Electrician 1985 

361 +1444 hrs. 

27.00 

54.36 




1986 

363+ 1452 lus. 

27.00 

55.25 




1987 

364+1456 hrs. 

27.00 

44.82 Basic as per NCWA-IV. 




1988 

.359+ 1436 hrs. 

27.00 

46.14-do- 




1989 upto 
April.. 

78+ 312 hrs. 

27.00 

46.14 -do- 

37. 

Vijendra Singli/ 

Helper 

March. 

265+ 1060 hrs 

10.00 

39.34 Basic as per NCWA-IV. 


Slier Singli 


1987 







1988 

307 + 

40.19 





1989 upto 
April. 

78 + 

1().(X) 

40.19-do- 

38. 

Umashankar Singh/ 

Helper 

Jan. 1987 

344+ 1376 hrs. 

10.00 

39.34 Basic as per NCWA-IV. 


Plioot Dev Singh 


1988 

306+ 1224 hrs. 

10.00 

40.19 -do- 




1989 upto 
April. 

38 + 312 lus. 

10.(X) 

40.19 -do- 

39. 

Devi Pd Sahu/ 

Helper 

Aug. 1985 

142 +568 hrs. 

1().(X) 

50.72 


Ramkrisluia 


1986 

364+1456 hrs. 

10.00 

51.32 




1987 

303 + 1212 hrs. 

10.00 

40.19 Basic as per NCWA-IV. 




1988 

307+ 1228 lirs. 

10.00 

41.04-do- 




1989 upto 
April. 

78+ 312 lus. 

10.00 

41.89 -do- 

40. 

JaipaJ Singli/ 

Helper 

Feb.1985 

272+1088 hrs. 

K).(X) 

50.72 


Tilak Singli 


1986 

342+ 1368 lus. 

10.(X) 

51.32 




1987 

360 +1440 lus. 

10.00 

40.19 Basic as per NCWA-IV. 




1988 

307+ 1228 hrs. 

10.00 

41.04-do- 




1989 upto 
April. 

78 + 

1().(X) 

41.89 -do- 

41. 

Hari Molia/ 

Welder 

July 1986 

198+792 lus. 

13.(X) 

53.46 


Shiv Nandan 


1987 

266+ 1068 lus. 

13.00 

43.50 BasicasperNCWA-IV. 




1988 

296 + 1184 hrs. 

13.00 

43.50 -do- 




1989 upto 
April 

78 + 312 lus. 

13.(X) 

44.82-do- 
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42. 

Dilip Kumar/ 

Helper 

Oct. 1985 

72 +288 hrs. 

K).(X) 

50.72 


RamNihaur 


1986 

346+ 1384 hrs 

1000 

51.32 




1987 

360 + 


40.19 Basic as per NCW A-l V. 




1988 

360 + 

KMX) 

41.04-do- 




1989 upto 
April. 

78 +312 hrs. 

10.00 

41 89 -do- 

43. 

Ray Singh/ 

Driver 

Nov. 1985 

50+200 hrs. 

30.00 

55.63 


Kalyan Singh. 


1986 

360+ 1440 hrs 

3().(X) 

57.52 




1987 May 

140+ 560 hrs. 

30.00 

46.12 Basic its per NCW A-l V. 

44. 

Mohanan/ 

Helper 

Non. 1986 

40 + 160 hrs. 

l(UX) 

50.72 


Shivnandanan 


1987 

340+ 1360 lirs. 

K).(X) 

40.19 Basic as per NCW A-l V. 




1988 

360 + 1360 hrs. 

10.00 

40.19-do- 




1989 upto 
April 

78 + 312 

K).(X) 

41.(U-do- 

45. 

Santosh Kumar/ 

Driver 

Feb. 1984 

298 + 1192 hrs. 

30.(X) 

55.6.3 


Motilal 


1985 

348+ 1392 hrs. 

30.00 

57.52 




1986 

360+ 1440 hrs. 

30.00 

58.64 




1987 

360 + 

30.00 

47.74 Basic as perNCWA-IV. 




1988 

328+ 1312 hrs. 

30.1X) 

49.36 -do- 




1989 upto 78 


49.36-do- 




April. 




46. 

Narmada Patel/ 

Driver 

Jan. 1987 

340'+1360 hrs. 

30.00 

44.50 Basic as per NCWA-IV. 


Malik Ram 


1988 

300+ 


46.12-do- 




1989 upto 78 


46.12-do- 




April. 




47. 

Salim Klian/ 

Driver 

Jan. 1985 

363+1452 hrs. 

30.00 

55.63 


Alim Khan 


1986 

364+ 1456 hrs. 

30.00 

57.52 




1987 

263 +1052 hrs. 

30.00 

46.12 Basic as per NCW A-IV. 




1988 

311+ 

30.00 

47.74-do- 




1989 upto 78 

30.00 

49.36-do- 




April. 




48. 

Hasarat MuUah/ 

Helper 

Nov. 1986 

50 +200 hrs. 

10.00 

50.72 


Shek Abdul 


1987 

340+1360 hrs. 

10.00 

40.19 Basic as per NCW A-IV. 




1988 

292 + 

10.00 

40.19 -do- 




1989 upto 78 + 

10.00 

41. 04 -do- 




April 




49. 

Madan Lai / Om Prakash 

Helper 

Feb. 1985 

306+1224 hrs. 

10.00 

50.72 




1986 

360+ 1440 hrs 

10.00 

51.32 




1987 

328 

10.00 

40.19 Basic as per NCW A-[ V. 




1988 

360 


41.04-do- 




1989 upto 78 + 312hrs. 

10.00 

41.89-do- 




April. 




50. 

Narendra Vastrakar/ 

Auto 

April 1984 210 + 840 hrs. 

20.00 

53.46 


Nohar Sai. 

Eledricianl985 

360+1440 hrs. 

20.00 

54.36 




1986 upto 
April. 

136+ 544 hrs. 

20.00 

55.25 
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ANNEXURE“C” 



ANNEXURE TO ARBITRATION AWARD 




M/s. Kaytin Transport Private Limited 


Sr. 

Name & Father’s Name 

Desig- 

Attendance Year Wise 

Amount 

Amount asperNCWA-III/ 

No. 


nation 



Paid per day IV per day 







Year 

Atten + OT 

Rs. Ps. 

Rs. Ps. 

1 

2 

3 

4 

5 

6 

7 

L 

Sliri Vidhya Singh/ 

Head 

July 83 

178+ 712 lire 

33.00 

59.98 


Shiv Poojan Singh 

Mistry 

1984 

365+1460 hre 

33.00 

61.49 




1985 

360+ 1440 hre 

33.00 

63.00 




1986 

365+ 1460 hre 

33.00 

64.51 




1987 upto 
June 

363 + 

33.00 

54.06 BasicNCWA-lV 




1988 upto 
Nov. 

299 + 


54.06 Basic NCWA-IV 

2. 

Sliri Shankar Singh/ 

Mistry 

Feb. 84 

305 +1220 lire 

27.00 

55.63 


Kashi Singh 

Driver 

1985 

331+ 1324 hre 

27.00 

57.52 



1986 

336+ 1344 hre 

27.00 

58.64 




1987 upto 
June 

346 + 

27.00 

47.74 Basic NCWA-IV 




1988 upto 
Aug. 

258 + 


49.36 Basic NCWA-IV 

3. 

Shri. Moein/ MD. Hassan 

Driver 

Feb. 85 

310+1240 hre. 

27.00 

55.63 




1986 

344+ 1376 hrs. 

27.00 

57.52 




1987 upto 
June 

349 + 

27.(X) 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

210 + 


47.74 Basic NCWA-IV 

4. 

Shri Chandra Shekhar 

Driver 

Jan. 85 

345+ 1380 hrs 

27.(X) 

55.63 


Patel/ Munna Lai 


1986 

309+ 1236 lire 

27.(X) 

57.52 




1987 

339+ 1356 hrs 

27.00 

46.12 Basic NCWA-IV 




1988 upto 
Aug 

195+ 780 hre 

27.00 

47.74 Basic NCWA-IV 

5. 

Shri Amarendra Kumar 

Driver 

Jan. 86 

320+1280 lire 

27.(X) 

55.63 


Jha/ Satrughan Jha 


1987 upto 
June 

342 + 

27.(X) 

46.12 Basic NCWA-IV 




1988 

205 + 


46.12 Basic NCWA-IY 

6. 

Shri Shyam Dev Sharma/ 

Driver 

June. 86 

187+ 748 hre. 

27.00 

55.63 


Aganu Sharma 


1987 upto 
June 

345 + 

27,(X) 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

210 + 


46.12 Basic NCWA-IV 

7. 

Shri. Pradeep Kumar/ 

Driver 

Feb 86 

306+1224 hre 

27.00 

55.6.3 


Vanembar 


1987 

362+1448 lire 

27.(X) 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

204 


46.12 Basic NCWA-IV 

8. 

Sliri. Jairam/ Fekoo Ram 

Driver 

Feb. 86 

299+1196 lire 

27.CX) 

55.63 




1987 

349 + 

27.<X) 

46.12 Basic NCWA-IV 




upto 







June. 







1988 upto 
Aug. 

210 + 


46.12 Basic NCWA-IV 

9. 

Shri.Nawalesh Sharma/ 

Mistry 

June. 86 

180+ 720 lire 

30.00 

59.98 


Kameshwar Sharma 


1987 

358+ 1432 lire 

30.00 

49 82 Basic NCWA-IV 




1988 upto 
Aug. 

195+ 788 lire 

30.00 

51.94 Basic NCWA-IV 
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10. 

Shri Ram Swaroop Singh/ 

Driver 

Mar. 84 

268+1072 hts 

33.00 

55.63 


Shiv Poojan Singh 


1985 

358+1404 hrs 

33.00 

57.52 




1986 

345 +1380 hrs 

33.00 

58.64 




1987 upto 
June 

348+ 

33.00 

47.74 Basic NCWA-IV 




1988 upto 
Aug. 

210+ 


49.36 Basic NCWA-IV 

11. 

Shri.Ray Singh/ 

Driver 

May 87 

180 + 720 hrs 

27.00 

4450 Basic NCWA-IV 


Kalyan Singh 


1988 upto 
Aug. 

210+ 840 hrs 

27.00 

46.12 Basic NCWA-IV 

12. 

Shri.Mehman Ram/ 

Driver 

May. 87 

204+ 816 hrs 

27.00 

44.50 Basic NCWA-IV 


LoharaRam 

* 

1988 upto 
Aug. 

210 + 840 hrs 

27.00 

46.12 Basic NCWA-IV 

13. 

Shri.Harsh Kumar/ 

Driver 

March 86 

245 + 980 hrs 

27.00 

55.63 


Raj Kumar 


1987 

320+ 1280 hrs 

27.00 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

210 + 840 hrs 

27.00 

46.12 Basic NCWA-IV 

14. 

Shri Ravendra 

Driver 

Dec. 86 

3 + 12 hrs 

27.00 

55.63 




1987 

330+ 1320 hrs 

27.00 

46. ri Basic NCWA-IV 




1988 upto 
Aug. 

215 + 860 hrs 

27.00 

46.12 Basic NCWA-IV 

15. 

ShriVijayan 

Driver 

Mar. 86 

260+1040 hrs 

27.00 

55.63 



1987 

330+ 1320 hrs 

27.00 

46.12 Basit NCWA-IV 




1988 upto 
Aug. 

205 + 820 hrs 

27.00 

46.12 BasicNCWA-IV 

16. 

Shri.Tulsi Prasad/ 

Helper 

Jun. 86 

194 + 776 hrs 

8.00 

50.72 


DhwajaRam 

1987 

upto June 

333 + 

8.00 

40.19 Basic NCWA-IV 





1988 upto 
Aug. 

220 + 


40.19 Basic NCWA-IV 

17. 

Shri.Baal Kishan/ 

Helper 

Aug. 86 

120 + 480 hrs 

8.00 

50.72 


Gorakram 

1987 

344+ 1376 hrs 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

215 + 840 hrs 

8.00 

40.19 Basic NCWA-IV 

18. 

Shri. Shy am Sundar/ 

1 elper 

May 86 

205 + 820 hrs 

8.00 

50.72 


Kashi Sunder 


1987 upto 
June 

362+ 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

205 + 


40.19 BasicNCWA-IV 

19. 

Shri. Ashok Kumar Singh/ Helper 

Jan. 87 

364+ 

8.00 

39.34 Basic NCWA-IV 


Jamuna Singh 


1988 upto 
June 

215+ 


40.19 BasicNCWA-IV 

20. 

Shri.Sukhdev/ 

Helper 

Aug. 86 

110 + 440 hrs 

8.00 

50.72 


Shree Ram Das 

1987 

320+ 1280 hrs 

8.00 

40.19 BasicNCWA-IV 




1988 upto 
Aug. 

230 + 920 hrs 

8.00 

40.19 BasicNCWA-IV 

21. 

Shri.Nanaki Sahu/ 

Hetyer 

Aug. 86 

115 + 460 hrs 

8.00 

50.72 


Mehatar Sahu 

1987 

345+ 1380 hrs 

8.00 

40.19 BasicNCWA-IV 




1988 

205 + 820 hrs 

8.00 

40.19 BasicNCWA-IV 

22. 

Shri Ram Ashish 

Helper 

OcL 86 

65 + 260 hrs 

8.00 

50.72 


DukhiLal 

1987 

360+ 1440 hrs 

8.00 

40.19 BasicNCWA-IV 




1988 upto 
Aug. 

210 + 840 hrs 

8.00 

40.19 BasicNCWA-IV 

23. 

Shri Satyadev 

Helper 

Aug. 85 

143+ 572 hrs 

8.00 

50.72 


Ramlakhan 


1986 

320+ 1280 hrs 

8.00 

51.32 




1987 upto 
June 

338 + 

8.00 

40.19 BasicNCWA-IV 




1988 upto 
Aug. 

220+ 


41.04 Basic NCWA-IV 
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24. 

Shri. Gyan Singh/ 

Driver 

Apr 83 

267+ 1068 hrs 

33.00 

55.63 


Dadan Singh 


1984 

354 +1416 hrs 

33 00 

57.52 




1985 

358+1432 hrs 

33.00 

58.64 




1986 

358+ 1432hrs 

33.00 

59.76 




1987 upto 
June 

349 + 

33.00 

49.36 BasicNCWA-IV 




1988 upto 
Aug. 

205 + 


49.36 Basic NCWA-IV 

25. 

Shri.Daal Chand/ 

Driver 

Feb. 85 

310+1240 hrs 

30.00 

55.63 


Varelal 


1986 

360+ 1440 hrs 

30.00 

57.52 




1987 

360 + 


46.12 Basic NCWA-IV 




1988 upto 
Aug. 

225 + 


47.74 Basic NCWA-IV 

26. 

Shri.Narendra Vastrkar/ 

Electrician Apr. 86 

230+ 920 hrs 

25.00 

53.46 


Nohar Ram 


1987 

upto June 

356+ 

25.00 

43.50 Basic NCWA-IV 




1988 upto 
Aug. 

230 + 


43.50 Basic NCWA-IV 

27. 

Shri Vakeel Ram/ 

Helper 

May. 85 

190+ 760 hrs 

8.00 

50.72 


Mohan Ram 


1986 

320+1280 hrs 

8.00 

51.32 




1987 upto 
June 

300 + 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

230 + 


41.04 Basic NCWA-IV 

28. 

Shri.Ghanashyam/ 

Helper 

May. 86 

225+ 900 hrs 

8.00 

50.72 


Kedar 

1987 upto 
June 

330 + 


40.19 Basic NCWA-IV 





1988 upto 
Aug. 

215 + 


40.19 Basic NCWA-IV 

29. 

Md. Ameen/ 

Helper 

Jun. 86 

175+ 700 hrs 

8.00 

50.72 


Md. Hassan 

1987 

300+ 


40.19 Basic NCWA-IV 




1988 upto 
Aug. 

215 + 


40.19 Basic NCWA-IV 

30. 

Shri. Midhilesh/ 

Driver 

Jun. 86 

327+1308 hrs 

30.00 

55.63 


Manager Singh 


1987 

360+ 1440 hrs 

30.00 

46.12 Basic NCWA-IV 




1988 upto 
Aug 

230 +320 hrs 

30.00 

46.12 Basic NCWA-IV 

31. 

Shri Pyara Singh/ 

Driver 

Nov. 85 

40+160 hrs 

30.00 

55.63 


Sunder Singh 


1986 

345+1380 hrs 

30.00 

57.52 




1987 upto 
June 

305 + 

30.00 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

215 + 


47.74 Basic NCWA-IV 

32. 

Shri. Babu/Komal 

Driver 

April 86 

230+ 920 hrs 

30.00 

55.63 




1987 

365+ 1460 hrs 

30.00 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

215 + 860 hrs 

30.00 

46.12 Basic NCWA-IV 

33. 

Stiri. Rajendra Parihar/ 

Driver 

March 86 

265+1060 hrs 

30.00 

55.63 


Shankar Singh 


1987 

315+ 1260 hrs 

30.00 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

215 +860 hrs 

30.00 

46.12 Basic NCWA-IV 

34. 

Shri Bhura Singh/ 

Driver 

May 84 

210 + 840 hrs 

30.00 

55.63 


Jagmohan Singh 


1985 

335+1340 hrs 

30.00 

57.52 




1986 

340+1360 hrs 

30.00 

58.64 




1987 

310+1240 hrs 

30.00 

47.74 Basic NCWA-IV 




1988 up to 
Aug. 

190 + 760 hrs 

33.00 

49.36 Basic NCWA-IV 
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35. 

Shri. Gin Bahadur/ 

Driver 

March 86 

270+1080 hrs 

30.00 

55.63 


Krishna Bahadur 


1987 

325+ 1300 hrs 

30.00 

46.12 BasicNCWA-lV 




1988 upto 
Aug. 

230 + 920 his 

30.00 

46.12 Basic NCWA-IV 

36. 

Shri. Abdul/ 

Electrician Apr. 86 

260+1040 hrs 

25.00 

53,46 


Md. Ibrahim 


1987 

330+ 1320 hre 

2500 

43.50 BasicNCWA-IV 




1988 upto 
Aug. 

215 +860 his 

25.00 

43.50 BasicNCWA-IV 

37, 

Shri Ghasi Ram/ 

Driver 

My. 86 

140+ 560 hrs 

30.00 

55.63 




1987 

340+ 1360 hrs 

30.00 

46.12 Baric NCWA-IV 




1988 upto 
Aug. 

215 +860 hre 

30.00 

46.12 BasicNCWA-IV 

38. 

Shri. La) Babu/ 

Helper 

Jan. 86 

320+ 1280 hre 

8.00 

50.72 hre 


Shiv Prasad 


1987 

345+ 1380 hre 

8.00 

40.19 Baric NCWA-IV 




1988 upto 
Aug. 

230+920 hre 

8.00 

40.19 Basic NCWA-IV 

39. 

Shri. Gajadhar/ 

Helper 

Feb. 86 

320+1280 hrs 

8.00 

50.72 hre 


YaminDas 


1987 

340+ 1360 hre 

8.00 

40.19 Baric NCWA-IV 




1988 upto 
Aug. 

215 + 860 hrs 

8.00 

40.19 BasicNCWA-IV 

40. , 

Slui. Ram Prasad/ 

Helper 

Mar. 86 

270+ 1080 hrs 

8.00 

50.72 hre 


Jailai 


1987 

340+ 1360 hrs 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

230 +920 hre 

8.00 

40.19 Baric NCWA-IV 

41. 

Shri, RamPoojanTiwari/ 

Helper 

Mar, 86 

260+ 1040 lire 

8.00 

50.72 hre 


Ram Kripal Tiwari 


1987 upto 
June 

360+ 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

210 + 

8.00 

40.19 Baric NCWA-IV 

42. 

Shri. Rajendra Bahadur/ 

Helper 

June. 86 

175+ 700 hre 

8.00 

50.72 hre 


Khadak Bahadur 


1987 

325+ 1300 hrs 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

210 +840 hre 

8.00 

40.19 Baric NCWA-IV 

43, 

Slui. Devi Singh/ 

Helper 

Feb. 86 

310+ 1240 hrs 

8.00 

50.72 hrs 


Kedar Bahadur 

1987 

340+ 1360 hre 

8.00 

40 19 Baric NCWA-IV 




1988 upto 
Aug. 

220 t-880 hrs 

800 

40 19 Baric NCWA-IV 

44. 

Shri. Amu) Kumar/ 

Helper 

Jan. 86 

320+ 1280 hrs 

8.00 

50.72 hre 


Motilal Sonkar 

1987 

360 + 

8.00 

40 19 Baric NCWA-TY 




1988 upto 
Allg. 

210 + 


40.19 BasicNCWA-IV 

45. 

Shri. Oman Kunan/ 

He^er 

Feh ar, 

310 -i 1240 h;s 

8.00 

50.72 hrs 


Rajkmnar 

!%7 

360* i 440 hrs 

8.00 

40.19 Baric NCWA-IV 




1988 upto 
Aug. 

210 -*-840Ixs . 

8.00 

40. i 9 Basic NCWA-IV 

46. 

Sliri. Ramesh Kumar/ 
Jumbal Salka 

MiSLry 

Feb 87 

S0 + 3 SO hrs 

30.00 

47.7f) Basic NCWA-IV 

47. 

Shri. Kanti Gopal/ 

KaJapat 

Helper 

July. 87 

140 + 560 hre 

8.00 

39.34 Basic NCWA-IV 

48. 

Shri. Bhagat Singh/ 

Bhag Singh 

Helper 

Mar. 87 

50+ 200 hre 

8.00 

39.34 Basic NCWA-IV 

49. 

Shri. Bal Beer Singh/ 
Bhag Singh 

Helper 

July. 87 

7() 4 280 hre ■ 

8.00 

39.34 Baric NCWA-IV 


311 GI/05—12 
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13^FFTTt, 2005 

^T3TT. 481.—^1 eft P1SlfaPm, 1947 (1947 
14) ^ *JT7I 17 % ^ % 

% 7TT7T ^ 

FlR^ 3f!?i]R|c^ fRTK 

^TFITcPT ^T. 2, M ferft % ^[Z (^M WTT 126/97) ^ 
TEft f, %^ffa FK47R 12-01-2005 30^1 

^T*TTI 

fU TT^T-12012/348/96-33T^.3TR. (^ft-It)] 
7TT. T T T Tf^T Tr T, 3T^T 

New Delhi. the 13tli January. 2005 

S.O. 481.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 126/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 2, New Delhi shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Dena Bank and their workman, which was 
received by the Central Government on 12-1 -2005. 

[No. L-12012/348/96-IR(B-n)]. 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL: CUM-LABOUR COURT-B 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

R.N. RAI, Presiding Officer 

I. D. No. 126/97 

IN THE MATTER OF:— 

Sh. K.K. Gupta, 

R/o 105, Krishma Apartments, 

Plot No. 27, IP Estate, Delhi-110 092. 

IE RSUS 

The General Manager, 

Dena Bank, Ketlron Chamber, 

Arya Samaj Road Karol Bagh, 

New Dellii-110 005. 

AWARD 

The Ministry of Labour by its letter No. L-12012/348/ 
% IR-{B-n) CENTRAL GOVERNMENTDT. 29-8-1997has 
referred the following point for adjudication. 

The point runs as hereunder:— 

"Whether the action of the management of Dena 
Bank in awarding the punishment of dismissal to Sh. K.K. 
Gupta, Cleik-cum-cashier without notice w.e.f. 29-10-94 is 
legal and justified? If not, what relief the said workman is 
entitled to.” 


The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the workman 
was employed with Dena Bank. BO Chawari Bazar. Delhi as 
clcrk/cashier and his serv ice conditions are governed by 
the provisions of Industry wise awards and bipartite 
settlements. On 16-2-94 the Regional Manager of Dena 
Bank issued orders placing him under suspension. 

That the above order was passed and served upon 
him without affording liim any opportunity of being heard. 
On the contrary under the threat of police action coupled 
with assurance of lenient administrative action authorities 
obtained from the workman some confessional statement 
and thereafter used them against him. All such confessions 
having been obtained under the threat and allurement 
cannot be deemed as confessions of free will and consent. 

Thereafter the disciplinary authority got served upon 
him alleged charge sheet dated 26-2-94. Only a few days 
prior to the suspension of the workman, the bank had 
reinstated Sh. Sanjeev Chopra Chief Cashier Raj endra Place, 
New Delhi. The said Sh. Sanjeev Kumar was also charged 
with acts pre judicial to the interest of the bank leading to 
losses and was awarded the punishment of dismissal by 
the Disciplinary Authority. However later on, on his 
accepting the charges and making mercy plea the higher 
authorities intervened and he was reinstated in the service 
of the bank a few days prior to placement of the workman 
under suspension further the case of a similarly placed 
employee Sh. Shiv Lai, Chief Cashier, Safdaijung Enclave 
was also under active sympehthetic consideration of the 
authorities at the relevant time. As a matter of fact said Sh. 
Shiv Lai who was also intially dismissed was finally 
reinstated. Again above background authorities prevailed 
upon the workman for confessing his alleged guilt with 
assurance of a similar lenient administrative action. In case 
of non-confession he was threatened with harsh police 
action. 

In view of the understanding of lenient administrative 
action the workman again accepted the charges vide his 
reply dated 16-3-94 and furtherance of the understanding 
requested the authorities to treat his case under clause 
19.12 (e) of the bipartite settlement. As on previous 
occasion he again gave a letter dated 5-4-94 accepting 
charges and requesting the authorities to treat his case 
under clause 19.12(e) of the bipartite settlement. 

The bank instead of treating his case at par with 
other similarly placed cases two of which have been mention 
in the preceding paras and proceeding against him under 
clause 19.12(e) of the biparties settlement, constituted 
departmental enquiry in the matter and appointed Sh. A.K. 
Jain as enquiry officer to conduct enquiry in respect of 
both the alleged charge sheets. Still the worionan was under 
bonafied impression that ultimately his matter will also be 
considered in accordance with the understanding 
mentioned hereinabove. 

That a sham enquiry was held in the matter which 
was not effectively defended by the workman because of 
the circumtances explained herein before. All along he was 
under the impression that having regard to the assurances 
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as well as existing precedents the authorities will take a 
compassionate view of his case and will not award extreme 
penalty leading to his economic death. It may be added 
that the behaviour of the workman in not defending the 
case and making confession after confession and even 
depositing money ^yith the bank may be seen and 
considered against the background of threat of police 
action and apprehension of loosing employment in case 
of lack of desired cooperation with authorities coupled 
with his responsibility of supporting his family of six 
members including one handicap sister and aged parents. 

On 6.9.94 the workman received letter dated 1.9.94 
along with a copy of enquiry report desiring him to make 
submissions on the said within 15 days. Surprisingly this 
letter was signed by Chief Manager in capacity as 
Disciplinary Authority whereas in previous 
correspondence, Regional Manager was acting as 
Disciplinary Authority. It is not understood how and why 
the Disciplinary Authority was changed by the bank in 
the middle of proceedings. This change of Disciplinary 
Authority was illegal being violative of principles of natural 
justice and has prejudiced his case adversely. 

As casual the workman again did not contest even 
the sketchy report submitted by the EO and once requested 
for lenient consideration of his case. However the authorites 
did not examine the case in totality of circumtances and 
taking advantage of his alleged confessions given under 
pressing circumtances as discussed herein before awarded 
him the punishment of dismissal without notice vide 
Memorandum dated 29-10-94. 

Pressed to wall and completely demoralized with 
unfolding of events the workman approached DGM (O), 
the Appellate Authority and submitted to him his appeal 
on 30.11.94 again on same lines without contesting the 
charges on technicalities or marits and seeking is indulgence 
for sympathetic consideration on humanitarian grounds. 

The Appellate authority also took benefit of, 
his so called confessions and rejected the appeal vide order 
dated 13.2.95 communicated to the workman by thebank after 
expiry of full one year under the cover oftfteir letter dated 
13.2.96. This delay of one ygar in dispatching the order of 
the appellate authority is clear indication of the casual 
approach adopted by the authorities in the matter. The same 
is also violative of clause 19.14 of the bipartite settlement. 

On 25.3.% the workman addressed a Mercy Petition 
to the Chairman and Managing Director of the bank 
submitted therein as to how the order of the bank in 
dismissing him was discriminatory and hence liable to be 
substituted by some other lenient order. 

The workman was informed by the DGM (personal) 
of the bank vide letter dated 3.4.96 that the said Mercy 
Petition has been filed by them because there is no provision 
in the bipartite settlement for such petitions. In this regard 
it is submitted that the said petition was addressed to the 
chairman of the bank and he alone was competent to deal 
with the same and the action of the bank in filing the same 
without placing it before the Chairman the addressee is not 
only arbitrary but is also malafide. 


The action of the bank in dismissing workman is 
arbitrary unjust discriminatory malafide and illegal and 
deserve to be set aside. It is submitted that all the alleged 
confessions were made by the workman under duress and 
the reliance of the bank is mainly on said confessions only. 
Further the enquiry conducted by the EO was not fair as 
the same was also held under coercive circumstances 
discussed herein before. Further findings based upon said 
enquiry and confessions are not liable to be accepted as 
tenable in law. 

The management/respondent has filed WS. In the 
WS has been submitted that the reference made by the 
appropriate Govt, is bad in law and is likely to be rejected 
and/or to be answered in favour of the management. That 
no cause of action has arisen in favour of the claimant and 
against the management and the statement of claim is liable 
to be rejected in limine . 

That the claimant has not come to this Honble Court 
with clean hands and the claim of the claimant is likely to 
be rejected summarily. It is denied that under the alleged 
threat of ploice action and coupled of alleged lenient 
administrative action any confessional statement was 
obtained by the authorities as alleged. There is not even 
an iota of truth in the allegations of the claimant. The 
claimant committed the fraud and was caught red handed 
by the management and in order to avoid penal action he 
made confessional statement voluntarily without any 
pressure, coercion from any quarter whatsoever about the 
fraud committed by the claimant. The claimant made the 
confessional statement voluntarily without and pressure, 
coercion or undue influence or allurement and the 
managment has not assured any alleged lenient 
administrative action as alleged. The claimant is guilty of 
serious fraud and cheating and there was no ground to 
take the alleged lenient administrative action. It is denied 
emphatically that any confessional statement was obtained 
under the threat and/or allurement as alleged. The 
allegations of the claimant are an just after thought. 

It is stated that the management afforded sufficient 
opportunities to the claimant to present his case and to put 
his defence if any to the charge sheets. The claimant has 
levelled baseless allegations just to prejudice the mind of 
this Honble Court moreover the same are beyond the scope 
of reference made by the appropriate Govt. The case of 
Sh. Sanjeev Chopra and Sh. Shiv Lai have no relevance 
with the matter of the claimant. The allegations of the 
claimants about the case of Sh. Sanjeev Chopra and Sh. 
Shiv Lai arc highly misconceived, bogus and denied 
-emphatically. It is denied emphatically that under the alleged 
background of the cases Sh. Sanjeev Chopra and Sh. Sliiv 
Lai the management prevailed upon the claimant for 
confessing his guilt with the alleged assurance of a similar 
lenient view/action. It is also denied that the claimant was 
threatened in case of non-confession with harsh police 
action. The claimant cannot escape from his own admission/ 
confession made before the competent authorities. 

It is denied that there was any alleged understanding 
of lenient administrative action by the management. In fact 
the claimant was guilty of ma jor misconduct and there was 
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no ground and reason to take lenient administrative action. 
Since the charges against the claimant were crystal clear 
and beyond reasonable doubt as such the claimant had no 
other alternative except to confess and admittedly he 
confessed vide reply dated 16-3-94. There wa£ no alleged 
understanding to treat the case of the claimant under clause 
19.12(e) of the Bipartite Settlement as alleged 

It is pertinent to state here that the confession made 
by the claimant was without any reservation whatsoever. 
It is denied emphatically that the case of the claimant was 
at par with the other alleged similar placed cases. It is stated 
that the two alleged cases are not similar to the claimant. 
EJvery case has its own merits and demerits and there was 
no ground to treat the claimant case under clause 19.12 (e) 
of the Bipartite Settlement. The management on the basis 
of serious charges of cheating and fraud constituted an 
inquiry officer to conduct an inquiry in respect of the charge 
sheet It is pertinent to state here that after the constitution 
of the inquiry officer nothing bonafide impression of 
misunderstanding was left. Undoubtedly, the management 
issued charge sheets to the claimant for major misconduct 
and referred the matter to an inquiry and al! the reasonable 
opportunities were afforded to the claimant to defend the 
same and there was no alleged understanding whatsoever 
between the management and the claimant 

There is not even a single iota of truth in the baseless 
allegations of the claimant. It is denied that the inquiry 
held by the inquiry officer was sham or that was not 
effectively defended by the claimant as alleged. The 
claimant admittedly was saved with the charge sheets and 
he replied to that and full opportunities were granted by 
Lhe management. It is denied emphatically that there was 
any alleged assurance or precedent as alleged. The claimant 
coni csscd voluntarily as there was unrebuttable evidence 
against the claimant. It is pertinent to state here that nowhere 
the claimant has alleged that he was not provided the 
opportunities to defend die charge sheets. The allegations 
of the claimant are an after thought. 

It is stated that Hie change in the disciplinary 
authority occurred on account of structural changes in the 
hierarchy and the same was circulated to all the branches 
of the management vide circular No. 249/34/1994 dated 
11-8-94 alongwith the report of the inquiry provided an 
opportunity to the claimant to make submission before 
awarding punishment. It is denied lhat there was any 
change in the Disciplinary Authority or that the same was 
illegal being violative of principle of natural justice or lhat 
it has prejudiced his case. 

It is denied that the report of the inquiry officer was 
a sketch report as alleged. Admittedly, the claimant did not 
challenge the finding of the inquiry officer report and on 
the contrary has admitted the same in totality. The claimant 
is estopped from his own admission/confession. It is denied 
that the management passed the order of punishment 
without any notice to the claimant. The allegations of the 
claimant are wrong to claimant's own knowledge and are 
even contrary to the specific admission made by the 
claimant. 


It is denied that the claimant was pressed to the wall 
or that the claimant reaped what he has sown and nothing 
happened unusual in the prevalent circumstances. It is 
denied that the appellant authority took, any benefit from 
the confession for the claimant. It is submitted that Ld. 
Appellate Authority considered all the facts and the 
submission made and decided the appeal of the claimant 
on merits. It is denied that the Appellate Authority took 
any casual approach in the matter or that the same is 
violative of clause 19.14 of the Bipartite Settlement as 
alleged. 

The allegations levelled against the management are 
wrong. It is denied that the mercy petition was not 
considered or that the case of the claimant has not been 
considered in the right perspective. It is denied that any 
confession was obtained forcefully as alleged. It is also 
denied that the punishment awarded to the claimant is highly 
dispropomate or discriminatory punishment. The claimant 
has levelled stock allegations against the management. 

It is denied emphatically that the act of the 
management bank is arbitrary, unjust, discriminatory, 
malafide, illegal or the same is liable to be set aside. It is 
stated that the action of the management is legal, just and 
there is no ground to set aside the same. It is denied in to 
that the claimant made the confession under the duress or 
the reliance of the management based on the confession of 
the claimant 

It is denied that the punishment of the dismissal is 
liable to .be set aside on the grounds of its being 
discriminatory as alleged. It is denied that in the similar 
matter the punishment was awarded lesser as alleged. It is 
slated that the facts of the four cases were entirely different 
to the claimant's and the punishment awarded is just fair 
and reasonable on the basis of serious charges against the 
claimant. It is denied that action of the bank in awarding 
punishment to the claimant is hit by the provision of on 14 
and 16 of the Constitution of India. 

The workman applicant has filed rejoinder. In his 
rejoinder, he has denied almost all the paras of the written 
statement and has reiterated the averments of his statement 
of claim. Evidence of both the parties has been taken. The 
management has denied most of (he paras of the statement 
of claim. 

Heard arguments from both the sides and perused 
tire papers on the record It was submitted from the side of 
die workman applicant that punishment of dismissal was 
awarded on the workman applicant without notice w.e.f. 
29-10-1994. The punishment is illegal. On 16-02-1994, the 
Regional Manager of Dena Bank issued orders placing him 
under suspension. He was not afforded any opportunity. 
Thereafter charge sheet dL 26-02-1994 was served on him. 
Shri Sanjeev Kumar, Chief Cashier was also charged with 
acts prejudicial to the interest of the Bank leading to losses 
and was awarded the punishment of dismissal by the 
Disciplinary Authority. Later on he appealed for mercy and 
he was reinstated. Similarly. Shri Shiv Lai, Chief Cashier, 
Safdaijang Enclave was also dismissedbut on filing appeal 
on mercy r grounds, he was also reinstated. A discrimination 
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has been made against the workman. It was further 
submitted that departmental inquiry was constituted and 
Shri A.K. Jain was appointed an inquiry officer in respect 
of both the charge sheets. The workman had bonafide 
intention that his matter will also be considered according 
to the cases of the other two employees. A sham inquiry 
was held in the matter and it was not effectively defended 
by the workman because of the circumstances explained 
above. The workman believed that the authorities will take 
a compassionate view as in all other cases so he did not 
defend himself. He made confessions after confessions 
and even deposited the money but he was meted out a 
different treatment. It is clear that the workman applicant 
has confessed the charges levelled against him. It is in this 
case that he has taken the stand that he confessed under 
coercion and threat. In reply dt. 16-03-1994, he accepted 
the charges. Still a departmental inquiry was held and 
Shri A.K. Jain was appointed Enquiry Officer. He conducted 
the inquiry quite fairly and give opportunity to the workman 
applicant but he did not defend himself in the inquiry but 
rather accepted the charges. It was submitted from the side 
of the management that the workman applicant did not 
challenge the report of the inquiry officer. After report of 
the inquiry officer, he again prayed for lenient view. As 
such, an opportunity for defence to the workman was given 
but he accepted the charges and after the report of the 
inquiry officer, he again prayed for lenient view. It has been 
further submitted by the management that the disciplinary 
authority and inquiry authority were the same persons so 
the inquiry is vitiated. It was submitted from the side of the 
management that the disciplinary authority was changed 
under a structural changes. It was submitted from the side 
of the management that the workman applicant defrauded 
the bank of Rs. 60,000/-. He prepared debit voucher of 
Rs. 10,000/-on 09-11-1993, on 20-11-1993, he prepared 
voucher of Rs. 10,000/-and similarly on 13-12-1993 and 
19-01-1994, two vouchers of Rs. 20,000/- were prepared. 
On 15-02-1994, he attempted to defraud the bank for 
Rs. 20,000/- from account No. 343770. In this way, there is 
misappropriation of Rs. 60,000/-. He has fraudulently 
withdrawn the money by making false entries and he has 
received all the amount by pay order. As such, the 
fraudulent act committed by the workman applicant has 
been proved by cogent evidence and in view of the repeated 
confessions of the workman applicant. 

It was further submitted from the side of the 
management that the case of the workman applicant is 
different from the cases of two persons referred to above. 
I have gone through the entire proceedings of the inquiry. 
It is not needed to reiterate the charges when the same has 
been confessed several times by the workman applicant 
under the alleged assurance by the bank authorities to 
take a lenient view. 

It has been submitted by the respondent that the 
same view should be taken by the management in his also. 
The cases of the other two persons referred to are quite 
different than the case of this workman applicant. 

It was submitted from the side of the workman 
applicant that capital punishment has been awarded to him 
whereas two employees having committed the same serious 


misconduct, have beenreinstated thereafter. The quantum 
of punishment imposed as a result of domestic inquiry is 
quite appropriate in view of [ 1999]81DLT 696. From the 
perusal of the record and the law dtedby the management, 
it becomes quite explicit that the workman applicant has 
committed a serious and grave misconduct and he was 
rightly punished by the bank The inquiry is quite fair and 
the punishment awarded is commensurate with the serious 
misconduct of the workman applicant. 

The reference is replied thus:— 

The action of the management of Dena Bank in 
awarding the punishment of dismissal to Sh. K.K. Gupta, 
Clerk-cum-cashier without notice w.e.f. 29-10-94 is legal 
and justified. 

The workman applicant does not deserve to get any 
relief as prayed for. 

The award is given accordingly. 

Dt 07-01-2005 

R.N. RAI, Presiding Officer 
M fc#, 13 2005 

CFT.OT. 482.—1947 (1947 
14) *nTT 17 % % 

c t)4 c r>l<l 33^*1 ^ \ 

*K4>R 

*4NUrP?^. 2, (tMwH 19/95) 

°t)<cO i?, ^>1 12-01 -2005 hiki 1 

[U T^“120l2/370/94-^3TR (^ft-II)] 
7ft. 3T*R upqq 

New Delhi, the 13th January, 2005 

S.O* 482.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 19/95) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, New Delhi as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of Andhra Bank and their workman, 
which was received by the Central Government on 
12-01-2005 

[No. L-12012/370/94-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDINGOFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT-II, NEW DELHI 

R.N. RAI, Presiding Officer 
L D. No. 19/95 

In the matter of.:— 

Sh. C.M. GangaRam 

C/o Andhra Bank ShramikUnion, 

Delhi (Regd), 

R-3, Green Park, 

New Delhi-16. 
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Versus 

Andhra Bank 

The Dy. General Manager, * 

Andhra Bank, Zonal Office, 

New Delhi 

AWARD 

The Ministry of Labour by itsletterNo. L-12012/370/ 
94 IR(B-2) Central Government Dt. 31-1-1995 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

“Whether the demand of Andhra Bank Shramik 

Union, Delhi on the management of Andhra Bank, 

New Delhi for grant of promotion to Sh. C.M. Ganga 

Ram, Daftry to clerical cadre is justified? If so, what 

relief the said workman entitled to. ’ ’ 

Andhra Bank Shramik Union, Delhi is a registered 
union of the sub-staff of Andhra Bank. Sh. C.M. Ganga 
Ram (hereinafter referred to as, the workman) is a member 
and Office Bearer of the said union. The said union exposes 
the grievance of the said workman. 

The said workman was appointed as Sub-staff 
(Daftry) with staff code No. 1650, on 16thMarch, 1966, and 
his services were confirmed on 16th September, 1966. The 
workman was appointed and initially posted at the Bank’s 
Branch at Karol Bagh, New Delhi. The w orkman w as in the 
said branch right from the date of opening of the said 
branch. 

In 1975 the workman was transferred to Asaf Ali 
Road Branch, New Delhi in 1977, and was transferred to 
Green Park Branch, New Delhi. It is pertinent to note that 
from the last 28 years the workman has been working as 
Daftry only and there has not been any promotion or 
change of grade. Even stagnation increment was also over 
in 1992. Subject to the grievance against wrong noting of 
the date of birth of the workman, which matter is subjudice 
in a writ petition No. 664 of 1995 before the Hon'ble High 
Court of Delhi. 

The management has been unfair, unreasonable and 
prejudicial in dealing with the promotions of sub-staff and 
more particularly for the workman. Right from the beginning 
of the services of the workman, the workman has been in 
the trade union activities and is General Secy, of the 
applicant from 1991. Because of the trade union activities 
of the workman, the workman, is denied of his legitimate 
right of promotion to next higher post. It is pertinent to 
note that there have been no single memo ever issued to 
the workman and there has been no charges levelled against 
the workman in respect of the performance of the duties of 
the workman. On the other hand, all the concerned officers 
have appreciated the performance and discharge of duties 
all through of the workman. 

It is pertinent to note that the memorandum of 
settlement shall continue to be binding even after 31st 
December, 1987 until either party gives two months notice 


in writing of their intention to terminate this settlement. It 
is a matter of record that neither of the parties to the 
settlement has issued notice of their intention to terminate 
the same. 

In spite of such settlement, which is binding on the 
management as per the provisions of the Industrial Disputes 
Act, 1947 and in spite of the fact that the workman had put 
in the requisite minimum service of 20 years by 1986, 
promotion to clerical cadre has not been given to the 
workman and the management has miserably and 
deliberately committed breach of the said memorandum of 
settlement. 

The workman fulfilled all the requirements as early 
as 1986 but the management did not call him for interview 
at all though vacancies occurred. It cannot be disputed 
that the workman was within the zone of consideration. 
The seniority list of clerks as on 1 -4-1990 promoted from 
sub-staff contains as many as 107 promotees from sub- 
staff as indicated by column 10 of the said list, the 
workman’s date ofjoining the sub-staff cadrewas 16-3-96. 
All the persons denoted by letters S/S (meaning sub-staff) 
in column 10 of the seniority list were juniors to the workman 
except the persons shown at serial No. 17,1586,1588,4457, 
4458 and 6823. As seniority in sub-staff cadre was only 
with reference to the date of joining, when the said 
promotees (juniors) were placed in the zone of 
consideration, the workman also should have been placed 
in the zone of consideration. He was not so placed as 
evidenced by the fact that he did not get a call for interview. 
Thus, the provisions of the settlement dated 27-9-1985 have 
been violated. 

One of the reasons why the promotion was not given, 
was due to the factor that some subordinate staff Members 
have given wrong information regarding educational 
qualifications so much so that those who had much higher 
educational qualification have disclosed their educational 
qualification as 7th standard or less than that, so that they 
could get the promotion under 1/10th quota under the 
aforesaid memorandum of settlement. 

It is also pertinent to note that those who had the 
same educational qualifications as that of the workman, 
but who had entered into the services of the bank as late in 
1978,1980,1982 and 1986 were promoted, thereby clearly 
making a discrimination, which is highly illegal. 

It is further submitted that because of the wrong 
policy being adopted by the management, grave injustice 
was done to the workman, resulting in financial loss also. It 
is heartening to note that since 1966, the workman required 
to work as Daftry in the same scale and the workman be 
retiring from service even without any promotion or change 
of scale, which is unheard in the annuals of service law 
jurisprudence. 

The management has filed written statement. In the 
written statement, it has been stated that the present dispute 
is an individual dispute and has not been espoused 
properly. It is not an industrial dispute within the meaning 
of S. 2(K) of the Industrial Dispute Act. The claim is liable 
to be rejected on this ground alone. 
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That m/er alia the question of evolution of promotion 
policy as claimed in para 14 of the statement of claim goes 
beyond the reference order. It is well settled that a claim 
beyond the reference order cannot even be entertained. 
This claim is liable to be rejected out right. 

That the claimant is guilty of an attempt to mislead 
this Hon‘ble Tribunal. Since the claimant has not 
approached to this Hon’ble Tribunal with clean hands, he 
is disentitled to receive any relief from this Hon’ble tribunal. 
It is submitted that the Andhra Bank Shramik Union has 
not'been recognised by the management and does not 
command a substantial following among the employees of 
the bank. Sufficient number of workman have not espoused 
the case of the workman. 

The management has treated all its employees 
(including the workman in the present case) fairly, 
reasonably and properly and has granted them all their 
legitimate rights and dues. The allegations relating to 
victimization are vague and lacking in material particular. 
They are also false and are denied. The allegations with 
respect to the issue of memo, charge sheet alleged 
appreciation of performance are irrelevant to the present 
dispute and are not admitted. 

It is submitted that the mana mt has always acted 
in accordance with the terms of th 'ement. The case of 

the workman could not be com , „ ie to the fact that 
thenumbc 'of candidates to be culled fo. 'Herview was 

to be thrice the number of vacancies. / imber of 
candidates were senior to the workman concerned, he did 
not fall into the zone of consideration. In view of the 
availability of a number of employees with more than 20 
years service the question of relaxing the stipulated 
requirement of 20 years service did not arise. 

The claimant is trying to mislead and confuse this 
Hon*ble Tribunal. It is submitted that none of the juniors 
of the workman has been promoted under the seniority 
quota. However, under the settlement the sub-staff are also 
entitled to be promoted under the merit quota. It is for this 
purpose that written tests are held in terms of the settlement. 
The juniors were promoted only under the merit quota. 
The interpretation of the settlement is not admitted. It is 
denied that the workman was ever threatened that in case 
he did not appear for the written test he would be dis¬ 
qualified for the promotion as alleged. The management 
has acted in accordance with the settlement. The 
allegations relating to wrong information regarding 
educational qualification etc. are vague and lacking in 
material particulars and cannot even be taking into 
consideration. It has also not been shown how the 
workman’s case was affected by the action of the bank. 
The management reserves the right to give a proper reply 
as and when there particulars are supplied. It is denied that 
their was any favouritism as alleged or at all. It is also 
submitted that bank was fully within its rights to take a 


lenient view and the same does not furnish any cause of 
action in favour of anyone else. In any case this objection 
should have been raised in 1989. 

The workman applicant has filed rejoinder. In his 
rejoinder, he has reiterated the averments of his claim and 
has denied most of the paras of the written statement. The 
management has also denied most of the paras of the 
statement of claim. Evidence of both the parties has been 
taken. 

Heard arguments from both the sides. It was 
submitted that the workman applicant has been serving 
respondent since March, 1966. He was initially posted at 
Karol Bagh. He has not been given promotion despite his 
seniority as he took part in trade union activities and the 
workman is General Secretary of the applicant from 1990- 

1991. Because of the union activities of the workman, the 
workman is, being denied of his legitimate right of promotion 
to next higher post. According to the memorandum of 
settlement dt. 30th December, 1987, he is entitled to be 
promoted as there is no criteria for qualification. He should 
have been promoted after 20 years service by 1986 but the 
management did not give him opportunity for interview 
when the vacancies occurred in 1986. Juniors to him have 
been promoted as is apparent from the list filed by the 
workman applicant but the workman applicant has not been 
given the chance of interview so he has not been promoted. 
It has been further submitted that the management is 
following unfair labour practice. 

It was submitted from the side of the management 
that there is no espousal of the case. Espousal is immaterial 
in the light of the recent law laid down and aggrieved person 
can get his matter referred for adjudication. There is no 
victimization of the workman applicant, the candidates 
who are senior to the workman have been promoted. No 
junior to him have been promoted. Whenever interview 
was called for, he did not come in the seniority list so he 
would not be promoted. From perusal of annexure-A, it 
becomes quite obvious that Shibdas Kar who joined in 
1977 has been promoted. ShriBaneijee who joined in 1978 
has been promoted. Shri Subramaniam who joined in 1978 
has been promoted. Annexure—A is a certified copy 
and this paper has not been denied. As such, according to 
Annexure—A, juniors to him have been promoted long 
back. Those employees how joined in 1978 and 1979 have 
been promoted but the workman applicant has not been 
promoted whereas he joined the respondent bank in 1966. 
It shows that the bank is following unfair labour practice. 
According to the settlement of 1987, no qualification is 
required for promotion. He was appointed daftari in 1996. 
He has not been given even stagnation increment. From 

1992, he has served the respondent bank for almost 28 
years. He ought to have been promoted after 20 years but 
he was not given opportunity for interview. 1989 (4) SCC- 
635 is not applicable in the facts and circumstances of this 
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case as seniority list has been prepared and the workman 
applicant is the sr. most. 1989 (4) SCC 640 is also not 
applicable as it is regarding municipalities. The workman 
filed this case in 1995. There is delay and latches in his 
part. He ought to have been promoted in 1986 but he was 
not called for interview. He has now 28 years experience 
and he is now at the verge of his retirement. He was not 
given the opportunity of interview and after such long 
gap, there is no question of interview. The workman 
applicant shall be deemed to be promoted with all the 
consequential benefits from 1st January, 1995 at least after 
a gap of almost 10 years when juniors to him were 
promoted. 

The reference is replied thus:— 

"The demand of Andhra Bank Shramik Union, Delhi 
on the management of Andhra Bank, New Delhi for grant 
of promotion to Sh. CM. Ganga Rain, Daftry to clerical 
cadre is justified. The workman applicant shall be deemed 
to be promoted from 1st of January, 1995 along with all 
the consequential benefits. The respondent is directed to 
pay back wages in view of his promotion within two 
months from the publication of the award. In case of 
default, an interest of 12% per annum will run on the 
entire back wages. 

The award is given accordingly, 

Dt 11-01-2005 R.N. RAI, Presiding Officer 

M fevft, 17 2005 

^FT.3TT. 483.—fac||<; 3TfafwT, 1947 (1947 
^5T14) ^RT17% 

% mto % Trire <*4 <*k7 % 

Rtsm 

132/2001) 9 <*1^14 -TTcft t, ^ TOTt 

14-01-2005 3TRT «TT I 

[R. RcT-12012/85/2001 (^t-II)j 

New Delhi, the 17th January, 2005 

S.O. 483.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 132/ 
2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow as shown in the annexure in 
the Industrial Dispute between the management of 
Syndicate Bank and their woikmen, received by the Central 
Government on 14-01-2005. 

[No. L-12012/85/2001 -IR(B-II)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, Presiding Officer 

I. D. No. 132/2001 

Ref No. L-12012/85/2001-IR(B-II) Dt. 23.8.01 

BETWEEN: 

Nand Kishore 

S/o Madhav Prakash 

C/o B.P. Saxena, 426,W-2 Basant Vihar 

Kanpur (Mohalla Kharba Chowk 

Sathbad, Hathras (U.P.) 

AND 

Syndicate Bank 
Dy. General Manager, 

Zonal Office, Nand Kishore Road 
Lucknow-226001 (U.P.) 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-12012/85/2001 -IR (B -II) dated 23.8.01 
referred the following dispute for adjudication to presiding 
officer, CGIT-cum-Labour Court, Lucknow 7 . 

“WHETHER THE ACTION OF THE 

MANAGEMENT IN TERMINATING THE 

SERVICESSOF SRI NAND KISHORE W.E.F. 5.11.98 

IS LEGAL AND JUSTIFIED? IF NOT, WHAT 

REFIFE THE CONCERNED WORKMAN IS 

ENTITLED TO.” 

The worker has filed the statement of claim and the 
opposite party has filed their written statement. The 
evidence of parties were recorded. The parties had 
discussion this matter in the preliminary 7 sitting of the Lok 
Adalat and ultimately they have reached a compromise 
today. According to the terms of the compromise the 
management has agreed the following terms: 

1. The management will pay the worker 
retrenchment compensation and 

2. As and when the work arises as result of 
temporary leave vacancies and regular 
vacancies the worker shall be offered. 

3. The worker shall be empannlled in the category 
of attender and as w hen the vacancies occur, the 
worker shall be given opportunity of regular 
employment looking to the length of service lie 
has put in. The management lias further explained 
that in case any other casual labour 1ms put in 
more working days than Nand Kishore then that 
casual labour shall be given preference. However, 
no other person shall appointed in regular vacariy 
who has put in less number of days then Nand 
Kishore. He has further explained that this 
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empanelment shall be ever lasting and no cut 
of date has been fixed. 

The worker has accepted the terms of agreement. 
The parties have filed the compromise C-34 in the Lok 
Adalat. The parties have requested that award be passed 
in terms of compromise C-34. After verifying C-341 am of 
the considered opinion that the compromise C-34 disposes 
the dispute. Award accordingly passed in terms of 
compromise reached in Lok Adalat on 7.1.2005. C-34 will be 
part of the award. 

Lucknow. SHRJKANT SHUKLA, Presiding Officer 

7.1.2005 

BEFORE CGIT-CUM LABOUR COURT, LUCKNOW 
LD. Case No. 132 of 2001 
NANDKISHORE _. APPLICANT 

VERSUS 

SYNDICATE BANK - OPP. PARTY 

FIXED FOR: 7-1-2005 
BEFORE LOK ADALAT 

JOINT APPLICATION FOR COMPROMISE OF THE 
CASE FOR DECISION BEFORE LOK ADALAT 
PROCEEDINGS 

Sir, 

1. That the present industrial dispute was raised by 
the workman against the alleged termination of 
his services by the bank management w.e.f. 
5.11.1998 in violation of Section 25(F) of I.D. Act. 

2. That during pendency of the case, the parties 
have reached for amicable settlement of the 
dispute under mutual understanding and want to 
get the matter decided before Lok Adalat on the 
following terms and conditions:— 

(a) That the workman will not press his claim as 
prayed and the bank management is agreeable to 
pay notice pay and retrenchment compensation 
of the workman as per prevailing law and practice 
of the bank. 

Further, the bank is also agreeable for empanelment 
of the workman for entrustment of duties during temporary 
leave vacancies and regular vacancies, if any, arises in 
future when his turn comes as per his length of temporary 
service put in at the time of dispensing him subject to the 
condition that the minimum acadmic qualification and age 
for the post of attendant at the time he was first engaged 
are fulfilled. 

3. That the above proposal of the Bank is accepted 
by the workman in full settlement of all his claims 
against the Bank as prayed in his application 
dated 12-11 -2001 and both the parties want to get 


the matter decided/settled with the above 
proposal. 

PRAYER 

It is, therefore, prayed by both the parties that the 
above case may be decided/disposed off in terms of the 
above settlement/compromise before Lok Adalat and 
decision of which will be binding upon both the parties. 

' ScL- 

fS. S. RAW AT), 
Senior Manager 

Sd./- Sd/- 

Applicant—Workman Opposit Party—Bank 

Management 
Syndicate Bank, Regional 
Office, Lucknow. 

07-01-2005 

7-1-2005 

Present worker Nand Kishore alongwith his 
representative. Also present Sri S.S. Rawat, Sr. Manager, 
Syndicate Bank, Regional Office, Lucknow, with his 
represntative Sri Vinay Shankar. The contents of the 
compromise read over and explained in Hindi to the parties 
present and they were asked whether they have signed the 
oompromisewiththeirownsweet will. The parties have replied 
in affirmative. The compromise is accordingly verified. 

SHRDCANT SHUKL A. Presiding Officer 

SYNDICATE BANK 
PERSONNEL DEPARTMENT 
REGIONAL OFFICE, LUCKNOW 

BEFORE THE CGIT-CUM-LABOURCOURT, 
LUCKNOW 
I. D. No. 132 of 2001 

NANDKISHORE ... APPLICANT 

VERSES 

SYNDICATE BANK _. OPP.PARTY 

FIXED FOR: 7-1-2005 
BEFORE LOK ADALAT 

We hereby, authorise Sri S.S.Rawat Senior Manager 
(Personnel) of our Office to represent the Bank and to 
confirm, verify- and sign compromise petition in the above 
case. The specimen signature of Sri S.S.Rawat is attested 
herebelow: 

Sd/- SdV- 

Signature of Sri S. S. Rawat REGIONAL MANAGER 

attested 

Sd/- 

Regional Manager 

PLACE: LUCKNOW 
DATED: 01A)l/2(Xo 


311 QI/06—13 
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'ST.TSI, 4S4.—1947 (1947 
14) T)t UTTT 17 % ft', RRFR ft^RT % 

■sratlcnj% w ftft5F»f45Rt’% ftfa, 3Pjft*tft 

Filcjv. 3Ti^ilF|cf) fqqi<ft *K«t>K aftft^RW^RT 

^TTWFT, ^rpj* % W (ft^ft WTT 10/2003) 

^fRcft t, ^ TR^R 14-01 -2005 TITO ^ «1T I 

[ft. ^-12011/201/2002-3^.3^. (ftt-II)] 

7ft. T T T TRTT TI T, 3RR RfftR 

New Delhi, the 17th January, 2005 

S.O. 484.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/ 
2003)of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Canara Bank and their workman, received 
by the Central Government on 14-1-2005 

[No. L-12011/201/2002-IR (B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRS .811NAL CUM LABOUR COURT 

JAIPUR 

Case No. CG1T-10/2003 
Reference No. L-12011/201/2002-IR (B-LI) 

The President, 

All Bank Safai Karamchari Sangh, 

50/138, Rajat Path, Mansarovar, 

Distt. Jaipur .Applicant-Union 

Versus 

1. The Regional Manager, 

Canara Bank. Regional Office, 

SPL-1A, Gopinath Marg, 

Near Ml. A Quarters, 

Jaipur 

2. Branch Manager, 

Canam Bank. 

Jhunjlumu .Non-applicants 

PRESENT: 

SH. R. C. SHARMA Presiding Officer: 

For the applicant : Sh. CD. Chaturvedi 

For the non-applicants : Sh. B.C. Jain 

Date of award : 07-12-2004 

AWARD 

1 . The Central Government in exercise of the powers 
conferred under Clause "D’ of Sub-sections 1 to Section 
10 of the Industrial Disputes Act, 1947 (hereinafter referred 


to as the ‘Act’ has referred the following Industrial Dispute 
for adjudication to this Tribunal which runs as under: 

‘"Whether the action of the management of Canara 

Bank in terminating the services of workman Shri 

Subhash w. e.f. 31-10-1994 was legal and justified ? If 

not, what relief the workman is entitled to and from 

which date V 

2. The Applicant-Union lias pleaded in its statement 
of claim that the workman Sh. Subhash joined the services 
of the non-applicant bank at its Jhunjhunu branch w.ef. 

1 -5-93 as a temporary part-time Sweeper, who was declined 
to join the dutiesw.e.f. 31-10-94. The Branch Manager had 
issued a certificate in his favour that he had worked in the 
bank during the period 1-5-93 to 31-10-94. Itis alleged that 
his service was terminated in contravention of the provision 
under Section 25-F of the Act and the Union has prayed 
that the termination order dated 31-10-94 be declared as 
illegal and the workman be reinstated in service with 
consequential benefits and back-wages. 

3. Resisting the claim of the Applicant-Union, the 
non-applicants in their written counter have averred that 
the workman was engaged intermittently between May, 
1993 to October 1994, that he himself left his duties and 
that the Union has raised an industrial dispute before the 
Conciliation Officer after a gap of 7 years without explaining 
the delay. 

4. In the rejoinder, the Applicant-Union has reiterated 
the facts as stated in the statement of claim. 

5. On the pleadings of the parties, the following 
points for determination were framed:— 

L Whether the workman had worked with the non¬ 
applicant management as a temporary part-time 
Sweeperfrom 1-5-1993 to 31-10-1994 for more than 
240 days in a calendar year ? 

n. Whether the service of the workman has been 
terminated in violation of the provisions under 
Section 25-F of the Industrial Disputes Act, 1947 ? 

HI. Whether on account of raising the Industrial 
Dispute by the workman after a gap of 7 years, his 
claim deserves to be rejected ? 

IV Relief, if any ? 

6. In the evidence, the Applicant-Union has 
submitted the affidavit of the workman, who was cross- 
examined on behalf of the non-applicants. 

7. On 3-12-2004, at the stage of the defence 
evidence, both the parties submitted before this court a 
settlement duly signed by the authorized persons, which 
says that both the parties have mutually agreed and have 
settled the dispute between the claimant Sh. Subhash and 
the management of the non-applicant bank as under: 

® Sri Subhash shall be regularized in the service of 
Canara Bank prospectively within one month from 
the passing of the award in terms of this settlement 
without any back wages or attendant benefits. 
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(n) Sri Subhash shall not claim any seniority or 
continuity of service in respect of his engagement 
earlier by the bank which is subject-matter of this 
dispute. 

(Si) Sri Subhash shall beposted as Part Time Employee 
('A scale) at the Bhiwari Branch of the Canara 
Bank. 

(iv) Sri Subhash shall not be entitled to any transfer as 
per the rules/procedure of the bank governing the 
Part Time Employees. 

(v) In case Sri Subhash does not report for duties within 
one month from the date of issue of the proceedings 
under this settlement to his address as given in the 
cause title to this Settlement, the Settlement shall 
stand cancelled and becomes void ab inito and 
consequently treated as withdrawn and Sri Subhash 
shall not be entitled for any claim whatsoever 
against Canara Bank in future either under this 
settlement or on the claim made by him in the sub ject 
Industrial Dispute i.e. ID 10/2003. 

8 . 1 have beard both the parties and have gone 
through the record. 

9. Since both the parties have entered into a 
settlement which is within the purview of the terms of the 
reference, there is no necessity to discuss the evidence 
brought on the record and to decide the points framed for 
determination. 

10 . On the basis of the settlement arrived at between 
the parties, the termination order dated 31-10-94 is quashed 
and the claim of the workman is allowed and an award is 
passed in the following terms: 

(i) that the service of the workman Sh. Subhash shall 
be regularized in the non-applicant bank 
prospectively within one month from the date of 
the award without any back-wages; 

(n) that the workman shall not claim continuity of 
service in respect of his earlier employment by the 
bank; 

Ciii) that he shall be posted as part-time employee ( l A 
scale) at Bhiwari branch of the non-applicant bank; 

(iv) that he shall not be entitled to any transfer as per 
the connected rules of the bank; and 

(v) that in case the workman does not report for his 
duties within one month from the date of issue of 
the proceedings under this settlement to his address 
as given in the cause title to the settlement, the 
settlement shall stand cancelled and consequently 
treated as withdrawn and the workman shall not be 
entitled for any claim in future under this settlement 
or for the claim made by him under the present 
reference. 

11. Let a copy of the award be sent to the Central 
Government for publication under Section 17 (1) of the 
Act. 


17^5FTOt, 2005 
cJTr*31T* 485*—% -sicft 

f^t; 

3^1 'Siqfq* "SoRT PiqjcKUSff p|ct> 

1947 (1947 ^114 

(i) fclRari fqqi-cR 

fonj ft i? faqmi Fh 

■5TRt Fh arhfFu Fh t; 

3RT: ttTTT-10^^t^TVRT(3)% 

Wtt I 

(^^i)p|ch 1947 Fh frt io-ft% arnricO 

w %ftr 

: yfaf y fa FRfcnr : 

1. (^^), aft ^RR^F, 

3TRR 

3mnqHI, Rncii-gMcril Ft 

2. ^5TF7 3TFtSTF>, 

f^flp-721101 

FF^gRt fqqic; Fit ^leiq>icii % aRRjFF 

(%.) ah ^t.%. % FTR fqqmH %<J Rgf$TF fFTQ; % 

gHt Rah % <h$hRi cqqti Fh FTcft i? i 

(i) 

1. FFT ^ ^t FF Ft % ah TFTFF fRR #T 

MS Fh w ^1101 "h frfFF ft 

17-06-1994 ^ 24-07-1995 FFTf*HTf^^FFR% 
«w4 fqjqi 3hr f^T% < si c t> fq'HMi &ki fqHl 

fgFT fft, 1 ? ^t ff 7 h % Pi^fna Fg % ftf %* ? 
Ffg F^ft, "eft ^ fFRT WcT % FTF f ? 

2. FFT ^ ^t FF Th % ^ FFTFTFR ah FFTFF fFR #T 
f^fh £I<*FT Fit ?TT^T *4’ 3TW?T ftf^T 'R 1 
17-06-1994 ^ 24-07-1995 f^TT f%^h% 
eprifaqi, 14-12-1994^ 25-07-1995 

^rtr 'gnuprhf fq^%1^i8^rw 

^ f ? ^ , Tfr wn % rr t ? 

(ii) ^ TT«tftRT ^TT Ratfilrf Ufd^H ~m 

^ HItt 3^11 

TO ^<q>K % yfaPlf^ ^TRPT ^FT % 

^rt sftr ^ ttr % 

ah "gRTR ^RTI 


R. C. SHARMA, Presiding Officer 
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(iii) ftFFRlftftt dRehr^^T 

yfciPilrt^ 
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ft) ft), ft) RH ftVfttel, f^TeTT I 
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TT^7 

(v) tqcii< ft Wlfftd RT TFMlfftd ftft ft^uci-ii ^Tft 
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FR l^T ^RT FT ft) 1? fqqM=h ^T Pwfa FR FT 
®fT^T^Rt ftWl I fw^ TFjfftF TTWR ^TTT fK<*lft 4 
fR % 3T^R fftfft ft T5: W % fttcR efft 3Rrfft FT 

^Fft ftfa fciRan ^Fft~gir ^nfti £TTT IftKiifid TTFF- 

4)ni % ftftlT 3TFFT H^K ^Ml I vjn'-K ^RnRsKI 3TFfft % 
HTeTT M^ld Fftf f^FT ^TTeff ft) fftFTFF % foR f^TT FFT ft^ft W: 

^IT ^nftm ftft FF Fft 1ft) ft fw^T FR TFfft % fftR 
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ft) RR ftUftdl, 

1. ^o/- 

( ■ ) 

2. ^o/- 

(fftfterfftFT) 

gfrlfaftl : 

1. WFF75TFFJFF (%^T), FfcTFFFT 

2 . ftfttF 5wiy<*i (%^r), 

3. ^T§F (%^T), 5R ^Tfer TO, ^ ferft 

4. TTfftFT, FTRT *K<*K, 5R HftletF, M fe# 

fqqix^ct) Ffft USHfft : 

ft FTrt^RT 5ft ?<HlHd $>*1K ftF ftft ^TFT fFFFT % ftfa 
^F% ftl-ftsFTTT % ftft*I ft ft)fttfw IftFTF FF^T WTT 
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[ft. T^-40013/1/2004-3Tli 3TTT. (ft)\)] 
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<5M~4'Scrfl , H ('Si c h), 
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NewDcllii, the 17tli Jiuuuiry, 2005 

ORDER 

S.O. 485.—Whereas an Industrial Dispute exists 
between the employers in relation to (he Postal 
Department, Hoogly and their workmen Sh. Shyamal 
Kumar Sen. 

And whereas, the said employers mid their workman 
have by written agreement under Sub section (i) of Section 
10 A of the Industrial Disputes Act. 1947 (14 of 1947) agreed 
to refer the said dispute for arbitration and have forwarded 
to die Central Government a copy of die said arbitration 
agreement; 

Now therefore, in pursuance of sub-section (3) of 
Secdon 10 A of the said Act. die Central Government hereby 
publishes die said Agreement. 

AGREEMENT 

(Under Section 10 A of the Industrial Disputes Act, 1947) 
BETWEEN 

Name of the Parties 

Representing Employers: Representing Workmen :- 

1. The Sub-Divisional Mr. Shyamal Kumar Sen, 

Inspector (Postal). Post Kadra, PS Gorbeta, 

AnmibaghSub-Division. Distt. Medinapore. 

PO Arambagh, 

Distt. Hoogly 

2. The Superintendent of 
Post Offices, 

North Hoogly, Division, 

Chinsurah—721101. 

It is hereby agreed between the parties to refer the 
following dispute to the arbitration of Shri V.K. Pandey, 
Regional Labour Commissioner (Central), Kolkata. 

(i) Specific matters in dispute: 

1 . Whether Mr. Shyamal Kumar Sen, Ex- 
Substitute EDMC who worked on leave 
vacancy at Kadra Branch Post Office 
continuously without any break from 17-6-94 
to 24-7-95 and was discontinued by the Postal 
Department (without any notice) is entitled 
for regular post of EDMC? If not, to what relief 
he is entitled? 

2. Whether Mr. Shyamal Kumar Sen, Ex- 
Substitute EDMC who worked on leave 
vacancy at Kadra Branch Post Office 
continuously without any break from 17-6-94 
to 24-7-95 entitled for 1H% interest for the 
delay in payment of his allowance and wages 
for the period from 14-12-1994 to 25-7-1995? 
If not, what relief he is entitled? 

(ii) Details of the parties to the dispute including 
the name and address of the establishment or 
undertaking involved; 

Postal Department, Government of India 
represented by Sub-Divisional Inspector 
(Postal) Arambagh and Sh. Shyamal Kumar 
Sen, EDMS. 
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(iii) Name of the workman in case he himself is 
involved in the dispute or the name of the 
Union, if any, representing the workman or 
workmen in question 

Sh. Shyamal Kumar Sen, Ex-Substitute, EDMC, 
KadraPO, PS Goibeta Distt. Midanapore 

(iv) Total number of workmen employed in the 
undertaking affected 

One. 

(v) Estimated number of workmen affected or 
likely to be affected by the dispute. 

One. 

We further agree that the decision of the arbitrator 
shall be binding on us. The arbitrator shall make his award 
within a period of six months from the date of publication 
of this agreement in the official Gazette by the appropriate 
Government or within such further time as is extended by 
mutual agreement between us in writing. In case the award 
is not made within the period aforementioned, the reference 
to arbitration shall stand automatically cancelled and we 
shall be free to negotiate for fresh arbitration. 

Representing Employers: Representing Workmen. 

ScL- Sd/- 


19^*ft, 2005 

W.3JL 486.—sflstlPleh fw; Sffafwi, 1947 (1947 
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WTO, 

New Delhi, the 19th January, 2005 

S.O. 486.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 198/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No. II as shown in the Annexure 
in the Industrial Dispute between the management of 
Punjab National Bank and their workman, received by the 
Central Government on 18-01-2005. 

[No. L-l2012/133/1997-IR (B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 


(T.KKurmakar) 

Sub-Divisional Mr. Shyamal Kumar Sen, 

Inspector (Postal), Post Kadra, PS Goibeta, 

Arambagh Sub-Division, Distt. Medinapore. 

POArambagh, 

Distt. Hoogly 


BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL 
TRIBUNAL: CUM LABOUR COURT-II, RAJENDRA 
BHAWAN, GROUND FLOOR, RAJENDRA PLACE, 
NEW DELHI 

PRESIDING OFFICER: RN. RAL I.D. No. 198/97 


Witness:— 


IN THE MATTER OF:— 


1. SdZ-(xxxx) 

2. Sd/- (Shri Nirmal Mitra) 

Copy to:— 

1. The Assistant Labour Commissioner (Central), 
Kolkata. 

2. Regional Labour Commissioner (Central), Kolkata. 

3. The CLC (C), Shram Skhakti Bhavan, Raft Marg, 
New Delhi. 

4. The Secretary to the Government of India, Ministry 
of Labour, New Delhi. 

CONSENT OF THE ARBITRATOR 

I hereby consent to act as an Arbitrator in respect of 
I.D. File No. 5/31/2004.E.3 between Mr. Shyamal Kr. Sen 
and the Department of Posts, regarding his non¬ 
employment. 

Sd/- 

(V.K Pandey) 
RLC(C), Kolkata 
[No. L-40013/l/2004—IR(DLl)] 
KULDIP RAI VERMA, Desk Officer 


Sh. Sher Singh, 

C/oV.K Gupta, 13/17-A, TilakNagar, 

New Delhi-18 

VERSUS 

The Regional Manager, 

PNB, North Delhi Region, 9-A. Antriksh Bhawan, 

KG Marg, New Delhi 

AWARD 

The Ministry of Labour by itsletterNo. L-12012/133/ 
97-IR(B-D) CENTRAL GO 1 2 3 4 VERNMENTDT. 28-11-1997 lias 
referred the following point for adjudication. 

The points runs as hereunder:— 

"Whether the action of the management of PNB in 
dismissing the services of of Sh. Sher Singh w.e.f. 
13-4-94 is legal and justified ? If not, to what relief the 
said workman is entitled." 

The claimant has filed statement of claim. In the 
statement of claim it has been stated that the workman was 
employed with PNB (hereinafter called the bank) and was 
posted as peon at BO Shahdara, Delhi. His service 
conditions are governed by the provisions of Industry 
wise awards and Bipartite settlements. 
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On 29-4-90, the Senior Manager of BO Shahdara, 
DeJ»i of th . ; .fid bank served him with a suspension order 
alleging th < suspension was on acco; for alleged 
tempering of oank records and for pass ae secret 

information to Sint. Slianti Devi. A tx aid order 

served upon liim is enclosed as annexure 1 of tills statement 
of claim. 

The above suspension order was passed and served 
upon the workman without affording him any opportunity 
of being heard which is contrary to the principles of natural 
justice. In terms of bank rules, the workman was entitled to 
receive subsistence allowance regularly but the bank did 
not pay even the subsistence allowance for a considerably 
long time which shows the bias of the concerned authorities 
towards the workman. On 24-10-91, the workman made a 
representation to the bank asking for payment of 
subsistence allowance. A copy of the said enclosed as 
annexure 2. It was followed by other reminders including 
letter dated 23-4-93 (Annexure 3). All these letters were 
duly received by concerned authorities but payment of 
subsistence allowance was not released. It was for the first 
time in the year 199 3 i.e. after full three years that bank 
released subsistence allowance to the workman, but again 
thereafter stopped paying him subsistence allowance. Bank 
authorities used non-payment of subsistence allowance 
as a means to crush the workman financially completely. It 
may be submitted that non payment of subsistence 
allowance for such a long time is a gross violation of the 
principles of natural justice and tantamounts to denial of 
fair opportunity of defence. 

After about six months of the service of suspension 
letter, the workman was served with charge sheet dated 
24-9-90, Strangely, the allegations in the charge sheet were 
different from those contained in the suspension letter. It 
clearly shows that all the charges were cooked up with 
malafide intention of harassing an innocent employee. A 
copy of the charge sheet dated 24-9-90 is enclosed as 
annexure 4. This charge sheet is illegal having been issued 
with closed but biased mind. The same is in the form of 
conclusion instead of allegations. 

After issuance of charge sheet, the disciplinary 
authority constituted a domestic enquiry by appointing 
Miss Anjali Saxena, Personnel Officer as enquiry officer 
(EO). The EO started enquiry in the case but in absence of 
payment of subsistence allowance coupled with his illness 
and other domestic problems, the workman could not attend 
the proceedings on all dates. It may also be added that 
even intimation of all dated fixed by the EO were not received 
by the workman. 

Later on, it transpired that on most of the dated the 
EO conducted proceedings even in absence of the workman 
which is against the provisions of Bipartite Settlement as 
well as violative of principles of natural justice, especially 
when the absence was on account of non information and/ 
or financial constants due to non payment of subsistence 
allowance in terms of rules. 

A sham enquiry was held in the matter by the enquiry 
officer who in defiance of all canons of justice and fair play 
recorded the statement of management witnesses in the 


forced absence of the workman. It is reiterated that fair 
opportunity of defence was denied to the workman as he 
was compelled to remain away from enquiry due to financial 
hardships illegally imposed upon the workman by non 
payment of legally due subsistence allowance. 

The enquiry officer concluded this one sided enquiry 
mid thereafter on 29-1-94 she submitted her report of 
enquiry to the DA. In her report, she did not prove the 
three serious charges against the workman, but through a 
perverse reasoning proved one charge of allegedly 
furnishing certain recordes to Smt. Shanti Devi. 

The finding of guilt recorded by EO in the enquiry 
report is full of contradictions and the same cannot form 
basis for any further action in the matter. The conclusion 
of charge having been proved, drawn by the EO in his 
report is perverse being contrary to material available on 
record. This report ought to have been rejected by the DA 
and the Appellate Authority and their not doing so shows 
their non application of mind to the enquiry records. 

The procedure adopted by the EO for conducting 
enquiry was against the provisions of Bipartite Settlement 
as well as well establishedprinciples of natural justice. The 
report of the enquiry officer holding workman guilty of 
charge 1 is illegal and findings are perverse. Further, the 
charges allegedly proved by the EO in the said report do 
not constitute misconduct in terms of provisions of Bipartite 
Settlement. No punishment can be awarded for an act which 
do not constitute misconduct. The awarded punishment is 
liable to be set aside on this short ground. 

Without prejudice to above, it is submitted that even 
otherwise the punishment of dismissal which tantamount 
to economic murder of the workman is grossly 
disproportionate to the charges alleged to have been 
proved by the EO. The charge that has been proved by the 
EO is not at all serious and has in no way prejudiced the 
interest of the bank. No loss has occurred to the bank due 
to the alleged act of the workman. Such a charge do not 
deserve extreme punishment of dismissal. 

The action of the bank in dismissing workman is 
arbitrary, unjust, discriminatory , malafide and illegal and 
deserves to be set aside. It is submitted that the enquiry 
conducted by the EO was not fair for the reasons discussed 
herein before. Further, finding of guilt recorded by the EO 
is perverse, not being based on any legally tenable 
evidence. The final order based on such enquiry' and finding 
is bad in law. 

The management has filed written statement. In the 
written statement, it has been stated that it is submitted 
that the service conditions of bank employees are governed 
by various Awards/Settlements. Chapter 19 of the Bipartite 
Settlement provides for disciplinary action and procedure 
therefore. Disciplinary action against Shri Sher Singh was 
taken by the bank in accordance with the provisions of the 
said chapter and during the enquiry lie was provided with 
all reasonable opportunity to defend his case keeping view 
the principles of natural justice. Finding that the charges 
levelled against him are proved, he was imposed with 
punishment of dismissal. The bank has taken action against 
the workman for his acts of misconducts in accordance 
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with the provisions of the Bipartite Settlement and hence 
no prejudice can be said to have been caused to him. 

Sh. Sher Singh was appointed in the bank on 19-3-86 
and he reported at our BO Shah dara on 21-3-86 and 
continued to work at this branch. It was brought to the 
notice of the branch Manager by one Smt. Shanti Devi that 
Sh. Sher Singh had shown her inventory of locker no. 164 
which belonged to Mr. Ganga Saran she also informed that 
Sh. Singh had defrauded her to the tune of Rs. 90,000/-. She 
had wanted to raise loan against NSCs which were worth 
Rs. 40,000/-. These NSCs was not given to her. He had also 
promised her that the contents of the locker shall be given 
to her. It was only after receipt of the above information it 
was decided by the bank to place Sh. Sher Singh under 
suspension and he was suspended on 29-4-90. He was 
served with charge sheet dated 24-9-90 for the following 
alleged acts of misconduct committed by him under paras 
19.5(j) and 19.5(k) of the Bipartite Settlement dated 
19-10-66 as amended upto date. 

(a) He unauthorisedly tempted Smt. Shanti Devi 
to get the locker no. 164 of late Sh. Ganga Saran 
operated by her instead of the valid legal heirs. 
Smt. Ramo Devi for which he accepted 
Rs. 30,000/- in a wrongful/illegal manner. He 
also furnished to her copies of ledger sheets 
of SF A/c No. 3086 and inventory of the articles 
of the above Jocker. 

(b) On 21 -8-89 Smt. Shanti Devi applied for a loan 
of Rs. 40,000/- against her NSCs. Although 
the payment of the said loan account was 
taken by the party but by making false 
pretences he took a sum of Rs. 30,000/- 
firaudulently from her. 

(c) Smt. Darshana Rani gave him a sum of 
Rs. 2000/- for being deposited in the bank. He 
pocketed the amount and in order to mislead 
her, unauthorisedly prepared a pass book 
giving the account no. as 3926 which had 
actually been opened in the name of Smt. Usha 
Devi on 2-3-90. 

(d) On 19-6-89 Sh. Ram Prasad Bajaj gave him a 
sum of Rs. 200/- for deposit in his term loan 
account No. 374/83. Instead Sh. Sher Singh 
pocketed it and affixed the stamp of ODBC dated 
19-6-89 and unauthorisedly placed his initials and 
cheated the customer for a sum of Rs. 200/-. 

Smt. Anjali Saxena was appointed as the enquiry of 
officer on 19-11-90. The enquiry proceedings show that 
ample opportunity was provided to Sh. Singh to cross 
examine management witnesses and also to adduce his 
evidence. He did not attend the enquiry most of the time 
despite being adequate notice to appear in the enquiry. 
The principles of natural justice were duly followed during 
the enquiry. 

The enquiry officer in her report has held Sh. Sher 
Singh guilty of allegations, as detailed above that he had 
furnished the photo copy of the ledger sheet in respect of 
the account and inventory of locker No. 164 of late Sh. 


Ganga Saran to Smt. Shanti Devi. Thus, acting in 
contravention of declaration of fidelity and secrecy given 
by him to thebank. The other three allegations, i.e. b,c and 
d as mentioned above could not be established during the 
enquiry. 

The disciplinary authority i.e. the Chief Manager BO 
Shahdara passed an order dated 17-2-94 which is self 
speaking. The Chief Manager had proposed punishment 
of dismissal without notice to Sh. Sher Singh and had asked 
him to appear for personal hearing on 9-3-94. On 9-3-94 Sh. 
Sher Singh asked for another date for personal hearing 
which was granted looking into the circumstances and the 
personal hearing was fixed for 16-3-94. Sh. Sher Singh 
appeared on 16-3-94 and asked for another adjournment. 
He was not able to bring any thing in his defence. Later Sh. 
Sher Singh sent a letter dated 18-3-94 detailing therein his 
domestic circumstances. It was decided by the disciplinary 
authority on 13-4-94 that despite giving so many 
opportunities to Sh. Sher Singh nothing new had been 
brought before the disciplinary authority and as such he 
was dismissed from the service of the bank. It was also 
decided by the disciplinary authority that Sh. Sher Singh 
will be entitled to subsistence allowance only for the 
suspension period and he will not be treated on duty. 

To the above decision of the disciplinary authority, 
Sh. Sher Singh preferred appeal dated 28-5-94. The appellate 
authority allowed personal hearing to the appellant and 
after considering the various submissions made by him 
upheld the decision of the disciplinary, authority vide orders 
dated 16-2-95 as the charge proved against Sh. Sher Singh 
was very serious. 

The allegation of the workman that bank authorities 
used non payment of subsistence allowance as a means to 
crush the workman financially is totally baseless and far from 
the facts. From the enquiry records it is evident that the 
workman attended the enquiry proceedings on 3 out of 15 
datedle. on 12-4-91,13-6-91 and24-10-91. During these dates 
he never placed before the enquiry officer as to the purported 
financial hardship being faced by him. It is totally incorrect 
that he moved any such representation which are enclosed 
with the claim as annexures 2 and 3. Tire only representation 
which was received by the bank was inFeb. 1993 and on the 
receipt of the same bank acted immediately ensuring the 
subsistence allowance is paid to him. The two representa¬ 
tions appears to be an after thought and have been 
fabricated to gain the sympathy of the Hon’ble Tribunal. 

The charges mentioned in the suspension orders 
and in the charge sheet were different is incorrect hence 
denied. While issuing suspension orders the disciplinary 
authority had made a reference to the prima facie case found 
against the workman. It was mentioned in the suspension 
order that the detailed charge sheet would follow and 
accordingly detailed charge sheet was served on the 
workman subsequently. The charge sheet is legal and 
issued with an open mind. 

It is correct that an enquiry was constituted to look 
into the truth of charges levelled against Sh. Sher singh 
and Smt. Anjali Saxena the then PO was appointed as EO. 
The applicam uid not attend the enquiry on 12 occasions 
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out of the 15 occasions when the same was held and number 
of times he did not even inform the inquiry officer with 
regard to this absence from the enquiry. Die enquiry officer 
report categorically states that the w orkman had absented 
on 12 occasions without informing any reasons of his 
absence, hence there was a justified ground available with 
the enquiry officer to hold the ex-parte enquiry proceedings. 

He was given full opportunity to defend himself and 
be represented. He chose not to attend the enquiry and 
after dismissal from the bank on the basis of charge proved 
against him, he has raised the present dispute. The 
intimations with regard to the enquiry were sent regularly 
by the EO to the workman. 

In the instant case the enquiry officer was regularly 
writing to Sh. Slier Singh and intimating date fixed and the 
applicant was notified that in case he is not present and 
does not send any intimation the enquiry shall proceed ex- 
parte. The enquiry officer has not violated any rules or 
principle of natural justice in having continued with the 
enquiry in the absence of applicant. A fair enquiry has been 
conducted providing opportunity to the applicant to appear 
and be defended on all the dates of enquiry. It is applicant 
who has decided to remain absent and now he is attributing 
the reasons of absence to hardship which can not be 
entertained by this Hon'ble Court. The applicant is not 
correct in his allegations as the enquiry proceedings go to 
prove that ample opportunity was provided to him to cross 
examine the management witnesses and also adduce his 
evidence. He did not attend enquiry most of the time despite 
being given adequate notice to appear in the enquiry. 

The allegation that has been proved against the 
applicant is quite serious in nature. The applicant after 
defrauding an outsider i.e. Smt. Shanti Devi by taking her 
money and show ing her the confidential documents of the 
bank had done an act which was against the interest of the 
bank. The report of the EO is in detail and specific on the 
allegation w hich has been proved against the applicant. 
The applicant is trying to rely on the fact that only one 
allegation has been proved and the rest three have not 
been proved against him during the enquiry. 

There is no contradiction in the enquiry report. The 
disciplinary authority on the basis of the findings of the 
enquiry officer and the record of enquiry passed a 
speaking order. The disciplinary 7 authority was well aware 
of the seriousness of the lapse on the part of Sh. Slier 
Singh. Once the trust and faith reposed in the employee 
is lost. The employee does not deserve to be kept in the 
serv ice of the bank. 

On the death of Sh. Ganga Saran who was holder of 
locker No. 164. his wife Smt. Ramo Devi was the legal 
claimant and the bank had passed the claim in her favour. 
Sh. Slier Singh tempted Smt. Shanti Devi to operate the 
locker in an unauthorised manner for which the inventory 
of the locker alongwith the ledger sheet containing SF 
account of Sh. Ganga Saran were supplied to Smt. Shanti 
Devi by Sh. Slier Singh. Tlius, lie did not maintain the 
secrecy of the bank’s documents and made them available 
to an outsider placing the bank in a difficult situation. This 
act on pan of Sh. Slier Singh was not pardonable. 


From the evidence of Sh. J.L. Bhatia it is quite clear 
that complaint from Smt. Shanti Devi had been received on 
the basis of which action was taken against Sh. Sher Singh. 
Smt. Shanti Devi herself has stated that these documents 
were handed over to her by Sh. Sher Singh. As regard the 
payment, even if Sh. J.L. Bhatia could not tell about the 
same, Smt. Shanti Devi had stated that Sh. Sher Singh had 
taken her thumb impression and had not handed over the 
money which was arranged by her for loan against NSCs. 

The order of the appellate authority is also very clear 
who has upheld the decision of the disciplinary authority 
and rejected the appeal of Sh. Sher Singh. The applicant 
was given adequate opportunity to be present in the 
enquiry for cross examining the management witness and 
adduce his evidence. He was absent on 12 occasions out 
of the 15 occasions when the enquiry took place. The 
enquiry officer has not violated any provisions of the 
Bipartite Settlement while conducting the enquiry and has 
followed the principles of natural justice. 

The workman has filed rejoinder. In his rejoinder, the 
workman applicant has denied most of the paras of the 
written statement and has reiterated the averments of his 
statement of claim. The management has also denied most 
of the paras of the statement of claim. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman 
applicant that three charges were proved against him. 
Charge Nos. 2 and 3 were not found proved by the enquiry 
officer and the 1st charge was found proved. He was 
suspended on 20-09-1990 and charge sheeted on 
24-09-1990. It was further submitted from him that he was 
not given opportunity to present his case. Principles of 
natural justice have not been followed in this case. The 
enquiry was biased and he found first charge proved 
without any evidence on the record. The disciplinary 
authority and the appellate authority also did not apply 
their mind. 

It was submitted from the side of the management 
that the enquiry is quite fair and proper. A complaint of 
Smt. Shanti Devi has been received in this case. There is 
report of handwriting expert also. The management has 
examined MW/1 Shri J.L. Bhatia, Manager. He has stated 
that Smt. Shanti Devi complained that a sum of Rs. 30,000/-, 
taken by way of loan, had been pocketed by Shri Sher 
Singh. She was made to sign on the documents at the 
instance of Shri Sher Singh. Smt. Darshana Rani has also 
complained that she had given a sum of Rs. 2000/- for 
opening her account. Shri Ram Prasad Bajaj has also 
complained against him. This witness has also stated that 
Smt. Shanti Devi told him that her husband late Shri 
Ganga ram was maintaining locker No. 164 at Branch Office, 
Shahdara. She was having the key for the said locker but 
had been misplaced by her though she has never operated 
the locker. After the death of her husband, Shri Sher Singh 
has promised to arrange for the locker to be operated by 
her and asked her to give security of Rs. 50,000/- which she 
could not arrange that is why she arranged a loan of 
Rs. 30,000/- against N.S.C. worth Rs. 40,000/-, Shri Sher 
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Singh promised that he will get the locker opened and took 
her thumb impressions on some papers. She has further 
stated that she neither got her N.S.C/s back nor anything 
from the locker. Smt. Shanti Devi has been examined as MW/ 
3 besides the statement of Shri Ram Prasad Bajaj. MW/3 has 
stated that her husband was managing a locker with the 
bank and she was second wife of Slui Gangasaran. The first 
wife of the deceased was her elder sister in whose favour the 
bank has passed the claim for locker. Shri Slier Singh told her 
about that. Sher Singh asked for her residential address and 
told her that he would go to her house in the evening. Shri 
Sher Singh went to her house and assured her that the work 
would be done in case she paid a sum of Rs. 50,000/-, She 
would get the articles kept in the locker. She provided Rs. 
30,000/- to Shri Sher Singh and Slui Sher Singh took her 
signature on several documents. Slui Sher Singh had given 
her some documents from the bank which was about articles 
kept in the record. She got a photostat copy of the said 
documents and on the reverse wrote "Ek Abla Ki Pukar' 
and pasted on the wall of the bank. Slui Sher Singh did not 
return heir money. Charge No. 1 is regarding observing secrecy 
and confidentiality but he unauthorisedly tempted Smt. 
Shanti Devi to get die locker No. 164 of late Shri Gangasaran 
operated by her instead of the valid legal heirs. The claim in 
respect of the same had already been passed in favour of 
Smt. Rama Devi, the real widow of the deceased. Shri Sher 
Singh also illegally took a sum of Rs. 30,000/- from Smt. 
Shanti Devi and also supplied bank documents to her which 
included ledger sheet for S.F. No. 3086 and the inventory for 
the locker No. 164. Witness No. M-l to M-3 have 
corroborated this charge. The enquiry officer found Shri 
Sher Singh guilty of charge No. 1 only and he found the 
other two charges not proved against him. As such, it cannot 
be said that the enquiry officer was biased as he has not 
found charge No. 2 and charge No. 3 proved. He was found 
Charge No. 1 proved. Charge No. 1 is a charge of grave and 
serious misconduct. The complainant herself has deposed 
before the enquiry officer and she was also defrauded of Rs. 
30,000/-. The workman applicant disclosed the confidential 
matters to Smt. Shanti Devi and gave her copies of the articles 
kept in the locker and allured her to pay Rs. 30,000/- 

From the records, it is quite clear that sufficient 
opportunity has been given to Shri Sher Singh, workman 
applicant and principles of natural justice has been followed. 
It has been observed by the Enquiry Officer that the workman 
applicant was given sufficient opportunity to cross-examine 
the witnesses and to produce evidence in his defence but 
Shri Sher Singh neither engaged any departmental person 
to defend himself nor he cross-examined the witnesses. Shri 
Sher Singh did not appear in the enquiry on several 
occasions. Several adjournments were given at the request 
of the workman applicant. It is the right of the workman 
applicant to appear in the enquiry to cross-examine the 
witnesses but he had not done so. Sufficient opportunities 
have been given to the workman applicant. 

It was also submitted from the workman applicant 
that charges were vague. I have perused the charges. The 
charges are not vague. From the perusal of the enquiry, it 
transpires that enquiry officer has regularly intimated the 
dates fixed and it was mentioned that in case he did no! 


appear, the enquiry shall proceed ex-parte. No rules of 
enquiry has been violated. The workman applicant 
deliberately avoided the enquiry on various dates. It 
transpires from the perusal of the enquiry report that there 
were 15 sittings for the enquiry but the workman applicant 
did not appear on 12 dates. Again letter dt. 31 -1 -1992, exhibit 
27 was sent to him but Slui Slier Singh did not appear. As 
such, the enquiry was declared as closed mid he was given 
opportunity to file documents in defence but he did not file 
the papers so the enquiry was closed. As such, according 
to the enquiry proceedings, sufficient opportunity has been 
given to the workman applicant but the workman applicant 
did not avail the opportunities provided to him. 

It was argued from the side of the workman applicant 
that he could not attend the enquiry proceedings as 
payment of suspension allowance was not made to him. 
The workman applicant has appeared on 3 dates out of 15 
dates. So lie lias not participated in the enquiry. It is explicit 
from the proceedings of the enquiry that he was intimated 
of all the places and change of dates but still he did not 
appear. It cannot be presumed that the workman applicant 
did not attend almost 12 proceedings due to his illness. He 
did not complain to the Enquiry Officer that he has not 
received suspension allowance so he was financially 
handicapped to appear before the enquiry committee. 

It was further submitted that vague charges were 
framed against him but it transpires from the enquiry 
proceedings that second detailed charge sheet was issued. 
Charge No. 1 has been proved during the course of enquiry. 

It was further submitted that there was no loss to the 
bank. Extreme punishment of dismissal tentamounts to 
economic murder and it is grossly disproportionate to the 
charges. No loss has occurred to the bank. I have perused 
the rules of the banking regarding award of punishment. 
An employee who discloses the secrets of the bank can be 
awarded punishment of dismissal. As such, the quantum 
of punishment is appropirate. 

It was further submitted that there was no evidence 
that he has given papers to Smt. Shanti Devi. Smt. Shanti 
Devi has appeared before the enquiry and she has given 
evidence regarding the fact that Shri Sher Singh took Rs. 
30,000/- from her and gave her the copy containing the 
articles kept in the locker. As such, enquiry is quite fair 
and sufficient opportunity has been given to the workman 
applicant. The enquiry officer has found charge No 1 
proved on the evidence adduced in the enquiry. It has 
been further submitted that punishment is quite arbitrary, 
unjust, discriminatory, malafide and illegal. The 
punishment awarded is commensurate with the serious 
misconduct of the workman applicant.No interference is 
required. 

The reference is replied thus. 

The action of the management of PNB in dismissing 
the services of Shri Sher Singh w.c.f, 13-4 94 is legid and 
justified. The workman applicant is not entitled to get any 
relief as prayed for. 

The award is given accordingly. 

Dt. 12-1-05 R N. RAI, Presiding Officer 
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New Delhi, the 19th January, 2005 

S.O. 487.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. I.D. (C) 
6/99) of the Labour Court, Kozhikode, Kerala State as 
shown in the annexure in the Industrial Dispute between 
the employers in relation to the management of South 
Malabar Gramin Bank and their workman, which was 
received by the Central Government on 18-01 -05 

[No. L-12012/61 /1999-IR(B-I)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, KERALA 
STATE 

Dated this the 1st day of December, 2004. 
PRESENT: 

Shri K. Balasubramanian, B.Com., LL.B., 

Presiding Officer 

LD. (C) 6/99 

BETWEEN: 

The Chairman, .. .Management 

South Malabar Gramin Bank, 

Central Office, 

PostBox No, 16, Up-Hill, 

Malappuram-676 505. 

AND 

The General Secretary, 

South Malabar Gramin Bank, 

Employees Union, 

Central Office, 

PostBox No. 16, Up-Hill, 

Malappuram-676 505. 

REPRESENTATIONS : 

SriN. Rainakrishnan, 

Advocate, Calicut. 

Sri M. Asokan, 

Advocate, Calicut. 

AWARD 

This industrial dispute between the South Malabar 
Gramin Bank and its workman by name, Sri T. Baburajan 


represented by the Union was referred to this Court as 
per order No. l-12012/61/99/IR(B-I) dated 12-05-1999 
for passing an award after adjudicating the issue as 
to : 

“Whether the action of the management of South 
Malabar Gramin Bank in imposing punishment of 
Delay in two increments' against Sri T. Baburajan for 
alleged charges is Justified? If not, what relief the 
workman is entitled to?'' 

2. The workman involved in the dispute was working 
as a clerk in the Kakkattil Branch of the management bank. 
While so, on 28-5-1995 he was deputed to bring cash of 
Rs. 2,00,000 from another branch. On bringing the money 
a shortage of five bundles of 50 rupees notes totalling of 
Rs. 25,000 was noticed. The workman offerred an 
explanation that loss of cash on account of reasons beyond 
his reach. The explanation was not acceptable to the 
management. Therefore, disciplinary proceedings were 
initiated for committing misconduct in accordance with the 
staff service Regulation. An enquiry into the charges was 
caused to be conducted through one of the senior officers 
of the Bank. The Enquiry Officer ultimately found the 
workman guilty of the charges. Accepting the finding of 
guilt the disciplinary authority imposed punishment of 
delayed payments of two increments. The appeal filed by 
the workman did not also succeed and eventually the 
dispute raised by the Union on behalf of the worker was 
referred to this court. On receipt of notice from this Court, 
both parties appeared and presented their case through 
counsel of their choice and filed their respective 
statements. 

3. As per the statement filed by the Union, the 
enquiry conducted was farce and an eye-wash. The Enquiry 
Officer almost acted as a spokesman of the Bank. The 
findings were rendered on the basis of presumptive 
evidence, the Enquiry Officer did not even examine the bag 
in which the currency note brought. The Enquiry Officer 
lost sight of the unfavourable circumstances under which 
the cash was lost. The finding of guilt was entered without 
sufficient legal and factual supporting evidence. The 
enquiry is vitiated on account of flagrant violation of 
principles of natural justice. The punishment is totally 
unjust and disproportionate with the charges. Therefore 
the Union prays for passing an Award holding that the 
impugned punishment is wholly illegal and unjustifiable 
and to direct the management to make good the entire loss 
caused to the workman. 

5. According to the management the loss occurred 
on account of sheer negligence and carelessness of the 
workman while transporting the cash. The enquiry was 
conducted in a fair and reasonable manner affording full 
opportunity to the parties. The charges levelled against 
the Enquiry Officer are absolutely baseless. The findings 
are well supported by legal and factual evidence mid that 
the punishment commcnsuratcs with the gravity of the 
charges. 

6. A detailed rejoinder was also filed by the Union 
attacking the legality and fairness of the enquiry and the 
findings of the Enquiry Officer. 


...Union. 

: For Management. 
: For Union 
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7. The Enquiry Officer was examined as MW1 and 
enquiry file was marked as Ext. Ml. The points for 
determination are:— 

(1) Whether the domestic enquiry was validly held 
in accordance with law? 

(2) Whether the charge of mis-conduct stands 
proved by acceptable evidence? 

(3) Whether the punishment is justifiable in the 
circumstances'? 

8. Points No. 1 & 2 —Three charges were levelled 
against the worker. In proof of the charges management 
examined MW1 and marked Exts. ME1 to ME 21. Two 
witnesses are seen examined and Ext. DE1 was marked on 
the side of the worker in the enquiry. The enquiry was 
conducted by an Officer of the management Bank. The 
Enquiry Officer when examined as MW1 has deposed 
about the details of enquiry conducted by him. Ext. Ml is 
the report prepared by the Enquiry Officer. It could be seen 
from the proceedings that the workman was represented 

by an observer.throughout 

the enquiry. The Union was not able to point out any 
instance of denial of opportunity or any procedural error 
vitiating the enquiry. 

9. An Officer of the management Bank who 
conducted a preliminary enquiry into the charges against 
the delinquent worker and filed Ext. M11 report has given 
evidence that he had examined the bag carried on by the 
worker from which the cash was lost, that a tearing on the 
rear-side of the bag was seen and that it is not easy in the 
normal circumstances to pull out cash bundles from the 
bag through the tom portion in a holding position. 
Assignment of duty of bringing cash from another branch 
with the worker and the shortage of cash bundles was 
spoken to by D W1 and the tearing on the rear portion of 
the bag was stated by D W2, a staff of another branch who 
claimed presence at the time of the reported missing of 
cash by the worker. 

10. It couldbe seen from the available materials that 
there is not much of dispute regarding the entrustment 
of duty of bringing cash with the worker and partial 
missing of cash. The worker attempted to wriggle out 
of the liability stating that in the unfavourable weather 
he was travelling in an over-loaded bus it was not 
possible in the ordinary circumstances to forseen the 
loss which occurred on account of pick pocketing by 
some miscreants. 

11. The evidence of MW1 who conducted a 
preliminary enquiry is sufficient to held that the worker 
was not alert. This is further fortified by the conduct of the 
worker who has not even noticed the details of bus in 
which he was travelling and the loss of weight in cash 
bundle until noticed by the cashier of the Bank. 

12. Charge No. 1 is that the delinquent worker 
ignored the orders of the Chairman of the Bank to remit the 
lost amount with interest and thereby violated 
Regulation 17 of the staff service Regulations, Charge 
No. 2 is that the worker committed mis-conduct under 


Regulation 19 by not serving the Bank honestly and 
faithfully and charge No. 3 is that by the said acts he 
committed breach of discipline which is a misconduct 
under 30(1) of the said Regulations. 

13. Ext. M17 is a letter issued by the Chairman 
directing the worker to remit the cash shortage and Ext. ME 
17 and ME 18 are the replies thereto submitted by the 
worker. In Ext. ME 18 the worker has narrated the 
circumstances for the loss of cash and prayed for 
indulgence of mercy of the disciplinary authority as any 
other worker will do in a similar situation. It is also in 
evidence that the entire loss was re-imbursed by the 
insurance authorities. There is nothing to show that the 
worker made any wilful disobedience or disregard to the 
orders or directions given by the employer. So it is difficult 
to hold that the worker violated Regulation 17 as stated in 
charge No. 1. 

14. The evidence on hand would sufficiently indicate 
that loss of cash occurred while in transit on account of 
the sheer carelessness and negligence of the worker and 
therefore he has committed misconduct as per Regulation 
19. Charge No. 3 is practically a combination of charge 
Nos. 1 and 2. So from the evidence I hold that the impugned 
domestic enquiry was validly held in accordance with law 
and charge of mis-conduct against the workman 
substantially stands proved by acceptable evidence 

15. A responsible and disciplined Bank employee 
cannot be allowed to shirk off his responsibility without 
taking adequate safety measures to avert these kinds of 
untoword incidents. This being not a case of discharge or 
dismissal of worker from service, interference with the 
punishment is not called for. The punishment imposed is 
also justifiable in the circumstances. 

16. In the result, an award is passed holding that the 
action of the management of South Malabar Gramin Bank 
in imposing the punishment of 'delay in two increments' 
against Sri T. Baburajan for the alleged charges is 
justified. Consequently the worker is not entitled to any 
further relief. 

Dictated to the Confidential Assistant, transcribed 
by her, revised, corrected and passed by me on the 1st 
day of December, 2004. 

K. BALASUBRAMANIAN. Presiding Officer 

APPENDIX: 

Witnesses examined on the side of the Management:— 
MW1 .. Gopalakrishna Pilla. P.N. 
documents marked on the side of the Management:— 
Ext. Ml.. Enquiry File. 

Witnesses examined and documents marked on the side of 
the Union:— 

—NIL— 

19 2005 
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New Delhi, the 19th January, 2005 

S.O. 488.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 178/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-11, New Delhi as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
18-01-05 

[No. L-12012/290/1997-IR(B-I)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT-H RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

R.N. RAL Presiding Officer 
LD. No. 178/98 

In the matter of:— 

Sh. Soran Singh, 

C/o Sh. S.K. Patney, 

A-50, New Multan Nagar, 

Delhi-110056. 

Versus 

SBI, 

Through Asstt. General Manager, 

Region-! SBI 

SBI. Delhi Zone Office, 

11 Sansad Marg, 

NewDellii-110001. 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 
290/97/IR (B-I) Central Government dt. 30-6-1998 has 
referred the following point for adjudication. 

The point runs as hereunder : 

* Whetherthe action of the management of SBI New 
Delhi in terminating the services of Sh. Soran Singh 
is legal and justified? If not, what relief the workman 
is entitled to?*’ 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the workman 
was recruited by the bank on 13-3-89 at Kalyan Puri, Delhi 
branch to work as messenger-cum-water-boy cum Mali. 
That the service conditions of the workman in the bank are 


governed by Sastry/Desai Award as modified by various 
bipartite settlements. That the workman worked at the 
Kalyan Puri branch of the bank continuously upto 21-9-93 
without any break and thus became a protected workman 
under the provisions of the ID Act, 1947. 

That on 21-9-93, the branch Manager, SBI, Kalyan 
Puri branch by his verbal order, terminated/retrenched the 
service of the workman, without complying with the 
provisions of para 522 (4) of the Sastry Award or S 25-F of 
the ID Act, 1947. The workman was neither advised of any 
cogent reasons for the illegal retrenchment nor he was 
paid any retrenchment compensation. 

The rules regarding appointment/termination of 
temporary employees are laid down in chapter 26 of the 
reference book on Staff Matters. 

That after the illegal retrenchment the bank did not 
offer re-employment to the workman while making fresh 
recruitment in the bank as per the provisions of the ID Act. 
The action of the bank is against the established law. The 
employees having much less service who were terminated 
by the bank at various branches between 1975 to 1991 
were re-appointed by the bank, whereas, the workman was 
denied the opportunity for re-appointment in a dis¬ 
criminatory manner. 

That the action of the bank in terminating the service 
of the workman w.e.f. 21-9-93 was unjust unfair and illegal. 
Further action of the bank in giving permanent re¬ 
appointment to the employees with lesser service, while 
denying the same to the workman is discriminatory and 
amounts to unfair labour practice. The bank has violated 
the provisions of the bipartite settlements. Award and the 
tD Act 1947. 

That the action of the bank in pursuing c hire and fire’ 
policy without adhering to the provisions of the Awards 
and the ID Act, 1947 is unjust, unfair and illegal. 

The management/respondent has filed WS. In the 
WS it has been submitted that the dispute has been raised 
by the petitioner through Sh. S.K. Patney who is not 
competent under the law to represent Sh. Soran Singh. As 
per Section 36 of the Industrial Disputes Act, only an office 
bearer of the trade union can represent the petitioner. So, 
the petition through Sh. S.K. Patney cannot be allowed. 

That the dispute raised by Sh. Soran Singh is 
completely misconceived, baseless hence ought to be 
rejected. Sh. Singh was never appointed in the bank. No 
appointment letter was ever issued to him nor he ever 
marked his attendance in the attendance register. The SBI 
is a public sector institution where there are set rules about 
the recruitment of persons in the bank. The recruitment in 
the bank is being done by the well-established machinery 
as per the rules of the bank keeping in view the Central 
Govt, instructions regarding reservation and also observing 
rules of equal opportunity to all as enshrined in articles 14 
and 16 of Constitution of India. The Branch Manager has 
no authority to appoint any person. Sh. Singh was never 
appointed in the bank through aforesaid recruitment 
system. 
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There is no relationship of master and servant as 
defined under the ID Act between the bank and Sh. Singh. 
The true facts are that Kalyan Puri branch of the bank 
hired a generator set from M/s. SBM Enterprises as there 
was shortage in power supply, the branch being situated 
in a rural area. The said supplier of the generator set 
employed Sh. Soran Singh for upkeep and functioning of 
the generator set given on rent by him to the branch. A 
copy of the letter dated 2-7-90 received in thS* regard 
from M/s. SBM Enterprises is attached herewith. As Sh. 
Singh was available at the door-step of the branch the 
branch which does not have the facility of drinking water 
supply used to get their drinking water supply from Sh. 
Soran Singh who started supply of water to the branch 
for which he used to be paid various amounts depending 
upon supply of the water in a particular month. The 
petitioner due to his availability was also asked sometimes 
to do casual nature of work for which he was paid the 
settled charges. Sh. Singh was never employed by the 
bank. This is also evident from an application given by 
Sh. Singh to the branch under “SEPUP” Scheme wherein 
he requested the branch to give a loan of Rs. 5,000/- to 
enable him to do the work of selling vegetables etc. for 
his livelihood. A copy of the said letter of Sh. Singh is 
attached. 

It has been held by the Hon’ble Supreme Court in a 
case reported in AIR 1996. Hon’ble Supreme Court page 
1565 that it is a settled law that persons appointed without 
observing recruitment rules cannot be permanently 
absorbed. It has also been held in a case titled as 
Koodaranji Service Cooperative Bank V/s. M.M Lissy 11- 
LLJ 1994 page 97 that when the workmen were not 
appointed as per the prescribed rules no master and servant 
relationship existed. Hence they cannot claim permanent 
absorption. In view of the above decisions laid down by 
the Court the present dispute is liable to be dismissed. 

The question of violation of section 25 of the ID Act 
does not arise. It has been held in Emalore Cooperative 
Society case that for getting protection under Section 25(F). 
The services terminated must be capable of continuing. 
When an appointment itself is irregular and void then there 
is no question of termination. So there is no question of 
violation of Section 25 of the ID Act. It is absolutely 
incorrect that the petitioner was appointed as a temporary 
employee. 

It is worthwhile to mention here that in case the 
petitioner has worked in temporary capacity, he should 
have applied to the bank for his permanent absorption in 
response to the advertisement published by the bank on 
1-5-91 for permanent absorption of persons working in 
temporary capacity in compliance of a Bipartite Agreement 
entered into between the SBI and the SBI Staff Federation. 
So, the petitioner is estopped by his act and conduct to 
raise the present dispute. 

The workman has filed rejoinder and in his rejoinder, 
he has denied most of the paras of the written statement. 
The respondent has also denied most of the paras of the 
statement of claim. Evidence of both the parties has been 
taken. 


Heard arguments from both the sides and perused 
the papers on the record. It was submitted from the side of 
the workman applicant that it is admitted to the management 
that he has worked from 13-3-1989 to 21^09-1993 as a water 
boy or as a messenger or as a contract worker. There is no 
paper on the record that he has been given any payment 
by any contractor. As such, he has worked under the 
supervision and control of the management. It was 
submitted from the side of the management that the 
workman applicant was a contractor’s man for running the 
generator and sometime other duties were also taken from 
him. From the perusal of the evidence of the management 
witnesses, it transpires that he has been made payment of 
the vouchers annexed with the record. It has been admitted 
by the management witness No. 1. As such, payment to 
the workman by the management has been admitted in 
cross-examination of the management witness. In case, he 
has worked at the direction and under the supervision of 
the management, he cannot be said to b^ contractor’s man. 
Payments have been made to him admittedly by the 
management so contract is a sham. However, no papers 
regarding licence of contract and agreement of contract 
has been filed on the record. In case, he is presumed to be 
a temporary employee, then under para 524 of the Shastri 
Award, he should be given one month’s pay and 
allowances by way of compensation. This payment shall 
be in addition to the pay the workman applicant was already 
drawing. No payment has been made as compensation to 
the workman applicant. As such, the management is bound 
by para 524 of the Shastri Award and in case, compensation 
has not been paid, Section 25 of the ID Act will be attracted. 
It was submitted from the side of the management that he 
was not appointed according to the rules of recruitment. 
His name was not sponsored by the employment exchange. 
The rules of recruitment have been annexed with the 
record. He is simply a peon and it has been held that no 
sponsoring of employment exchange is required for the 
appointment of a peon. As such, there is no force in the 
argument of the management. It was further submitted from 
the side of the management that he was much less senior in 
service so while appointments were made between 1975 to 
1991, his case was not considered. But the bank has not 
shown as to how he was much less senior in service. My 
attention was drawn to AIR 1996 page 1565. It has been 
held that persons appointed without observing recruitment 
rales cannot be permanently absorbed. It has also been 
held in II-LLJ 1994 page 97, that in case the workman has 
not been appointed according to the rules, it shall not be 
deemed that there ever existed master and servant 
relationship. These pronouncements of the Hon’ble 
Supreme Court are not applicable in view of the agreement 
between the union and the bank. The bank is bound by the 
settlement of Shastri Award and the citation of the Hon’ble 
Supreme Court are in view of the other matters. In this 
case, para 524 of the Shastri Award is intervening according 
to which the workman applicant should have been paid 
one month’s compensation in addition to his allowances 
and pay but the workman applicant has not been paid any 
compensation. He was not a contractor’s man as he has all 
along worked under the supervision of the management. 
Payment through vouchers have been made by the 
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management admittedly. As such, the contract theory raised 
by the management has failed. The workman applicant has 
done the entire work of the management as a peon along 
the banking duty hours from 13-3-1989 to 1 -3-1993, As 
such, he has worked for more titan 4 years under the 
management as temporary employee. 

It was submitted from the side of the management 
that his services were terminated in 1993 whereas he has 
moved this ID Case in 1995. As such, there is delay and 
latches on the part of the workman applicant. The limitation 
Act is not applicable in the I.D. Act case in view of the 
judgement of the Hon'ble Supreme Court but still delay 
and latches defeat equity so the workman deserved to be 
reinstated from 1 st January , 2000 without any back wages 
and without any continuity of service within two months 
of the publication of the award. 

The reference is replied thus:— 

The action of the management of SBI, New Delhi in 
terminating the services of Sh. Soran Singh is neither legal 
nor justified. The workman applicant deserves to be 
absorbed from 1st January, 2000 without continuity of 
service and without back wages. In case, the respondent 
failed to absorb the workman applicant from January, 2000, 
he will be entitled to 12% interest per annum on the back 
wages from 1st January, 2000. 

The award is given accordingly. 

Dated. 06-01-2005 

R. N. RAI, Presiding Officer 
fevft, 19 2005 

489 —1947 (1947 
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[ri. TTcT-12012/52/1996-3TT^.^K. (^ft-I)] 

New Delhi, the 19th January, 2005 

S.O. 489.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 109/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Couit-D, New Delhi as shown in the annexure in the Industrial 
Dispute between the employers in relation to the management 
of State Bank of India and their workman, which was 
received by the Central Government on 18-01-2005 

[No. L-12012/52/1996-IR(B-I)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE 
NEW DELHI 

R.N. RAI, Presiding Officer 
LD. No. 109/97 

Smt Raj Kumari, 

Through All India General Mazdoor Trade Union 
(Regd.), 163, BalmukundExt, Giri Nagar, Kalkaji, 

New Delhi-110019. 

Versus 

State Bank of India, 

Tigri Branch, 

New Delhi-110 062 

AWARD 

The Ministry of Labour by its letter No. L-12012/52/ 
96/IR-(B.I) CENTRAL GOVERNMENT DT. 10-07-1997 
has referred the following point for adjudication. 

The point runs as hereunder . 

“Whether the action of the management of SBI in 

terminating the service of Smt Raj Kumari, Peon w.e.f. 

13-2-1995 is legal and justified ? If not what relief, the 

workman is entitled to. 

2. The claimant has filed statement of claim. It has 
been stated in the statement of claim, that Shri Raj Kumari 
was appointed at the post of peon in 1989 in the Tigri 
Branch of State Bank of India and her last pay was 
Rs. 1500/- per month and she had been working 
continuously and there was no occasion of complaint 
regarding the work and conduct of the workman applicant. 
She further stated that the workman applicant worked for 5 
years continously. The documents regarding the work are 
attached with the record. She worked in the canteen for 8 
hours regularly and the Branch Manager has assured the 
applicant that die would be given a permanent appointment. 
The workman applicant requested the Branch Manager on 
02-06-1995 to make payment of the remaining wages from 
1-5-1995 to 31-5-1995 and appoint her permanently. The 
Branch Manager misbehaved with her and removed her 
from service which is against the provisions of law. It has 
been further stated that the workman applicant has worked 
for 5 years regularly from 1989. As such, she is entitled to 
be reinstated with full wages as the Branch Manager has 
terminated her services illegally and aibitiarily from02-06-1995. 

It has been further stated that the workman applicant 
approached the Branch Manager for her arrears of pay and 
for appointing her again but the Branch Manager paid no 
heed to her request. It has been further submitted that the 
workman applicant sent demand letter dt. 08-06-1995 for 
giving her appointment but her request was rejected. That 
the management has engaged another person at the place 
of the workman applicant. 
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The management has filed written statement. In the 
written statement it has been stated that the present 
industrial dispute has been raised by Smt. Raj Kumari 
through All India General Mazdoor Trade Union (Regd.) 
which is not a trade union of Bank employees. The said 
trade union has no existence at all in the State bank of 
India. As such, this fake union cannot espouse the cause 
of Smt. Raj Kumari. That the dispute raised is otherwise 
not maintainable because Smt. Raj Kumari was never in the 
employment of the State Bank of India. There was no 
relationship of master and servant between Smt. Raj Kumari 
and the State Bank of India. It is absolutely incorrect that 
Smt. Raj Kumari was appointed as messenger/peon in the 
Bank. The State Bank of India is a public sector institution 
and as such has a well established recruitment system. 
The recuitments are made as per the laid down procedure 
in the Bank after observing all the rules in this regard and 
also the rules of reservation for scheduled castes, 
scheduled tribes as per the government instructions. The 
employees who are appointed through the selection 
procedure after giving equal opportunities to all the 
applicants, are given appointment letters. The Branch 
Manager of the State Bank of India under this procedure 
has no authority to appoint any person in the Bank. Smt. 
Raj Kumari has never been appointed in the State Bank of 
India through this established procedure. Smt. Raj Kumari 
was never paid any wages or any other benefits by the 
Bank. She was never asked to mark her attendance in the 
attendance register. Hence there is no relationship of master 
and servant and her claim is not maintanable. 

That Smt. Raj Kumari was engaged as “canteen boy” 
by the Local Implementation Committee at the Branch which 
is a welfare body meant for the staff of the Bank. This Local 
Implementation Committee has representatives of the 
workmen staff as well as from the supervising staff 
depending upon the respective strength of a particular 
branch. The Branch Manager is the ex-officio President of 
the Committee. The recruitment of the canteen boys is done 
by this committee. The sanctioning of leave to them is also 
done by the committee. There is no right in the Bank to 
supervise and control the work done by the canteen boys 
appointed by the committee nor has the bank any right to 
direct the manner in which the work should be done in the 
canteen. The bank has absolutely no right to take any 
disciplinary action or to direct any canteen boy to do a 
particular work and all the more, the Bank is under no 
statutoiy obligation to run the canteen. It has been held by 
the Supreqje Court in the case titled as Employers in the 
matter of Management of Reserve Bank of India V/s. their 
woikmen reported in 1996 Labour & Induatrial Cases page 
1048 that in the absence of any obligation statutory or 
otherwise regarding running of a canteen by the Bank and 
in the absence of any effective or direct control in the 
Bank to supervise and control the work done by various 
persons, the workers in the canteen run by the Local 
Implementation Committee cannot be said to be an employee 
of the Bank. 

In the present case also, Smt. Raj Kumari was engaged 
by the Local Implementation Committee. As such, her claim 
is absolutely not maintainable. 


It is absolutely incorrect that Smt. Raj Kumari worked 
as messenger in the State Bank of India. Smt. Raj Kumari 
was engaged as ‘canteen boy’ as already explained in the 
foregoing paras. 

It is clear that the claimant was working as canteen 
boy in the canteen. It is absolutely incorrect that the 
Branch Manager has ever assured the claimant that she 
will be made permanent. It is absolutely incorrect that the 
Branch Manager misbehaved with the claimant and 
terminated her services. It must be mentioned here that the 
Branch Manager neither has authority to appoint any 
person nor has the authority to terminate the services of 
any person. There cannot be any termination where there 
is no valid appointment. When the services are itself not 
capable of being continued, then there cannot be any 
termination. There was no valid appointment or 
appointment for which there canbe any illegal termination. 

The workman applicant has filed rejoinder. In his 
rejoinder, she has denied most of the paras of the written 
statement and has reiterated the averments, of her statement 
of claim. Evidence of both the parties has been taken. 

Heard arguments from the side of the workman 
applicant. The management was not present on the date of 
the argument but the management has filed written 
argument. It was submitted from the side of the workman 
applicant that she was posted on 1 -1 -1989 at the salary of 
Rs. 1500/- as canteen boy. She worked for 5 years. Her 
services were terminated illegally on 02-06-1995. She was 
not paid wages for March, 1995. She has worked for more 
than 240 days and she was assured by the management 
that she would be absorbed in the bank and she wrote a 
letter to the Bank Manager for absorbing her in the bank 
but her services were terminated. 

It was submitted from the side of the management 
that she has admitted that she worked in the canteen. She 
has not done any duty in the bank. She was appointed by 
the Chairman of the Implementation Committee of the 
canteen. There was no master and servant relationship 
between the workman applicant and the management. It 
has also been submitted that her case has not been properly 
espoused. The aggrieved workman can file her case herself. 
Espousal is not necessary. The crux of the question is 
whether the workman applicant was an employee of the 
bank or she was simply an employee of the canteen. Whether 
she was appointed by the Branch Manager or she was 
appointed by the Chairman Implementation Committee of 
the canteen. 

My attention was drawn to 2()00-l-LLJ SC page 1441. 
This judgement is regarding the canteen of the State Bank 
of India. The Hon’ble Supreme Court has held that branches 
where total employees are minimum 100 or more titan 100, 
the canteen was taken over by the bank and employees 
absorbed after due selection process. In the rest of the 
canteens, where total employees are less than 100 run by 
Local Implementation Committee. Only facilities have been 
provided to the canteen committee. It has been held by the 
Hon’blc Supreme Court that there is no obligation on the 
bank to run the canteen. Since there is no statutory binding 
on tlie bank to run the canteen. The bank cannot be directed 
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to absorb the workman of the canteen. It has been further 
held that if the canteen is non-statutory, unrecognised 
canteen, employees of such canteen are not the employees 
of the principle employer. Canteens run by Local 
Implementation Committee comes under this category. 
There is no obligation on the bank to run the canteen. 
There is no master and servant relationship between these 
employees and the bank. In view of this judgement of the 
Hon’ble Supreme Court, the respondent bank is not under 
any statutory obligation to absorb the workman of the 
canteen though the canteen is recognised one but there is 
no statutoiy obligation. In a similar case, in 2000-HI-LLJ SC 
page 1633, the Hon’ble Supreme Court has held that the 
RBI is under no statutory obligation to provide canteen 
facilities. There is no supervision and control of the master 
over the work done by the servant and for lack of effective 
and direct control, they are the employees of the canteen 
and not of the respondent bank. There exists no relation of 
master and servant between the respondent bank and 
canteen employees. Hence demand for regularisation is 
not sustainable. In view of these two pronouncements of 
the Hon’ble Supreme Court of India, it becomes quite 
explicit that the workman applicant was not an employee of 
the bank. She was at best a workman of the canteen and 
there is no obligation on the bank to absorb her or to 
regularise her. There is no master and servant relationship 
between the workman applicant and the respondent. 

The reference is replied thus :— 

The action of the management of S.B.I. in terminating 
the sendees of Smt. Raj Kumari, Peon w.e.f. 13-2-1995 is 
legal and justified. The workman applicant is not entitled 
to get any releif as prayed for. 

The award is given accordingly. 

DT. 10-01-2005 

R. N. RAI, Presiding Officer 
2005 

^T.3JL 490—srfdjfdqH, 1947 (1947 
CJ7M4 ) ^ «JKT17 % 

fNfaraJf ark <=b4«hkf % 4* PiRfe 

(wf 7E5T 23/2003 ) TRrft t, *U4>R 

18-0l-2005 ^tRTRT^3TT^ll 

[7T. 1^-42012/167/2002-^.^:. (^T-II)] 
T^T. Tt. 

New Delhi, the 19th January, 2005 

S.O. 490.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 23/2003 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the industrial 
dispute between the management of Surv ey of India, and 
their workmen, received by the Central Government on 
18-01-2005 

[No. L-42012/167/2002-IR(CM-II)] 
N.P. KESAVAN, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, Presiding Officer 

L D. NO. 23/2003 

Ref. No. L-42012/167/2002-IR(CM-IT) dt 17-2-2003 

BETWEEN 

PRADESH MANTRI 
BHARTIYA MAZDOOR SANGH 
32, CHAKRATA ROAD, DEHRADUN 

AND 

THE SURVEYOUR GENERAL 
SURVEY OF INDIA 

SURVEYOR GENERAL OFFICE, P. B. NO. 37 
DEHRADUN 

AWARD 

The Government of India, Ministry of Labour, 
New Delhi vide his order No. L-42012/167/2002-IR 
(CM-II) dated 17-2-2003 referred following dispute to 
Presiding Officer, CGIT-cum-Labour Court, Lucknow for 
adjudication; 

“WHETHER THE ACTION OF THE 
MANAGEMENT OF SURVEY OF INDIA IN NOT 
GIVING COMPASSIONATE APPOINTMENT TO 
SUSHEEL KUMAR S/O LATE SH. BABU RAM IS 
LEGAL AND JUSTIFIED ? IF NOT TO WHAT 
RELIEF HE IS ENTITLED TO ?” 

Bhartiya Mazdoor Sangh' s case is that one Late Babu 
Ram was working as permanent Khalasi with opposite party 
i.e. Survey of India, Dehradun the aforesaid Late Babu 
Ram died on 30-1-95. The wife of Late Babu Ram Smt. 
Krishna Devi applied for providing the appointment to her 
son Susheel Kumar in group C . The department of Survey 
of India asked for option for appointment at Hyderabad as 
Lower Division Clerk vide their letter no. 1065/4E-2/1 dated 
19-7-96 with the condition that for minimum three years 
Susheel Kumar shall not be transferred to Dehradun. Sri 
Susheel Kumar exercised his option as desired by the 
opposite party on 29-8-96. Considering poor condition of 
the dependant of Late Babu Ram Supdt. Surveyor 
recommended the case for appointment but vide letter no. 
1323/4-E-2/1 dated 15-10-2001 Supdt. Surveyor informed 
that the appointment is not possible as it is improper and 
illegal. The Bhartiya Mazdoor Sangh has alleged that the 
opposite party has arbitrarily made appointments and has 
resorted to malpractices. They have also given example of 
one Late Smt. Tara Mehrotra wherein in the dependant son 
has been favoured. It has also been highlighted that in the 
case of Late Tara Mehrotra dependant son has been 
favoured as her husband was government officer and as 
such the dependant son of Tara Mehrotra had seperate 
source of income even than flouting the government rules 
and the orders of the Honble Supreme Court dependant 
son of Tara Mehrotra has been given appointment on 
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compassionate ground which is unjustified. Bhartiya 
Mazdoor Sangh accordingly has requested that the 
dependant son of Late Babu Ram be provided appointment 
on compassionate ground and also be awarded damages. 

The opposite party has admitted that Late Babu Ram 
was Khalasi with the opposite party and it is also admitted 
thathediedon30-l-95. It is also admitted that Smt. Krishna 
Devi applied for appointment of his son in group ‘C’ vide his 
application dt. 16-3-95. However, it is submitted by the 
opposite party that the Officer Incharge of party No. 14 
without obtaining the permission of the office of the opposite 
party vide his letter dt. 26-8-96 wanted to know whether Sri 
Susheel Kumar is willing to go to Hyderabad and son of Sri 
Babu Ram, Sri Susheel Kumaron 29-8-% gave his willingness 
which was forwarded by the Officer Incharge of party no. 6 
alongwith recommendations to the Surveyor General. The 
Surveyor General vide his letter dt. 20-9-96 wanted to know 
whether there is vacancy of Lower Division Clerk in the 
quota of compensation appointment and he was replied on 
8-10-96 that no vacancy in the category of LDC available on 
compassionate ground. In the circumstances the Surveyor 
General vide his letter dt. 24-10-96 rejected the 
recommendation of the Officer Incharge No. 14. It is admitted 
that the son of Tara Mehrotra was appointed on the post of 
Coupon Clerk/Counter Clerk on the sanction letter of the 
Ministry dt 7-2-2000. The opposite party has also challenged 
the jurisdiction of this Court and has alleged that the case 
belongs to Central Administrative Tribunal. 

The workman union Bhartiya Mazdoor Sangh filed 
the following documents in photo copy; 

1. Photo copy of letter No. 1065/4-E-2/1 dt. 19-7-97 
regarding appointment on compassionate 
grounds by Officer Incharge, No. 14 of Survey 
of India, Dehradun to Smt. Krishna Devi w/o 
Late Babu Ram. 

2. Photo copy of letter No. C-8458/4-E-1-2 dt. 
15-7-97 regarding appointment on 
compassionate ground by Shri J. S. Grover, Dy. 
Director, Geodetic & Research Branch, 
Dehradun. 

3. Photo copy of letter No. 211/4-E-2/1 dtd. 26-8-96 
regarding appointment on compassionate 
grounds by Sri S. N. Kumar, Supdt. Surveyor, 
Survey of India, Dehradun to Smt. Krishna Devi 
w/o Late Babu Ram. 

4. Photo copy of letter dtd. 29-8-96 written by Sushil 
Kumar to Officer Incharge reagrding consent of 
his appointment on compassionate grounds. 

5. Photo copy of letter No. 255/4-E-2/1 dt. 3-9-96 
by Sri S. N. Kumar, Supdt. Surveyor, Survey of 
India, Dehradun to Director, Geodetic & 
Research Branch Dehradun regarding 
appointment on compassionate grounds. 

6. Photo copy of letter No. 11514/4-E-1-2 dt. 
12-9-96 by Sri J. S. Grover, Dy. Director, 
Geodetic & Research Branch Dehradun to 
Chief Surveyor, Dehradun regarding appoint¬ 
ment on compassionate grounds. 


7. Photo copy of letter No. E-1282/1869-A/G&RB 
dtd. 28-9-96 by Sri S. Chowdhery, Asstt. 
Surveyor, Surveyor General’s Office, Dehradun 
to Director, Geodetic & Research Branch, 
Dehradun regarding appointment on 
compassionate grounds. 

8. Photo copy of letter No. 12686/4-E-1-2 dtd. 
8-10-96 by Sri J. S. Grover, Dy. Director, Geodetic 
and Research Branch, Dehradun to Chief 
Surveyor, Dehradun regarding appointment on 
compassionate grounds. 

9. Photo copy of letter No. E3-12858/1869-A/G&RB 
by Sri S. Chowdhery, Asstt. Chief Surveyor, 
Surveyor General Office, Dehradun to Director, 
Geodetic & Research Branch, Dehradun 
regarding appointment on compassionate 
grounds. 

10. Photo copy of letter No. 1323/4-E-2/1 dtd. 
15-10-2001 by Sri Bimlesh Kumar, Officer 
Surveyor, Officer Incharge Dal No. 14 to Smt. 
Krishna Devi w/o Late Sri Babu Ram regarding 
appointment on compassionate grounds. 

11. Photocopy of letter No. Stha 02-163 84/1869- A 
by Sri S. S. Uniyal, Supdt. Surveyor, Surveyor 
of India, Dehradun to Director Geodetic & 
Research Branch, Dehradun regarding 
appointment on compassionate grounds. 

12. Photo copy of letter No. 9395/4-E-1/2 dtd. 16-6- 
99 by Sri Jamuna Ram, Estt. and Accounts 
Officer, to Director General Surveyor, Dehradun 
regarding appointment on compassionate 
grounds. 

13. Photo copy of letter dtd. Feb. 1996 by Amit 
Mehrotra s/o Smt. Tara Mehrotra to the Director 
G&RB, Survey of India, Dehradun request for 
compassionate appointment. 

14. Photo copy of letter dt. Feb. 1996 by Sri Naresh 
Mehrotra H/o Late Smt. Tara Mehrotra to 
Director, G&RB Dehradun request for 
appointment on compassionate grounds. 

15. Photo copy of letter dtd. Feb. 1996 by Nidhi 
Mehrotra D/o of Late Smt. Tara Mehrotra to the 
Director, G&RB, Survey of India, Dehradun 
request for appointment on compassionate 
grounds. 

16. Photo copy of letter No. G/301/Gen-II Dtd. 

, 27-5-96 by Sri Pooran Singh, Sr. Accounts 

GRfcer, Controller of Fin. & Acs AO, GLF, 
Dehradun to Supdt. Surveyor, Dehradun 
regardings details of employment of Sh. N. C. 
Mehrotra A AO and details of dependency of 
his children. 

17 Photo copy of letter No. SM/02/027/99 dtd. 
7-2-2000 bv Sri M. L. Parasher, Undersecretary. 
Govt, of India, Ministry of Science & 
Technology, New Delhi to Surveyor General of 
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India, Dehradun regarding appointment on 
compassionate grounds. 

18. Photo copy of letter No. 02-7374/1869 Estt did: 

11- 54)1 by Sri Girish Kumar, Surveyor of India, 
Dehradun to Director, Geodetic & Research 
Branch Dehradun regarding appointment on 
compassionate grounds. 

19. Photo copy of letter No. C-3309/4-E-1/2 dtd. 

12- 6-2000 by Sri N. C. Tyagi, Director to Amit 
Malhotra S/o late Smt. Tara Malhotra regarding 
appointment on coupen clerk/for dependent of 
deceased employees. 

20. Photo copy of letter No. Estt. 02/492/1869-A- 
Geo & Res. Branch, dtd. 8-1-2002 by Sri V. R. 
Mahendra, Dy. Director General Surveyor, 
Dehradun to Asstt; Labour Commissioner 
(Central) Dehradun regarding appointment on 
compassionate grounds. 

21 Photo copy of office memorandum No. 14014/ 

» 18/2000-Estt(D) dtd. June 22,2001 regarding 

compassionate appointment issued by Sri K.K. 
Jha, Director (Estt.) Ministry of Public Grievances 
& Pensions. Deptt. of Personnel and Training, 
Govt, of India, New Delhi. 

22. Photo copy of letter dtd. 29-8-96 by Sri Sushil 
Kumar s/o Late Sri Babu Ram, Dehradun to 
Officer In charge, G & RB, Dehradun regarding 
consent of appointment on compassionate 
ground in Hyderabad. 

The opposite party filed the photo copies of the 
following documents: 

1. C-4103/17-A-2 (Court Case)/Sushil Kumar dtd. 
22-7-03 by*Sri H.S. Pawar. Officer, Surveyor, 
G&RB, Dehradun to Court Secretary, CGIT-cum- 
Labour Court. Dehradun (Camp) regarding 
vacancies of UDC and compassionate 
appointment on he vacancies. 

2. Photo copv of letter No. Esst. 02-11435/1869/ 
G&RB dtd. 18-7-2003 by Sri P.K. Chatterjee, 
Surveyor Generals office to Director, G&RB, 
Dehradun regarding appointment proforma on 
compassionate grounds. 

3. Photo copy of office memo No. 14014/6/94- 
Estt(D) dtd. 9-10-98 of Sri K.K. Jha, Director 
(Estt.) Govt, of India, Ministry of Personnel, 
Public Grievances and Pensions (Deptt. of 
Personnel & Training) New Delhi regarding 
scheme for compassionate appointment. 

4. Photo copy of letter No. C-4280/17-A-2 (Court 
case) Sushil Kumar dt. 29-7-2003 by Sri Dr. B. 
Nagrajan. Director G&RB to Director General 
Surveyor, Dehradun for demanding information 
regarding appointment of Sri Sushil Kumar. 

5. Photo copy of Letter No. LC 12767/1196/Vividh 
(Sushil Kumar) dt. 7-8-2003 by Sri Ram Prakash. 
Dy. Director General Surveyor, Survey of India 


Dehradun to Director Industrial and Publication, 
Survey of India, Dehradun to send the 
information regarding case No. 23/2003. 

6. Photo copy of letter No. C-4848/17-A-2 (Court 
Case)/ Sushil Kumar dtd. 28-8-03 by Sri B. B. 
Rai, Estt. and Accounts Officer, G&RB, 
Dehradun to Director, Industrial & Publication, 
Survey of India, Dehradun regarding 
information of the case. 

7. Photo copy of Letter No. RI-1834/27-A/1 /RR dtd. 
5-9-03 by Officer, Map Record and Issue Office, 
Dehradun to Director, G&RB regarding 
information of case No. 23/03. 

8. Photo copy of letter No. C/17-A-2/Court Case/ 
Sushil Kumar dtd. 10-9-2003 by Sri B. V. Rai, Estt. 
and Accounts Officer, Survey of India, 
Dehradun to Officer lncharge Map Record and 
Issue Office, regarding information of case 
No. 23/2003. 

9. Photo copy of letter No. TD-1646/60-I-MRIO 
dtd. 12-9-03 by Sri Naveen Tomar, Map 
Publication to Officer Incharge, Map Issue & 
Record Office, Dehradun regarding information 
of case No. 23/2003. 

10. Photo copy of letterno. RI-1934/27-A-l(RR)dtd. 
16-9-03 by Sri J. S. Tomar, Supdt. Surveyor, Map 
Record and Issue Office to the Director, G&RB, 
Survey of India, regarding information of case 
No. 23/2003. 

Bhartiya Mazdoor Sangh has examined Sri Sushil 
Kumar and opposite party has examined Sri H. S. Pawar. 

Heard parties and perused evidence on record. 

Sri H. S. Pawar is Adhikari Sarveshk (Survey Officer) 
posted at Survey of India, Dehradun. He stated that he 
worked in the department of Survey of India under Central 
Government and this department comes under the 
Ministry of Science & Technology. This department is 
entrusted to survey as per the order of the Government. 
He has further stated that the opposite party is not an 
industry. It is also stated that the department is not earning 
any profit out of its activities and therefore the opposite 
party is not an industry and the CGIT-cum-Labour has no 
jurisdiction as the Indian Survey deptt. does not indulged 
in any business. 

The opposite party has filed the details of income 
from the sale of maps which is as under; 

1. Maps which was sold to office of Rs. 2,58,467.00 

Central Government 

2 Maps sold to the State Govt. Rs. 3,39,527.00 

3. Maps sold to defence services Rs. 27,20,676.00 

Total Rs. 33,18,570.00 
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The learned representative of the opposite party has 
argued that cost of the maps are more than sale amount 
and the maps are sold to the defence on subsidies rates. 

On the other hand the witness Sri Sushil Kumar lias 
stated on oath that the Survey of India prepares 
Government maps and they sell them and by such activity 
they earn profit and therefore it comes under the term of 
industry. 

1993 HBD (AM) Vol. 4 page 69 (High Court Allahabad 
H. M. Rizvi and others vs. rural Engineering Services U.P. 
and others. 

It has been held that there should be an activity 
which is pre dominantly carried on, by employment of 
organised labour force for the production or distribution 
of the goods or for rendering material sen ice to the 
community at large or part of such community—if the 
mutual relations, the method of employment and the process 
of cooperation in carrying out of the work bears close 
resemblance to the organisation within the organisation 
will be an industry—in the above circumstances it becomes 
in material that die organisation is the deptt. of State. 

In Bangalore Water Supply and Sewerage Board 
V. A. Rajappa 1978 (36) FLR 256 the Supreme Court held 
that non-existence of profit making motive or any other 
gainful object is an irrelevant consideration in determining 
whether an enterprise is an industry or not. In the present 
case the Survey of India is conducted survey and it has 
entered into preparing maps and therefore selling it to the 
Govt. Departments and others is certainly a industry also 
though it may not have any profiting motive. I am therefore 
not convinced with the argument forwarded by the opposite 
party that the opposite party is not a industry. 

It is admitted fact that late Babu Ram was employed 
as a class IV employee (Khalasi) who died on 30-1-95. it is 
also admitted fact that Smt. Krishna Devi is the wife of late 
Babu Ram. It is also admitted fact that after the death of Sri 
Babu Ram his son Sushil Kumar applied for appointment in 
the department of the opposite party in Group C' i.e. clerk 
on compassionate ground but he was denied appointment 
on the compassionate ground on the ground that there 
was no vacancy. It is also admitted fact that one late Smt. 
Tara Malhotra was also employee in the department of the 
opposite party and his son was provided appointment on 
7-2-2000. 

The witness of the opposite party Sri H. S. Pawar has 
admitted that son of late Sri Babu Ram applied for service 
on 16-3-95 where as the son of late Smt. Tara Malhotra 
applied for service on 19-3 -96. 

The witness produce by the trade union, Sri Sushil 
Kumar has categorically stated that late Smt. Tara Malhotra 
died after the death of late Sri Babu Ram. 

From the documents on record it is clearly established 
that Smt. Tara Malhotra died on 30-1 -96 and his husband 
Sri Naresh Malhotra requested for the appointment of his 
son Amit Malhotra on the post of group ‘CT employee. Itis 
also clear that Sri Naresh Malhotra was Asstt. Accounts 
Officer in the office of the Controller of Finance & 


Accounts in Aupli Electronic Factory, Raipur and thus the 
case of Cite appointment of die sou late Smt. Tara Malhotra 
is not good enough in comparison of that of son of late Sri 
Babu Ram. as Sri Babu Ram was only a Khalasi and who 
has no other means of livelihood. The comparative table 
of both case arc as under: 

Case of late Babu Ram Case of late Tara Malhotra 

1. Late Babu Ram was merely Late Tara Malhotra was 

a Khalasi in group D' UDC in group No. 19 of the 
category working group opposite party. 

No. 14 of G&RB of Survey 
of India. 

2. No record to prove that It is proved that late Tara 

there was any source Malhotra was survived by 
of livelihood for her husband who was AAO 
the family left by the in the Deptt. of Controller 

death of Babu Ram. and Finance, Aupti 

Eletronic Factory, Raipur, 
thusthefamily of lateTara 
Malhotra had earning 
member to support the family. 

3. Babu Ram died on 30-1-95. Tara Malhotra died on 30-1-96. 

4. According to the witness According to the evidence 
of the opposite party ap- of opposite party so called 
plication for appointment dependant Tara Malhotra 
on compassionate ground moved application for ap- 
was moved application pointment on compassion- 
on behalf of the family ate grounds on 19-3-96. 
members of late BabuRam 

on 16-1-95. 

If there could be a post for clerk was vacant to 
accommodate Sri Amit Malhotra son of late Smt. Tara 
Malhotra then it can not be said the same was not available 
tothesonoflateBabuRam. It is clear case of discrimination 
for which there is no justification at all. The dependent of 
late Babu Ram even hoped for his posting at Hyderabad 
for minimum 3 years but he was not given w eightage. In 
the circumstances 1 am of considered opinion that the 
action of the management in not giving compassionate 
appointment to Sushil Kumar is not legal and unjustified. 
The issue is therefore answered against the management 
and I have no hesitation to hold that the management of 
Survey of India in not giving compassionate appointment 
to Sushil Kumar is illegal and unjukified. I am therefore of 
the considered opinion that the worker deserves to be 
appointed in Group C ’ as requested by him from the late 
Mr. Amit Malhotra dependant of late Tara Malhotra was 
appointed. Although he will be entitled to the backwages 
till the date he was reinstated but at the same time he 
deserves to be compensated by compassion @ 15000/- 
(Rs fifteen thousand) per year from the date Amit Malhotra 
join to the date he is actually asked to join the duties. 
Award passed accordingly. 

Lucknow 

14-1-2005 

SHRIKANT SHUKLA, Presiding Officer 
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[4 ^-42012/198/2001-3I^.3TR. (-#1*1-11)] 
T^.Hf. %7IHH, •!=*<*> 3Tfv«w<l 
New Delhi, the 19th January, 2005 
S.O. 491.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 140/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in the 
Industrial Dispute between the management of CPWD 
and their workmen, received by the Central Government on 
18-1-2005. 

[No. L-42012/198/2001-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AI -CUM-LABOl R COURT, 

LUCKNOW 

PRESENT: ShriktuuShukla, Presiding Officer 
LD. No.: 140/2002 

Ref. No : L-42012/198/200 l-ER(CM-II) dated: 8-8-2002 

BETWEEN: 

The General Secretary 

CPWD. Mazdoor Union, E-26, Raja Bazar (Old Qtrs.), 
Baba Kharak Singh Marg, 

New Delhi-110001. 

Dehradun. 

AND 

The Executive Engineer CPWD, Dehradun Civil 
Division No. II 

20, Subhash Road, Dehradun, 

Uttaranchal. 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-42012/198/2001-(IR (CM-II) dated : 
8-8-2002 has referred following issue for adjudication to 
the Presiding Officer, Central Government Industrial 
Tribunal-cum-Labour Court, Lucknow. 

' MM %#? #M RhH fHHFT % SET 

4UTFTfEfE#E#’’ MT ## #11 wf M) mIWh 

ft-lIM 1-12-98 Tt B%SEt HMT HI 7131 # 

riEIH Ml4 Ml EEFT T SHT # ^ fSETM 25-3-93 
^ #R) #T #4?! cTMT HTOTO t ? rifs «fl 

fMri mt arfriMifr 11” 


if 


The trade union’s case in brief is that the workman 
ShriRaj Kumar was employed as sewer-man w.e.f. 25-3-93 
and he was paid wages for unskilled labour fixed by the 
appropriate authority of Dehradun from time to time. The 
daily rated workman on hand receipt or muster roll have 
been getting their wages in the time scale of Rs. 950-1500 
and revised after the acceptance of Vth pay commission 
w.e.f 1-1-96 in the pay scale of Rs. 30504590 but Raj Kumar 
was not only denied equal pay for equal work but also 
denied minimum wages fixed for skilled workman with in 
the jurisdiction of Dehradun by appropriate Government 
from time to time under the Minimum Wages Act, 1948. 
Although daily rated workman on muster roll or hand receipt 
were paid wages in the time scale including DA, ADA, 
CCA, Hill Allowance, HRA, but the workman Raj Kumar 
was discriminated for payment of the said allowances, 
Govt, of India, Ministry of Urban Development vide its 
letter 1 -9-92 created 8, 9,82 posts for regularisation and the 
office of Director General (Works), CPWD vide its order 
No. 38/2/87-EC-10 dated 30-9-92 in which 22 posts of sever 
man were sanctioned for North Zone-2 under which 
management, the worker Raj Kumar is doing duties, but he 
has not been regularised. Instead regularising the worker, 
the management handed over the worker with the workman 
to the contractor. Whereas work of regular nature cannot 
be handed over to the contractor as it violates the 
provisions of Contract Labour (Regulation & Abolition) 
Act, 1970. The management on 25-3-93 handed over the 
work to the contractor and the payments were made through 
so called contractors only with a view to deny employment 
directly under the management. Before handing over the 
work of sever man no notice was given for change of his 
service condition. Sarva Sri Rakesh Kumar Sharma, Yeshpal 
Singh, Malik and now Dinesh Nautiyal are paying less 
minimum wages to the workman Raj Kumar, but the 
workman has been performing his duties from the date of 
his initial employment i.e. 25-3-93 to till date under the direct 
supervision and control of Junior Engineer concerned mid 
the contractors were only performing their duties in 
respective period of cashier. The trade union has pointed 
out there are other regularly employed sever man in the 
time scale and are performing the same duties in Dehradun 
Civil Division 1, but the worker Raj Kumar who is 
performing same duties in Dehradun Civil Division 2, but 
Raj Kumar is discriminated. The workman has been denied 
direct payment w.e.f 1-12-98. The management with view 
to deny the regularisation and permanent status to Sh. Raj 
Kumar have changed direetpayment through the contractor 
which is not proper and against the provisions of Industrial 
Disputes Act as the worker is entitled to equal pay for 
equal work. The action of the management not paying 
wages in the term scale w.e.f. 25-3-93 and denial of 
permanent status and regularising is unjustified and illegal. 
Trade union has therefore prayed that changed in serv ice 
condition be set aside. Worker has also prayed for grant of 
equal pay for equal work w.e.f 25-3-93 in pay scale of 
Rs. 950-1500 mid revised w.e.f. 1-1-96 Rs. 3050-4590. The 
third prayer of the union is the w orkcr Raj Kumar be granted 
permanent status/regularisalion. 

The Executive Engineer, Dehradun, Central Division 
No. 11, CPWD, Dehradun has filed the written statement mid 
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has specifically denied the claim of the trade imion. The 
opposite party has denied that the worker Raj Kumar was 
never employed as sever man on any basis. In facts the 
complaints relating to cleaning the sever line were very 
small in quantum to justify a full time sever man. Therefore, 
the complaints were attended on contract basis with 
payment as per complaint basis. The opposite party has 
filed the exemplar hand receipt stating that the payment 
has been made to the worker for attending 23 complaints to 
totalling to Rs. 1380/-. It is also alleged that principle of 
equal pay for equal work is not applicable to the workman. 
Since Sh. Raj Kumar attending the complaint as contract 
basis, hence he cannot be treated as daily rated worker 
performing their duties on muster roll as well as hand receipt 
basis. There is, in such circumstances no question of 
payment to skilled or unskilled worker. The scope of work 
does not justify the engagement of sever man and there is 
no vacancy as well, hence the question of regularisation 
does not arise. The union wants to malafidely pose Sh. Raj 
Kumar a worker, where as he himself has quoted Rs. 60/- 
per complaint. It is also alleged that Sh. Raj Kumar did not 
quote his rates in 1980 due to reduce scope for work, 
therefore other agency has been assigned the work. In 
additional pleas it has been alleged that Raj Kumar was 
engaged by other contractor and payment was made to 
him by the contractor not by the department so in the ins¬ 
tance he was a contractor from 93 to 11/98 and onwards he 
was contractor’s labour. In the end it is alleged that claim is 
false and baseless, illegal afterthought and has been moved 
with ulterior motives. 

After the opposite party filed the written statement, 
the trade union stated in the rejoinder that the workman 
from 25-3-93 to 30-11-98 has been performing the duties 
and payments were made to him directly and thereafter the 
payments were made through fake contractor. The 
attendance was also marked and supervised by Asstt. 
Engineer. Moreover the Ministry of Labour vide its 
notification dated 21-7-2002 have prohibited the contract 
labour. 

Worker has filed following photostat copies of 
documents: 

1. Espousal/Resolution of the trade union, paper 
No. 3. 

2. Statement showing the details of daily rated workers 
employed during 1-7-98, paper No. 3/2. 

3. Office Memorandum, Govt, of India, Directorate 
General of Works, No. 45/1/87-EC. X Part. I dated 
19-4-87, paper No. 3/3. 

4. Office Memorandum, Govt, of India, Directorate 
General of Works, No. 45/1/87-EC. X dated 28-4-87, 
paper No. 3/4. 

5. Letter of Dy. Director of Administration II, Govt, of 
India, Directorate General of Works No. 45/1/87- 
EC. X (Vol. IV) dated 28-1-91 regarding 
implementation of the Judgement of Supreme Court 
dated 17-1-86, paper No. 3/5. 

6. Letter of Dy. Director of Administration II, Govt, of 
India, Directorate General of Works No. 38/2/87- 


EC. X dated 30-9-92 regarding creation of additional 
8982 posts in various categories of work charged 
Estt. and Regular Classified Estt. For the purpose 
of regularisation of daily rated muster roll workers 
of CPWD, paper No. 3/6,3/7. 

7. Letter addressed to Director General of Works, 
CPWD, N. Delhi No. 38/2/87-EC X/BW 2 (ii) dated: 
1-9-92 regarding creation of 8982 posts in the work 
charged establishment of CPWD for the 
regularisation of Muster Roll Workers of CPWD, 
paper No. 3/8,3/9. 

8. Copy of decision of the Supreme Court, in Civil 
Appeal No. S. 5299-5300 of 1993 between Council 
of Scient. And lndl. Research and Ano. V. Suresh 
Prasad Thekur and ors., paper No. 3/10-3/14. 

9. Office Memorandum of CPWD No. 23/12/83. E.C.X 
dated 5-1-1985 regarding payment of wages to 
different categories of labour employed on muster 
roll in CPWD, paper No. 3/15,3/16. 

10. Circular of CPWD No. 22/16/89-EC X dated 
28/29-12-89 regarding maintenance work in CPWD, 
paper No. 3/17. 

The worker has also filed following documents with 
his rejoinder: 

1. Photo copy of attendance register, paper No. 7/4 to 
7/16. 

2. Gatepass of the worker, paper No. 7/17. 

3. Statement showing the details of daily rated workers 
employed during 1-8-96, paper No. 7/18. 

4. Office Memorandum of CPWD regarding contract 
labour (Regulation and Abolition) Act, 1970 (31 of 
1970), dated 27-12-2002, paper No. 7/19,7/20. 

The management has filed following photostat 
documents along with its written statement: 

1. Hand receipt, paper No. 6/3. 

2. Office order of CPWD No. 13(5)/^. %. TT./3066-67 
dated 30-3-94, paper No. 6/4. 

3. Letter addressed to Karyapalak Engineer, CPWD, 
Dehradun, dated 23-3-94, paper No. 6/5. 

4. Letter of acceptance by Suraj Prakash dated 
23-3-94, paper No. 6/6. 

5. Letter of acceptance by Raj Kumar dated 23-3-94, 
paper No. 6/7. 

6. Letter of acceptance by Umed Singh dated 23-3-94 
paper No. 6/8. 

7. Office memorandum of CPWD No. 19/137/2001-EC. 
X dated 19-11-2001, paper No. 6/9. 

8. Office order No. 19/137/2001-EC-10. dated 
19-10-2001, paper No. 6/10. 

9. Copy of judgement of Hon’ble Andhra Pradesh 
High Court in W.P. No. 12659 of 2000, paper No. 
6/11 to 6/15. 
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Gone through the written arguments and heard the 
representation of the workman, worker stated in cross- 
examination that he came under CPWD in the year 1993 He 
also stated that he did not apply, nor his name was 
forwarded by die Employment Exchange, He has further 
stated that no advertisement published in the newspaper 
for ful filling the vacant post of sever man. On a question in 
cross-examination as how he came for the work in CPWD, 
the worker stated that he was called by Beldar from his 
house in the year 1993 and told him that the Saheb has 
called him for the work and there is the need for a man. 
Worker has further stated that he went there and started 
work. He admits that he was not offered any appointment 
letter, but said he was appointed on the monthly salary of 
Rs 1300 on 25-3-93. 

Worker has further stated in his cross-examination 
that his attendance was not marked however the attendance 
of Beldar, plumber, mansions were marked. He has also 
admitted that Beldar, plumbers etc. were paid through 
register and he himself was paid on separate receipts. 

Worker has also admitted that he gave a letter dated 
23-3-94 stating therein that he is prepared to attend the 
complaint at the rate of Rs. 60 per complaint in case the 
work is provided for the whole month, as contractor. He 
has also admitted that he gave Ms own quotation together 
with those of (Jmed Singh and Suraj Prakash. 

Worker has also admitted the fact that he was given 
a letter that his proposal is accepted and he was informed 
that he should be paid Rs. 60 per complaint. 

In die further cross-examination he was questioned 
specifically as to till what date mid year he worked as 
contractor, he did not reply in straight forward manner and 
stated that the sanction was accorded for contract yearly 
and worked upto 6 years. 

Worker was further asked as to after 1-12-98 and 
onwards under whose contractorship did he worked, he 
replied that lie worked under contractor Rakesh Sharma for 
1 1/2 years, who used to pay him as per the daily work. 
Thereafter he worked with mother contractor Malik for a 
period o f 1 1/2 years and thereafter he worked with another 
contractor Dinesh Nautiyal and now a days he is working 
for Rajeev Chaudhary. Contractor for which Rajeev 
Chaudhary is paying. 

Opposite party did not produce any evidence 
however, K.C. Pant. Executive Engineer was summoned by 
Hie court whose statement was recorded on 14-9-2004. He 
was confronted with the paper No. 3/12, wltich was filed as 
Annexure A with the statement of claim. 

From perusal of the said Annexure k A' refenred above, 
it appears to be Annexure No, I to same paper. It does not 
bear any date. Sh. K.C. Pant has admitted tliat he was Asstt. 
Engineer when the said paper was made. This witness has 
also stated that the payment was made to Ra j Kumar on the 
basis of quantum of work. 

lu the aforesaid background the arguments of the 
worker is to be appreciated. Admittedly there is no 
appointment letter to prove that UnS worker is appointed as 


sever man on the monthly salary. Admittedly there was no 
advertisement of vacancy in Me newspaper, notifying the 
vacancy of sever mao to be filled. Names of candidates 
were also riot called for from employment exchange. As 
such it could not said that the worker Raj Kumar was 
appointed as regular or casual labour to perform the job of 
sever man. 

From the evidence stated above it cannot be said 
Mat he was appointed sever man as such, on Me contrary 
if is proved that the worker was called by the Beldar due to 
exigency of work to attend Me complaints. There appears 
to be no relationship of employer and employee between 
Raj Kumar and opposite party. 

In para 12 of the statement of claim Me trade union 
has mentioned, ‘'that the management on 25-3-93" handed 
o , r er Me work of perennial nature to contractors and the 
payments were made through so called contractors only 
with a view to deny employment directly under the 
management and the said activities of Me management is 
against the provisions of Contract Labour in violation of 
Me Contract-Labour (Regulation & Abolition Act 1970) 
and those type of employment through Contract Labour is 
disapproved by the Hon'ble Supreme Court in Me matter.. 
_ .... .as Annexure k F.' 

This goes to show' dial Me management resorted to 
entrust Me work of sever man to contractor on 25-3 -93 and 
as such diere is no question of employment of Raj Kumar 
as employee. The management has argued Mat Ra j Kumar 
was never employed as sever man. Reason for need of 
contractor is explained as "In fact die complaint relating to 
cleaning Me sever lines were very small in quantum to 
justify a full time sever man. Therefore die complaints were 
attended on die contracted basis with payment as per 
complaint basis." It is argued Mat statement of claim is 
misleading. It is further argued Mat Shri Ra j Kumar was 
attending complaints on contract basis, hence he could 
not be treated as ever daily rated worker. 

If a person himself opts to attend Me complaints on 
Me basis of Rs. 60 per complaint, it does not prove that 
there is a relationship of employer and employee but it 
only proves that he was a petty contractor; and a petty 
contractor in socli a case cannot claim eqiial return to that 
of sever man. 

Raj Kumar has admitted diat his attendance was not 
marked; dierc is no question of supervision in Me case by 
the opposite parly. Certainly where the contractor is 
engaged to perform a work, then the satisfactory 
performance is to be ensured before the payment is release 
to such contractor. In Me circumstance it cannot be said 
that die work of Raj Kumar was supervised by JE/AE of Me 
opposite party. 

It is admitted fact diat as long as Sh. Raj Kumar was 
direct contractor, he was attending Me complaint himself 
and after the change of contractor he worked wiM the 
contractor and the labour charges were received by him 
from the contractor. It was not on 1-12-98 that the contract 
was given, but is proved diat prior to it the worker himself 
was the contractor and not a worker. 
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From the evidence on the record I come to the 
conclusion that there was no relationship of employer and 
employee between Raj Kumar and opposite party. On 
25-3-93 itself the job was entrusted to the contractor i.e. 
Raj Kumar as soon as he failed to obtain the contract, 
taking the help of DG (W) order and other rules came 
forward with the plea that he is a worker merely on the 
ground of Annexure ‘A’ to the statement of claim, which is 
not sufficient to prove that he was an employee of the 
opposite party worker. Raj Kumar was not in service and 
therefore there arise no question of changing the service 
condition on 1 -12-98. The rule of equal pay for equal work 
is also not applicable on the present case and there arise 
no question of providing Raj Kumar permanent service in 
CPWD. All issues referred, therefore, decided against the 
worker. The case has no basis. The worker, Raj Kumar is 
not entitled to any relief. 

SHRIKANT SHUKLA, Presiding Officer 

13-1-2005 

Lucknow 

19 2005 

Wo 3 ffo 492 .— 3 JNi)Pl«fc fqqiS 1947 (1947 

^FT 14) =Ft dTO 17 % 3P(W U I if, % 

afk 

PlRcd TR<+>K 3Tfq^< u l, 

vKsH* (7Tcr480/2002) "apt 
wi t, # tK4>K 18-01-2005 ^1 3tT<f 

^«n«ni 

[ri.-qyT-42012/99/2001-3H^.31R (-4hj*T-li)] 
TJ/T.41. 

New Delhi, the 19th January, 2005 

S.O. 492.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. CGIT/LC/ 
R/80/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the management of 
Jawahar Navodaya Vidyalaya and their workmen, which 
was received by the Central Government on 18-01 -2005. 

[No. L42012/99/2001-IR(CM-II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBL NAL-CU M-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/80/2002 

PRESENT: 

Shri C.M. Singh, Presiding Officer 

Shri Sudheer Kumar Surywanshi. 

Madanpur Road. Ward No. 13, 

Waraseoni, Balaghat. .Workman 


Versus 

ShriR.S. Rao, Principal, 

Jawahar Navodaya Vidyalaya, 

Waraseoni, Balaghat. 

TheDy. Director, 

N.V.S. Regional Office, 

160-Zone-H, MP Nagar, 

Bhopal. .Management. 

AWARD 

Passed on this 31 st day of December, 2004. 

1. This is a reference made by the Government of 
India, Ministry of Labour, New Delhi-vide its notification 
No. L-42012/99/2001-1R (CM-II) dated 29-5-2002 for 
adjudication of the following dispute:— 

‘‘Whether the action of the Principal, Navodaya 
Vidyalaya, Waraseoni, Distt. Balaghat (MP) in not 
regularising the services of Shri S.K. Suryawanshi, as Clerk 
w.e.f. 8-1-2001 after completion of240 days attendance and 
stopping him from services from 18-1-2001 is legal and 
j ustified? If not, to what relief the workman is entitled to?” 

2. After the reference order was received and 
registered in this tribunal, notices were issued to the parties 
to file their respective statement of claims etc. The workman 
has filed his statement of claim. The case was at the stage 
of filing written statement on behalf of the management. 
On 17-2-2004, the date fixed in the case for filing written 
statement by the management, workman moved application 
No. 6 with the prayer that the reference be dismissed as 
during the pendency of reference, the non-applicant has 
settled the matter on his representation and offered him 
regular appointment on the post of LDC. This application 
has not been objected to by the learned counsel for the 
Non-applicant. 

3. It is very clear from the above that the applicant 
has no interest in prosecuting this reference. Under the 
circumstances, ‘No Dispute Award’ is passed without any 
order as to costs. 

4. The copy of Award be sent to the Ministry of 
Labour, New Delhi as per rules. 

C M. SINGH, Presiding Officer 
24 ■SPTSRt 2005 

^)To31To 493.—aftetlft-k faqim aifqpm, 1947 (1947 
14) *41 ^ki 17 % aijtnui “4, 

% Pi4l'ji < 4T ajjr °b4'w4 % 

4' afNirfw arfirewspr 

■JV), 356/97) *Fl 

t,20-01 -2005 3n T <T ^311 | 

[R.T(cf-12012/9/1996-aT^.3in. (4t-I)] 
#. 'i'llTO, 

New Delhi, the 24th January, 2005 

S.O. 493.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref. No. 
356/97) of the Labour Court. Pune as shown in the 
Annexure, in the Industrial Dispute betw een the employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 20-01 -2005. 

[No. L-12012/9/1996-IR(B -I)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE MRS. S.S. SAW ANT PRESIDING 
OFFICER 1ST LABOUR COURT, PUNE 

Ref. IDA. No. 356/97 

Dy. General Manager, 

State Bank of India, 

East Street, Pune-411001 .1st Party 

AND 

Shri Ramkumar Sabhapathy, 

Flat No. 7, Sudhir Memories, 

Kasturba Co. Op. Hsg. Society, 

Vishrantwadi, 

Pune411015 .llnd Party 

AWARD 

This reference is made to this Court by Dy. Commr. 
of Labour Pune under ID. Act 1947. 

Second party has demanded reinstatement with 
continuity of service and full backwages for the 
intervening idle period. 

Second party absent when called out. Matter is too 
old. Matter is adjourned since 2001 for evidence of second 
party. However, second party did not take further steps to 
proceed with matter and failed to lead evidence. Hence 
reference stands disposed off for want of prosecution by 
second party. No cost. 

MRS. S. S. SAW ANT, Presiding Officer 

Pune 

Dated: 30-9-2004 

M fte#, 24 'jHcrI, 2005 

^TToOTo 494 ,—fqqiq 1947 (1947 

14) Tt *TTTT 17 % 

% w (tM wrr 5 / 1997 ) ^ ycfnfifia wtt, 
20-01 - 2005 ^ w fan *it i 

[■R. T^-12012/143/87-^3TR. (*ft-l)] 

New Delhi, the 24th January, 2005 

S.O. 494. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
5/1997) of the Industrial Tribunal-cum-Labour-Court, 


* 

a 

|Pari II—Sec. 3(ii)| 

Bikaner as shown in (lie annexure in (lie Industrial Dispute 
between the employers in relation to the management of 
State Bank of India mid their workman, which was received 
by the Central Government on 20-01 -2005. 

|No. L-12012/143/87 -IR(B-I )| 

C. GANGADHARAN, Under Secy. 

41 <4)1^1 

9loi4H 3#49)l<) : aft”4> oO TfTHJT, 3UToTTcfolfoTTRo 
RoIJo afcftofao ipRcpTTTo 5 ft-^1997 

^ aft ipfhPT, Rfrfft TRtf, 
fftRRft WRlvT R Pncii 
‘M-l, 33TR) ffeRT, 

fMt aft wfk — ytrsft/atfftw 

/Msr 

IN> 3ftN) ^fMt, 

(TDRSfl't) —335fT*ft/ Pi I) -n 

WT333RfaURT 10( 1 X ^ ), 3ft«JlPl<*) fMR 
3lfsiPRRT, 1947 

RRfwfft: 

1 . aft'sfo'sfo Hift°t), flit) stN^tr xla Pi fa aft snro^fto 

■?j3vti, 5111! arfw^ftaftr'ft i 

2 . aft g)*m 3Tf'U'Hn=r, 333T*ft Pill-not, % 

fall 

3Tfyfftyfd 

MNl 6 3Rtf33, 2004 

Mtk rtrjr % am hNmr, M fMft srt 

N^arfqfwt, 1947 (fMa3Tft^RR%Rr|3flfafWTRiST 
-mi'll) Rft RRI10 Rfft^3RRT (1) % o'- 1 ® (R) %3l4N -nift 
3TpRJRRI *Hi4) t^vt-12012/143/87 f^tN) 21-1-97 SKI 
wr % ®RFf?T5n«ff arfM aft anto^o ?mf Rft 16-1-85 
Rft iNiyPtti%-ft tt^Nrk 
ft? Mr *1T, Rft fqqi<; ?TR uqieiq MrN.TRRiR Rft 
3Tflcjq'ii Mi«h 4-4-97 % 3353R3I ftt •sft'tftftl^) -qNlN=t)C u i 
RRTJT "ft fw 14-8-97 R)l W "MNM'3 I’ fStMMPw #?R 
3#tPtuNN 3HRT ^3TT t, ftfltT PF5 RRtR t : 

“Whether the action of the management of State Bank 
of India, Chum in terminating the services of Shri 
R.K. Sharma from 16-1-85 and appointing juniors to 
him is legal and justified ? If not, to what relief he is 
entitled to ?” 

2. WT 3TRT #I R7 RROT MlT URT, IHf 

'5RT 3331-3331 frtuaa ilf'Hqqq ftTT Nift Rft 3T*ft?f 
HI*ff at fit 4) w RRJiT Nwt ^3 ^RftR 333T«ff 

Ml^«t) ^RT Ml RRT11 


| nan IJi 
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3. TT^R 4*, y<+<«l % R*R ^ RRTR ^ Rdcrll4 R^ f fRT 
3fT4f ^fH<+» TTH$HK RTRf HTTTTR 3RRTRRR R^pT Piq< ,J l RTXJR 
fRjRT «TT f^> 3TT«ff ilHJHK RTRf (ftkf 3TFT RtfqK %RcR 

RTRf SrfRRj’RjTT'sn^RT) TT^TFT—RTTRtR ~&Z ^Rj ^ 

(ftft 3TFt Rci^X 4>q<d 3T5rr«ff ^RTRjTT VJII^II) % Pi 4^*1 4 

3TRTRf % aftfa 5-2-84 Rjf TJTSTT Rt£ RR^R % RH RT ^fRRj 
4 rR Rpif ^fH<+> Pl^Kl ]|3TT 15-1-85 RRj =614^ TTT, 

!^ , ii c t) 16-1*85 Tf , 3TRTRf ski 3rq% ^IPaqi ^ 1^1 Tf <s^q4 4qi 
qoU %9<t41 % TTRIRT RjT Hf 3ftT 3lftpHR t^q+^PlqH 

1957 % 3ii3iiH«r> yiqRHl R>f hm^i R?f R4f, T^t 4tTTR 
f^TT^fr^ «ft^% RRTRT 396-403 f^di<=b 7-2-84 UTTT STRTRf 

th^rtr % fr4l^n 4* rt£ rh Rjf R?ff tn Tifm RjT^ rt RTRf % 

3TW 3h4s^ RTTJR fRjRT ^ TTT^lc^k 3Tl4ftR fRjRTRRT 
sfk s?RTRf hitt 28-2-85 % rr ^ ^f4a Irtri rrt 1r> Irt 4* 
MRfeld *i?rj4 3PlR> ^ f^TToTT^oTTto 7^R fqcfiiq 

Tf *FqPRRt T$TRjR>f PiyPw %rtrr^i?tr^t4^t RTRf Rjf 
■&RT 4)P<SI^ a^T^TT'SRT 16~1-85 Tf Rdfr ^d4l% HHlKlRffRRf 
*)qp6 3TRTRf ^Rj 4 RT^ % TRT^ RH fXRR TT^ 1[R, TTT^ff Tf 
qipw q^Rid Rjf TfRT4 «Hi4 TTR^ R srHuP^ Tf 4qi^RRj 
RjT% % H^l<\ <sm= 41 WTH R^ Pt^PHl fR>4 ^TT^ RT 3TT«ff HITT 
3TRRT (qqis *H$Hq> RR &i\<£*\ ( q^’ft) WRRT % FFT3T RRTRT 

^ tHrr sttfr^t RTRf Hpa4s r i RT RT Irrth 'SiftPi4^i4 
4*T% ^ j^K RjT^ T R HHdft ^ ^^TFTTrR % RR^T 3R^?T fc 
-Ro 985/88 4* RTfcT 1 -5-96 RTeRTT 4f 

^WRRT RT^TRMf 3n4RTRT^^RTRTeTR4’ 

^'3R ^ c m4 c II^1 % <3<M 14-1-92 % 

“5RT RTf R?ff TTT^IIo^k % ftf4 3 ii4Pki ftvRT -3^1 
rt4! ri^ % %4 Rftr rt4 ^ rt rr Irrirt 30 - 3-92 ^ 

RRt Pl^Pw <HT^I RleHl 4RT4f 2-4-92 ^ -3TRT4f % Pl4)'Jl^ 
4 PiRpTR <*l4<d f I ^TRTRf "SRI RT^f R?t RR^ %RtRRT 

16-1-85 ^ 2-4-92 (TR^R^t ^TRft RRTTRTR RTTH ftRTT^ 

R^ VII^Rl «h<^ ^XT RRTRT^ fR> Rl4f R?t 16-1-85 4lPa c ti ^R 
^ ^RT ^RR7 % RTRT^ 3TR[4f PTR^TRv ^ 4t ^ikn, 
^T£<Rf%, %Rfw, fRR^RTTeT RRT WJTR R ReRk 

R^t '3TRl4f RRRTR4ftpRR RT^ - (RR^R) %R^RT Pl4lftn 

P^^l ■RR^^44t ^KfKnfts R ^ itsi'lR^'^'^ Pi^Pki Rt ^«lPh 
RTRf R7t ^TTR^TRR fRRftTR % ^R7 ^ qfad TXR[ RRT, 
q>1 R)|4 rI^ 1 R?t RfRR^ftlfttRtlRRRl^'^ 3lftfRRR 

R?t RRT 2 5-Rft R X^R % fRRTkr ^ "pRTR RR^ 16-1-85 
^ 3-4-92 (TR7R^3TRftR^%^7RRRWRR%R 16-1-85 
^ *5R: RR^Rft 3TT4RTR^ T TRt't I 

3TRTRf ^ OT 3R^ ^RTRT< 4* RTRf RfRRT % R^R RR 
RfRRT^RR^ ^XT 16*1-85 ^ "S^R^RR^ % cf^R R?f ^R>R fRTRT 
t, 28-2-85 R?t RR RRRT ^rN)I< RR^ ^Xi 3TR RRt R«4f 
R>t ^R>RfR)RT^ 3iftr "RRTR 1^41 % ft> RTRf Rl^l 4 HI 3TJRIR 
3nRTRR%RR37ftcfjRtR^f f ^R ^fdftRd 31IHpi41l* 4 R^ Rt 
3pffRRT fRjRT t ft? Rl4f % "RR-RR HT Rr 4 fRrRT Rt£ R7i 

rtIr 44)^4 4f PiPf^a 3TRft % ftr4 r>t 4 Pt>qi %, rtcJR rt 

fe PiRfqa 3TRft 4* ftlTRR ohPkI % RT 'RI% RTRR% 
RRr4* if RTF? 1%RT t <RR R^ TrkTTT Rftk k 

oi4>crii RTpTO ^Rf^R % RR R* Rr4tcT RT TR R^R ^tTR 


^hhi % fR> RftR ^4)^41 R R5l4 fRjRT 1?, TT?f RRTRT RT 
RRpftRRR Riff RT ^RT RRlfRT Rjf RftRTRT 4f Rff 
RTRtt, 3TTRT $ Rj ‘ 4 RTf ft4 Rjf 44f TRT^ R R^ R l M RT ft^T TWl 
'h! %, eilq 44>^4) 4 Pl4lftn fq>qi % ^TR: *9<t4l RR Hhcii 
RT fRRRTt ; RTRf %RTR®T 4f ^RTRTffRTRRfRjfRRTT^RfW, 
Rf^Rf^H, Rt feftRfR, ‘ ^Rt TPR, ^d4)T RRT #R^ 

RTRRj" -^TRIRf % RRpT ^T> 4 R5T4TR 3R^T ’^RjTRcR 

RTRf ^ R^f TTRjcTT, TRT^ ^"qiPl R>f Pl^jPw % 3TftchK RRTRf 
RTR3T y<M-RRj <41 3TTRTRTf 11 TRl^ Rj^Rlff %RRR% fRRR R% 

PirIRcI yPtHi 't'Rt Inls^qi Rt^ 1 ^ R><4) Tf Piqftd TRT^ 
Rj^RTTf R>f Pl^9d RjTcTT % I RTT TTR^ RRTRf Rjt HKrJH ^RT % 
fRj 4t $ikM TflRjT 7TMT^f, RTRTTRf^TTRfWRRT^ ft4iniel 
RRPTRT RTTTsTT 4, 4t RRRlT ftRTSf RTRsTT 4, WFJTTR RTTRT 

RTren^f ^ftTRTRTR RRTRf ^ll<sii RR^R% RRpT Pl4lfta 

Rlffi?, RcT: RTRf TRRRq’^^TRcRRR^RTfRjTRRjcTT^ 'RTRTRR 
RRR TTpTpT RH RR4 R TTt RjTRT % RT Tf R^T RRjRT %, RTTT 25-Rf 
R>T <5Q r triq r i RTf fifrRT RRT ^ I «|PiqH 4%R^fe % R^R 
TTH^M%RTTRR 4f Pl4t<jTR feRTRRITTRRTRf R>fTRT^ Pl^Pw 
"RRR TTftlR % RjT 4t 11 TTR^M Rjf RTXff % ^RfkcT Rf^ R>f 
RRft RjT R^R RjT% ^ RTR? t T^ftr4 4f RTRf SrfRRT 

^ 3T^(TtR RTRT RTT^ RR ^TftRjft 11 ^ 4* TRR % 

RTRf RR R^R <smR^ R>T^ R>f RftRT R>f RRt ^ I 

5. R^TRRTf HITT 3TR%-3TR^ R^T TRT^R 4* TTRR ^T Rjf 
RRf t, RTRf R^T R^t TR^R 4 TRR RTR? RfRRj" TTRgjRTT % ^TRRT 
TTRRRR^TTfWt ftTTrk^TRTRf R^T HTTT Rpl fRjRT RRT 
11 fRRTtXT 3TRr4f R^T Rjf RT^T % ^TTR RRTTR ^TRoRRo 
^R?R>MlR7mmRR^^4f^4^R^R<^<IH 
RTR3T 3TSFRRT % 3TR^-'3TR^ ^TRRRR RT5?T R>Tt 4 ^ iftRHTRf'^ 
RTRfR^THTTTftTTRjfRRft 3^IT R^TRRTf HTTT R^sftR TTT^T 4f 

■^TR^RRtt I 

6. fqsN R^RRt Rjf RT^T TJRf J l4f RRR R^iqeil RjT 
3TR#RTR fRRT RRT I TRk TFT31 dfqci TR 3TTi . ^ PiKIK’ J l % 
1tt4 R 575 FR Tf ft^K ,J ltR RRR RTt 11 % : 

RRT RTRf RfRR 4f TlR’fjRK TFrf Rjf 3TRTRf 4 rT HITT 

16-1 -85 ^ TTRTJRR7 RRRT 3ftcT Rc^cfT 

Rr4f RfRRT RRT TFTR RTRT RR^ RR srftwt t ? 

TR f®F5 Rjf fRRI RR% RR RTT RTRf Rfw RT RT I TTT 
TFR^T 4 RTRf TFTfTRR TFrf R TTT3R % RTH RTJcT ftft R^ 
3TR% TTRRRR^* R#T %R ? -Rf Rjf ^RTTRcff RR^ fR TRR R^t *^RT 
^T1 -6-79 ^ ^RTpfSfR ^MT RRR^^^TRT^f ^Rjf R^R % ar^TRT 
5-2-84 ^ 3TRTRf % ^TRfR RlfXRRv STT^TT ^ tftR^ ^RR ^T^T 
RT^%TRl^RHRTfR^fm#RRRTRT3fRRT 4f '^tIrhT ftjRT t 
fR7 ^fl TT H^ ^T4 11 gTRTRT^R 2 ^FRT%RR*fTRR 41 RTRf 
R?f 3RR ftRfRR R?T TRT^RRR RjT^ R> fTT^ fRRR 4H^Rf^% RR 
RTTf W^J-1 fRRT RTRf % RRT HTTf RRR f^4 r 4 ^TJRR 
RRFTRR % TTTR ^TRIRf "^TRI Rjf ^RR RR ftR’ ! TR RT RTT % T* 
RTTRT^ pF]fRR TTT3R<RjTT% *5 Tr 4 T^-3 HITT 3RRfR<T 
fRjRT^THT STRf 11 -6-84 R^'^RftqXT'g^T 1 RTRf % <RRRf f^glRcT 
ftdi^ 5-2-84 ^ 16-1-85 RRT Pi r ^T #T‘5^1 TT Rr 4 fRRT I 
^rf^H 4f 3R5f} Tf^fTT Rjk 4* ft^RR RRTt ^ TfT3R RRT % 


311 GI/05—16 




1440 


THE GAZETTE OF INDIA: FEBRUARY 12,2005/MAGHA 23,1926 


[Part II—Sec. 3(ii)j 


rpiFp^"- i 16-1-85^13T5n«fisro^«ft 

pit p4* ncriA P ^TW PTF Pit ptftpJcTT yvift’ici 
fpi4 16-1-85 4 TITPtpit dtfep,3Tl47t4 TtdiypdPElFPl afft 
Trpf RTF PI dtfep "APPI dlfcR Pdd W[ RPI TFTf^IcT •gmTPmr 
4t d?t f?PT I dipt 4 PFTcll fdTPR Pl4dT PRcfT 

TF PTP[ PTPt PP PFfcT PFT fpRi aftr srrtff Pit 4r 

4tFdf%, vhf% fR^fteTTeT, P^FtT, wpp Rife 
pit &y\ 'ii4 4ip ?pt fiTjfpflPi ii^i-t «f«<?t *ipI ' j i«iPt> 
11-6- 64 Pit PTPf ^113% P?4cJ PTWcPiR 4 ^Pil PT, Fipt 

gm w fwrfh % rrsri Pi yRi^<-i ptp pr4 pt piiftpi 

nn-nm % T' P?7f ««r , 'i.-4 P 5 FIT 'jtvd fpRT PPT fpi 

TIoVi^l oTlIo 4“1 pi dll 4 ! 4 P’pfNfcI njr| • j-3 ^jpl+l Pi FR'tfT PT? 
% p? pi fpgfpp % pr pf? ptpt rnmr 4 mpfpri4t #p fdpiiq 
4 TRpfpR 3 fp sq fafql 8ft gokn Rife pii fd^faddi ^ ppt 
rfp nprdf 43?T=iidi'dftd feir ppt i p?4 p^- 6-7-8 
■^Tq^tfetToTr^oTTlo 4 4pifd^d 4fiPi snn*fi 4pip pfp 

«Nl 4 prpl Pit Pi P? PT fidPfl 11 16-1-95 4?Tl4pl3fpd 

4i trfr 4 mpf inn 25-10-86 Pit fpqrcspgn Ipipi fmn4 

3TPPP1 PP#m PRTl 4idftF TfTPITT pit 8-5-87 pit DIPT 
PT-<[ %^TP 7TTPIJT sKt fPPI? RfPPR 11 ! P4 ’it Pin Pi>4 4 §-=kk 
pi <4 PT Hiddln <iuiwn T-m --PTPTnd 4 fc ~mi(4«m yi-cjci Pit 
■Idl Pup*- - i hcpikPIT -ann-Tl ^myfnn 16-1-85 4 M^nPpiT 
fmi< -arf 1 - T rr i .ptP iiPin pr4 pt (44 vi (Vii ppt fro pt (ppi? 

%pffp PTP7R ?R ^114kid ^niT 21-1-97 Pit 'Stfpil ^PI Pi 
UTt 4-4-97 pi TH P P’-tHltlRcl 11 ^ft ^PTPfPU 

16-1-85 3T^fp?11^3T^P Pt^ft 4>K'J| fjiyt Pit 

% Pp -JP: m^lTr^BR #1PI PP1 3TTT 2-4-92 3 P^^RI 
Pint PH %5H1 PitPPt pk^ 3-4-92 P 3TPtPt fpl^t P l jdV I ^ 
PiraiP PIPTCl ^IP 161-85 Pt 2-4-92 (WtttUlPRT^rt 
sftl ^P ^tTR arrfapr Pifepl^ 331^ f fPR Pt 3nn«ff P "5?t 
Ptwi P %TR ^ % f^t pl^f 153^-9 P 10 PTTt fM f I 
ppi^ ^t 3rfirp^m pcttpi % -fe ^ era fp>*i p^ mi % pji 

5'SllP PP?f TJP-1 ^ tjlfll PI P(P[ % mi4 Pil fPRPT^f 

■?t?n PT I P?tP ^ ^ SET ^P3JR % PHP PI 3c#l 'J?! ^ W 
PPI f PPT 7IPPPP pt H^^iU % PiTP PP 3crpsr PTf 

IpritpptF*ttippup ptn^ 4 ^ 13 p^tI^pippi t ip? 

? Pti 'Il4 Pit PPPl^ fd^fpltl % folk Sfm ^Huh ?t Pi^Pw 
^ 6177 f-p^tpn nl-s gKi pil ^int ? IPP y<7^1 ■£11—'^—4 
PSPIPT^HP, :P!P| TFrf^TT ^R PT fpPpPPc^fiT 

■ptPTt P7 "?1 PTP! >5frt ?P% PK -JPiiaTFft ?t% PT PPilt PR^I 
^3: "PPIPT % PIP nt P1% ^1P7TP PI I Pd 1965 P 1971 ^'35 
■t| PR fpRI PT fifPRH dl^y fefp 14 34^ 3 FkTT f PT1 ^1 PPi 
^9T PR 1PPI PT I PF PTdT PrRT % fo Tpinl PI^ % P?i 3TT% 

pt 4 pup PRm 3 ^ 5 f?p pnt drtdTR 2 f?rp 4 #pr p 4 
p^t^rit sti^PT^pitp^ pii PP3fEP3P7it J '4frpR% 
PIR P-1 PcR ppf fEpn ? 1P FPTt WdP PT, 44=PT PI IfTcTB 
ntfl Pikin Pit 44 pitf Rfinunn pfff p 4 I 4 f4dipi 2-4-92 4 
rPITcfR Hl^c.1VI7-T PKHTP TSZ 4p 2TH314 P7R PR Tol t. 1 16- 
1 -85 4 1-4-92 PlPTPPPTPTPtTFTPrrtPTPilPP^TfpPTI 
15 -1 - 8 5 % PTC 35*4 P#m Pit? PT5 IP^PP Ppf f 3TT I 

pf4%pp4 s C£df4^ p p^q pir Tjipgr 4 fiprpt 4r ppi 1 1 

FTPt 3FFPT? pri % P? PT P?T TT3T PI I FtP^ flpf^i Pti ?ITT 


«m.^i pft ppt pt 1 TT^crfp? p FTtpropp p 4 Pi^fp6 
ptit mn ppp pr4 % ppttpi 3 ^ FtpiIh^ % pt? 3 ? tutst 4 

2-4 P?t=ft % PT? Pit PPt Pt I ?TT PIPP "44 pit^ PTFRTcT 4?T 

■=retfpi4t 1 

5 4l TFFP ff (44 ai«f» % PPT? PRoRdo TPli 4 ■3R4 
TRPPd 4 «imp P P®4t Pt ^-itinnl Pr4 ^v* PITTPI fpl P? 
‘fcdci % {p> 5-2-85 4'5TTPfpil , l'i4i4iP?' l TT Pi^Pn 

fniMl ?t 3ttT P? 15-1-85 clP. 'I'lldK P-1.4(cl TF?t, <j<«JT T IT^ 

Fpt 44 -pt p 4 pfr i4cft 11 p? PcEr t' fpi 16-i-ss 4 
arcipf % 4tfiapi 3 h4vi 4 mpf pit 4 pt4 p?4t ^ft trrt p4 

?t I 311*4 4 fd«4 M.P- p 4 4 240 f?d <1 , llflKPFf'd?T fpRTT PI I 
P? PIFTIPFR t 4N5 4 TPlt P? ^ fir pt-snpf 4PI3PP 
Pr4i piPi'o pi4pjftpf Pit 4PI4 Pdl4 iiaiFt ®4r dt Pl^fnnni 

?t ppt 4f sftr f4 pbtfp snpf 4 rfppi «r ihi^*w 'ppjt 4i 

TR^I fpPI? 33FP1 ^ IP? ‘icici % fpi HTPt pit 4 piP it fPi-nTm 
3?R nftnani dpi Tpft^P Tdldt 4 n!4o gtm 'isi 13lIPf 16-1 -85 
4 2-4-92 n^ °ht 3TPfp 4 PP1RI4cTd "9%, 4pT ‘ftt fni'CKCll P 
nftieoi PIT cITV illVI Pr 4 Pil RfPmiO % I P? ‘icier ^ tpi 

snnp} 5Rt ur*lf ^t 3 t4p, anjfPci p 4r pit^ft pr 4 4pi 4 
^ppi fpim 4t i Trpt 4 p? p’r ^pi 4 4 fp> 3 tt4 ptp 4t pn4 
fpRI HP (4i«l P»*»-i ‘ii4 4t TdlP 54--«! 4 Pif^nn aTpfpPi%4 
■STTPlt Fd 4 Ft Pil4 (pi'll fauipil >»ll'1Pil<l PFPt pit Pt I ITIPf 
f4ph 3n4r 4 p 4 4 3r4Rrt piwi^ p>fd^s “dfpp % pr 4 ph 4 
PRcTT PT 13PI PPiR 4 PIP? RTP7PpKTt?t4 RTPpHt p4pt44t 
PR 4 Pil4 PRTTT PI, TR^tit 4 3TTPT^ Pi4plftPt Pit 44t TPT^ 
Pi4Pl4 4 fVRTTPtRPtf I p 4 1985 (IP> dIPl P^PR-PR Till 
RPt 3TTPT^ TftT PT 14f7Pd RPfp 4? fPt4 cftP P%r 4 4 ?t T^I 

RPI PT 4t 4piy(4d P5I HIHcdl d?t PdPI f, pipt Pil FTFCt 
TfPRT P?4 TTP-1 f 1 FTfctfR? Rd filld ' HKR ’ d PR PI P^ 

‘||4 3T5T!Pt 4i M?l R6 4 mr-i to dirf TFII TJTPl 4 P? IT*P ^vimi 

t %FT^Flfid?, 5'li<ii, hi i-i(‘if-, fdPtFTTTd, W^TR, nnnil 
PPl 3Tin-? PIPP) 3T91Pt % SIPtd 335 4 v.l'lici d?t R^ 4 3?tT 
■3RTP <hi*l«i T^ p4plft4t PI yniinm RTp} 4 PFT Ft TTPicTI I 
TPI^ PRfpRt Pit Piy(4n % srfppiR 3T5rpf ^11 <31 yn-nni 3? 

Pit d4f t; RPI^ pi4plftpi % PRd % f44 fdPP P ptpRT p4t 

14t 'dfsT-di 34 p^: ft R»rrt p4pt 4 fd'fw fpi4 ^n4 f, 
Rnp-ftpit itimp,i04:3T3ttr pi ^ , i[<H4tpR7iraT4,4tFdi4F 
1ldr4?d'R JfllOl 4, fT^etnif TcH‘ W FR3T4, fd ^fcl l cl MMH'K 
Rirai 4, PcTPtr faprst TIRsiT 4 44 t?MTR fRcdPT PFFI PlPi 
^irei 4 4dm f ml 3Ript mrat wppi 33 4i 3 tpr fp^rfma 

dFtTF, dipt ?d4 HPilddl dfFT PRRPIcTT 1 3T5n«ff RPI^ (ddldd 
<n4nlR < it Pit (nyfnn ^5 RPP ^ifpd "dFf F pfpPiPTIPit fi^fnn 
TH(fiint>K P PPd Rfpfp PRcft F, PTPt Pil PIP 4 PPd ^381 HP 
4 P? Pil'4 id 11 -J-lldIHd PPd Pi44 pil PTP dFT PR TTPP111 
PTPf 4 44 fdi4t PiHPiO pil dR dFT Pdldl 14t 18-1-85 Pit 

pipt 4 Pifro 3T8H pri ?t 4tr fr rnrai 4 pf4p ?t i j j ii<n 

PIT PPd 7-4-80, FTfcT, 3cH-< P T P t dK lRd Pit I^P, 84 4 
PPfdP fpiPT PPI PI I hI?.iIhp Pil PtP-4( ^fFTP 26-11-87 
pit W^TR pit Rn^cWFT Pi fm4 22-S-90 Pil p fpptcpcl Pit 
1993 4 'PPfdP fpiPT PPI PI IFR 4 fpi4t MT tpfpd PTt fp^fpp 
wt pppp: sin PFt p4 ppt f 1 4tpi Pii 4 ?r4z p?4 itr- 2, 
1*Tft4e Fl4 TR-3 P PP p?4 F?-4 P 6 PPT TRgRTT Pil 
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RT*fRT RR RR?f RR-511 RIMT RR^RRT]?TT 3TFR STRfa %f^ 
qqdl % FR 3T^«Tr^ iftr RT 3iiq?qq><ii3*iK ^ tqi'jbfd RT 
RRR'RcfT% % f^T*f Pi^Pki R?f % 'gft PifVqfl 3TRfR%RTR 
TRR: iff <h*iiki Ft ^rRft% 1RRIF% <i*i^>*ik 

Rif RiTR RT'ft ^4 ^3TT%fR*pRT f%RT RT I RRlf^^-2 RTTT 
cT«TT 4t SWIW ^ 4t HHI’JI RR Wt ^ <=r>l4«r>iei 

4f |Uh R?t Pl^Rd Riff feRT I *3R UMR ^ 4*4t R5iftM< % 
sffT cfh R5 TJTSTT RT^ % *t f^H RT <fta ^4t FPt ^ 4 I RF 
^>5*11 Mdci i? fRT 4* <R1 TTRR *J<^TT mi^ % 11 RR Ft I 
TIH$HK R?t F^ "TIRR 16-1-85 R?t ff 4^3RRFf 

SIT I TPTgRTT RRFft ^fHRv RT f^T?T% f^T WT fRTRT 

I44l R>T ^Kll'l fRTRT '^TT ^qvl ^ I RpR^R, f44)crlKn, 

4k, wzpw, st^P^ R fti<HuiR«i Rft PnyRw ^f4* rfF 

ir£i|, Pi^f4d ^^)TW Rs|><i4<iTtFT ( O^nciitFT) ^IRJTRTT 

ii 

^ft pH^cfc % RR7 3MT mt^tih tIw 

% 4t 3TR% 7TRRRR 4 % R^Rt R?t JJ'Kiqflf R*T?t ^TT qfliqi 

^ FTRR 4f TIHJHK URf ^ 4^5TT % R5 R>T RiTR RFf 

RvTRTRT msi I *4)^ 3RR «n4 *i§T 3ildl RT <TR 3TTR>t cftq 

^ ^ 3TRfR % ^ l^mf ^ RiTR RRRFTT 

^TTcTT RT I ftRRPT $**1*1 RRlf RR-1 TfaFST 4 % T^R^R^t Rfd 
T^-1/1^ ^ T^-4TI 11RcT^T f % 16-1-85 ^ ^ RTRf 
% 240 f^T ePllcTIT WT %RT Ft 3lk4% 16-1-85 ^ RR^RR 
R?t T^Rl4 HHIkl R?tFf I RTRf R?TRF HIcrJH RlfRT^ 15-1-85 
RRT effR 4^rT44*FtRRR RRRTi? S^P^RF'TRRFt 16-1-85 
^ <=hl4 RT <5Mf^sRT Riff ^TRTI RTFNiRT q>l^ ^%Rfft R^f 
Pl«t)dl RRT "STR Rt cftR 44)^Pl ^tcft Rt ^R RT^ % RTTR % f^f4 
TTR ^ ^ I R?t 4 3^RfR TTRfRTR ^ R^fw R^ ^rfRR 
cw^Uci R^f RI | ^ 5-2-84 Rit^RTRRT^ R^RllRRR^ 

RTI *^f% ^}\{ 84 Rt RR TIR^RTR RTRf R^T 

R^RlfRR R^f RTI TTR^RR ^ ^ R)|4 r>M ^ 22-7-84, 
24-7-84, 15/16-10-84, 22/23-10-84,7-11-84,12/13- 

11- 84, 19-11-84,21-11-84, 11/12-12-84, 17-12-84, 27- 

12- 84, 7-1-85, 8-1-85, 9-1-85 15-1-85 R^t ^ 

q>i4q>id ^f R>t 4 fR)RT%Rfl eftR 44)^1 «4t RRRRiTRfRrRT^ I 
fRjR-fRjR *\\i R^t RR^T^ RTR iRiRT 1? RTRRT^ R^f ^ I TTRgjRR 

RT^ <Pn«< 'ff 3RftRfR cTRTRR RR4 %RT 'RTRT RTI R^R^RT 
RqTR t fRT RRfTRR Tt^TTRT ^ RTR RTRTT 3TRRt ^RT 
i%RTR ^ <IH^HK % ^ 31RiR ^eT 19 f^R RRR fRTRT t 
sfk 16-1-85 %RT^^t ^^'Md ^!f§ eftR 44>-41 RRf^l 

5R^IR R^ Pt^Pw 1980 % 3TTR-RTR T JRTRT ^ 4t IRT^RT 

RR^RR^t fR^fRR % fRT^ ^TcTR 'RRR <H Ph Pel f f^TRR^ ^TdFT 

yfsbqi ^ I R^ % fRT RTR RvR ^ RvR TftR RT^ 
Rlf^^RRT (ftR Ml4 ^RiR^t^RT STCRT^Rffa 44>^1 RT WRt| 
RT^ «sl RTT^ ^ Ml4 R?t RjRt RTl ^JR R>T% R>T ^fRqiK 
^RRRTt 11 

7. fq&M R^TRnrf R?t RFR RRR^RRTR# % ^qcil^i ^ 
fRTRTRf % Rt RT^ % TRT^ R^ RT 3TRRt PH^P=k1 
5-2-84 $Y4) ^q^ 15-1-85 RRTiRTRTTRR RTRTT4 R5TRT 

RRR s 16-1-85 ^ 3TRRt 4q[4 RRTRT RRRT qadiqi t, RT^ % 
fTRR R^ RT 3R^RR RR?f 'Sqr^-I qddldt % RRT RfRRT R^t 


RTsfRTRT^ PlRl'JtR) 'STTT RfRRTR?t 3RfTRfR RTRR Tf^TT^T RR^f 
RR-1 RTJR fRvRT RRT ^ I fRR^RRT % RT$ft RT^JTTR 7^RR>T % 
^TTR^fR^ P^^cllt RfRRT% #R ^%FRt R^t 

T^T'^f'^T 19^R^R>TRfR>RT't I'^RR^R R)! RfRRT^^TR 4t 

R^f feRTf ^PHR) ^ M*\*> &KI RTJR R^f 

RR-1 R^T (qcr^)d 4t <a>S'i R^t fRTRT't I RR?f R^T-1 <Pnw % 
’RRRtRiR ^ RTRT ^ICII ^ fR> RfRR> RR RTPpRRR cTRTcTTT R^t RT 
q4 84 RTTRTtRT^"^ RpTRTRR Rr4r>T^T 5-6 - 7-13“16“17- 
18-19-20-26-27 fflfRRf RR RT I RRRTRt4 84 ^ R>|4rM 
2-3-6-7-8-9-12-13-15-16-19-20-25-30R31 Rr4RR^t 
RTI^Tft^ fTR^T W ^rT, r£ ^R, ^eTT^, ^TRrJRT, RR^RT, 
fi^RRT 84 RRTRRTt 85 R^t I 3TRfR RTRf RfRRT ^TR fR^ft RT 

^ RRTRR4 RvTRT RRTfRR R^f ^TRT ^ fRR^RRi 
%^R5RRR?fRRT fqeiai ^fRTRTRf R^ Pl^Pw q<c41 RfRR>% 
^R^R^RRt sft I ’3TRt^'RR R^^T^ITRT^ 3i^MfTRR^lRT RT Rt 
^TTRT^ifft RT PlPfRCl 3TRfR% fd4RTR?R^ qqdl RpRRT%^R 
^f^T^TTRTi' %Rc^ RT Pl^qti IRiRTRIRT RTRRR s 7 1 RT^ P-iyPw % 
3?fRRRT RTRRT RR^RRT R^t R^t TRR RTR? TRtRRT RRRT "t lR> 
T-RT^ RT^ %RRRT Pl^Pm Rt^ ^TTT Rt R^ ’RTcfl t - ^ftTRTTRR 
4t Rt^ TWTcRRT RRT RTIRRTf TTR-1 ^ RTRf ^Phr ^TTT 

R^^pt ^RT HHlpJM R^T "^Rl 11 RTRf % ferft 4t ^ 

R^”feSR^t fRTRT% f4> <3^iq>1 ^RT ’HHiPki %TTRR qipi^s 

RT^ ^TRTRf % 3TRtR RiT^TR RT I RTRf % fR>rft R4<=hK RR 
RTR 4t R^f RRTRT t RTR? ^ RplM ft sfa 16-1-85 # R^ 
^TRTRf % fR#RR 4f RR^TR I RTR? % f^TR 3TR RfRRTf R>T 
RR^IRiRiRT%RRR^t iR^fRR ^TRTRf ^fllOl yq^R>^^% 31R|R 
RR^RR^ 'gTTT fRvRT RTTRT fRvTft "FR ^ RRlf^TR 
Rff^tRTt IWTRTRf W4RRR^^RTR^o 13 4* TRlRlT 

i%RT^fe^T^ T TT^% < RRRTRTRf RRTR^ir=hKfePTT <r1IR)TR^ 
qqPid fq>qiRRT ^TR^ 2-4-92 ^ ftyPta RtRRt IRTT^RTRf 
%R^R^f qaiqi^fRTR^ Pi^Pki RRTT ^ll<3l RR^RR> ^^^TTT Rt 
f RiRR7 RTRf % TRIRiK fRvRT t RF RT^TRRRT % 
4^1^3-4-92 ^ ^TRTRf #R7 R^t TTT^RTW 7TRRT 4i TJTSTT RT^ 
% RR RT R)FfTR 11 R^ 4t W ^fcTT % fe ^TRTRf ^TRRT 
RR^RRT^R^ TRR "4 I^FR^R^ 7TRRT ^TT^cT^T4* RT ? ff R?rfR^RR 
%^RR ’H^cM 11 

fR WifZR fq^Rd^T^R^R^RRTRf^frmtfe 

'3TRTRf ^TRTRTRRT RTTR^RRTR? R?T TRT^ fdyP%f , 
^ ^ f^ Rf ^ Tm R^ RT IWRT RR^TR^ ^TR %Re[ #R 
44>-41 % ^TTRR RT RRcff RfRRT % 3RRR RT Ft ^TTRT^ eftr RT 
^T^TT RT^ % R^ RT fR^fRR R?t Wt 11 R1R RTRf R?f R^^ft 
RfRRT % RR 4f Ff 14^qq fq>qi RRT RT rfY RRR RvRTf RrIr 
RRTRT Ft4 RT RTRf RTT 3TTRT^ 16-1-85 "R 3T|R Riff 

q(3i^ % qiK u i ^ 4qi^(qq R?t RFt RTRT RT TTRnlT i 

RRTTR (qqK ,J ilq fR^ RFf 1? RRT RTR? ^ RrfRR? RRfRRTt 

RR ^fRT 4 U3% ^TT RTRf R?T ^qi^RR fRvRT RRT I $RR>t "jfe 4* 
RTRf % Rt fRTTff RRRT R)f Rvt^ RTTRTR TTRR 31 RRT RRFT RT^TT 
RFf fRvRT 1? I RT^R RT^R ^ Rt RRTRf 'gJTT RTRf RR 7fRFjfRR 
3TRRT "rib'll RTTRTFf RFt RTRT dim ^ I 3TcT: RS^jf RTf f^RRRTRT 
RTTTR 1997(2) RyToTr^foTRTo 31 4 RRRT^RT Zu'** ^Psq! fq^ 
RRo TRRR R 3rFR % RRTR 4* RTRRtR MR MTRTTTR "gTTT 
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2002(2) T^o-q^o-q^o 700 ^ OHPTcll sHfaTITRta 

^f}<3iVfl-i arfem, a*-- aIm ; Jt1rilPi t t> -4 i , hi(6 c ih u i ^ <H-a 
% 5l«bW*f MH-trit TF37?-rFT^Fj -’tl'lld 4 ! 7P71 y fciHirqn ft-kSiTi 

firi sn«fr ^ fan ^ ttwi 1 1 yn«ff % ^fr stfaF % 

ft240fal^T^f^$! W4f^3FJ<ftR7nFT3Ri 
^ I TTT^^f^ —7^ % 16-1-8S 

imnt ^ran ijzHt wwz ^ wr utoT ^ ^fag 
<6^<*!t! ^ 7^1 4 mrfrfcl T1911 3TfT: UTMf ^ <0Fcl W Tlftf 
W<I ^ ^rf t [ 

8. <3icl: <+>-£,1*1 ^K*tur ski '1 Net ^ Vi6 r I 4>l eulcu ^fKd 

««nK v nf<<5 f^TI^iJcTT^ Ul4f -bct*i' e r> 3iRo%o 
ymt Tit arosff ■^rofmTe^'t^^'sra 16-1-857t 

v^t #4rgrci fw uipti Tqrf^ t tp^uraf $ 
RrfroTfarnif Tit #413 f-faiN- wf i^ntt am: sn«ftTfa 
TIFtT T Tlf?t UTO TR^t CRT 3Tftr^ f1 

3Ttt Ttfirffafa srfirf^TR Th TTT? 17( i) % 3Rpr<T 
y=6iVHi4TFtttr rnyiK^jt ■‘fcrprm 1 

9. 3TT5TT 3TR faliT> 6-10-2004 IfafTt -TPhM'I 4 

%o n6to ttnjc '^mwtn 
Tf faevTf, 24 Wit), 2005 

^ToOTo 495.—3Tratf'l4< f°l9l« atfafalT, 1947 (1947 
-4JI 14 ) T7t felTO 17 % 313 WH ft, fafta TToFR T7TC % 

% Trais zfa to v<*fara % rN, 

f#r • ^frritfhiF fam: 4 fafar frttr uftrilPiTi 3rfqr;W9iR 
-■■'i^W'-T '.«i» % fane (fhr4 fa?n 59/2003 ) t? 1 y+iftw 
T-Tm t, Tt wbirri120-01-2005 fa *ni 

[4. ^-41012/215/2002-^-3313. ("sfi-J)] 
Tt°7pio lifers, arfa tiffa 
New Delhi, tiie 24lh January, 2005 

S.O. 495.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes die Award (l.D. No. 59/ 
2003) of tlic Central Government Industrial Tribunal/Labour 
Court. Lnknov. now as shown in the Anncxurc. in tile 
Industrial Dispute between die employers in relation to the 
management of Northern Railway and their workman, which 
was received by the Centra! Government on 20-01-05. 

[No. L-41012/215/20O2-IR (B-I)] 
B. M. DAVID. Under Secy. 
ANNEXURE 

CENTRAL GO\ / ERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT: 

SHRIK ANT SHUKLA. Presiding Officer 
l.D. No. ; 59/2(1(13 

Ref. No : L-42012/215/2002-IR (B-I) 

Dated: 13-5-2003 


BETWEEN: 

The Divisional Organization Secretary. 

Uttar Railway K arm chari Union, 

283/63. Klta Gartti Kanora (Premvati Nagarj 

PO-Manaknagar, Lucknow-226001 

(In matter of Ran Adliar Mi^Kra) 

AND 

TlieSr. Divisional Personnel Officer. 

Northern Railway. DRM Office, 

Hazratgaty, Lucknow-226001/DME (P) 

AWARD 

Tire Government of India, Ministn 1 of Labour vide 
their order No. L-41012/215/2002 (IR (B-l) dated 
13-5-2003 has referred following issue for adjudication to 
the Presiding Officer, Centra! Government Industrial 
Tribunal-aim-Labour Court. Lucknow. 

" spn -jtr vm r x pn st th ar«4R fa : ;n 

^ 1996 ^ ' 7TF7' "q? RT ^ FFT 

oTRT 71*11 i? ? qfs ntl ifl 

^| 5lf»TSR) t ?" 

Brief facts of trade union are that worker. Slid Ram 
Adhar Mishra was selected as cleaner at Serial No 1 of the 
panel in the year 1978-79, Further, he was promoted as 
second fire man on 25-5-83 and again on 20-9-;;9 he was 
promoted ro post of first fire man and vj<A’ letter No. 847 E/ 
1-4/First Fire Man/DLcsel Assti. dated 7-7-93, he was made 
as Diesel Asstt. Juniors to Shri Rain Adhar Mishra were 
promoted as Shunter in the year 1996 but Shri Ram Adliar 
Mishra was not promoted though he was senior to those 
promoted in the year 96. It is further alleged that the worker 
w as promoted in the year 98 as Shunter. 

The opposite party has filed written statement and 
has denied the claim of the worker and it has been alleged 
that Shri Rain Adhar Mishra was guilty and punished by 
Railway management after issuing the SF-5. Tire Railway 
management imposed the punishment for two years v.e.f. 
11 -4-96. The worker preferred the departmental appeal 
under D & A Rules and the punishment was reduced for 
one year instead of two years lower grade. This real fact 
is concealed by die worker union and raised the present 
industrial dispute on the fake and frivolous grounds. On 
the basis of aforesaid punishment the worker. Shri Ram 
Adhar Mishra could not be promoted in year 1996 as 
Shunter along w ith other junior workers The Railway 
management promoted the workman on the post of 
Shunter on 12-11 -97 w hen die punishment was completed 
and provided him all benefits according to the rules. It is 
also pointed out that Sliri Ram Adhar Mishra is posted as 
Driver Goods w e f. 25-3-03 by Railway management and 
no discrimination against the workman is done by Railw ay 
management. 

The trade union has filed rejoinder mid has not 
specifically denied die punishment imposed upon him. 
However, in para 5 of the rejoinder the trade union has 
alleged diat the worker ought to have been made Shunter 
in die \ car 1998. 
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The worker has filed photo state copy of Notice No. 
755 E/1-3/88 dated 29-9-89, wherein the name of Shri Ram 
Adhar Mishra finds place at serial No. 177. The trade union 
has also filed the photo copy of Notice No. 757 E/l-l/Dr. 
Goods dated 4-8-98 regarding posting of Driver Goods. 

The worker has also filed photo state copy of 
Northern Railway letter No. 220-E/l-5/Screening/Confdl/ 
79. dated 23-10-79, regarding panel (Screened lists) of loco 
cleaners and other class IV categories in Mechanical Loco 
Deptt., together with statement showing names of 
candidates found suitable by the screening committee for 
the post of Cleaners in Mech. (Loco) Department, wherein 
the name of worker finds place at serial No . 1. 

The opposite party has filed the carbon copy of letter 
of Northern Railway No. E/A.K. Mislira/Sliunter/Loose 
dated 26-12-2003, wherein it is written that Shri Ram Adhar 
Mishra could not be promoted as Shunter in tire year 1996 
as he was punished and as a result of his appeal the 
punishment was reduced for 1 year and due to this reason 
Shri Ram Adhar Mishra was not promoted in the year 1996. 
It is further written that immediately after punishment was 
over Shri Ram Adhar Mishra was promoted on 12-11 -97. 

The trade union has not examined the worker to 
disprove that he punished on 11-4-96 and thereafter he 
was promoted on 12-11-97. Tlie worker has not specifically 
denied the allegation of punishment. 

The issue referred is whether the action of tlie 
Norther Railway management is not promoting tlie w orker, 
Shri Ram Adhar Mishra in tlie year 1996 is legal and proper. 
Since the worker was punished in the year 1996 and after 
the punishment period was over he was promoted on 
12-11-97. Therefore, the action of the management is not 
illegal or unjustified. 

The worker in para 5 of rejoinder has alleged that the 
worker ought to have been promoted in the year 98 as 
Shunter. It is noteworthy that worker has been promoted 
as Shunter on 12-11-97. 

On the discussion I come to conclusion that the 
management’s action in not promoting the worker as 
Shunter in year 1996 is neither illegal nor unjustified. The 
issue is therefore, answered in affirmative and the worker 
therefore is not entitled to any relief. 

10-1-2(X)5 

Lucknow 

SHRIKANT SHUKLA, Presiding Officer 

M fcrft, 24 2005 

496*— 3#rfWT, 1947 (1947 
opi 14) cfft 17 % TRTfiR 

(qqiq ft’ m<*\< 

^ldU% 1 TW 32/2004) 

Wt t, ^ 20-1 -2005 WcT ^3TT sqT I 

[ri. TTrr-12011/9/2004-^. 3TTC. (^.-11)] 


New Delhi, tlie 24th January, 2005 

S.O. 4%.—In pursuance of Section 17 of tlie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tlie Award (Ref. No. 32/2004) 
of tlie Central Government Industrial Tribunal-cuni-Labour 
Court Bangalore as shown in tlie Annexure in tlie Industrial 
Dispute between tlie management of Canara Bank and 
their workman, which was received by the Central 
Government on 20-1 -2005 


INo. L-1201 l/9/2(K)4-[R(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT 


“Shram Sudan”, 

G.G. Palya, TumkurRoad, 
Ycshwantpur, Bangalore-560 022. 

DATED: 12th January 2005 


PRESENT: Shri A. R SIDD1QU1, Presiding Officer 


C. R No. 32/2004 


I Party 


IlParty 


The State Secretary, 

Ginara Bank Employ ees Union 
C. S. Sadan, 11 Floor, No. 88, 

J. C. Road, Shell House, 
BANGALORE-560 002. 


The Management, 
Canara Bank, 

Head Office, No. 112, 
JCRoad, PB. No. 6648, 
BANGALORE- 560 002. 


APPEARANCES: 

I Party ShriN. S. Narasimha 

Swamy Advocate 

II Party Shri T. R. K. Prasad 

Advocate 

AWARD 

1. The Central Government by exercising tlie powers 
conferred by Clause (d) of sub-section (1) and sub-section 
2A of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide Order No. L-12011/9/2004/ 
IR(B-II) dated 2-06-2004 for adjudication on the following 
schedule: 

SCHEDULE 

"Whether the management of Canara Bank is 
justified in denying regularization of services of 
Sh. -Channavenkataiah, Partime employee of 
Suggenahalli Branch w.e.f. 27-8-1998? If not, whatrelief 
the workman is entitled to and from which date?” 

2. After the receipt of the reference from the 
Government, it was registered and notices were taken 
against the parties. Both the parties made appearances 
through counsels. From 31-08-2004 till 06-12-2004 case 
under went several adjournments giving opportunity to 
the I party to register his Claim Statement, but he failed to 
do so. II party management also have not filed their 
Counter Statement. 
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3 In the instant case though as per the points of 
reference picliuiinary burden was cast upon the 
management to justify its action in denying Regularizations 
of Services of the 1 party workman, but, a* the same time, 
it was the burden duty for the [party workman to have put 
forth his claim giving out facts on the basis of which he 
claimed Regularization of his serv ices by the Management. 
For the conduct of the I party workman in not filing his 
Claim Statement despite the reasonable opportunity was 
given to him to do so, what appears that he is no more 
interested in the prosecution of his case. Therefore, no 
useful purpose will be served in keeping the case any 
more pending. Hence, the following award : 

ORDER 

Reference is rejected for non-prosecution. 

(Dictated to the L.D.C. transcribed by him, correct 

and signed by me on 12th January. 2005) 

A. R. SIDDIQUI, Presiding Officer 

M fe#, 24 2005 

^T.OT. 497.—fcMl<;3TfafWT, 1947 (1947 
14) ^ 17 % spjHm 

'qte: arffortet % f 

3TfaqH u l, q' iVlK % (4^4 Tf^-TT 

14/2000) n«wf¥M wit, ^24-1-200 5 

3TTRT ?TT I 

[ 4 . T^-400l2/321/99-3Tr£ 3TTC. 

TFT RRt, ift 

New Delhi, the 24th January, 2005 

S.O. 497.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 14/20 00) 
of the Central Government Industrial Tribunal/Lab our 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation a to 
the management of Sr. Superintendent of Post off ices 
and their workman, which was received by the Cei itral 
Government on 24-1-05. 


[No. L-40012/321/99-IR(I XJ)] 
KULDIP RAJ VERMA, Desk O fficer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT 

‘‘SHRAM SAD AN”, 

III MAIN. Ill CROSS, II PHASE, TUMKUR ROAJ D, 
YESHWANTHPUR, BANGALORE-560 002. 

DATED : 4th January 2005 

PRESENT: Shri A. R. SIDDIQUI, Presiding Officer 
C. R No. 14/2000 


I Party 


II Party 


Sliri Shivanagowda 
Basavangowda Patil, 
C/o Mallikarjuna, 
Conductor, KSRTC, 
Bidarakundi 
Muddebihal, 
Bijaipur-586 104. 


The Sr. Superintendent 
of Post Offices, 

Postal Department, 
Bijapur Division, 
Bijapur 


AWARD 


1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-40012/3 21 /99/IR(DU) dated 27th 
January 2000 for adjudication on the following schedule : 

SCHEDULE 

' " Whether the action of the management of Senior 
Superintendent of Post Offices, Bijapur Division, 
Bijapur in terminating the sen ices of Shri Shivana 
Gowda Basana Gowda Patil w.e.f. 18-4-98 is legal 
and justified? If not, to what relief the workman is 
entitled?” 

2. Hie case of the first party workman, as made in 
his Claim Statement, in brief, is that he was appointed as 
EDBPM at Bidarkundi but no written order of appointment 
was issued to him stating that his appointment was 
temporary and was liable for termination at any time and 
without any prior notice; that first party was being paid 
Rs. 1285 per month since 3-10-96 and he has completed 
more than 240 days of continuous service in the aforesaid 
post: that the Second party is governed by the Employment 
Exchange’s Act which required the management to call for 
unfilled post from the Employment Exchange office and 
accordingly a list was issued by Employment Exchange 
including his name and he was issued a notice to appear 
in the selection test and he participated in the selection 
process. The management issued a letter of appointment 
to the first party and one other name Shri M.N. Arsanal. 
But thereafter to his shock the Respondent cancelled the 
said appointment letter; that the first party sent legal notice 
but there was no answer from the management. That the 
action of the management taking charge of the said post 
from the first party without payment of retrenchment 
compensation and without notice in violation of Section 
25F of Industrial Dispute Act. Therefore, he is entitled to 
reinstatement with full backwagcs, continuity of service 
and all other consequential benefits. 

3. The Management have filed their counter 
statement and have contended that the first party was 
appointed as EDBPM at Bidarkundi in the place of the 
regular incumbent as a timely arrangement as the regular 
incumbent was put off for a disciplinary action involved 
in a fraud case. The first party was taken on stop gap 
arrangement to look after the work. This was only a timely 
arrangement made by the Second Party Respondent No. 2 
and there was no appointment letter issued to the first 
party, as he was only a substitute in the place of the regular 
incumbent. While admitting the fact that the party being 
paid Rs. 1285 per month from 3-10-86. it further contended 
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that he was not completed 240 days of continuous sen ice 
while working as a substitute on a stop gap arrangement. 
He is covered by Extra Departmental Agents co nduct and 
service rules and therefore, does not come under the 
Industrial Dispute Act and this tribunal is not a proper 
forum to claim reinstatement with backwages. While, 
admitting the fact that the management is governed by 
the Employment Exchange Act and the first party Was 
issued notice to appear in the selection test, it \Vas 
contended that he was not selected as he had secui >ed 
less marks than the other candidates, therefore, after tlAe 
selection of candidate the first party was issued n 
termination letter accordingly as he was only a stop gap 
arrangement. Therefore, he is not entitled for the relief 
sought for, 

4. During the course of trial the management 
examined one withness by filing an affidavit of one 
A.V. Gaikwad, Assistant Superintendent, Office of the 
Senior Superintendent of post offices, Bijapur and he was 
examined in chief further to mark the documents at Ex. M1 
to M3. There was no cross examination to the said witness 
on behalf of the first party. Whereas the first party 
examined himself as WW1 and got marked one document 
atEx. Wl. 

5. When the matter was taken up for arguments, 
learned counsel for the first party remained absent and 
whereas the learned counsel for the Second Party after 
having advanced the arguments filed a memo with a cop y 
of a decision dated 18-8-01 rendered by the Division Bench 
of Hon'ble High Court in Writ Petition Nos. 213-333/2000 
and a copy of the award passed by this tribunal dated 
2-8-02 in CR No. 75/00. 

6 . Learned counsel for the management in his 
argument submitted that the services of the first party 
were takeft Utt temporary basis on stop gap arrangement 
in the absence of regular official whose services were 
suspended pending Disciplinary action against him for a 
misconduct committed by him. Therefore, learned counsel 
submitted that the first party worked as a substitute in the 
place of the regtilaf incumbent on a stop gap arrangement 
and cannot claim any relief against the management and 
cannot make out a case that termination of his services 
illegally by the management. Learned counsel submitted 
that in support of this contention taken by the 
management, affidavit of said Gaikwad, Assistant 
Superintendent has been filed before Uiis tribunal along- 
with the copy of the appointment order issued in favour 
of the first party, the application filed by the first party 
seeking appointment as well as tabular statement marked 
before this tribunal at Ex. Ml to M3. He submitted that as 
per Ex. Ml it is crystal clear that the first party was 
appointed temporarily as short gap arrangement and 
therefore, he has no right to challenge the order terminating 
his services. He further submitted the fact that the first 
party was appointed on temporary basis as a substitute 
to the regular employee is further proved from the very 
statement of the first party made in his cross examination 
before this tribunal. After going through the records and 
the decision of the Hon'ble High Court in the case referred 


to supra I find substance in the arguments advanced by 
the Second Party Management. In his affidavit the above 
said Assistant Superintendent has reiterated the various 
contentions taken by the management in their counter 
statement and has also spoken to the aforesaid 3 
documents at Ex. Ml to M3. This statement of MW 1, as 
noted above, has gone un-challenged and 
uncontroverted on the part of the first party there being 
no cross examination to him on his behalf. From the above 
statement of MW 1 it is veiy much evident that services of 
the first party were taken on temporary basis as a stop gap 
arrangement for the post fell vacant on the regular 
employee being suspended from service facing a 
disciplinary proceeding. It is further seen from the 
statement of MW 1 that in order to fill up the vacancy for 
the above said post held by the first party temporarily, 
name of the first party as well as names of other candidates 
were got sponsored through Employment Exchange and 
in pursuance to that a selection test was held and at the 
result of the said test one Mr. Ibrahim. N, Bidarkundi was 
selected for the said post and thereafter services of the 
first party were terminated. 

7. From the persual of the appointment order issued 
in fa vour of the first party marked before this tribunal at 
Ex. Ml it is further seen that his appointment was on 
temp orary basis as a ’ short gap arrangement’. This fact is 
furth er admitted by the first party in his cross examination 
stating that he was taken as temporary worker but he 
denhid that any appointment order was issued in his favour. 
He further admitted that the post held by him was vacant 
on account of enquiry and he was taken on.temporary 
basis. He further admitted that he was taken as daily wager. 
Therefore, from the statement of MW1, the appointment 
order at Ex. Ml as well as from the statement of the first 
party himself in his cross examination there remains 
absolutely no doubt to come to the conclusion that the 
appointment of the first party to the aforesaid post was by 
way oX substitute in place of regular employee who was 
away f rom the post facing the disciplinary action. It is 
further borne out from die records as well as from the very 
avermeints made in the claim by the first party that to fill up 
the above said vacancy there was a regular selection test 
held by the management calling for the names of the 
candida tes through employment exchange and list 
furnished by the employment exchange of the candidates 
included the name of the first party. It is admitted by the 
first party himself that he participated in the selection test 
but was not given regular posting despite his selection. 
This statement of first party that he was selected, but not 
given the posting has been falsified in the affidavit filed 
by the management witness referred to supra making it 
ciearthat in the selection test the first party did not secure 
the desired marks and that one Mr. Ibrahim who secured 
the higher marks, was selected for the post and accordinglv 
the vacancy was filled up and the services of the first 
party w ere terminated. There is no reason for this tribunal 
to discard the statement of MW 1 made before this tribunal 
by way of affidavit, that too. when it was undenied and 
unchallenged on the part of the first party. Moreover, the 
principles laid down in the aforesaid decisions of our 
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Horrble High Court, would make it abundantly clear that a 
person appointed as a substitute and as a stop gap 
arrangement so to say as a provisional employment has 
got no right to claim the status of a regular employee. In 
this instant case also the services rendered bv the first 
party were provisional in nature discharging his duties 
temporarily as a stop gap arrangement when the above 
said post fell vacant on account of regular employee facing 
the disciplinary proceedings. 

8. In the result the action taken by the management 
terminating the services of the first party to fill up the 
aforesaid vacancy by selecting the candidates under the 
process of law is not challengeable and no relief can be 
given to the first party mid therefore the present dispute 
raised by first party challenging the order terminating his 
services cannot be entertained and is liable to be rejected. 
Hence the following award : 

AWARD 

There reference is dismissed. No order to cost. 

(Dictated to the PA transcribed by her, corrfted and 

signed by me on 4th January, 2005) 

A. R. S1DD1QU1, Presiding Officer 
M 25 2005 

498.—%^ TP-TE 

R VTW CM41 apffaiFT 3TfaPiRH, 

.1947 (1947 RR 14) RET 2 (<o) %^E-T^^(1I) 

< RER7ETR% ?5R H4MR ^3#rR^RT 
7E54T <TT.3?T. 1720 fMTRF 9-7-2004 £ET RETT 73ER 
% 3#4fwr, 1947 (1947 er 14 ) wr 

WpRlt, #if™%3T=it^pff 

% l^ftT ftiic h 5-8-2004 R 1$: ETR lei I <4 fa % "eff^7 

Eet Rtimr fen rt; 

mr tft^ ctueHRfa 

*9: HIE E>t #1 c^|(v||cjf^ % f^jiT ETTET I 3 ; 

^TcT: 3RT, ^KJtfh<T fEETE 1947 (1947 ER 

14) EET 2 (^) ( v i) % 

eee rtTfett er e%t ee^ fir 

srfafwr % EEFMR % fcEFF 5-2-2005 fa EE? E^t 
E>MI°rffa% fatE7 vSHRlfa faETEtfEE EEcft 11 

[ fa?^ REM 1017/11/97-ETt 37R. (fa. ) ] 
fa. fa. fafa, TE]EE fafaE 
New Delhi, die 25Ui January. 2005 

S.0.498.—Whereas die Central Government having 
been satisfied that llie public interest so required that in 
pursuance of the provisions of sub-clause (vi) of the 
clause ( 11 ) of Section 2 of die Industrial Disputes Act, 1947 
(14 of 1947), declared by the Notification of the 
Government of India in die Ministry of Labour S.O. No. 
1720 dated 9-7-2004 the service in die Copper Mining 
Industry which is covered by item 13 of the First Schedule 
to the Industrial Disputes Act. 1947 (14 of 1947) to be a 
public utility serv ice for the purpose of the said Act. for a 
period of six months from the 5th August, 2004. 


And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of die powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central 
Government hereby declares die said industry to be a public 
utility sendee for die purposes of die said Act. for a period 
of six months from the 5th February, 2005. 

INo.S-11017/11/97-lR(PL)] 
J. P. PAT1. Jt. Secy. 
25 WRt, 2005 

EE^IT. 499.—fa^TlP \<+> fEETE EfaPlEH, 1947 ( 1947 
EE14 ) E^ EEM7 %3t jECRfa, %ERE?E7EE fEpfafawfaE 
% EE£ PlEMfa far EET EEEEt % faE, 3HEE fa 
fafaPl<* fa fa hi ETEfaRHE/EE MIElelE 

EEElEdI%faET2(^EE) (fa<fafa?2T 156/2001) E^l ^Efafad 
EEfat, fatfafatEEEFRfat 25-01-2005 fatETETgET ET I 

[fa. ^-20012/421/99-^. 3?R. (fat.-l)] 

RE. RE. EETT, EE? EpEE 

New Dellii, die 25di January. 2005 

S.O. 499. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the (Corrigendum) Award 
(Ref. No. 156/2001) of die Central Government Industrial 
Tribunal-cum-Labour Court Dhanbad-Il now as shown in 
the Annexurc in the Industrial Dispute between the 
employers in relation to die management of Tisco and 
their workman, which was received by the Central 
Government on 25-01-2005 

| No. L-20012/42 l/99-IR(C-l)] 
S. S. GUPTA. Under Secy. 
ANNEXURE 

OFFICEOFTHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAl^CUM- LABOUR COURT 
(NO. 2), DHANBAD 

No. Ret. 156/2001/151 

Dated: 22nd December, 2004 
To 

Mr. N. P. Keshwnn, 

Desk Officer, 

Ministry of Labour, 
l.R. (C-l) 

Govemnient of India. 

Shram Shakti Bliavvan 
New Delhi. 

Subject :—Corrigendum. IMinistiVs order of reference 
No. L-20012(421)99-1R (C-l) dt. 2-2-2000]. 

Sir, 

With reference to Award passed in Ref. case No. 
156/2001 sent through tiiis office Iettcr No. Ref 156/2001 / 
3445 dt. 20-7-2004, it is intimated that above Award passed 
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M ft?#, 28 Wfft, 2005 

^T*3TT* 502.—afailf*l«b 3#m, 1947 (1947 

14) mn 17 % <H^rK ,J l TIT^TC 4id 

% 4-M& Pi°b4<*)i<l % 

3Fj*m 3 sfhdtfrcb 

3Tfa<*H ,J l /^ ^qpuepr 1 % T T^Td (ri^4 4<2Hl 112/ 

96 ) ^ ^iFw ^Tcft t, ^ %^TTTCFK ^ 27-01 -2005 
^3fT «n I 

[*T. T^-12012/196/1995-3^.3TR. (^ft-1)] 

T t r ITW 7 [, 3T^T flP^q 

New Delhi, the 28tli January, 2005 

S.O. 502. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Aw ard (Ref. No, 112/96) 
of die Central Government Industrial Tribunal-cum-Labour 
Court—1. Chandigarh as show n in the Annexure in the 
Industrial Dispute betw een the employers in relation to the 
management of State Bank of India and their workman, 
which was received bv the Central Government on 
27-1-2005. 

[No. L-12012/196/1995-lR(B-l)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL: CUM-LABOUR COURT-I, 
CHANDIGARH 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER 

CASE NO. LD. 112/96 

DharamRaj 

S/o Sh. Fateh Singh. 

Vill, & Post Sanghi, 

Distt. Teh. Rohtak, Haryana. Applicant 

I TXSUS 

Asst. General Manager, 

State Bank ofindia. 

Zonal Office. Han ana, 

Sector 8-C. Chandigarh. 

Respondent 

REPRESENTATIVE 

For tlie w orkman: Shri J.G. Venna 

For the management: Shri V.K. Sliarma 

AWARD 

Passed on 16.12.2004 

The Central Goveminent Ministry of Labour vide 
notification No. L-12012/196/95-LR.' (B) dated 18th 
December 1996. Has referred the following dispute to this 
Tribunal for adjudication: 

‘ ‘Whether the action of the management of SB. I. in 
not giving reference to Shri Dharam Raj at the time of 


rc-employmcnl as per Section 25-H of 1.6. Act in just and 
legal? If not. what relief is he entitled to/' 

1. On the request of both tlie parties case taken up 
in Lok Adalat for settIcincnt/disposal. Statement of A/R of 
workman recorded on SA. The representative of the 
workman made a statement to withdraw' the present 
reference in tlie Lok Adalat as tlie case lias been settled. In 
view of the statement of the rep of the workman and 
management having no objection the reference is returned 
to Central Govt, as withdrawn. Central Govt, be informed 
File be consigned to record. 

Announced. 

16.12.2(X)4 

RAJESH KUMAR, Presiding Officer 


^T!? 2 4h c *0, 2005 

^T.3IT. 503.—^4^*1 xm 4tal 1948 ( 1948 

^>T 34) VKI-1 *TTTT (3) £RT TT^rT TTfT 

01 T rr4, 2005 37? % 

3TfvfWT% (44 ^ 

45 

(m-76 ^ vm (1) NRI-77, 78, 79 3?tT 81 % 

ftPJFT ^ ift 31^! 1? ) TT 3 ^ % 

PlHfaRad :— 

[ri. T7H-38013/04/2005-T^.TTH.-1 ] 

MINISTRY OF LABOUR & EMPLOYMENT 

New Delhi, tlie 2nd February, 2005 

S.O. 503.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March, 2005 as 
the date on which the provisions of Chapter IV (Except 
Sections 44 and 45 which have already been brought 
into force) and Chapter V and VI (Except sub-section 
(i) of Section 76 and Sections 77, 78, 79 and 81 which 
have already been brought into force) of the said Act 
shall come into force in the following areas in the 
State of Kerala namely:— 

"Revenue village of Puthukulam inKollam Taluk of 
Kollam District." 

[No. S-380L3/04/2005-SS-I] 
K.C.JAIN, Director 
M 3 2005 

<FT.3TT. 504—i-sN W<=bK, 4>4^RKh*M 3rf*jft*TTT, 

1948 (1948 45T34)^tqr0-91 ^ % W-T ’ifer »4TO 88 5 TO 

4' ^lt-41 7 Fn 1=t>4^if<4i ^ 
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by this Tribunal but due to typographical mistake the name 
of Central Govt. Industrial Tribunal No. 1, Dhanbad instead 
of Central Govt. Industrial Tribunal No. 2. Dhanbad was 
typed in the head line of the 1st page of this Award. The 
mistake has duly been rectified. You are intimated to issue 
necessary Notification in this regard. A copy of the 
Notification is enclosed herewith for the needful. 

Yours faidifully, 

Enclo : As above. B. BISWAS. Presiding Officer 


28 2005 

TT3IT. 500. —1947 (1947 
14) ^ m\ 17 % wfarife 

-TFITeFf % W (7^4 MI 54/96 ) 

^^Tqrn 7 r;R^r 27-01 - 2005 w<r 

^srr 8TTi 

[fi.TT^-12012/197/1995-^. 3TR. (cft.-I)] 

7 ft. rinmr 7 !, 3MT Trf^r 

New Delhi, tlie 28th January. 2005 

S.O. 500.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 54/96) 
of the Central Government hidustrial Tribunal-cum-Labour 
found. Chandigarh as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their 
workman, which was received bv the Central Government 
on 27-01-2005 

[No. L-l 2012/197/1995-IR(B-I)] 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

BEFORE SHR1 RAJESH KUMAR, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM LABOUR COURT-I, CHANDIGARH 

Case No. I. D. 54/96 

Sh. Ram Phal S/o Sh. Fateh Singh, Vill. & Post Sanghi, 
Tch. and Distt. Rohtak 

—Applicant 

Versus 

Deputy General Manager, State Bankof India, Region-Ill 
Zonal Office, Han ana, Sector 8-C, Chandigarh. 

—Respondent 

REPRESENTATIVE 

V 01 the w orkman : Sh. J. G. Vemia 

for die nianiigcsnciil Sh. V.K. Sharon: 


311 Gl G r i r 


1 i.«m- ' 'i'll .. " wmmhh m »< . .. 


AWARD 

Passed on 16-12-2004 

The Central Govt. Ministry of Labour vide 
notification No. L-12012/ 197/95-l.R. (B) dated 10th June. 
1996. 

Has referred the follwoing dispute to this Tribunal 
for adjudication: 

“Whether the action of the managment of State Bank 
of India in not giving preference to Sh. Ram Plial. cx- 
casual worker at die lime of re-emloyinent as per 
Section 25-H of the l.D. Act 1947 is just, fair & legal? 
If not, what relief he is entitled? “ 

1. On the request of both the parties case taken up 
in Lok Adalat for settlenient/disposal. Statement of A/R 
of workman recorded on SA. The representative of the 
workman made a statement to withdraw the present 
reference in the Lok Adalat as the case has been settled. 
In view of the statement of the rep. of die workman and 
management having no ob jection die reference is returned 
to Central Govt, as withdrawn. Central Govt, be informed 
File be consigned to record. 

Announced. 

16-12-2004 RAJESH KUMAR. Presiding Officer 

^Rsr-'^r 

M 28 'Jl'W'i, 2005 

W.3TT. 501.—laivra % srftrq^PTT tiodl 
12014/5/2004-3TT^3TR(nt-1) fclFF 15-12-2004 *fl RRcT 
*U<*K tyP'llcRl, OWPjfl, ^ fervft 3 28-8-2004 

^ yttiivH nqi *n *ff for -hhic'W, nfornff srt 

afratfn^) foment 9/95 n nffo for^T nm «n, 3 nrr 
RTR ‘nfo 3TFP ifrSRT’ % n^TPT ‘3fa> 3TFF ifosm’ 351 
wh 7 1 3 Tf*rcjeRT n ffofofo fJ-rH-ici wn ‘x^-i 2014/5/2004- 

3TT* 3TR(®ft-I)’ % ‘Pyl-1.2011/40/1993 3RT 

(nt-II)' 

[n. PyT-12011/40/1993-3U^. SIR. (*ft.-Il)] 

nr. wmr, nfom 

CORRIGENDUM 

New Delhi, the 28th January. 2005 

S.O. 501. —In the Notification No. L-12014/5/2004- 
IR(B-I) dated 15-12-2004 for publication oftlic award dated 
28-8-2004 passed by Labour Court. Solapur in Industrial 
Dispute No. 9/95 in the Government of India Press. Mayapuri. 
New Delhi, the name of the management appearing as ‘State 
Bank of India' may be read as "Bank of India The File 
number contained in the Notification may be substituted 
as "L-120 1 l/40/93-fR(B-n)”. 

[No. L-l 2011/40/1993-lR(B-ll)| 

C. C> -WGADHARAN Under Secy. 
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30-9-2006 RR^ ftrctff R^ fRR^ HTRfiRfRcl f R?f 3TRfa% 
firF* ^gR 3TOR 4nnl % I 

2. ’‘JpifRfl ^Rft?Rf ftHpifiafl f, STRf^:— 

(1) R>k<am R>4 rj<I Pi4lfan f, <faw. 
T^nr, ftwrtT ^ RPR R^lftRP % rtr 3fa 
R^tffRRTR foa4) 

( 2 ) ^ R^NrctRRR 3#m % 

str^r x^Rt y4£f4Ri^ 331m °6<c) ftroit Ri^l % 
fRT* % fR STfR^MI ^RT Rt R^ tgR % TTfR Rfft 
RT<ftl 3 ^ R^R srfRRTRf % 3TTRR RT ’fRTSR ^ 

^TT?tf, 

(3) *%Z RPR % for* Rfc RftisrfRRTR Rf<^ fft 

f^T ^tt Rt % RTRRRfff f%TT RTFiFt, 

(4) RRR +K<aH R>T M*1*, RR pJ1^4) 

sfalR RR RRRJH RX 3R?T STfafRRR 3TR<fRH RT, 
(I^Rt fR*tfR% Mf^tq s u '3^r 3TRfR M R>fT 7 TRTi? ) 

^RT R^Rkt WRTRT (RTRTCR) falRRM, 1950 

% 3T*ftR ^ "3RR 3TRf*T R?f ~4Nci ^cft 4t I 

(5) (1) 

% 3?%ftR fRJ4R fViHl RRT 4^ fRTT^TRi' RT PlM*l R>T 
fR MHtI RTfafR ^nti 3 PR RSRTTt: 

(i) qni44^t^T^RT (i) %wfa,^3*=rfaR5t 

RTRRRtR^f%Rt f 4 *U ,J iRft fofoP*tf R^ Roqifad 
R>t 4 % RRt*FTT*f, 

(ii) Rf STfaPlfiMfl RR4% y4ltfl4l«fR*4 rk[ 7F4 

RtRT (RTRKR) ftfWT, 1950 SRI RRT ^Rf^m 

sfft RfRFFR '3RtT STRfa R^t «t 

RT 4$t, RT 

(iii) Rf 3TftftfN<1 RR^ % RR^hM f% RRPRKT, 

Pl^W ^ITT RT* "3R RHRSt R?t, f^TR% 
RxrTXR^R $<*) ^TftRJRRT % 'RRfa 'egd ft ^T (f4 
%, RR>R R^J RR 3 RT% RvT fRRR RRT 

^3TT t RT R^f, RT 

(iv) Rf srfRplfil^fl RiRT % Pti d-H ^TRfR % 

^TR RRrT Xvl«S(H % RRR R ^fRpRTR % 
RRR^ y cjTl ^ fRR^t RRR^R! R^I ^T^RTRR 
fRjRT RRT RT RT RFf, 

Pi^fclPilci *^i4 RR% % t<ru^ R?TRtT ^TRT: 

(3T) RRFT RT 3TRRR fR4>IR* ^ RRRT 1% RF 
T^ft ^TPTRiRt ^ fRR RRTT4R iRTt^Rv RT ^FR 
R^RRt 3RR^RR7 RR^TRT 

(R) ^ RRTR RT 3TTRH PfRTRR. % ^RRIRT^ 

fRRft RRRIT^, "R^nRT, R^TRTFTR RT 3RR RfRR R 
fRRft Rt 3fR<1 RRR RT R^?T RRR RRTTt 

^ R^ 3T^^iTT RRRT Pt> RT^ ^RpRRf fRRtRR '^TtT 


RRTTR) 

1. 


2 . 


3. 

4. 

5. 

6 . 

7, 

8 . 
9. 

10 . 

11 . 

12 . 

13. 

14. 


15. 


16. 

17. 


18. 

19. 

20 . 


RRTjft % RRTR ^ RRfRcT ^ cr)<4l, Rf^RT 
SFR^RT^T, f^Rt^TRT RT 3TR M^RrI % RPTO 
ytJO R^ Rfr Rf^TT RR% ^ RT 
^ 3RR^RR7RR5T^ t, RT 

(R) RRTR RT STTR^T PfR>514> R^, STfRRxrf RT 
^RR>"R5t, RT ^ fRvRt <^Pw R^t, Rt ^ RTRTRT^, 
RTTRRT; RTIRfcTR RT '3RR RftRT RTRT RTTR RT T^ 
iRJRt^^7fRR % RT* ^ "3RR M^fR>^RT 3RR 

RSRTTt % RTR R^ iRRRTR RR^ R^ ^f^T^RR RRTR 
% fR>R^ r4rKI %, RftSJf RRRT, RT 

(R) ^ RTUsll^ RRTRRT, RTN^4 RT 3RR RftRT 

Rt RR TfRTJR ^iTRT, RRt RT 3RR RRTTRR 
R?t RRTeT ^RR RvFTT RT 3^RT #R I 


%RcdO/R^RTR R5T RTR 

4R^^f^44 3TP4e1 RJTRftRR fR. (RT^f^rfeR^RR), 
R^ R5t RRt fRR^RT I 

4r 4 f^RTTR ^jrfRRR RRRftRR f^T. "5R^ R^ 
fRRfRT 1 

"^R^ RTRT^lfeRRRR'lftRRf^T. 'gRtRvtRRt^RTIfRT I 

^RR ffeRR 3RReT fcT. R^RRRRT 3TK I 

4r 4 lf%RR ^TTReT RRRftRR (fTRR^RfTR R 17 ^ 
RT^RFTT^R f^ql^H) 7 JRTFr€t I 

fofTR^ W, R^ iRFRl Rvt RRt '^RT^li l 
RR^ RI^Pl ^TtR ■%. T js<li% ^ftRFTT I 
4 r 4 f^^RTTR ^RtfeRR %., RT<5(H<* I 

*4r 4 ftr^RTR fRRT fRTnRTTOZRR I 
RRR flr^RTTR fRRJ' fR., RRR^ FR fRRT^RR, 


TRFRTR I 


ft, 


RR^ 4-^d 'IRRfiRRR fR., RTf^RlRlR ( R. ) I 
(RRTR) I 

Rr4 5 P 5 RR TRT 3T«}r fR., ^rJPTH^R, %TR I 

Rr 4 RRR IRR^IRFT fR., RTfRRTRTS (R.R.) R^ f<f-~fr 
R RRRT RfRR RTRtRR RTT ^TTRR RTf R^R#7 RHRTRR 
Rf^R I 

RR^ ^f^RR RRlR^TR fR., RRRTRt (R.R.) 

RR^ 4i^«i< RRRR RHRftRR, R^ fSRRt I 
“4rR fFRRTff fR., 
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21 . 

22 . 

23. 

24. 

25. 

26. 
27. 


28. 


29. 

30. 

31. 

32. 

33 


34. 

35. 

36. 

37. 


38. 


39. 

40. 

41. 

42. 

43. 

44. 

45. 
46 

48. 

49. 

50. 

51. 


HOT ^ *-1*icrfk< I 

44 4l i fWTT^ %T., %Tv! I 

%H7l HK*fT74 H% JtZ, HK^HR I 

HOTf 44^1(4 Rfld 4<4?M4 HOT 
h% to, i 

%^c!R f4OT[H %3%4HltU HOTTT %, 

I 


%OT hot fh%i, h* Rcrfl i 


HHtf HOTfOTHHtF, HOTTRHftHHt^T^ITI 
HOT 7T%H OTHflOT f%., Hf HH ?OTT 
Hfe^l, WeTHT, fHOTOTHTF TP^ ^fR HTFOT 
%OT '$44 FH I 

^HT] tTROTOT f^H OTHflOT 

%T. ( HI^PdM H$%OTt 


%h4 


H7Tlf 4vHc1 ^HOTOT OTHflOT ( clfHvHl^ OT 
HTfe%rf) 1%. % OT?fe HTHtOT I 


%OT ^t7TOT ^OTOTOT HThFiOT (%crfl, OTTTH, 
7FH7HR OT H$ %veff) 


HOT fewi TOOT f%, ft%OT (^TT^TO), OTF 
%OTTH ( OTOTT OT 4OTH£I %OT F^t %7)H %OTT 
HR OTOT? % OTTHTH 71%?!) 


HHFf 7lHOT 7rH, clfH’TRT I 
1%%^7 %%HT OTHfalH f%. OTHJI I 
Hh 4 OTlH>f FOT%F 4MIOT1F HOT I 
Hh4 HOT, ^TFTHOTT, HOT1 


HOT %R^K1H f%., %%TOR I 

HOT ^Hp1H4-t 4>fH4OT %T., TT%JTO, %HT I 

HOT OTH%OT> ^jlOTOT, ^OT I 

HOT HTTcf ^OTlfaOTfTO I 

HOT HOT OTOTTROT f%., Y*\ \ 

%OT HOT OTotOTot %., OT^OT I 

%OT HOT $%OTTfHOT %T., t'WK I 

OTTT 1%.,H^43ciOT, (HT.H.).I 

HOT HOT ^4HfPi4H%r., OT^RI 

HOT HOT HR rOT OTOT7%%hOT/OT7 I 

HOT 3T% R 31%, HTeTR I 

HOT %^OTH OTTHiRot fe/HOTTR I 

OTOT u/HH lfeOT %., tOTOT I 

HOT OTOTOT HOTR (HTOH fOT IHOT HOT 

5 G M^4i H%cT) 


52. 

53. 

54. 

55. 

56. 

57. 

58. 

59. 


%H7$ ^Hc4 W OT% : 

?fHT (OT^T%OT3T% f£\) t fcOTOTI 

%ot ot?h^h %, htoth^, Hot 1 

^OTf t%OT wfTTf f%., 

%OTt I 

%H7i ^?tfOTH HT7%OT f%., *#=% I 

HtHt PWT^-Kl % OT%OT, fOTT—%HT I 

[71^^-38014/3/2003-^^-1] 


H^ETT OT, 3R7 Hp44 

TWt^TH OTET, —OT HTH^ H 75^ %t HHTH 

OTOTHH Ft HH t OTff% OT % 
HiHhT HT HFfHTFT HtH 71HH OTT 

hi, %otj ot hhtPot fOTrr wn "t f% 

%t ^OT^ft HH1H OTt H PlOT HT 
^T%RT % %H H7 HfHjOT HHTH HFT 
HfHT I 


New Delhi, the 3rd February. 2005 

S. O. 504. —In exercise of the power conferred by 
Section 88 read with Section 91-A of the Employees* State 
Insurance Act. 1948 (34 of 1948) the Central Government 
hereby exempts the regular employees of factories/ 
establishments specified in the schedule from the operation 
of the said Act fora period up to and inclusive of the 30th 
September 2006. 

2. The above exemption is subject to the following 
conditions namely:— 

(1) the aforesaid establishment wherein the 
employers are employed shall maintain a register 
showing the name and designations of the 
exempted employees . 

(2) Not w itlistanding this exemption, the employees 
shall continue to receive such benefits under the 
said Act to w hich they might have become entitled 
to on the basis of the contributions paid prior to 
the date from which exemption granted by this 
notification operates; 

(3) the contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/establishment 
shall submit in respect of the period during w hich 
that factory was subject to the operation of the 
said Act (hereinafter referred as the said period), 
such returns in such forms and containing such 
particulars as w ere due from it in respect of the 
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said period under the Employees’ State Insurance 
(General) Regulations, 1950; 

(5) Any insp ector appointed by the Corporation under 
Sub-Section (1) of Section 45 of the Said ESI Actor 
other official of the Corporation authorized in this 
behalf shall, for the puipose of:— 

(i) Verifying the particulars contained in any 
returned submitted under sub-section (1) 
of Section 44 for the said period; or 

(ii) Asc ertaining whether registers and records 
were maintained as required by the 
Employees' State Insurance (General) 
Regulations, 1950 for the said period; or 

(iii) Ascertaining whether the employees 
continue to be entitled to benefits provided 
by the employer in cash and kind being 
benefits in consideration of which 
exemption is being granted under this 
notification; or 

(iv) Ascertaining whether any of the provisions 
of the Act had been complied with during 
the period when such provisions were in 
force in relation to the said factory to 
empowered to: 

(a) require the principal or immediate employer 
to furnish to him such information as he 
may consider necessary; or 

(b) enter any factory, establishment, office or 
other premises occupied by such principal 
or immediate employer at any reasonable 
time and require any person found in 
charge thereof to produce such inspector 
or other official and allow him to examine 
accounts, books and other documents 
relating to the employment of personal 
and payment of wages or to furnish to him 
such information as he may consider 
necessary; or 

(c) examine the principal or immediate employer, 
his agent or servant, or any person found 
in such factory, establishment, office or 
other premises or any person whom the said 
inspector or other official has reasonable 
cause to believe to have been an employee; 
or 

(d) make copies of or take extracts from any 
register, account book or other document 
maintained in such factory, establishment, 
office or other premises. 

SI. No. Name of the Establishments/Factory 

1. All the Units of M/s. Indian Oil Corporation Ltd. 
(Marketing Division), New Delhi. 

2. All the Units of M/s. Hindustan Petroleum 
Corporation Ltd. Mumbai. 


3. All the Units of M/s. Bharat Petroleum 
Corporation Ltd. Mumbai. 

4. M/s. Indian Oil Blending Ltd., Kolkata and 
Trombay. 

5. M/s. Indian Oil Corporation (Refineries and 
Pipelines Division) Guwahati. 

6. All the Units of M/s. Bharat Heavy Electricals 
Ltd. BHEL House, Siri Fort Road, New Delhi 

7. M/s. Maruti Udyog Ltd., Gurgaon. Haryana. 

8. M/s. Hindustan Aeronautics Ltd., Lucknow. 

9. M/s. Hindustan Aeronautics Ltd., Kanpur. 

10 . M/s. Hindustan Zinc Ltd., Visakhapatnam. 

11. M/s. Hindustan Zinc Ltd., Udaipur and Chitorgarh, 
Rajasthan. 

12. M/s. National Aluminium Company Ltd., 
Visakhapatnam. 

13. M/s. Central Electronics Ltd., Sahibabad^UP). 

14. M/s. National Fertilizers Cooperative Ltd.. 
Bhatinda (Punjab). 

15. M/s. Indian Rare Earths Ltd., Udyogmandal. 
Kerala. 

16. M/s. Instrumentation Ltd., Kota. 

17. M/s. Bharat Electronics Ltd., Ghaziabad (UP) 
including their Regional Offices in New Delhi and 
Liaison Office at Agra. 

18. M/s. Indian Telephone Industries Ltd., Raibareli 
(UP). 

19. M/s. Computer Maintenance Corporation, New 
Delhi. 

20. M/s. Hindustan Shipyard Ltd., Visakhapatnam. 

21. M/s. New Mangalore Port Trust. Mangalore. 

22. M/s. Cochin Shipyard Ltd.. Cochin, Kerala 

23. M/s. Mormugao Port Trust, Mormugao. 

24. M/s. Field Workshop and Marine Workshop of 
Tuticorin Port Trust, Tuticorin. 

25. M/s. Hindustan Photo Films Manufacturing Co. 
Ltd., Chennai. 

26. M/s. Pawan Hans Ltd., New Delhi. 

27. All the Units of M/s. Central Silk Board, 
Bangalore. 

28. Central Stores and Supply Division of 
M/s. National Seeds Corporation Ltd., New Delhi 
and its Units at Bhatinda. Jallandhar, 
Secunderabad. Kumool, Guntur and Nandyal. 

29. M/s. Handicrafts and Handloom Exports 
Corporation Ltd., (Marketing Division), New Delhi. 
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SI. No. N ame of the Establishments/Factory 

30. M/s. Institute of Design and Electrical Measuring 
Instruments, Mumbai. 

31. Corporate Office of M/s. National Textile 
Corporation (Tamil Nadu and Pondicherry) Ltd., 
Chennai. 

32. Corporate Office of M/s, National Textile 
Corporation (Delhi, Punjab, Rajasthan and New 
Delhi). 

33. Corporate Office of M/s. Hindustan Latex Ltd., 
Trivandrum (Poojapura) and Trivandrum 
(Including its Nirodh Factory at Kanagala and 
Perokada Unit and contract employees of 
Kanagala unit), 

34. M/s. Central Tool Room, Ludhiana. 

35. British India Corporation Ltd. Kanpur 

36. M/s. Indian Telephone Industries, Palakkad, 
Kerala. 

37. M/s. F ACT, Udyogmandal, Kerala. 

38. M/s. Hindustan Newsprints Ltd., Kottavpm. 

39. M/s. Hindustan Organic Chemical* Ltd., 
Emakulam, Kerala. 

44). M/s. HIL, Udyogmandal, Kerala. 

41. M/s. Bharat Electronics Ltd., Chennai. 

42. M/s. Bharat Electronics Ltd., Pune. 

43. M/s. Bharat Electronics Ltd., Panchkula. 

44. M/s. Bharat Electronics Ltd., Hyderabad. 

45. M/s. Bharat Electronics Ltd., Machilipatnam, AP. 

46. M/s. Bharat Electronics Ltd.. Bangalore. 

47. M/s. Bharat Earth Movers Ltd., Bangalore/KGF/ 
Mysore. 

48. M/s. IT1, Bangalore. 

49. M/s. Hindustan Aeronautics Ltd., Bangalore. 

50. M/s. Hindustan Aeronautics Ltd., Hyderabad. 

51. M/s. HMT, Bangalore (Its all Units based in 
Karnataka). 

52. M/s. National Institute of Small Industry Extension 
Training (N1SIET). Hyderabad. 

53. M/s. Instrumentation Ltd., Palakkad. Kerala. 

54. M/s. Indian Famieis Fertiliser Cooperative Limited, 
New Delhi. 

55. M/s. Mangalore Refinery and Petrochemicals 
Limited, Mangalore. 

56. M/s. Hindustan Antibiotics Limited, Pimpri, Pune. 

57. M/s. Chennai Petroleum Corporation Limited, 
Chennai. 

58. M/s. Kochi Refineries Limited. Emakulam distt., 
Kerala. 

59. M/s. Rashtriya Chemicals and Fertilizers Limited, 
Mumbai. 

[No. S-38014/3/2003-SS-I] 
SANJUKTA RAY, Under Secy. 


Explanatory Memorandum.—It has become necessary to 
give retrospective effect to the exemption in this case as 
processing of the applications for exemption took time. 
However, it is certified that the grant of exemption with 
retrospective effect wifi not effect the interest of any body 
adversely. 

forvft, 4 2005 

4)1.311, 505—434^ 'JiA ^-R1% 

*TT, faqic; 1947 (1947 

^>T 14) *TKT 2 (”£) % (vi) % 

MR<T srffcRjyt'ii tltSHl ^1.^31. 

2497 fcflq? 27-9-2004 ^RT 1 <i^Fl *Tt % feiq 

STfapRR, 1947(l947^14)^13^^Tg4|^^13f¥^2^ 
VllfR^T '3^1 

30-9-2004 ^ RR3 

"4H<+)K TFT t ^ ^bleti<=»f^T 

^ TTT43 ^)t afri <=bldiqfa % qtsiqi WRT 

3RT: 3R, faqi< arfaiwi, 1947 (1947 

14) ^ *tRT 2 % 43^? (”5) % (vi) % SET 

3R7T TRPl pr 4t<«bk <seJP| 

30-3-2005 RET 

oFl c bidiqfa% Rn^ ci)<=6 ^qi NVfqci ^ I 

[RSI ri. TrH-11017/5/97-an^3TR (Rh^)] 

it. qfh, RFfW ^pqq 

New Delhi, the 4th February, 2005 

S.O. 505.—Whereas the Central Government 
having been satisfied that the public interest so 
required that in pursuance of the provisions of sub¬ 
clause (vi) of the clause (n) of Section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947) declared by 
the Notification of the Government of India in the 
Ministry of Labour S O. No. 2497 dated 27-9-2004 the 
service in Banking Industry which is covered by item 
2 of the First Schedule to the Industrial Disputes Act, 
1947 (14 of 1947) to be a public utility service for the 
purpose of the said Act, for a period of six months 
from the 30th September, 2004. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said 
period by a further period of six months. 

Now, therefore, in exercise of the powers 
conferred by the proviso to sub-clause (vi) of clause 
(n) of Section 2 of the Industrial Disputes Act, 1947, 
the Central Government hereby declares the said 
industry to be a public utility service for the purposes 
of the said Act, for a period of six months from the 30th 
March, 2005. 

[F. No. S-l 1017/5/97-IR(PL)] 
J.P. PATI,Jt. Secy. 


/ 
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v ^ fervf), 28 ^PT^Tt, 2005 

W.OT. 506—aMfn^ 3 TN¥p?, 1947 (1947 

14) *IRT 17 % ^FR^TR 'HTTcT T itr^ 

TTT^T % 3RTO % TRTS fa%3H>T afft TJ4wf % ^Nt, 

3 3 TRW sMpFF 

^TfaW 1 ! ^T*icrft<% (tM 4om 5/97) ^ 9<4>ihhfl 4><o) 
t,^%^TRW^) 28-01-2005 ^WT]T3TT*1T I 

[Tf. T^-43012/2/94-sn£m (fof*m)] 
RR. 3RR HF^ 

New Delhi. the 28th January. 2005 

S.O. 506. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 5/97) of 
the Central Government Industrial Tribimal-cum-Labour 
Court. Bangalore as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Gold Mines and their workman, 
which was received bv the Central Government on 
284M-2005. 

|No. L-43012/2/94-IR (M)] 
B.M. DAVID. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALCUM-LABOUR COURT 
“SHRAM SADAN”, ffl MAIN, HI CROSS, H PHASE, 
TUMKUR ROAD, YESHWANTHPUR, 
BANGALORE-560022 

Dated: 5th January, 2005 


2 . The case of the first party as made out at Para 2 to 
8 of the Claim Statement is as under:— 

That the employee, Gopinath, is the member of the 
first party union and on account of injustice caused 
to him by denying the promotion, he represented to 
the first party union and the union has taken up the 
cause with the Management. Since the management 
did not pay heed to the grievance of the employee. 
Gopinath. it approached the Assistant Labour 
Commissioner by raising a dispute.and since the 
dispute ended in failure, the matter, came for 
adjudication before this Hon ble Court for 
adjudication. 

That the first party wad working as General Labour 
in Mysore Mines which is belonging to the Second 
Party management and he had an excellent record of 
sen*ice throughout. 

That the first party Gopinath, Token No. 2763/PE No. 

158282 was called by the Selection Committee by the 
Second Party Management and the Committee was 
constituted consisting of the Secretary, two members, 
the Chairman and the Director Technical, and the 
said committee interviewed the first party and he 
was selected. The Committee, it needs to be 
mentioned that Nine employees have been allied for 
interview and they were all selected. Out of the nine, 
one was the said Gopinath. It needs to be mentioned, 
he was selected for the post of Cap Lamp Attender- 
2 Service E-Grade and his pay was fixed at Rs. 581 /- 
and the same was ordered to be effected from 
1-7-1989 and the promotion committee who selected 
the first party. Gopinath, also approved by the 
Director-Technical. 


PRESENT: 

Shri A*R Siddtqui, Presiding Officer 
c.rno.5 nr 


I PARTY 


H PARTY 


The President. 

K.G.F. Electricity Department, 
Labour Association, 
OorgaumP.O. 

Oorgaum. 

Kolar Gold Fields-563 120 


The Managing Director, 
Bharat Gold Mines Ltd. 
Oorgaum, 

Kolar Gold Fields 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act. 1947 has referred this dispute 
vide order No. L43012/2/94-IR (Misc.) dated 16th December, 
1994 for adjudication on the following schedule. 

SCHEDULE 


"Whether the management of Bharat Gold Mines 
Limited is justified in denying promotion to Shri 
Gopinath, PE. No. 158282 with effect from 1-2-89? If 
not, to what relief the w orkman is entitled to and 
from which date?*' 


Tliat out of the 9 employees who have been promoted, 
in case of 8 employees, those are D. Selvaraj, 
Narayana Rao, S. George, Gabriel, Manuel Das, 
Jayaramaiali, A. Budan, Arokya Das, the promotion 
was given effect to. Only in the case of the first party, 
Gopinath, the same has been denied to him. 

That after the promotion he was asked to go and 
report to Nandidurg Mines and it as a transfer from 
Mysore Mines to Nandidurg Mines. In response to 
the order of the Second party, he went and reported 
and he worked therefore one day. Thereafter, he was 
sent back to Mysore Mines on the alleged reason 
that there were enough staff. It needs to be mentioned 
that the Second Party has violated its own transfer 
order issued to the first party workman. 

That after he was denied promotion , the Assistant 
Personal Manager of Nandidurg Mines clarified to 
the Chief Personal Manager pertaining to the transfer 
and promotion of Shri Gopinath and the letter was 
also forwarded to the Assistant Personnel Manager 
(Electrical) for his comments by the Chief Personnel 
Manager on 22-7-1989. 

That though the second party management promoted 
him and approved the candidature of the first party 
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workmen. Gopinath. Ihe same was not implemented 
and his pay was also fixed by the Second Party 
Management at Rs. 581/- which had to come into 
effect from 1 -2-1989 mid the same has been denied to 
the first party workman. Gopinath and on account of 
denying promotion to the first party workman, he 
has to face Civil consequences and he has to lose 
monetarily and this is continued since 1989 and tills 
has also been affected further because he could not 
get benefits of various wage agreement. 

3. Therefore, the first party union requested this court 
to answer the points of dispute in favour of the first party 
with all consequential benefits. 

4. Whereas, the management vide its Counter 
Statement at Para 3 to 9 challenged the case of the first 
party as under 

That the Second Party Management is not aware 
that the first party w orkman is a member of the first 
party union. It is denied that injustice w as caused to 
the first party workman bv denying him the 
promotion. As the demand of the first party workman 
w as unreasonable the conciliation ended in failure. 

That the first party w orkman was initially appointed 
as General Labour (underground) vv.e.f. 27-1-1982 and 
he was transferred to P&Cw.e.f. 1-6-1986. Hence it is 
denied that the first party workman w as working in 
Mysore Mine, however he was allowed to work in 
Mysore Mine on temporary' basis. Although he is a 
P&C employee he was permitted to work at Mysore 
Mine on Medical grounds. 

That the averments made by the first party at para 4 
is false and hereby denied that the first party workman 
was called by the selection committee. It is further 
submitted that there w as a Departmental Promotion 
Committee meeting for Electrical Department and nine 
candidates w ere considered by the Departmental 
Promotion Committee and the first party workman 
was also one among the candidates. The 
Departmental Promotion Committee had selected him 
for 2nd Grade caplap attendant (surface) in *E‘ Grade. 
The committee was consisting of a Secretary', two 
members and the Manager as Chairman. The 
committee docs not consist of Director (Technical). 
Although the Director (Technical) approved the 
recommendations but it was observed by the 
management that the selection of the first party 
workman for surface E‘ grade for surface is 
erroneous as he was an underground workman and 
that too in P&C roll retained at Mysore Mine on 
medical grounds. He is not eligible for consideration 
by the Departmental Promotion Committee for 
surface vacancy , and therefore, the promotion was 
not given effect to in the service card. There is no 
entry' regarding his promotion and therefore, lie was 
continued to work as General Labour (underground). 
His transfer from Mysore Mine to N.D. Mine was 
also objected by the workers of N.D. Mine and the 
Manage *. N.D. Mine sent back him on the ground 


that he could not be accommodated on the surface 
job at Nandidroog Mine and the surface employee 
objected to posting to surface as he w'as appointed 
as an underground employee. 

That the other 8 employees were given promotion 
since they were already working in the higher grade 
at Camp Lamp Room whereas the first party' workman 
was General Labour (In F' grade in underground) in 
P&C roll altogether a different unit and not eligible 
for promotion in another unit. Since promotion is 
unit wise and line of promotion for surface employees 
whereas the first party workman was appointed as 
underground General Labour. 

That when the first party transferred to Nandidroog 
Mine the other employees w orking in Cap Lamp Room 
brought to the notice of the management that the 
first party w orkman is not eligible for working in cap 
Lamp Room on surface being an underground 
employee and objected to retain him in Nandydroog 
Mine and therefore he w as sent back to Mysore Mine. 

That the recommendation for promotion of the first 
party w orkman was against the rule of the company 
and recommendation of Departmental Promotion 
Committee in his case was not given effect. 

That altough the Director (Teclmical) has approved 
the Department Promotion Committee's 
recommendations the same was not given effect to 
the first party workman since it was not in 
accordance with the rules as lie is an underground 
employee of P&C. The Departmental Promotion 
Committee is only recommeding body and unless 
the promotion is effect and communicated to the first 
party workman lie has no right to demand for 
promotion that to in other unit for surface vacancy 
being an underground employee of another 
department. 

5. The management therefore, requested this court 
to reject the reference. 

6 . During the course of trail, as could be seen from 
the records, the management examined MW 1 in chief partly 
on 8-6-99 and thereafter for a substantial period there w as 
no progress in the matter for want of Presiding Officer. 
Therefore, by order dated 28-4-2004 ihe Second Party 
Management was called upon to keep his witness MW1 
present for further examination in chief giving the date as 
27-5-2004. On which date neither the counsel for the 
management nor MW I remained present and therefore, 
evidence of the Second Party was taken closed and case 
was posted for evidence of the first party. However, no 
evidence was also adduced on behalf of the first party and 
it could be seen from the order sheet maintained by this 
tribunal that on 8-6-2004 and 10-8-2004 w hen the case was 
posted for evidence to be led by the first party, the first 
party as well as his counsel remained absent there being 
no representation on their behalf In the result the matter 
came to be posted for arguments if any to the advanced by 
the learned counsel for the respective parties. That was 
also not done by both the counsels as well as the parties 
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remained absent before this tribunal when the matter was 
taken up for hearing of the arguments. 

7. As could be seen from the points of reference, the 
primary burden was cast upon the shoulders of the 
management so as to justify before this tribunal the action 
taken by it in denying promotion of the first party workman. 
Although, it was the bounden duty of the first party union 
as well as the first party workman to have come forward 
either with oral or documentary evidence in support of 
their case of substantiate the various contention taken by 
them in the Claim Statement. Neither the President of the 
first party union which represented, rather, espoused the 
cause of the first party workman took pains to come forward 
with any sort of evidence nor the first party workman 
himself had taken any interest in the matter in establishing 
his right of promotion said to have been denied by the 
management as per the points of reference. It was the 
contention of the first party union that the first party 
workmen though was promoted and his promotion was 
approved by the management, however, the order of 
promotion was not implemented. Whereas, it is the case of 
the management that die committee constituted consisting 
of the Secretary, two members, the Chairman and the 
Director (Technical) to consider the case of promotion of 
the first party workman as well as other employees, 
wrongly, recommended the promotion of the first party 
though he was not eligible for such a promotion, he being 
a General Labour of ‘F Grade working underground. 
Therefore, since the promotion was meant for surface 
employees and not for the underground General Labour 
employees, the management was justified in not 
implementing the recommendations of the said committee 
despite the fact that initially the recommendations was 
accepted by the management. Therefore, in the light of the 
respective contentions of the parties, the crux of the matter 
was as to “whether the first party was entitled forpromotion 
and that he was rightly promoted by the committee 
constituted for the said purpose and that the management 
was not justified in not implementing the recommendation 
of the said committee. If we go by the contentions of the 
management saying that the recommendation made by 
the committee was against the rules and therefore,the 
promotion order was not implemented, then, it was for the 
first party to substantiate before this tribunal that he infact 
was eligible forpromotion despite the fact that he was an 
underground employee. Unfortunately hither the first 
party union nor the first party workman, as noted above, 
have shown their interest in the matter by leading either 
oral or documentary evidence and as could be seen from 
the records of this tribunal the first party as well as the 
counsel representing for himremained absent before this 
tribunal right from the month of April 2004 till the matter 
was taken closed on 23-12-2004. 

8 . In the result, the tribunal has no hesitation in its 
mind to draw an inference that the first party union as well 
-as the workman represented by it is no more interested in 
the matter and that they have failed to substantiate the 
various contentions taken by them in the Claim Statement 
and therefore, the reference must fail. Hence the following 
award. 


AWARD 

* The reference is rej ected. 

(Dictated to PA transcribed by her corrected and signed 
by me on 5th January 2005) 

A.R. SIDDIQUI, Presiding Officer 

fc-rvf), 28 =(■(!, 2005 

^T.3TT. 507— 4'«ilP'l=b 1947 (1947 

^5T14 ) ^ 17 % faws 

%<> % [54m*T afa 

("4^4711^1120/95) ^ iraiTfer 
28-1-2005 5tTRTqil 

[U T3yT-29012/97/94-3n£3TR, (fafa*f)] 

pr. ^(4-s, oirt 

New Delhi, the 28th January, 2005 

S.O. 507 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/95) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi II as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Haryana Minerals Ltd. and their 
workman, which was received by the Central Government 
on 28-01-2005. 

[No. L-29012/97/94-IR (M.)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, RAJENDRA BHAWAN. 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

PRESIDING OFFICER: R. N. RAT ID. No. 20/95 

IN THE MATTER OF: 

Sh. Rakesh Kumar S/o. Sh. Suraj Bhan, 

R/o. Village Asaidah, Distt. Rohtak, 

Haryana 

VERSUS 

Managing Director, 

Haryana Minerals Ltd. 

703-704, Arunachal Building, Bara Khamba Road, 

New Delhi, 

AWARD 

The Ministry of Labour by its letter No. L-29012/ 
97/94IR (VIVIDH) Central Government Dt 3-2-1995 lias 
referred the following point for adjudication. 

The point runs as hereunder: 

"Whether the action of the management of 
M/s. Haryana Minerals Ltd. in terminating the 
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services ofSh. Rakesh Kumar w.e.f. 4-1-93 is just, 
fair and legal? If not, to what relief he is entitled to 
and from which date”. 

f 

The workman has filed statement of claim. In his 
statement of claim, it has been stated that the 
management/respondents notified there vacancies to fill 
up the post of clerk and the petitioner applied for the said 
post and the petitioner was given an offer of appointment 
vide dated 11-3-91 and on the basis of his offer of 
appointment he join his duties and since his appointment 
he had been continued on the said post, till the letter of 
retrenchment vide dated 24-3-93, to the entire satisfaction 
to all his superiors and there has been no complaint of 
any type against the applicant. It is submitted that the 
petitioner completed his prescribed probation period and 
acquired the status of confirm employee of the 
management and therefore he is entitled for all the service 
benefits and protection provided under ID Act, 1947. 

That it is submitted that it will be relevant to submit 
here that the Haryana Minerals Ltd. has got its various 
offices/mines spreading over in the Distt. Gurgaon, 
Mahindergarh, Rewari, Bhiwani, Faridabad and Alwar, 
which are controlled by the respondent No. 1 and therefore 
it can be said that all the mines/office are under the 
common employer and the Haryana Minerals Ltd., it self 
is a unit for all purposes including for the purposes of 
retrenchment. 

That the petitioner/workman completed his one year 
of probation period successfully and the period of 
probation was not extended and therefore the petitioner 
acquired the status of a conformed employee, That the 
management of HML vide its order dated 24-3-93 laid off 
the petitioner on the false reason that all the stone 
crushers have been closed down which is totally false as 
these stone crushes are still operating at various places 
and these stone crushers are maintaining the supply line 
of raw material to the Government projects i.e. DDA and 
to the private requirement of the society. Hence the 
impugned order of lay off is mere an eye wash and it is 
based on false hood. 

That it will be relevant to submit here that the 
petitioner was not paid his three months salary at the 
time of his retrenchment. That the impugned order dated 
24-3-93 passed by managing Director by which the 
services of the petitioner/workman has been terminated 
is illegal, unjust against the principle of natural justice 
without any jurisdiction against the mandatory provision 
of law and the same is liable to be quashed and the 
petitioner is entitled for his reinstatement in service along 
all the consequential benefit. 

The management has filed written statement. In the 
written statement, it has been stated that he was appointed 
as a clerk on purely temporary and ad-hoc basis for a 
specific period of three months vide letter No. HML/DL1/ 
5853 dated 11-3-91. However, keeping in view the exigency 
of requirement this agreement was further extended from 
time to time on the same terms and conditions. There 
was/is no sanctioned post against which the petitioner 


was appointed. The appointments on the ad-hoc basis 
are purely temporary 7 in nature. These appointments are 
usually made for some specific period on the basis of 
need/requirement. 

In view of the sharp decrease/reduction of mining 
activities and production of minerals a set back and crisis 
engulfed a number of mines of the respondent company. 
The management had to assess the overall requirement 
of the staff and the matter was placed before the Board of 
Directors. The matter of ad-hoc/temporaiy employees was 
taken up as special agenda being 7/92 in the meeting of 
the board of Directors held on 18-3-93. The Board decided 
that the services of some ad-hoc employees including 
the claimant/workman have been assessed surplus in their 
respective category of post and decided to dispense with 
their services in terms of their respective service conditions. 
The Board authorised the managing Director to take 
necessary 7 action, consequently in terms of letter of 
appointment the services of the workman/claimant has been 
dispensed with by the managing director vide letter no. 
HM-MD/1993/7171 dated 24-3-93. He has been paid one 
month salary 7 in lieu of one month notice alongwith the 
said order. 

That by the same aforesaid resolution dated 18-3-93 
services of one Smt. Raj Bhargawa were also decided to be 
dispensed with. She challenged the order of the managing 
Director in CWP No. 1829 of 1993 whereby the Hoifble 
High Court of Delhi has been pleased to dismiss the same 
by its order dated 24th May, 1993 thereby upholding the 
action of the managment to be justified. 

That the claim of the workman/claimant is wholly 
misconceived as he had agreed and consented to the terms 
and conditions of appointment. As such his claim is not 
maintainable. That as stated hereinabove, the order dated 
24-3-93 is passed in terms of letter of appointment in 
consonance with the service rules. It is not an order of 
retrenchment under the Industrial Dispute Act, 1947. As 
such the claim petition is not maintainable at all and this 
Hoifble Tribunal has no jurisdiction. 

As stated hereinabove the workman/claimant was 
appointed vide letter dated 11-3-91 purely on temporary 
and ad-hoc basis for specific period of 3 months. However, 
theperiod was extended from time to time, due to exigency 
and requirement on the same terms and conditions. There 
is no question of any probation period. The order dated 
24-3-93 is passed in terms of letter of appointment. Thus 
the contents of this para are wholly wrong and baseless 
and are denied. 

The workman applicant has filed rejoinder. In his 
rejoinder, he has denied most of the paras of the statement 
of claim and has reiterated the averments of the statement 
of claim. Evidence of both the parties has been taken. 

The workman applicant is absenting from 22-4-2003. 
Notice had been sent to him but he did not turn up. 

Heard arguments from the side of the management. 
The case of the workman applicant is that the workman 
applicant completed his one year of probation period 
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successfully and the period of probation was not extended 
and, therefore, the petitioner acquired the status of a 
confirmed employee. The management vide its letter dt. 
24-3-1993 laid off the petitioner on the false reason that all 
the stone crushers were closed down which is totally false. 
The petitioner was not paid his three months salary at the 
time of his retrenchment. 

It was submitted from the side of the respondent that 
his appointment was purely on adhoc basis for a specfic 
period of three months vide letter dt. 11-3-1991. Keeping in 
view the exigencies of requirement this agreement was further 
extended from time to time on the same terms and conditions. 
He was not appointed against any sanctioned post. His 
appointment was temporary adhoc. The services of Smt. Raj 
Bhargava was terminated on the basis of the same resolution. 
She went to the Hon'ble High Court but in CPW No. 1829/ 
1993, the writ petition was dismissed by the Hon’ble Delhi 
High Court and the action of the management was upheld to 
be justified. The workman applicant was appointed on purely 
temporary and adhoc basis for specific period of three 
months. No post was sanctioned, so his services alongwith 
the services of Smt. Ra j Bhargava was dispensed with. The 
Hon'ble Delhi High Court has held the dismissal valid. The 
workman had not been able to make out his case. 

The reference is replied thus: 

The action of the management of M/s Haryana 
Minerals Ltd. in terminating the services of Sh. Rakesh 
Kumar w.e.f. 4-1-93 is just, fair and legal. The workman 
applicant is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Dt 19-01-2005 

R.N. RAI, Presiding Officer 
^ 28 2005 

^T.31T. 508—1947 (1947 
14) w 17 % 

^oTT^o^oTTIo 3-A) 

(7^4 W&fi 244/04) M4>lf3!d 

28-01-2005 *JT I 

[H.T^-30025/17/2005-a^.3TR. (fafw)] 

fipqq 

New Delhi, tlie 28tli January, 2005 

S.O. 508 . —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 244/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s O.N.G.C. and their workman, which 
w as received by the Central Government on 28-01-2005 

[No. L-30025/17/2005-IR (M)] 
B.M. DAVID, Under S„v. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CIJM-LABOUR COURT 
ATAHMEDARAD 

PRESENT: 

SHRIB.I. KAZI B.Sc., L.L.M., Presiding Officer 

Com. C.G.I.T.A. No. 244/04 in Reference 
No.CG.LT.A- No. 215/04 

(Old Com- No. 198/03 in Ref. (LT.C.) No. 139/99) 

Baldevbhai F Vankar, ... Complainant 

Block No. 11 Ankur Society, 

Kalol. 

Versus 

Group General Manager, ... Opponent 

ONGC, Alunedabad Project, 

Avani Bliavan, Alimedabad. 

APPEARANCES: 

Complainant; Slui Hemal K. Acliarya 

Opponent: Slui K. V. Gadhia 

ORDER 

1 . Tlie complainant has filed this complaint under 
Section 33 A of the Industrial Dispute Act, praying that the 
act of the opponent changing his service conditions is in 
violation of Section 33 and it is also prayed that the 
opponent should not interfere with the working of the 
complainant and for other relief. 

2 . The brief facts of the complainant is that he is 
working since last 10 years as a helper in D B G. 
department. The complainant and other workmen has 
raised the dispute which is pending before the Industrial 
Tribunal being reference l.T.C. No. 139/99. He is doing 
tlie permanent work. He is denied the wages which is 
given to the permanent employee of the O.N.G.C. The 
opponent is trying to change the service conditions and 
intending to terminate the services of complainant. Thus 
the act of tlie opponent being improper and illegal. Before 
terminating the serv ices the permission of the Tribunal is 
necessary. Hence he prayed the relief as per para 10 of the 
complaint. By Ex. 2 the complainant has filed and 
ad-interim application and Tribunal has granted tlie status- 
quo. 

3. The opponent has submitted the Written 
Statement by Ex. 10 The brief facts are that the complaint 
is not maintainable at Taw and Hon’ble 1 nt inal has no 
jurisdiction. The opponent has not eontri vened any 
provisions of Section 33 of the Industrial Dispute Act 
and hence this complaint is not maintainable. It is also 
submitted that the complainant is not a concerned 
workman. Tlius the complaint is not tenable. Hence it is 
prayed that the complaint is required to be dismissed 
with cost. 


311 GI/05—19 
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Industrial Dispute No. 774/04 
(Old ITC No. 24/2002 transferred from LT. Ahmedabad) 

a. The Asstt. Manager (Projects), 

O.N.G.C.Ltd., 

Ankleslnvar Project. 

Anklcshwar (Gujarat) 

, Aiiklcsh war-3 93 OK). 

b. The Executive Director, 

ONGC, WRBC. Makarpura Road, 

Baroda. (Gujarat) ... First Party 

r/x 

ONGC Mazdoor Sangli, 

C/o Bhartiya Mazdoor Sangh, 

The General Secretary , 

Nr. Asian Paint Cliokdi GIDC, 

Ankleslnvar (Gujarat) ... Second party 

Appearances: 

First Party : Sliri C.S. Naidu, Shri P.F. Jhaveri 

Second Party: Absent 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties bv order No. L-30011/ 
114/2001 IR (M) dated 03/05/2002 to this Tribunal for 
adjudication. The terms of reference is as under: 


4. During the course of proceedings the 
complainant had submitted Ex. 11 mid it was submitted 
that in view of order passed in Main Reference, i.c. 
Reference C.G.l.T.A. No. 215/04 (Old No. 139/99), the 
present complaint is become infitictious. The complaint 
may be disposed off accordingly. 

5. Looking to the order passed in Reference 
C.G.l.T.A. No. 215/04 as per Ex. 46 and 48. the Tribunal 
has granted the application Ex. 46 and 48 of the present 
complainant and direction was issued that there should 
not be change in the service conditions of the complainant 
till the final di posal of that reference. 

6 . Thus it is clear that the opponent has not 
committed any breach of Section 33(A) of the Industrial 
Dispute Act and looking to the facts of the complaint 
there is no violation of Section 33(A) of the Industrial 
Dispute Act by ti e opponent. Hence thus complaint does 
not survive in law. Hence I passed the following order. 

v. ER 

In view of Ex. 11 the complaint is hereby disposed 
off. No order as to cost. 

Ahmedabad 
Date: 25-10-04 

B.I. KAZI, Presiding Officer 
Ti* 28 2005 

TH.3IT. 509—fTTTT 1947 (1947 

TiT 14) 17 % ^"4 ° 

3TtoTT^o o % % TM Pid) ^1^1* 

arfW'T W2X 774/04 

wt t> ^fr ^ 28-01 -2005 3TRT SJT | 

[U ^-30011/114/2001 STR. (faftre)] 
Tt. T rq. 

New Dellii. tlie 28tli January. 2005 

S,0. 509 .—In pursuance of Section 17 of tlie 
Industrial Dispute Act 1947 (14 of 1947), tlie Central 
Government hereby publishes tlie Award (Ref. No. 774/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in tlie Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s O N.G.C. and their workman, which 
was received by the Central Government on 28-01-2005 

[No. L-30011/114/2001 -IR (M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN L-CUM-LABOUR COURT 
ATAHMEDABAD 

PRESENT: Sliri B.I. KAZI B.Sc., L.L.M., Presiding 

Officer 


SCHEDULE 

“Whether the action of tlie management in not 

conducting the Training Programme three months 

prior to E-0 Job Oriented is legal, proper and justified? 

If not, what directions are necessary in the matter?’' 

2 . The second party was issued a notice to file tlie 
statement of claim by this Tribunal on 30-8-02. Tlie date to 
file tlie statement of claim was 23-9-02. The appropriate 
Government has also directed tlie second party who has 
raised the dispute to file a statement of claim with relevant 
document and list of reliance and witnesses to the Tribunal 
within 15 days of the receipt of the order. 

3, However, proper opportunity was given by this 
Tribunal to file a statement of claim to the second party. 
The second party failed to submit a statement of claim after 
2 V 2 years from the date of reference. Thus this Tribunal 
has reason to believe that the second party is not interested 
in the dispute. The second party as not justified the demand 
that tlie action of the management in not conducting the 
Training Programme three months prior E.D. Job Oriented 
Test is illegal, improper, and unjust. The second party is 
not entitled for any direction in this matter. 

Hence I hereby pass tlie following order 

ORDER 

The action of the management in not conducting the 
Training Programme three months prior to E-O Job Oriented 
T est is legal, proper and just. The second party is not entitled 
for any direction in this matter. Hence reference is rejected. 
No order as to cost. 

Ahmedabad 

Date: 12-10-04 B.I. KAZI, Presiding Officer 
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28 2005 

W.31T, 510—aft€ftPl«b fwj ^TfvPm, 1947 (1947 
14) 1§t mj 17 % 3^fK<J| %^r^>R^o ^oTnro 

®1<S?n 1^<S %" ^ Piql'Jiqrj" c f>*i°f)|<I 

U<4>l<3freJtpR> 
(tM WTT 1204/04) ^ 
^<°hK 28-01-2005 

^3TT*ni 

[4 T^-37011/2/2002-^.m -(ftftv)] 
■sft. T^T. ^fqs, 3^ "flf^q 

New Delhi, the 28th Januaiy, 2005 

S.O. 510. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1204/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of M/s J.M. Baxi & Co. and their workman, 
which was received by the Central Government on 
28-01-2005. 


[No. L-37011/2/2002-IR (M)] 
B. M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
ATAHMEDABAD 


PRESENT: 

SHRIB.I. KAZIB.SC., L.L.M., Presiding Officer 

Industrial Dispute No. 1204/04 

(Old ITC No. 19/2002 transferred from LT. Ahmedabad) 

M/s J.M. Baxi & Co, 

The Chief Executive, 

Seva Sadan-II 

Kandla (Kutch)-370 210 ... First Party 

V/s. 

The General Secretary, 

Transport & Dock Workers Union, 

Room No. 21 Yogesh Building Ward 12-C, 

Plot No. 58, 

Gandhidham ... Second party 

Appearances: 

First Party: Absent 

Second Party: Absent 

AWARD 

1 . The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-37011/2/2002 IR (M) dated 01/08/2001 to this Tribunal 
for adjudication. The terms of reference is as under: 


SCHEDULE 

"Whether the action of the management of J.M. Baxi 
& Co., Kandala not to regularise the service of 8 
Tally Cleiks as mentioned in Annexure A/mentioned 
in settlement dated 26-04-1999 is justified or legal? If 
not, what relief the worionen are entitled for and since 
when?” 


2. A notice was issued to the parties by Ex. 2. During 
the course of proceeding the parties settled the disptue 
and it is a bilateral settlement with the union and workers 
and have signed the memorandum of settlement on mutual 
understanding on 18th October. 2002. A copy of 
memorandum is also attached with purshis at Ex. 3. 

Thus looking to this fact I hereby pass the following 
order: 


ORDER 

The parties have come to amicable settlement. The 
settlement is hereby recorded and the parties are hereby 
directed to follow the terms of memorandum of settlement 
dated 18th October, 2002. 

The award is passed in terms of settlement dated 
18-10-02. No order as to cost. 

Ahmedabad 

Dated: 12-10-04 B.I. KAZI, Presiding Officer 


M ferft, 28 2005 

cFT.3JT. 511—applet) STfafWT, 1947 (1947 
^ 14) 17 % 

% #3, afaitPloh ^ TR^TT 

afldlPlcb ^TT^-1 248/99) 

^wit, 28-01-2005 I 

[R. T^-29012/88/99-^.<m (ftfw)] 


NewDellii, the 28tli January, 2005 

S.O. 511.— In pursuance of Scclion 17 of the 
Industrial Disputes Act, 19^7 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 248/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh-1 as shown in the Annexure in Ihc 
Industrial Dispute between die employers in relation to die 
management of Steel Authority of India Ltd. and their 
workman, which was received by the Central Government 
on 28-01 -2(X)5 


| No. L-29012/88/99-1 R(M) | 
B.M. DAVID, Under Secy. 
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ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABO UR COURT-1, 
CHANDIGARH 

Case No. LD. 248/99 

Sh, Gufmeet Singh. House No. 107). Sector 21-B. 

Chandigarh .App) Learn 

Versus 

1. The Zonal Manager, Steel Authority oflndia Lid. Central 
Marketing Organisation, North West Zone, Jalandhar 
(Pb) 

1 The Branch Manager, Steel Authority of India Ltd. 
Branch Sale Office. SCO. 27. Sector 26, Chandigarh. 

.Respondent 

REPRESENTATIVE : 

For the workman Shri O P. Baird 

For the Management Shri Vaneesh Khanna 
AWARD 

Passedon 16-12-2004 

The Central Govt. Ministry of Labour vide 
notification No. L-29012/88/99/JR(M) Dated 17tJi November, 
1999 has referred the following dispute to this Tribunal for 
adjudication; 

'Whether the action of the Zonal Manager, Steel 
Authority of India, Ltd-, Jalandhar and Branch 
Manager, Steel Authority of India Ltd. Chandigarh 
in terminating the Services of Sliri Gurmeet Singh, 
Ex. M-T Driver w.e.f 2-5-90 as voluntary 
abandonment of service is just and legal? If not, to 
what relief the workman is entitled to?” 

1. On tire request of both the parties case taken up in 
Lok Adalat for setllement/disposaf Statement of A/R of 
workman recorded on SA. The representative of the 
workman made a statement to withdraw the present 
reference in the Lok Adalat as the case lias been settled. In 
view of the statement of the rep. of (he workman and 
manage meat having no objection the reference is rerurued 
to Central Govt, as withdrawn. Central Govt be informed. 
File be consigned to record. 

Announced. 

16-12-2004 RAJESH KUMAR, Presiding Officer 

^ 28 '*nqO> 2005 

^To3ffo 512 — 3?|dlfi|ct> dTfaiwT, 1947 ( 1947 

^ 14) i7%3T3*R lj r4 srt tr. 

4). ^ Rdlotohl 1 3^1 % 4N, 

^ 4)ti)Pi€h fmK 4 srhrirfrr 

tfrfarrpR r 235/04) 'y^ifvrci 

. ^Rcft t, ^ 28-0V2005 ^ W?f^RT «TT I 

[4 TTR“30025/8/05-3^oOTro (fafol) ] 

«fl. tp. «F 


New Delhi. llic 2Sth January, 2005 

S.O. 512.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award t Ref. No. 235/04) 
of the Central Government Industrial Tribunafcnm-Labour 
Court, Alimedabad as shown in the Aimcxure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. ONGC and their workman, which was 
received by die Central Government on 28-01-2005; 

[No. L-30025/S/05-IR(M)l 

B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL -C UM-LABOU R COURT AT 
AHMEDABAD 

Present: Shri B. I. Kazi R. Sc., L.L.M., 
Presiding Officer 

Com. C.G.LT.A. No. 235/04 In Reference No. C.G.LT.A- 
No. 215/04 

(Old Com. No. 189/03 In Ref. (LT.C) No. 139/99) 

Upadhyay Vijay lndrajit. .. . Complainant 

KaligamTal. 

Dish Alnuedabad 

Versus 

Group General Manager, ... Opponent 

ONGC, Ahmedabad Project. 

AvaniBhavan, Ahmedabad. 

APPEARANCES: 

Complainant Sliri Hemal K. Acliarya 

Opponent Slui K. V. Gadhia 

ORDER 

1. The complainant has filed this complaint Under 
Section 33 A of the Industrial Dispute Act. praying that 
tlieaci of the opponent changing his Service conditions is 
in violation of Section 33 and it is also prayed that the 
opponent should not interfere with the working of the 
complainanlandforotlierrelief. 

2 . The brief facts of the complainant is that he is 
working since hist 10 years as a helper In D.B.C. department. 
The complainant and other workmen has raised the dispute 
which is pending before the Industrial Tribunal being 
reference I T.C, No. 139/99, He is doing the permanent work. 
He is denied the wages which is given to the permanent 
employee of die O.N.G.C. The opponent is trying to change 
the service conditions and intending to terminate ihc 
services of complainant. Thus the act of the opponent 
being improper and illegal. Before terminating the services 
the permission of the Tribunal is necessary. Hcncc he prayed 
the relief as per pern 10 of the complaint. By E\ 2 Ihc 
complainant has filed and ad-intcrim application and 
Tribunal has granted the slatus-quo. 
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3. The opponent has submitted the Written Statement 
by Ex. 10. The brief facts are that the complaint is not 
maintainable at law and Hon’ble Tribunal has no 
jurisdiction. The opponent has not contravened any 
provisions of Section 33 of the Industrial Dispute Act and 
hence this complaint is not maintainable. It is also submitted 
that the complainant is not a concerned workmen. Thus 
the complaint is not tenable. Hence it is prayed that the 
complaint is required to be dismissed with cost. 

4. During the course of proceedings the complainant 
had submitted Ex. 11 and it was submitted that in view of 
order passed in Main Reference, i.e. Reference C.G.I.T.A. 
No. 215/04 (Old No. 139/99),thepresent complaint is become 
infructuous. The complaint may be disposed off 
accordingly. 

5. Looking to the order passed in Reference C.G.I.T.A. 
No. 215/04 as per Ex. 46 and 48, the Tribunal has granted 
the application Ex. 46 and 48 of thepresent complainant 
and direction was issued that there should not be change 
in the service conditions of the complainant till the final 
disposal of that reference. 

6 . Thus it is clear that the opponent has not committed 
any breach of Section 33 A of the Industrial Dispute Act 
and looking to the facts of the complaint there is no violation 
of Section 33 (A) of the Industrial Dispute Act by the 
opponent. Hence thus complaint does not survive in law. 
Hence 1 pass the following order : 

ORDER 

In view of Ex. 11 the complaint is hereby disposed 
off. No order as to cost. 

Ahmedabad B. 1. K AZI, Presiding Officer 

Dated: 25- 10-2(X)4 

M 28 2005 

^5To3flo513—arfvP'Pra, 1947 ( 1947 
14) ^ W3 17 % 3Tj*U u lSit. TT?r. 

Tit. % 

234/04 ) ^ I fVl d 

°h<al 1?, ^ 28-01 -2005 TJTRT I 

[ri. TTeT-30025/7/05-^.^TR 

^to TRo ^(q£, mF4<=1 

New Delhi, the 28tli January, 2005 

S.O. 513 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 234/04) 
of the Central Govenunent Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in the Aimexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. ONGC and their workman, which was 
received by the Central Government on 28-01-2005. 

[No. L-30025/7/05-IR(M)] 

B.M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AIrCUM- LABOUR COURT 
AT AHMEDABAD 

Present: Shri B. I. Kazi B. Sc M L.L.M., 
Presiding Officer 

Com. C.G.LT.A. No. 234/04 In Reference No. C.G.LT.A. 
No. 215/04 

, (Old Com. No. 188/03 In Ref. (LT.C.) No. 139/99) 

OmprakashBhagvandas Sharma.Complainant 

A/5 Shyam Darshan Society, 

Shivaji Chowk, Krushnanagar, 

NewNaroda, Ahmedabad 

Versus 

Group General Manager, .... Opponent 

ONGC, Ahmedabad Project. 

Avani Bhavan, Alimedabad. 

APPEARANCES: 

Complainant Shri Hemal K. Acharya 

Opponent Sliri K. V. Gadliia 

ORDER 

1. The complainant has filed this complaint Under 
Section 33 A of the Industrial Dispute Act, praying that - 
the act of the opponent changing his Service conditions is 
in violation of Section 33 and it is also prayed that the 
opponent should not interfere with the working of the 
complainant and for other relief. 

2. The brief facts of the complainant is that he is 
working since last 10 years as a helper in D.B.G. department. 
The complainant and other workmen has raised the dispute 
which is pending before the Industrial Tribunal being 
reference LT.C. No. 139/99. He is doing die permanent work. 
He is denied the wages which is given to the permanent 
employee of the O.N.G.C. The opponent is trying to change 
the sen ice conditions and intending to terminate the 
senices of complainant. Thus the act of the opponent 
being improper and illegal. Before terminating the sen ices 
(lie permission of the Tribunal is necessary. Hence he prayed 
the relief as per pera 10 of the complaint. By Ex. 2 the 
complainant has filed and ad-interim application and 
Tribunal has granted the status-quo. 

3. The opponent has submitted the Written Statement 
by Ex. 10. The brief facts are that the complaint is not 
maintainable at law and Hon'ble Tribunal has no 
jurisdiction. The opponent has not contravened any 
provisions of Section 33 of the Industrial Dispute Act and 
hence this complaint is not maintainable. It is also submitted 
that the complainant is not a concerned workmen. Thus 
the complaint is not tenable. Hence it is prayed that the 
complaint is required to be dismissed with cost. 

4. During the course of proceedings the complainant 
had submitted Ex. 11 and it was submitted that in view of 
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order passed in Main Reference, i.e. Reference C.G.I.T.A. 
No. 215/04 (Old No. 139/99), the present complaint is become 
infmetuous. The complaint may be disposed ^f,accordingly. 

5. Looking to die order passed in Rd L ,G IT. A 

No. 215/04 as per Ex. 46 and 48. the Tribunal iuis granted 
the application Ex. 46 and 48 of (he present complainant 
and direction was issued that there should not be change 
in the sendee conditions of the complainant till the final 
disposal of that reference. 

6. Thus it is clear that the opponent has not committed 
any breach of Section 53 (A) of the Industrial Dispute Act 
and looking to the facts of the complaint there is no violation 
of Section 33 (A) of the Industrial Dispute Act by the 
opponent. Hence thus complaint does not survive in law. 
Hence I pass the following order: 

ORDER 

in view of Ex. 11 the complaint is hereby disposed 
of No order as to cost. 

Ahmedabad B.L KAZI, Presiding Officer 

Dale: 25-10-2004 

M 28 WPSft, 2005 

«CT.3TT 514—1947 (1947 
^fti 4)^mii74 ,wmi 4 xpr.41. 
% % 4^29 MW 4k 

4 fnRJv 

(rM wi 233 / 04 ) «r?r y<+arvid 

4t 28-01 -2005 ^FJt '5TT<T *JT I 

[4. 30025/6/2 OOS-OCTi^fR (f¥w)] 

* - 4t. TTR. kfcs, 3T^7 

New DelliL die 28th January, 2(105 

S,0. 514 .—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes die Award (Ref. No. 233/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Ahmedabad as shown in the Annexurc in the 
Industrial Dispute between die employers in relation to the 
management of M/s ONGC and their workmen, wliich was 
received by llie Central Government on 28-01-2005 

[No. L-30025/6/2005-fR(M)] 

B.M. DAVID. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDESTRIALTRIBUNAL-CUM-IABOUR COURT AT 
AHMEDABAD 

Present: 

Shri B. L Kazi. B. Sc., LL.M., PresidingOtTicer 

Com. C.G.LT.A. No. 233/04 in Reference No. CGXT.A. 
No. 215/04 

(Old Com. No. 187/03 in Ref. (l.T.C.) No. 139/99) 


Nadi a Latabhai VambhaL 
Hani anvas. Rohitvas. 

Nadr»Post Pansar, 

Tab K aloL Dist: Ghagar. ... . Complainant 

/ t rxu: * 

Group ^General Manager, 

ONGC. AJimedifcbad Project. 

Av;mi E'liavan. Ahmedabad. .... Opponent 

Appears wees; 

Complain tarn Sliri Hemal 1C, Acharva 

Opponeu t Sliri K. V. Gadliia 

ORDER 

1. The complainant has filed this complaint under 
Section 33-A of the industrial Dispute Act, praying that 
the act of the opponent changing his service conditions is 
in violation of Section 33 and it is also prayed that the 
opponent should not interfere with the working of the 
complainant and for other relief. 

2. The brief facts of the complainant is that he is 
working since last 10 years as a helper in D.B .G. department. 
The complainant and other workmen has raised die dispute 
which is pending beXore the Industrial Tribunal being 
reference f.T.C. No. 13W99. He is doing the permanent work. 
He is denied the wages which is given to the permanent 
employee of die O N G C. The opponent is trying to change 
the service conditions and intending to terminate the 
services of complainant. Thus the act of the opponent 
being improper and illegal. Before terminating the services 
the permission of the Tribunal U5 necessary. Hence he prayed 
ihc relief as per para 10 of die complaint. By Ex. 2 die 
complainant has filed and ad-interim application and 
Tribunal has granted the status-quo. 

3. The opponent has submitted die Written Statement 
by Ex. 10. The brief facts arc that the complaint is not 
maintainable at law and Hon'ble Tribunal has no 
jurisdiction. The opponent 1ms not contravened any 
provisions of Section 33 of die Industrial Dispute Act and 
lienee d\is complaint is not maintainable, h is also submitted 
that die complainant is not a concerned workman. Thus 
the complaint is not tenable. Hence it is prayed that the 
complaint is required to be dismissed with cost. 

4. During die course of proceedings die complainant 
had submitted Ex. 11 and it was submitted that in view of 
order passed in Main Reference, i.e. Reference C.G.I.T.A. 
No 215/1)4 (Old No. 139/99). the present complaint is become 
infmetuous. Ihc complaint may be disposed of accordingly * 

5. Looking to the order passed in Reference C.G.LT A, 
No. 215/04 as p cr Ex. 46 and 4X. the Tribunal has granted 
the application Ex. 46 and 48 of the present complainant 
and direction w as issued that there should not be change 
in the service conditions of die complainant till die final 
disposal of that reference. 

6. Tims it .is clear that the opponent has not committed 
any breach of Section 33 (A) of the Industrial Dispute Act 
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and looking to the factsof the complaint there is no violation 
of Section 33 (A) of the Industrial Dispute Act by the 
opponent. Hence thus complaint does not survive in law. 
Hence I pass the following order: 

ORDER 

In view of Ex. 11 ttfe complaint is hereby disposed of. 
No order as to cost. 

AJtmedabad 

Date: 25-10-2004 B. 1. NAZI, Presiding Officer 

^ ftcrft, 28 'Ji-W'l, 2005 

^T.ATT. 515—afltfrffcF STfafaR 1947 (1947 
3R 14 ) ^ *1RJ17 % 3$). 1T^. <sft. -^ft. 

H*t4 Pt'-if^^il 3?h( <si^ or,4oni<Y 343 ^^ 

3 afrcrrfro affair, 

232 / 04 ) ^ y°Nfi?iti ^R<n t. 

^fl 4dO-H tndiir^t 28-01 - 2005' ^1 ’STRT f3H qi | 

[■ri. 1jr?t-3002S/S/05-a^.31TL (ftfaij)] 

W). i^h, ^kts, 

New Delhi, tiie28lh Janwiry. 2005 

S.O. 515 •—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 232/04) 
of Ute Central Government Industrial Tribunal-cum-L abour 
Court, Ahmedabad as shown in the Anncxurc in the 
Industrial Dispute between the employers in relation to the 
management of M/s. ONGC and their workmen, which was 
received by the Central Government on 28-01 -2005 

■ [No. L-30025/5/i)5-IR(M)] 

B.M. DAVID. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNA.LC4JM -LABOUR COURT 
AT AHMEDABAD 

Present: 

Shri B. L Kazi, B. Sc., LL.M., Predding Officer 

Com. GG.LT.A. No. 232/04 in Reference Np. GG.LT.A. 
No. 215/0.4 

[Old Com. No. IW/<>3 in Ref. (l.T.C.) No. 139/99| 

Parmar Rameshbhai Monilal, 

New Ram Krushna Society, 

B/li. Market yard, 

Tai. Kalol, Dist: G’nagar. .... Complmnant 

Versus '/ : 

Group General Manager, 

ONGC, AJunedabad Project, 

Avani Bhavan, Ahmedabad, .... Opponent 


Printed by the Manager flirt 
add Publihl 


Appearances: 

Complainant ; Shri Hemal K. Acharya 

Opponent Shri K. V. Gadhia 

ORDER 

1. The complainant lias tiled this complain! under 
Section 33-A of the industrial Dispute Act. praying that 
the act of the opponent changing his service conditions is 
m violation of Section 33 and it is also prayed that the 
opponent should not interfere with the working of the 
complainant and for other relief. 

2. The brief facts of the complainant is that he is 
working since h st 10 years as a helper in D.B.G. department , 
'flie complainant and other workmen has raised the dispute 
which is pending before the Industrial Tribunal being 
reference l.T.C. No. 139/09. He is doing the pennanent work. 
He is denied the wages which is given lo the permanent 
employeeof the O.N.G.C. The opponent is trying to change 
Ute sen ice conditions and intending to icrminnic the 
services of complainant. Thus die act of the opponent 
being improper and illegal. Before terminating the scrvices 
the permission of the Tribunal is necessary. Hence he prayed 
Uic relief as per para 10 of die complaint. By Ex. 2 the 
complainant lias filed and ad-intcrim application and 
Tribunal has granted the status-quo. 

3. The opponent has submitted the Written Statement 
by Ex. 10. The brief fncis are that the complaint is not 
maintainable al law andHonrilc Tribunal lias no jurisdiction 
The opponent has not coni ravened any provisions of 
Section 33 of the Industrial Dispute Act and hence lit is 
complaint is not maintainable. It is also sub milted that die 
complainant is not a concerned workman. Thus the 
complaint is not tenable. Hence it js prayed that the 
complaint is required to be dismissed with cost. 

4. During die course of proceedings the complainant 
had submitted Ex. 11 and it was submitted that in view of 
order passed in Main Reference, i.e. Reference C G I TA. 
No. 215/04 (Old No. 139/99), the present complaint is become 
Lnfnictuous. The complaint may be disposed of accordingly. 

5. Looking to the order passed in Reference C.G.l.T.A. 
No. 215/04 as per Ex. 46 and 48, the Tribunal has granted 
the application Ex. 46 and 48 bf the pfesertt complainant 
and direction was issued that there should not be change 
in the service condHmu of Ac eomplaimmi till the final 
disposal of that reference. 

6 . Tims it isckjrlkit the opponent has nol committed 
any breach ofSectw*%3 (A) of (he Industrial Dispute Act 
and looking to the facU of the complain! liicrc is no violation 
of Section 33 (A) df & Industrial Dispute Act hy the 
opponent. Hence thus complaint does not survive in law. 
Hence I pass the following order: 

ORDER 

In view of Ex. {\ die complaint is hereby disposed 
of No order as lo cost. 

Ahmedabad B.i. ICAZf Presiding Officer 

Date: 25-10-2004 
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